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Now  that  the  snow  has  melted  and  thoughts  turn  to  spring,  I  am  beginning 
to  get  enthused  over  the  coming  AX  A  convention.  Many  groups  of  nurses  are 
planning  to  combine  tours  with  the  trip  to  San  Francisco  that  sound  very 
exciting.  Some  will  visit  Seattle.  Portland,  and  even  Canada  and  Mexico. 
Some  groups  are  planning  very  economical  tours  by  cur. 

Let's  all  plan  to  go  to  the  convention  and  learn  the  new  developments  in 
nursing  service  and  nursing  education  through  clinical  sessions  and  general 
programs.  Also,  there  are  decisions  to  be  made  by  the  delegates  on  the  proposed 
changes  in  the  structure  of  the  national  organization  and  its  functions.  These 
changes  are  proposed  so  that  our  organization  can  better  serve  the  individual 
member  and  meet  tier  clinical  and  professional  needs. 

Your  state  association  leaders  and  staff  members  are  making  every  effort 
to  learn  all  they  can  about  Medicare  and  how  it  will  affect  health  care  agencies. 
They  are  attending  various  conferences  and  workshops  on  this  subject  and 
working  cooperatively  with  the  State  Board  of  Health,  the  Medical  Society  of 
the  State  of  North  Carolina,  the  Social  Security  Administration,  and  other 
groups  in  exploring  ways  to  meet  health  needs  when  Medicare  becomes  effective. 
XCSXA  was  well  represented  at  a  February  conference  on  "Implementation  of 
Medicare  and  Related  Services",  sponsored  by  the  Medical  Society  and  the 
Joint  Committee  for  the  Health  Care  of  the  Chronically  III  and,  Aging.  This 
Committee  and  Dr.  D.  A.  McLaurin.  chairman  of  the  planning  committee, 
are  to  be  commended  on  an  excellent  conference  which  was  most  informative 
and  interesting. 

XCSXA  is  making  its  own  efforts  to  inform  its  members  about  Medicare. 
A  joint  section  conference  is  planned  on  April  19-20.  I  am  looking  forward 
to  seeing  all  of  you  at  this  conference  in  Durham  at  the  Jack  Tar  Hotel.  I  also 
hope  all  delegates  to  AX  A  convention  will  plan  to  attend  the  workshop  to  be 
held  on   May   3   on  proposed  revisions   in    AX  A   Bylaws. 

Mrs.  Ruth  F.  Peters,  R.X. 
President 
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Conference  on  ^Medicare 

lor  all  JVCSJVc4  Members 


Douglass  Richard 


Miss   Ruth   L.  Johnson 


Dr.  Virginia   Stone 


NCSNA's  spring  section  workshops  this  year  are  being  combined  into  a 
two-day  joint  section  conference.    The  major  subject  will  be  Medicare. 

Sessions  will  explore  the  implications  of  the  Medicare  Program  for  nursing 
and  its  challenges  in  geriatric  nursing.  Four  simultaneous  clinical  sessions  will 
serve  the  special  interests  of  NCSNA  members. 

The  conference  will  be  held  April  19-20  at  the  Jack  Tar  Hotel  in  Durham. 
Registration  begins  at  1  p.m.  on  Tuesday,  April  19.  General  sessions  of  interest 
to  all  members  are  scheduled  throughout  Tuesday  afternoon  and  evening. 
On  Wednesday,  April  20,  the  clinical  sessions  will  be  held  simultaneously. 

There  will  be  no  registration  fee  for  the  conference.  Only  NCSNA  members 
may  attend  and  should  bring  their  current  ANA  membership  cards  with  them 
to  register. 

A  dinner  session  is  planned  on  April  19  and  will  feature  one  of  the  major 
addresses  of  the  conference.  Dr.  Virginia  Stone,  director  of  the  graduate  pro- 
gram of  Duke  University  School  of  Nursing,  will  speak  on  "New  Challenges 
in  Geriatric  Nursing".  The  price  of  the  dinner  is  $3.50.  Each  hospital  and 
public  health  agency  is  requested  to  send  to  NCSNA  headquarters  by  April  14 
an  estimate  of  the  number  of  its  nurses  who  expect  to  attend  the  dinner.  No 
money  is  requested  in  advance  of  registration.  The  estimate  is  needed  to  plan 
adequately  for  the  dinner.  Nurses  not  employed  in  a  hospital  or  public  health 
agency  should  notify  headquarters  individually  if  they  plan  to  attend  the 
dinner. 

The  complete  conference  program  follows  : 
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Tuesday,   April    19 
1:00   p.m.      Registration 
1:30   p.m.      Opening  General  Session,  University  Ballroom 

PRESIDING:  Mrs.    Ruth    F.    Peters,    President,    NCSNA 

TOPIC:  Scope   of   Medicare   Legislation 

SPEAKER:  Douglass    Richard,    Regional    Representative    for    Health     Insurance,    Social 

Security    Administration,    Regional    Office,    Atlanta 

TOPIC:  implications  of  Medicare   For   Nursing 

SPEAKER:  Ruth    Johnson,    Chief,    Institutional    Nursing    Branch,    Division    of    Nursing, 

U.    S.    Public    Health    Service 

4:00   p.m. 

TOPIC:  Preparing   For  the    Impact   of  Medicare 

PANEL:  Mrs.    Margaret    B.    Dolan,    Chapel     Hill,     Head    of     Department    of     Public 

Health    Nursing,    University    of    North    Carolina,    Moderator 
Mrs.    Mary    Edith    Rogers,    Belmont,    NCSNA    Committee    on    Nursing    Care 
of    Chronically    111    and    Aged 

Marion     Foster,     Raleigh,     Executive     Director,     North     Carolina      Hospital 
Association 

Dr.    Jacob    Koomen,    Jr.,    Raleigh,    State    Health    Director 
Elizabeth    Holley,    Raleigh,   Chief,    Nursing    Section,   State    Board    of    Health 
Travis     Tomlinson,     Raleigh,     Past     President,     North     Carolina     Association 
of   Nursing   Homes 

Gordon  Poole,  Raleigh,  Chief,  Nursing  Home  Section,  State  Board  of 
Health 

E.  M.  Herndon,  Durham,  President,  Hospital  Care  Association,  and 
President,    North    Carolina    Health    Council 

Dr.  Daniel  A.  McLaurin,  Raleigh,  Chairman,  Committee  on  Chronic  Illness 
and    Aging,    Medical    Society    of    State    of    North    Carolina 

6:30  p.m.      Dinner  Meeting,  Washington  Duke  Ballroom 

PRESIDING:  Dr.    Eloise    R.   Lewis,   First   Vice-President,   NCSNA 

TOPIC:  New   Challenges   in   Geriatric  Nursing 

SPEAKER:  Dr.  Virginia  Stone,  Durham,  Director  of  Graduate  Studies,  Duke  University 

School   of  Nursing 

8:00   p.m.      Evening  Session,  University  Ballroom 

PRESIDING:  Dr.    Eloise    R.    Lewis 

TOPIC:  Total   Care   of  the   Geriatric   Patient 

PANEL:  Mrs.    Mary    Snyder,    Chapel    Hill,    University    of    North    Carolina    School    of 

Nursing,    Moderator 

"Management  of  a  Geriatric  Unit"— Mrs.  Louise  Pippen,  Fayetteville, 
Head  Nurse,  Geriatric  Unit,  VA  Hospital,  and  Mrs.  Edith  B.  Chance, 
Fayetteville,  Nursing  Home  Owner  and  Operator 

"Caring  for  a  Geriatric  Patient  in  a  General  Hospital"— Mrs.  Mary  K. 
Patten,  Winston-Salem,  Assistant  Director  of  Nursing,  North  Carolina 
Baptist   Hospital 

"Caring  for  a  Geriatric  Patient  in  a  Nursing  Home"— Mrs.  Sue  Sadler, 
Charlotte,    Director    of    Nursing,    Wesley    Nursing    Home 
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"Facing  Death  with  Your  Geriatic  Patient"— Rev.  Wesley  Aitken,  Durham, 
Chaplain,   Duke   Medical   Center 

"Psychological  and  Sociological  Aspects  of  Care  of  Geriatric  Patients"— 
Dr.  Adriaan  Verwoerdt,  Durham,  Assistant  Professor  of  Psychiatry,  Duke 
University     Medical     Center 

Wednesday,  April   20 
3our  Simultaneoud  Clinical  SeJjionJ 

9:00   a.m.  —  12:00   noon 

Clinical  Session  on  "Quality   Patient  Care,"  University   Ballroom   One 

PRESIDING:  Mrs.    Mary    C.    Davison,    Chairman    of    NCSNA    Head    Nurses    Section 

Reports    of    Clinical    Conference    on    "Nursing    Care    of    Cardiac    Patient,"    Miami    Beach,    Florida, 
October    1965,    co-sponsored    by    American    Nurses'    Association    and    American    Heart    Association 


MODERATOR: 
PARTICIPANTS: 


Evelyn    Perry,    Greenville 

Mrs.    Lucy    Brown,    Jacksonville 
Mrs.   Bertha   F.   Holland,  Arden 
Mrs.    Ernestine    Pritchett,    Charlotte 
Sister  Mary   Elizabeth,   Charlotte 

Reports    of    ANA    Regional     Clinical    Conference    on     "Exploring     Progress    in     Nursing     Practice," 
November   1965,   Washington,   D.   C. 

MODERATOR:  Florence   Schroeder,    Fayetteville 

PARTICIPANTS:  Shirley  Shupe,  Winston-Salem 

Effie    Johnson     Patterson,    Chapel     Hill 

Mary    Orren,    Charlotte 

Mrs.    Evelyn    Sparks,    Asheville 

Ruby    Dameron,    Charlotte 

Caroline   Singletary,   Winston-Salem 

9:00   a.m.  —  12:00   noon 

Clinical   Session   on   "Facilitating    Home   Care   Programs,"   Washington    Duke 
Ballroom 


PRESIDING: 

TOPIC: 

SPEAKER: 

TOPIC: 
SPEAKER: 

TOPIC: 
PANEL: 


Mrs.     Patricia     W.     Bullock,     First     Vice-Chairman,     NCSNA     Public     Health 
Nurses    Section 

Certification   of   Home   Health   Services 

Margaret    Keller,    Raleigh,    Consultant   on   Medicare,   Nursing   Section,    State 
Board    of    Health 

Utilization   of   Health    Personnel 

Mrs.     Betty     Elliott,     Charlotte,     Acting     Director     of     Nursing,     Charlotte- 
Mecklenburg    Health    Department 

Essentials   In   Sharing   Nursing   Responsibilities 

Mrs.    Cleo    Osborne,    Greensboro,    Guilford     County     Health     Department, 
Moderator 

Julia     Watkins,     Chapel     Hill,     School     of     Public     Health,     University     of 
North    Carolina 
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Mrs.    Jeannette    Alexander,    Winston-Salem,    Office    Nurse 

Mrs.    June    Watson,    Chapel    Hill,    Supervisor,    North    Carolina    Memorial 
Hospital 

Mrs.   Edith   B.   Chance,   Fayetteville,   Nursing    Home   Owner  and   Operator 

9:00  a.m.  —  12:00  noon 

Clinical  Conference  on  "Nursing  Care  and  Treatment  of  Cancer  by  Radiation 
and  Isotopes,"  Wedgwood  Room 


PRESIDING: 

TOPIC: 

SPEAKERS: 

TOPIC: 
SPEAKER: 


Mrs.  Juanita    M.   Clontz,   Chairman,   NCSNA   Private   Duty   Nurses   Section 

Treatment  of  Cancer  By  Radiation  and   Isotopes 

Dr.  Max  Schiebel,  Durham,  Surgeon 

Dr.    Boyd   T.   Worde,   Jr.,    Radiologist,    Duke    University   Medical   Center 

Nursing   Care 

Mrs.   Ruth  S.   Harris,  Durham,  Duke  University  School  of  Nursing 


9:00  a.m.  —  4:15  p.m. 


Illustrated  Demonstrations  of  Equipment  for  Operating  Room  Nurses, 
University  Ballroom  Two 


PRESIDING: 

TOPIC: 
SPEAKER: 

TOPIC: 
SPEAKERS: 


TOPIC: 
SPEAKER: 


Mrs.  Helen  M.  Ray,  Smithfield,  Chairman,  NCSNA  Operating  Room  Nurses 
Conference  Group 

Heart  Lung  Machine 

Dr.     Frank    Maxton     Mauney,    Chief     Resident,    Thoracic    Surgery,     Duke 
University   Medical    Center 

Sterilization   and   Handling  of  Heart  Valves 

Mrs.    Betty    Hobeika,    Head    Nurse,    Operating     Room,     Duke    University 
Medical  Center 

Mrs.   Hartie  Amigo,  General   Duty  Nurse,  Operating   Room,  VA   Hospital, 
Durham 

Pacemakers   and    Heart   Catheterization 

Barbara    Bain,   Supervisor   of   Cardiac   Catheterization    Laboratory,    Depart- 
ment  of   Medicine,    Duke    University    Medical    Center 


12:00   noon 


LUNCH 


2:00   p.m. 


TOPIC: 
SPEAKER: 

TOPIC: 
SPEAKER: 


Kidney  Transplant 

Dr.  Delford  Stickel,  Chief  of  Surgical  Service,  VA  Hospital,  Durham,  and 
Assistant   Professor   of  Surgery,    Duke    University  Medical    Center 

Air  Drills 

William   L.  Morris,    III,  Zimmer-Baxter  Associates 
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NCSNA  Represented  at  Conference 
On  Implementation  of  Medicare 


Twenty  official  representatives  of 
NCSNA  attended  a  conference  on  "Im- 
plementation of  Medicare  and  Related 
Services"  February  18-19  at  the  Sir 
Walter  Hotel  in  Raleigh. 

The  conference  was  sponsored  by  the 
Medical  Society  of  the  State  of  North 
Carolina  and  the  Joint  Committee  for 
the  Health  Care  of  the  Chronically  111 
and  Aging. 

Representing  NCSNA  were :  Mrs. 
Ruth  F.  Peters,  Mrs.  Mary  Edith 
Rogers,  Mrs.  Eva  Warren,  Dr.  Virginia 
Stone,  Eugene  Smith,  Mrs.  Naomi 
Wynn,  Mrs.  Cleo  Gr.  Osborne,  Mrs. 
Evelyn  M.  Sparks,  Ruby  Dameron, 
Mrs.  Mary  R.  Snyder,  Carrie  Spur- 
geon,  Mrs.  Mary  Lee  Peterson,  Mrs. 
Jean  Lassiter,  Mrs.  Lillian  J.  Todd, 
Carrie  Young,  Ethel  F.  Harrison, 
Joyce  Crane,  Mrs.  Marie  B.  Noell, 
Helen  E.  JPeeler,  Mrs.  Peggy  S.  Jones. 

Dr.  D.  A.  McLaurin,  chairman  of 
the  Medical  Society's  Committee  on 
Chronic  Illness  and  Aging,  presided. 
Major  speakers  were: 

William  J.  Rivers,  deputy  director 
of  the  Division  of  State  Operations, 
Bureau  of  Health  Insurance,  Social 
Security  Administration;  John  W. 
Cashman,  chief  of  the  Division  of  Med- 
ical Care  Administration,  U.  S.  Public 
Health  Service ;  Jules  H.  Berman, 
chief  of  the  Division  of  Welfare  Serv- 
ices, Bureau  of  Family  Services,  Wel- 
fare    Administration ;     Douglass     M. 


Richard,  regional  representative,  Bu- 
reau of  Health  Insurance,  Social  Se- 
curity Administration  in  Atlanta;  Dr. 
Emil  E.  Palmquist,  regional  health  di- 
rector, II.  S.  Public  Health  Service  in 
Charlottesville.  Dr.  Harvey  Vander- 
grift,  ITSPHS  regional  office,  Char- 
lottesville, and  a  graduate  of  Duke 
Medical  School,  was  one  of  the  con- 
ference consultants. 

Following  these  addresses,  persons 
attending  the  conference  participated 
in  seven  simultaneous  workshops  on  the 
following  subjects :  Hospitalization, 
Physician  Services,  Services  Available 
to  Eligible  Public  Assistance  Recipi- 
ents, Nursing  Home  Services,  Home 
Care  Services,  Patient  Evaluation  and 
Placement,   Continuity  of   Care. 

The  conference  heard  recommenda- 
tions from  the  various  groups  and  a 
closing  summary  by  Dr.  Edgar  T.  Bed- 
dingfield,  Jr.,  councilor  of  the  Fourth 
Medical  District  of  the  Medical  So- 
ciety. While  there  was  no  action  by 
the  conference  as  a  whole,  there  were 
indications  that  several  of  the  groups 
felt  that  North  Carolina  should  adopt 
Title  XIX  of  the  Medicare  legislation, 
which  would  provide  hospital  and  phy- 
sician services,  laboratory  and  x-ray 
services,  and  skilled  nursing  home  serv- 
ices for  public  assistance  recipients  and 
the  medically  indigent.  It  was  also  rec- 
ommended that  the  scope  of  services 
under  Title  XIX  be  studied. 


Oaklawn  Convalescent  &  Rest  Home,   Inc. 

Phone  437-4141  Hickory  Road 
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Preview  of  ANA  Convention,  June  13-17 


Issues  that  will  determine  the  shape 
of  nursing  in  the  future  and  the  way  it 
will  provide  health  care  for  the  public 
will  be  examined  at  the  American 
Nurses'  Association  convention  June 
13-17,  1966,  in  San  Francisco,  Calif. 

NCSNA  will  have  22  delegates  to 
the  convention. 

The  1966  biennial  convention  will 
continue  the  dialogue  begun  at  the 
1964.  meeting,  when  nurses  examined 
the  knowledge  explosion  and  its  impli- 
cations for  health  care.  Speakers  at 
the  1966  convention  will  analyze  emerg- 
ing trends  in  society  and  the  health 
sciences  that  will  affect  the  future  of 
nursing. 

Abraham  Kaplan,  professor  of  phi- 
losophy, University  of  Michigan,  will 
open  the  week's  deliberations  with  a 
Monday  evening  address.  Dr.  Kaplan 
will  discuss  the  general  problems  of 
the  uses  of  knowledge  in  the  service 
of  human  needs  and  values,  with  atten- 
tion to  the  attitudes  and  values  that 
enter  into  the  decision-making  process 
and  the  responsibilities  a  profession 
and  its  individual  members  must  as- 
sume. 

Position   Paper 

A  general  session  on  Wednesday, 
June  15,  is  planned  by  the  Committee 
on  Education.  The  session  will  be  a  fo- 
rum focused  on  ANA's  recently  issued 
Position  Paper :  Educational  Prepara- 
tion for  Nurse  Practitioners  and  Assis- 
tants to  Nurses.  A  panel,  composed  of 
committee  members,  will  outline  the 
background  and  rationale  of  the  educa- 
tion position  paper.  After  their  presen- 
tation, the  committee  members  will  an- 
swer questions  it  is  currently  receiving 
about  the  position  paper  as  well  as 
audience   quiries. 


A  session  on  Thursday  will  spotlight 
"Manpower  for  Nursing  Services :  The 
Big  Question".  Evelyn  M.  Hamil,  di- 
rector of  nursing  services  and  educa- 
tion, Los  Angeles  County  General 
Hospital,  will  lead  off  discussion  on 
who  and  what  is  needed  by  nursing 
service.  The  Federal  government's  in- 
volvement in  manpower  for  nursing 
will  be  explained  by  Wilbur  Cohen,  Un- 
der Secretary,  Department  of  Health,. 
Education  and  Welfare.  Etta  Eas- 
mussen,  teacher-educator  in  practical 
nursing,  State  University  of  Iowa  Col- 
lege of  Nursing,  will  outline  where  and 
how  registered  nurses,  licensed  prac- 
tical nurses,  and  auxiliary  personnel 
can  benefit  from  educational  oppor- 
tunities. 

Standards 

On  Monday  afternoon,  June  13,  a 
session  will  focus  on  "Standards :  How 
They  Improve  Practice."  Thomas  M. 
Tierney,  president  of  Colorado  Hos- 
pital Service  (Blue  Cross),  will  de- 
scribe the  tools  and  practices  used  by 
the  service  to  maintain  standards  and 
improve  efficiency.  Specific  examples 
of  how  ANA's  Standards  for  Organized 
Nursing  Services  are  being  imple- 
mented in  local  situations  will  be  pre- 
sented by  Eloise  M.  Lanford,  chief,. 
Nursing  Appraisal  and  Program  De- 
velopment Division,  Veterans  Admin- 
istration, Washington,  D.  C. 

A  broad  look  at  how  economic  se- 
curity affects  both  nursing  and  health 
care  will  be  provided  by  Sheila  M. 
Quinn  in  her  address  on  international 
efforts  to  raise  the  economic  status  of 
nurses.  Miss  Quinn,  director  of  the 
Social  and  Economic  Welfare  Division, 
International  Council  of  Nurses,  Lon- 
don, will  speak  at  a  general  session 
on  Monday  afternoon,  June  13. 
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The  general  session  planned  for 
Thursday  evening  will  examine  many 
of  the  questions  raised  during  con- 
vention week.  A  social  scientist  and  a 
nurse  speaker  will  look  at  specific  is- 
sues facing  the  service  professions  and 
nursing  and  discuss  what  present 
trends  indicate  for  the  future. 

The  Study  Committee  on  Functions 
•of  ANA  plans  two  forums  on  Sunday, 
June   12,  and  Tuesday,  June   14. 

Clinical  sessions  will  continue  to  be 
an  important  part  of  the  biennial  con- 
vention, with  15  sessions  to  be  pre- 
sented simultaneously  on  three  differ- 
ent days.  Ten  clinical  sessions  will 
be  on  topics  related  to:  (1)  Depriva- 
tion :  Barriers  to  Nurse-Patient  Com- 
munication, (2)  Scientific  Bases  for 
Therapeutic  Nursing  Practice,  (3) 
Recognition  of  Clinical  Problems  Re- 
quiring Investigation,  and  (4)  Scope 
and  Limitations  of  Community  Health 
N  ursing. 

Problems  Clinics 

Five  clinical  nursing  problem  clinics 
are  planned.  Topics  include:  Cultural 
Problems  and  Adjustments ;  Utiliza- 
tion of  Stress  as  a  Therapeutic  Nursing 
Measure ;  Technical  Innovation  :  Legal 
Implications  for  Nursing;  Doing— An 
Essential  Component  of  Nursing  Prac- 
tice? 

The  sessions  will  be  presented  on 
Monday,  June  13,  2-4  p.m.,  and  re- 
peated on  Tuesday  and  "Wednesday  at 
the  same  time. 

Conference  groups,  branches,  and  oc- 
cupational sections  are  arranging  a 
full  slate  of  program  and  business  meet- 
ings, as  well  as  social  hours.  General 
duty  and  private  duty  nurses  will 
sponsor  a  joint  meeting  on  Tuesday 
evening,  June  14.  The  speaker  will  be 
Helen  J.  "Weber,  associate  professor  of 
nursing  education,  Indiana  University, 
who  will  discuss  "Nursing  Diagnosis 
and  Nursing  Care  Plans". 


Educational  Administrators,  Consul- 
tants, and  Teachers  will  have  the  op- 
portunity to  exchange  ideas  during 
problem  clinics  scheduled  for  Monday 
morning.  The  clinics  will  deal  with 
problems  related  to  teaching-learning 
process,  administrative  process  and 
consultation  process.  At  a  meeting  the 
next  evening,  the  section  will  hear  a 
panel  react  to  the  topic  of  freedom  of 
education. 

Public  health  nurses  will  hear  Dr. 
Edward  S.  Rogers,  professor  of  public 
health  and  medical  administration, 
University  of  California,  outline  "The 
Impact  of  the  Great  Society  on  Public 
Health  Practice"  on  Tuesday  evening. 
At  the  same  time,  occupational  health 
and  office  nurses  will  have  a  program 
on  drug  addiction. 

Nurses  interested  in  maternal  and 
child  health  nursing  will  have  an  op- 
portunity to  hear  a  panel  discuss  prob- 
lems arising  from  adolescent  unwed 
parents,  Thursday,  June  16. 

"The  Role  of  the  Clinical  Specialist 
in  Nursing"  and  the  "Unit  Dose  Sys- 
tem" will  be  topics  for  two  meetings 
of  nursing  service  administrators  dur- 
ing the  week. 

A  flyer  with  convention  information 
and  hotel  reservation  forms  has  been 
mailed  to  all  ANA  members.  Addi- 
tional copies  may  be  obtained  from 
American  Nurses'  Association,  10  Co- 
lumbus Circle,  New  York,  N.  Y.  10019. 


COPAL  GRILL 

Specializing  in 
Regular  Dinners 

•  Choice  Western   Steaks 

•  N.  C.  Country  Hani 

•  Seafood  in  Season 

Try  Our  Famous  Film  Steaks 

CURB  SERVICE 

F.  E.   Gene   Gulledge— Owner 

Dial  399-9102 

5923  Wilkinson  Blvd. 

CHARLOTTE,  N.  C. 
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Qnaup,  ^InipA,  to.  San  tf.*ia*tciico. 


By  air,  train,  and  bus  nurses  are 
planning  group  trips  to  the  West  Coast 
for  the  1966  ANA  convention  June  13- 
17  in  San  Francisco. 

If  you  are  interested  in  going  to  the 
convention  with  a  group,  there  are 
several  tours  available. 

10-Week  Trip 

There  is  a  plan  by  which  a  group 
can  travel  by  direct,  non-stop  jet  air 
service  from  Chicago  to  San  Francisco 
and  return  to  Chicago  for  $166.11 
round  trip.  The  fare  from  the  nurse's 
home  to  Chicago  and  from  Chicago 
back  home  is  in  addition.  The  round- 
trip  group  air  fare  for  those  leaving 
Raleigh  to  make  the  Chicago  flight  will 
total  $237.20. 

If  as  many  as  10  take  the  same 
flight  out  of  Chicago,  the  round-trip 
fare  at  this  special  rate  is  available. 
The  NCSISTA  president  and  executive 
director  will  leave  Chicago  at  12 :50 
p.m.,  Chicago  time,  on  June  9  to  at- 
tend pre-convention  meetings  in  San 
Francisco.  Several  others  are  taking 
the  same  flight  so  that  they  will  have 
three  days  in  San  Francisco  for  sight- 
seeing and  personal  pleasure. 

Persons  wishing  to  take  this  flight 
can  fly  to  Chicago  from  their  nearest 
airport  and  arrange  to  meet  the  Raleigh 
group  there  for  the  flight  to  San  Fran- 
cisco. All  must  leave  Chicago  together 
on  the  same  flight  but  can  return 
separately  if  they  wish,  although  there 
is  a  minimum  of  10  days  and  a  maxi- 
mum of  30  days  for  the  return  flight. 

It  is  planned  that  after  the  conven- 
tion, the  group  will  travel  to  Los 
Angeles  by  coastal  train  on  June  18, 
spend  two  evenings  and  one  day  there, 
with  a  side  trip  to  Disneyland,  and  then 
take  a  non-stop  straight  jet  back  to 
Chicago  on  Monday,  June  20.  The 
train  trip  is  not  included  in  the  cost. 


This  special  price  represents  a  sav- 
ing of  $51.24  over  individual  fare  for 
the  same  trip.  Anyone  interested  in 
taking  this  group-rate  flight  should 
contact  Mrs.  Marie  B.  Noell,  NCSNA 
executive  director,  P.  O.  Box  12025, 
Raleigh,  N  C,  telephone  833-3083. 

By  Train  and  Plane 

A  group  from  Winston-Salem  is  tak- 
ing a  trip  arranged  by  the  Dick  Ander- 
son Travel  Service.  They  will  fly  to 
Chicago  on  June  8,  go  from  there  to 
San  Francisco  by  train,  attend  the 
convention,  take  a  steamer  from  Seattle 
to  Victoria  and  Vancouver,  return  to 
Chicago  by  train,  then  fly  back  to 
North"  Carolina.  The  cost  'is  $614.07 
per  person  and  includes  some  of  the 
meals.  For  further  information,  con- 
tact Caroline  Singletary,  Apt.  B,  2502 
Miller  Park  Circle,  Winston-Salem. 

Three-week  Bus  Tour 

A  group  in  Raleigh  is  planning  a 
bus  trip  planned  by  Trailways  Travel 
Bureau.  This  group  will  leave  Raleigh 
on  June  3,  travel  by  deluxe  bus  with 
stops  each  night  along  the  northern 
route  to  San  Francisco.  After  attend- 
ing the  convention  they  will  return  by 
the  southern  route,  visiting  Disney- 
land, Las  Vegas,  Grand  Canyon,  Mex- 
ico, and  other  spots.  They  will  return 
to  Raleigh  on  June  27.  The  price  for 
this  trip  is  $405,  including  everything 
except  meals.  Persons  interested  in  this 
trip  should  contact  Alma  Kermon,  17 
S.  Boylan  Ave.,  Raleigh. 

A  group  of  Georgia  nurses  has 
chartered  a  super  constellation  leaving 
Augusta  on  June  12  and  returning  on 
June  19.  The  price  of  $200  per  person 
includes  this  transportation,  plus  hotel 
in  San  Francisco.  Write  Mrs.  Jane 
LTowington,  University  Hospital,  Au- 
gusta, Georgia. 


MARCH,   1966 


11 


J\ieSHA  ^eUtpUe*  to  AM  A  Go^ue^Ucm 

NCSNA  will  be  represented  at  the  1966  ANA  convention  by  22  dele- 
gates— three  delegates-at-large  and  19  elected  by  the  occupational  sections. 

Delegates-at-large  are  Mrs.  Kuth  F.  Peters,  president;  Dr.  Eloise  E. 
Lewis,  first  vice-president;  and  Mrs.  Eva  W.  Warren,  treasurer. 

Delegates  representing  sections  are :  EACT — Mrs.  Edith  P.  Brocker  of 
Charlotte  ;  Mrs.  Naomi  Wynn  of  Greensboro ;  General  Duty — -Mrs.  Eleanor 
C.  Osborne  of  Waynesville,  Mrs.  Earline  P.  Riddle  of  Fayetteville,  Mrs. 
Evelyn  M.  Sparks  of  Asheville;  Head  Nurse — Mrs.  Mary  0.  Davison  of 
Hillsborough,  Jean  E.  Fanning  of  "Winston-Salem ;  NSA — Mrs.  Olivia  M. 
Street  of  Raleigh,  Sister  Mary  Patricia  Doyle  of  Charlotte,  Florence  S. 
Schroeder  of  Fayetteville;  Office — Ruby  Dameron  of  Charlotte;  Private 
Duty — Mrs.  Juanita  M.  Clontz  and  Annie  L.  Dameron  of  Charlotte,  Mrs. 
Wilma  Garris  of  Rocky  Mount,  Mrs.  Thelma  Jerkins  of  Wilson,  Mrs. 
Ida  S.  Howard  of  Fayetteville,  Mrs.  Doris  M.  Slate  of  Winston-Salem ; 
Public  Health — Eunice  E.  Benjamin  of  Charlotte,  Mrs.  Marjory  G.  Pearsall 
of  Greensboro. 

NCSNA  provides  $100  to  each  delegate  toward  expense  of  attending 
the  convention. 


Miss  Cheek  Joins 
Nursing   Board  Staff 

Mary  Yida  Cheek  has  joined  the 
staff  of  the  North  Carolina  Board  of 
Nursing  as  nursing  service  consultant. 
She  will  be  on  a  regular  schedule  of 
visiting  hospital  nursing  services  on 
request.  There  will  be  no  charge  for 
this  consultation. 

She  formerly  was  director  of  nursing 
service  at  North  Carolina  Memorial 
Hospital  in  Chapel  Hill  and  associate 
professor  of  nursing  at  the  UNC  School 
of  Nursing. 

A  graduate  of  North  Carolina  Bap- 
tist Hospital  School  of  Nursing  in 
Winston-Salem,  Miss  Cheek  received 
the  B.S.  degree  from  University  of 
Virginia,  Charlottesville,  Va.,  and 
Master's  degree  from  University  of 
Washington.  She  is  a  member  of  Sig- 
ma Theta  Tau,  national  honor  society 
for  nursing. 


Her  professional  experience  includes 
serving  as  instructor,  educational  di- 
rector, and  director  of  nursing  at  Me- 
morial Hospital  School  of  Nursing  in 
South  Bend,  Ind.,  and  as  director  of 
nursing  at  Queen's  Hospital  in  Hono- 
lulu, Hawaii. 


CLAIBORNE  SHELL  STATION 

Roanoke    Ave. 

Phone    537-5737 

Roanoke  Rapids,  N.  C. 


THE  BANK  OF 
FRANKLIN 

Member  FDIC 

E.  Main  St.  -  Phone  524-2115 

FRANKLIN,  N.  C. 
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SANDERS  FORD  COMPANY 

YOUR  GIANT  FORD   DEALER 

"Sanders  Service  Satisfies" 

Wake  County's  Oldest  &  Largest  FORD  DEALER 

Phone  834-7301  Raleigh,   North    Carolina 


HICKORY  CHAIR  COMPANY 

Established    1911 

37-9th  Street  Place,  S.E.  Phone  345-4101 

HICKORY,  NORTH  CAROLINA 

FOUNDERS 
FURNITURE,    INC. 

Pleasant  Garden,  North  Carolina 

SEASHORE  PACKING  COMPANY 

Purr  Maid   Cat  Food 

BEAUFORT,  N.  C. 

HOWARD  KNIT  PRODUCTS,  INC 

PHONE  864-5488  1208  UNION  ROAD 

Gastonia,  North  Carolina 

ROWAN  DAIRY 

YOUR   HOME  TOWN   DAIRY 

Salisbury  —  Kannapolis  —  Mooresville 
Charlotte  —  Statesville 
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Workshop  for  ANA  Delegates 
To  Study  Bylaws  Revisions 


The  latest  information  from  ANA 
on  the  proposed  revisions  in  ANA  By- 
laws, based  on  years  of  study  of  ANA 
functions,  will  be  considered  at  a  work- 
shop on  May  3  at  the  Jack  Tar  Hotel 
in  Durham.  The  workshop  is  primarily 
for  NCSNA's  elected  delegates  to  the 
ANA  convention  scheduled  for  June 
13-17  in  San  Francisco. 

The  workshop  will  be  held  from  9 
a.m.  to  4  p.m.  Participants  will  be 
members  of  the  NCSNA  Committee 
on  Bylaws  and  Study  of  ANA  Func- 
tions— Mrs.  Betty  C.  Eller,  chairman, 
Caroline  Singletary,  and  a  member  to 
be  appointed. 

Also  especially  invited  to  attend  are 
members  of  the  NCSNA  Board  of  Di- 
rectors, presidents  of  district  associa- 
tions, and  NCSNA  section  executive 
committee  members.  Any  NCSNA 
member  may  attend. 

Latest  proposed  revisions  in  ANA 
Bylaws  were  sent  to  state  associations 
for  study  late  in  February.  They  will  be 
printed  in  the  April  issue  of  the 
American  Journal  of  Nursing. 

At  the  May  workshop  attention  is 
expected  to  focus  on  how  the  services 
of  ANA  will  reach  the  individual  mem- 
ber through  the  new  parts  of  the  na- 
tional organization,  such  as  forums, 
commissions,  and  divisions  on  practice. 
These  will  replace  the  present  sections, 
branches,  and  conference  groups  on  the 
national  level. 

The  proposed  revisions  leave  the 
way  open  for  district  organizations  to 
be  as  simple  or  as  complex  as  their 
size  and  membership  indicate.  State 
associations  will  be  altered  very  little, 
although  state  sections  will  be  stronger. 

The  new  parts  of  the  national  or- 
ganization will  be : 


Commissions — There  will  be  Com- 
missions on  Economic  and  General 
Welfare,  on  Nursing  Education,  and 
on  Nursing  Services.  These  will  assist 
the  national  association  in  carrying 
out  its  functions  in  promoting  and 
protecting  the  economic  and  general 
welfare  of  nurses  and  in  setting  stand- 
ards for  nursing  education  and  nursing 
service.  They  have  responsibility  and 
authority  beyond  that  of  committees 
and  are  accountable  to  the  ANA  Board 
of  Directors  and  the  House  of  Dele- 
gates. The  majority  of  the  nine  mem- 
bers of  each  commission  will  be  elected. 
Functioning  under  the  Commission  on 
Economic  and  General  Welfare  will 
be  a  committee  of  each  occupational 
area  in  nursing  as  represented  by 
established  state  sections. 

Divisions  on  Practice — There  will  be 
Divisions  on  Practice  for  Community 
Health  Nursing,  Geriatric  Nursing, 
Maternal  and  Child  Health  Nursing, 
Medical-Surgical  Nursing,  and  Psy- 
chiatric and  Mental  Health  Nursing. 
Members  of  ANA  who  practice  nursing 
involving  the  same  kind  of  content  and 
skills  may  work  together  in  the  ap- 
propriate division  for  continuing  im- 
provement of  that  practice.  The  in- 
dividual nurse  will  be  identified, 
through  the  divisions  of  her  choice, 
with  her  areas  of  clinical  interest.  Di- 
visions on  Practice  will  provide  clini- 
cal sessions  and  recognition  of  achieve- 
ment and  excellence  in  the  respective 
area  of  practice. 

Each  Division  on  Practice  will  have 
a  certification  board  responsible  for 
certifying  its  eligible  members  as  ex- 
cellent practitioners.  This .  board  will 
endorse  those  certified  members  who 
are  qualified  for  the  Academy  of  Nurs- 
ing as  fellows.  The  general  purpose 
of   the  Academy   of  Nursing  will  be 


14 


TAR  HEEL  NURSE 


advancement  of  knowledge,  education, 
and  nursing  practice. 

Occupational  Forums  —  These  for- 
ums will  provide  practitioners  in  nine 
occupational  fields  the  opportunity  to 
meet  at  convention  for  discussion. 
There  will  be  a  forum  for  each  existing 
]STCSXA  section,  and  in  addition  one 
for  school  health  nurses.  Forums  will 
be  a  major  means  of  communication 
between  the  nurse  and  the  three  com- 
missions named  above.  Attendance  at 
each  forum  will  be  open  only  to  mem- 
bers of  the  appropriate  state  sections 
and,  in  instances  where  organized  state 
sections  do  not  exist,  members  identi- 
fied by  their  state  associations  as  prac- 
titioners in  the  appropriate  occupa- 
tional field. 

The  individual  nurse  will  have  fur- 
ther occupational  identification  on  the 
ANA  Board  of  Directors.  The  ticket 
for  the  election  of  directors  will  be 
structured  so  as  to  result  in  the  election 
of  directors  representative  of  the  occu- 
pational groups  in  nursing.  Each  state 
association  also  will  apportion  its  dele- 
gates to  ANA  conventions  so  that 
members  of  the  various  occupational 
interests  within  the  SNA  will  have 
equal  opportunity  for  representation. 

These  commissions,  divisions  on 
practice,  and  occupational  forums  are 
proposed  as  the  best  means  by  which 
ANA  can  serve  the  clinical  interests 
of  members  while  still  allowing  for 
their  national  occupational  identifi- 
cation. 

On  the  state  level,  sections  would  be 
stronger  and  would  continue  to  serve 
the  occupational  interests  of  members. 
ANA  services  to  state  sections  would 
be  stronger,  because  the  sections  would 
be  supported  and  assisted  by  several 
parts  of  the  national  organization — 
forums,  the  Commission  on  Economic 
and  General  Welfare,  and  the  Divisions 
on  Practice.  Clinical  interests  of 
members  would  be  served  on  the  state 
level  by  Councils  on  Practice. 


For  Patient  Comfort 
and   Protection 


POSEY  "V"  RESTRAINT 

A  good  all-purpose  restraint  to  prevent  patients 
from  falling  or  getting  out  of  bed.  Particularly 
good  for  use  on  females  as  it  does  not  irritate 
busts.  Available  in  small,  medium  and  large 
sizes.  Posey  "V"  Restraint  Cat.  No.  V-958.  Price 
$6.90  each. 


POSEY  FOOT  ELEVATOR 

(Patent   Pending) 

A  soft,  light  collar  of  polyether  foam  covered  by 
slick  plastic  shield  so  the  patient  can  move  foot 
and  leg  with  minimum  irritation  from  contact 
with  sheet.  Lined  with  a  soft  launderable  cotton 
liner.  A  pillow  under  knee  adds  comfort.  Posey 
Foot    Elevator,    Cat.    No.   4156,    $7.50   each. 

Write  for  Full   Illustrated   Catalog 

Prices    F.O.B.    Calif.,    subject    to    change    without 
notice.     Satisfaction    guaranteed. 

J.  T.   POSEY  COMPANY 

39  S.  Santa  Anita  Avenue       Dept.  THN 
Pasadena,  California      91107 
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Some  of  the  distinct  leaders  who  attended  the  Statesville  workshop  were,  left  to  right:  Mrs.  Cathryne 
C.  Kennedy  of  Gastonia,  president  of  District  Twenty-Nine;  Mrs.  Marie  B.  Noell,  NCSNA  executive 
director;  Mrs.  Elizabeth  W.  Padgett  of  Statesville,  president  of  District  Four;  Mrs.  Elizabeth  W.  James 
of  Statesville,  chairman  of  the  committee  hosting  the  workshop;  Janet  Rougier  of  Sylva,  president 
of   District   Twenty-Three;    Hazel    Wilfong    of    Newton,    president    of    District    Twenty-Eight. 


Workshops  Held  for 
District  Officers 

NCSNA  headquarters  staff  con- 
ducted three  workshops  in  February 
for  officers  of  the  30  district  asso- 
ciations. 

Workshops  were  held  on  February 
11  in  Durham,  on  February  16  in 
Statesville,  and  on  February  23  in 
Greenville. 

These  workshops  are  held  biennially 
and  designed  especially  to  assist  dis- 
trict officers  in  interpreting  and  carry- 
ing out  on  the  local  level  the  program 
of  work  of  NCSNA  and  ANA.  Meet- 
ings were  open  to  all  current  members 
of  NCSNA. 

A  total  of  95  members  attended  the 
three  workshops  held  last  month.  In 
Statesville,  District  Four  members 
served  as  hosts,  providing  refreshments, 


favors,  and  flowers.  At  the  Greenville 
workshop,  held  on  the  East  Carolina 
College  campus,  faculty  and  students 
of  the  ECC  School  of  Nursing,  were 
hosts. 


CAROLINA  CAFE 

For   Delicious   Home-Cooked   Food 
906  North   Church   St. 

ROCKY  MOUNT,  N.  C. 


J.  T.   RITTER  &  SON 

Phone  762-8139 
Box  256 

CASTLE  HAYNE,  N.  C. 
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Nurses   Needed 
In  Armed   Services 

Because  of  continuing  international 
tension,  the  military  action  in  Viet- 
nam, and  the  great  shortage  of  nurses 
in  the  nurse  corps  of  the  armed  serv- 
ices, the  ANA  Board  of  Directors, 
meeting  in  January,  reaffirmed  "the 
association's  commitment  to  respon- 
sibility for  supporting  measures  to  en- 
sure adequate  nursing  care  in  national 
defense".  The  profession's  support  of 
the  long-range  defense  program  was 
reaffirmed  encouraging  those  nurses 
who  are  eligible  to  serve  a  minimum 
of  two  years  in  the  military  service. 

The  overall  build  up  of  the  armed 
forces  during  the  past  several  months 
has  resulted  in  a  substantial  increase 
in  the  requirement  for  military  nursing 
services.  With  this  increased  require- 
ment, the  chronic  shortage  of  nurses 
in  the  nurse  corps  of  the  armed  forces 
has  become  a  serious  and  urgent  mat- 
ter. To  meet  this  objective  in  terms 
of  authorized  strength,  the  nurse  corps 
of  the  three  services  will  require  an 
additional  4,500  nurses  between  now 
and  Julv  1,  and  5,000  nurses  from  July 
1966  to"  July  1967. 

As  recommended  by  the  ANA  Com- 
mittee on  Nursing  in  Disaster  and 
National  Defense,  ANA  urges  SNA's 
and  DNA's  to  use  all  possible  channels 
to  support  recruitment  efforts. 

Position  Paper  on   Education 

The  ANA  Board  expressed  gratifi- 
cation in  the  wide  interest  shown  in  the 
ANA  Position  Paper  on  Education  for 
Nursing,  published  in  December  1965. 
The  Board  answered  many  questions 
from  nurses  about  the  position  paper, 
and  these  answers  are  scheduled  to  ap- 
pear in  the  March  issue  of  the  Ameri- 
can Journal  of  Nursing. 

The  position  paper  points  the  direc- 
tion nursing  education  should  take  in 
the  years  ahead.  It  states  that  all  nurs- 
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ing  education  programs  should  be  in 
"institutions  of  learning  within  the 
general  system  of  education".  Two 
levels  of  nursing  practice  are  defined 
and  discussed,  along  with  the  education 
needed  for  each.  The  position  paper 
says  minimum  preparation  for  begin- 
ning professional  nursing  practice 
should  be  baccalaureate  degree  educa- 
tion in  nursing.  For  beginning  techni- 
cal nursing  practice,  the  document 
states  minimum  preparation  should  be 
associate  degree  education  in  nursing. 

Many  questions  from  nurses,  in  con- 
nection with  the  position  paper,  per- 
tain to  membership  in  the  association. 
The  Board  noted  there  is  no  change 
in  eligibility  for  membership  in  ANA 
and  "that  ANA  will  continue  to  be  the 
professional  association  of  all  regis- 
tered nurses  regardless  of  the  type  of 
educational  program  in  which  prepara- 
tion for  nursing  is  received." 

Community   Planning 
in   Nursing   Education 

At  the  January  meeting  of  the  ANA- 
NLN  Coordinating  Council,  composed 
of  the  Boards  of  Directors  of  the  two 
groups,  great  interest  was  shown  in 
plans  for  implementation  of  the  Posi- 
tion Paper  on  Education  for  Nursing. 
Continuing  elaboration  and  interpre- 
tation is  essential  to  bring  about  full 
understanding  of  the  position  paper 
and  to  foster  orderly  planning  for 
change. 

To  assist  health  and  educational  in- 
stitutions and  authorities  and  other 
concerned  groups,  the  ANA  and  NLN 
will  prepare  a  joint  statement  on  the 
essentiality  of  community  planning 
for  nursing  education.  The  statement 
will  include  guidelines  to  help  assure 
that  changes  in  nursing  education  are 
planned  and  coordinated  to  insure  the 
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best  possible  use  of  resources  and  to 
provide  for  the  steady  extension  and 
improvement  of  the  nursing  care  avail- 
able to  the  American  public. 

Statement  on 
Working  Relationships 

A  joint  statement  on  "Working  Re- 
lationships Between  the  American 
Nurses'  Association  and  the  National 
League  for  Nursing"  was  approved  by 
the  Boards  of  the  two  organizations 
at  the  January  meetings.  The  state- 
ment defines  the  purposes  and  functions 
of  each  association,  noting  the  comple- 
mentary but  distinct  responsibilities  of 
each  organization. 

Recruitment  Program 

.  With  the  changing  focus  in  com- 
munities for  careers  recruitment  in  the 
health  field,  the  ANA  and  NLN 
Boards  of  Directors  took  steps  to  ex- 
amine the  present  recruitment  program 
of  the  Committee  on  Careers.  This 
spring,  study  will  be  made  of  the  need 
for  reorganization  of  the  Careers  Pro- 
gram, including  direction,  focus,  scope 
and  assignment  of  responsibility  for 
consideration  by  the  two  Boards  of 
Directors. 

Revisions  in 
ANA  Bylaws 

Additional  changes  in  the  proposed 
amendments  to  ANA  Bylaws  were 
made  by  the  ANA  Board  of  Directors 
at  its  January  meeting.  These  changes 
have  been  incorporated  in  a  newly  re- 
vised version  of  the  proposed  amend- 
ments which  has  been  distributed  to 
state  and  district  associations  for  study 
prior  to  the  June  sessions  of  the  House 
of  Delegates. 

In  the  proposals  are  new  articles 
providing  for  the  establishment  of 
Commissions,  Divisions,  Council  of 
Division  Chairmen,  an  Academy  of 
Nursing,  a  Council  of  State  Boards, 
and  ANA  Occupational  Forums.  (See 
article  on  p.  14.)  The  proposed  amend- 
ments will  appear  in  the  April  issue  of 
the  Journal. 
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ANA  Urges 
Use  of  Standards 

ANA  will  seek  increased  use  of  the 
ANA  "Standards  for  Organized  Nurs- 
ing Services"  by  accrediting  and  ap- 
proval bodies.  More  than  23,500  copies 
of  the  standards  have  been  distributed 
since  they  were  issued  in  February, 
1965.  The  Committee  on  Nursing 
Services  believes  that  a  major  factor 
in  implementation  of  the  standards 
will  be  their  use  by  accrediting  and 
approval  programs  for  health  care  fa- 
cilities, including  the  nursing  home 
field. 

ANA  will  work  with  national  ac- 
crediting and  approval  bodies  to  pro- 
mote use  of  the  standards  and  will  ask 
state  and  district  associations  to  estab- 
lish similar  communication  with  com- 
parable groups  at  the  state  and  local 
level. 

New  Guide  for 
ANA-AMA  Liaison 

A  guide  for  state  nurses  associations 
concerning  a  continuing  liaison  rela- 
tionship with  state  medical  societies  has 
been  completed  for  distribution.  It 
suggests  continuing  collaborative  re- 
lationships on  the  state  level  between 
the  two  professional  health  groups.  It 
points  out  that  the  continuing  liaison 
committee  would  identify  and  give  joint 
consideration  to  matters  of  mutual  in- 
terest. The  guide  delineates  both  the 
membership  qualifications  and  func- 
tions for  the  liaison  committees. 

Statement  on 
Psychiatric  Nursing 

The  AM  Board  of  Directors  ap- 
proved release  of  a  developmental  state- 
ment on  psychiatric  nursing  practice. 
A  spring  distribution  is  planned  to 
3,000  persons  for  reaction  and  study 
purposes.  Scheduled  to  receive  the 
statement,  which  has  been  in  prepara- 
tory stages  for  four  years,  are :  SNA 
Conference  Groups  on  Psychiatric 
Nursing  Practice;  psychiatric  and 
mental  health  consultants  on  the  state, 
regional,  and  national  levels,  and  fac- 
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ulty    members    of    university    depart- 
ments  of  psychiatric  nursing. 

The  developmental  statement  will 
undergo  further  refinement  following 
study  of  the  responses  received  and 
discussion  at  the  ANA  convention  in 
June  by  the  Conference  Group  on  Psy- 
chiatric Nursing  Practice. 

ANF  and  AJN  Officers 

Dr.  Wanda  McDowell  has  been 
named  full  time  executive  director  of 
the  American  Nurses'  Foundation. 

Six  new  members  have  been  elected 
to  the  Board  of  Directors  of  the  Ameri- 
can Journal  of  Nursing  Company: 
Edward  G.  Benz,  Embreeville,  Pa.;  L. 
Ann  Conley,  Detroit,  Mich. ;  Leslie  L. 
Dawson,  Pleasantville,  N.  Y. ;  Rev. 
Robert  J.  Henle,  S. J.,  St.  Louis,  Mo. ; 
Marion  M.  Klappmeier,  New  York, 
N.  Y.;  Marvin  Pierce,  Bye,  N.  Y. 

Army  Program  for 
A.D.  Graduates 

The  Department  of  the  Army  early 
this  year  began  a  new  personnel  re- 
cruitment program  whereby  individ- 
uals who  are  qualified  to  practice  tech- 
nical nursing  may  apply  for  appoint- 
ment as  warrant  officers  in  the  U.  S. 
Army. 

Among  the  qualifications  for  such 
appointment  are  graduation  from  a 
two-year  associate  degree  program  in 
nursing  accredited  by  the  National 
League  for  Nursing. 

March   Deadline  for 
1966  WRAIN   Program 

March  31  is  the  deadline  for  making 
application  for  the  Walter  Reed  Army 
Institute  of  Nursing  program  for  1966. 

The  WRAIN  program  offers  a  bac- 
calaureate degree  in  nursing  with  the 
major  portion  of  educational  expenses, 
including  tuition  and  incidental  fees, 
paid  by  the  Army.    Selected  applicants 
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Qulde  ior  J\eireAher  Courier 


The  need  for  attracting  the  inactive 
nurse  back  into  practice  and  to  provide 
her  with  adequate  refresher  instruction 
so  that  the  care  she  gives  to  patients 
will  be  safe  and  effective  has  been  of 
great  concern  to  NCSNA. 

As  an  outgrowth  of  this  concern,  the 
executive  committees  of  the  NCSNA 
Educational  Administrators,  Consul- 
tants, and  Teachers  Section  and  the 
Nursing  Service  Administrators  Sec- 
tion developed  a  "Guide  for  Prepara- 
tion of  a  Refresher  Course  for  Reg- 
istered Nurses".  This  Guide  has  been 
distributed  by  NCSNA  to  the  directors 
of  nurses  in  all  North  Carolina  hos- 
pitals. 

A  number  of  hospitals  and  technical 
education  institutions  are  providing 
refresher  courses  for  inactive  nurses, 
but  it  can  be  expected  that  many  more 
will  experience  need  and  interest  in 
such  courses  in  the  future.  It  is  anti- 
cipated that  the  demand  for  the  re- 
turn of  the  inactive  nurse  to  practice 
will  continue  to  increase  with  the  im- 
pact of  Medicare  and  the  increased  need 
for  nurses  by  the  armed  forces. 

receive  the  pay  and  allowances  of  pri- 
vate first  class  during  the  undergrad- 
uate portion  of  the  program.  When 
graduated  and  licensed,  he  or  she  is 
commissioned  a  second  lieutenant  in 
the  Army  Nurse  Corps  Reserve  and 
serves  for  a  minimum  of  three  years 
on  active  duty.  Selection  is  limited  to 
135  applicants. 

Participants  pursue  their  first  two 
years  of  study  at  an  approved  four- 
year  college  offering  the  essential  gen- 
eral education  and  pre-professional 
courses  which  will  permit  transfer  to 
the  School  of  Nursing  at  University 
of  Maryland,  from  which  the  baccalau- 
reate degree  is  awarded.  Prospective 
applicants  are  advised  to  discuss  the 
program  with  their  local  Army  Re- 
cruiting Station  representative. 


It  is  hoped  that  the  Guide  will  be 
helpful  as  a  basic  curriculum  which 
can  be  tailored  to  individual  needs  of 
each  institution. 

A  refresher  course  for  inactive 
nurses  may  be  given  by  a  hospital  or 
at  one  of  the  North  Carolina  Depart- 
ment of  Community  College  institu- 
tions. Since  these  institutions  are  wide- 
spread over  the  state,  at  least  one  is 
within  reach  of  nearly  every  area.  A 
group  of  nurses,  inactive  nurses  or  pri- 
vate duty  nurses,  for  example,  can 
request  the  extension  director  of  the 
institution  to  arrange  for  the  course  at 
their  convenience.  The  cost  to  the  in- 
dividual student  is  minimal.  Hospitals 
interested  in  a  refresher  course  might 
seek  the  assistance  of  one  of  the  De- 
partment of  Community  College  insti- 
tutions in  providing  the  course. 

Onactiue  Alu/tiei. 


The  NCSNA  Committee  on 
Chronically  111  and  Aged  is  try- 
ing to  locate  the  inactive  nurses 
in  North  Carolina.  This  project 
is  part  of  the  Committee's  work 
in  trying  to  improve  nursing  care 
in  nursing  homes  and  home  care 
services. 

It  is  expected  that  there  will 
be  a  great  need  for  many  inactive 
nurses  to  return  to  practice,  either 
part  time  or  full  time. 

The  Committee  is  communicat- 
ing with  the  district  associations 
asking  them  to  locate  the  inactive 
nurses  in  their  districts.  Each 
district  is  requested  to  develop 
and  maintain  this  list,  send  a 
copy  of  its  list  to  NCSNA  head- 
quarters, and  promote  refresher 
courses  in  the  community  for  the 
inactive  nurses  who  need  to  im- 
prove their  skills  before  return- 
ing to  practice. 


MARCH,   1966 


21 


Considering  a  Change? 
Then  Consider  These! 

•  Beginning   salaries: 

a.  Staff  nurses  —  $5,181    (new  graduate) 

—  $5,702  (1    year  experience) 

—  $6,269  (2  years  experience) 

b.  Other  positions         —  to  $8,961    depending  on   qualifications 

and  experience 

•  Annual   merit  increments  for  all   positions 

•  Time  and  one-half  for  overtime;  10%  differential  for  evenings  and 
nights 

•  8   holidays 

•  13   working   days  vacation   (20  after  3  years) 

•  13   working   days  sick   leave  (cumulative— no   limit) 

•  Excellent  retirement  program         J 

•  Group   life   insurance   program       )        Joint  participation 

•  Health   insurance   program  I 

•  Free   uniform   laundry 

•  Choice  of  clinical   assignment  (all   major  services) 

•  Planned   orientation   program   (individually  tailored)   and 
continuous   in-service   programs 

AN   EQUAL  OPPORTUNITIES  EMPLOYER 

write  to 

DIRECTOR  OF  NURSING 
D.  C.  GENERAL  HOSPITAL 

WASHINGTON,  D.   C,  20003 

or  phone 

Area  Code  202-547-9200  Ext.  444 
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NCSNA  Members  Running  for  Office 
In  ANA  Sections,  Conference  Groups 


Nine  NCSNA  members  are  candi- 
dates for  offices  in  the  American 
Nurses'  Association  sections  and  con- 
ference groups.  Their  names  appear  on 
slates  to  be  published  in  the  April 
issue  of  the  American  Journal  of 
Nursing. 

Elections  of  ANA  officers,  directors, 
committee  on  nominations,  and  officers 
of  sections,  branches,  and  conference 
groups  will  be  held  at  the  ANA  conven- 
tion in  San  Francisco  June  13-17. 

Mrs.  Jeannette  K.  Alexander  of 
Winston-Salem  is  a  candidate  for  chair- 
man of  the  ANA  Office  Nurses  Sec- 
tion. She  has  served  as  member  of  the 
NCSNA  Board  of  Directors  and  chair- 
man of  the  NCSNA  Head  Nurses 
Section  and  as  president  of  District 
Three. 

Mary  Copeland,  former  NCSNA 
president  and  now  public  health  nurs- 
ing chief  in  Arizona,  is  a  candidate  for 
ANA  Board  of  Directors. 

Also  candidates  for  ANA  section 
and  conference  group  offices  are : 
Ruby  H.  Dameron  of  Charlotte,  for 
first  vice-chairman  of  Office  Nurses 
Section ;  Alma  Kermon  of  Raleigh,  for 
Office  Nurses  Section  Nominating 
Committee ;  Dr.  Virginia  Stone  of  Dur- 
ham, for  vice-chairman  of  Conference 
Group  on  Geriatric  Nursing  Practice; 
Mrs.  Mary  Edith  Rogers  of  Belmont, 
for  secretary  of  Conference  Group  on 
Geriatric  Nursing  Practice ;  Audrey 
J.  Booth  of  Chapel  Hill,  for  secretary 
of  Conference  Group  on  Maternal  and 
Child  Health  Nursing.;  Nancy  C. 
Cheshire  of  Charlotte,  for  Nominating 
Committee  of  Conference  Group  on 
Maternal  and  Child  Health  Nursing; 
Sister  Mary  Elizabeth  McNally  of 
Charlotte,  for  vice-chairman  of  Con- 
ference Group  on  Medical-Surgical 
Nursing;  Mary  E.  Orren  of  Belmont, 
for  secretary  of  Conference  Group  on 
Operating  Room  Nursing. 


D.  J.  Rose  &  Son,  Inc. 


GENERAL   CONTRACTORS 
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of  America 
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Thomas  Electric 
Company 

Electric    Comfort  Heating 

Wiring  &  Repairs 

Complete   Line   of  Lighting  Fixtures 

Phone    725-8776 
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PRAGOGUYES,INC. 

3  Locations  to  Serve  You 
DOWNTOWN— NORTH  BAST— PLAZA 

DIAL    273-1957 
GREENSBORO,  N.    C. 


MAISON  DE  PARIS 
BEAUTY  COLLEGE 

MR.  LEON  OLDHAM,  Director 

Unlimited  Opportunities 
for  both  Men  and  Women 

328    Tate   Street 

Phone   275-4663 

GREENSBORO,   N.    C. 
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ANA  Liability  Insurance  Policy 
Now  Gives  Broader  Coverage 


The  American  Nurses'  Association 
has. negotiated  substantial  revisions  in 
the  Registered  Nurses  Professional  Li- 
ability Policy. 

The  new  policy  is  designated  Nurses 
Liability  Policy  and  became  effective 
February  1,  1966.  Globe  Indemnity 
Company  continues  as  carrier. 

At  no  increase  in  cost  to  the  nurse, 
the  new  policy  provides  the  same  broad 
coverage  for  malpractice  liability  and 
has  been  extended  to  cover  personal 
liability  and  certain  personal  medical 
payments.  Examples  of  what  would 
be  covered  under  the  personal  liability 
section  are  such  personal  acts  of  the 
insured  as  accidents  to  guests  in  your 
home,  injuries  to  others  caused  by  you 
while  participating  in  sports,  damage 
caused  by  your  pets  to  other  persons  or 
their  property. 

The  personal  medical  payments  sec- 
tion pays  reasonable  expenses  for  in- 
juries to  others  arising  from  your  ac- 
tivities, other  than  nursing.  Limits 
are  $250  per  person  and  $5,000  per 
accident. 

The  professional  liability  section 
also  provides  for  the  legal  liability  of 
a  nurse  if  property  is  given  to  her  for 
safekeeping  or  for  deposit  in  a  deposi- 
tory maintained  by  her  employer  and 
it  is  lost  or  damaged  due  to  her  negli- 
gence. 

Those  nurses  already  carrying  the 
ANA  -  sponsored  professional  liability 
coverage  will  automatically  acquire  the 
new  coverage  on  the  date  their  policy 
would  normally  be  renewable.  Nurses 
wishing  to  obtain  the  new  coverage  be- 
fore their  policy  renewal  date  may  do 
so.  Requests  for  information  and  for 
application  forms  should  be  directed 
to :  American  Nurses'  Association, 
Economic  Security  Unit,  10  Columbus 
Circle,   New  York,   N.   Y.    10019.    A 


limited  supply  of  applications  have 
been  sent  to  presidents  of  District 
Nurses'  Associations. 


Allison   Fence  Company 

PHONE  376-7535 

Charlotte,   N.  C. 

King's  College 

322  Lamar  Avenue 
Phone  333-5435 

Charlotte,  N.   C. 

Youngblood 
Oil  Co.,  Inc. 

PHONE  693-6219 
P.  O.  BOX  1558 

HENDERSONVILLE,  N.  C. 

HICKORY  DRIVE-IN 

RESTAURANT 

"FOOD  AT  ITS  BEST" 

Hwy.  64-70,  S.E.,  at  Mull's  Motel 

Phone  327-6291 

HICKORY,  N.  C. 
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Alu*Ae&'  Cookbook,  jot.  Jluc&  Kitchen. 

The  cookbook,  Nightingales  in  the  Kitchen,  published  by  private  duty 
nurses  of  District  Three,  is  destined  for  a  distinguished  American  kitchen. 

Mrs.  Mary  K.  Nelson,  registrar  of  the  Winston-Salem  Nurses'  Profes- 
sional Registry,  sent  a  copy  to  Luci  Baines  Johnson  as  a  wedding  gift  from 
the  Winston-Salem  nurses. 

"I  just  thought  any  bride  might  like  it,"  Mrs.  Nelson  is  quoted  as  saying 
by  the  Winston-Salem  Journal.  She  said  she  wrote  Luci  a  note  with  the 
cookbook,  saying  that  since  she  was  a  student  nurse,  "we  felt  she  was  one 
of  us  and  we  send  our  very  best  wishes." 

Right  away  a  note  came  back  from  the  White  House.  It  said  in  part : 
"Thank  you  for  thinking  of  me.  I  am  sure  that  the  book  will  prove  most 
useful  in  the  near  future,  and  I  appreciate  your  good  wishes." 

Luci  is  engaged  to  marry  Pat  Nugent,  but  she  plans  to  complete  her 
nursing  education. 


Technical   Institute 
Offers  Refresher  Course 

Another  refresher  course  for  reg- 
istered nurses  is  being  conducted  by 
the  W.  W.  Holding  Technical  Institute 
in  Wake  County. 

The  course  is  designed  for  the  reg- 
istered nurse  who  has  been  out  of  prac- 
tice for  a  few  years  and  needs  to  learn 
more  about  newer  nursing  techniques 
before  returning  to  practice.  The  10- 
week  course  meets  daily,  Monday 
through  Friday,  10  a.m.  —  2  p.m. 
Classes  and  practical  work  are  con- 
ducted at  both  Rex  and  Wake  Me- 
morial Hospitals  in  Raleigh,  where 
supervisory  work  in  all  services  is  pro- 
vided. Mrs.  Thelma  Parsons  is  teach- 
ing the  course. 


Dedication  of 
Student  Uniforms 

The  University  of  North  Carolina 
at  Charlotte  Department  of  Nursing 
held  its  service  for  dedication  of  student 
nurses'  uniforms  on  Sunday,  January 
30,  at  the  J.  Murrey  Atkins  Library  on 
the  college  campus. 

Mrs.  Edith  Brocker,  chairman  of  the 
Department  of  Nursing,  presided.  Dr. 
Bonnie  E.  Cone,  acting  chancellor,  gave 
an  address  on  "The  Place  of  the  De- 
partment of  Nursing  in  the  University 
Complex". 

The  student  nurse  uniform  at 
UNC-C  is  forest  green  with  white 
apron  and  bib.  The  department  ad- 
mitted its  first  students  last  fall. 


WHITE  CROSS  STORES,  Inc. 

Discount  Prices  on  all  Health  &  Beauty  Aids 

STORES  LOCATED  AT 

134 
213 
106 

Fayetteville  St.,  Raleigh,  N.  C.             230  S.  Elm  St.,  Greensboro,  N.   C. 
W.  Main  St.,  Durham,  N.  C.                    215  W.  4th  St.,  Winston-Salem,  N.  C. 
N.  Tryon  St.,  Charlotte,  N.  C.                 1438  Main  St.,  Columbia,  S.  C. 
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3>%.    Jlcunlxeitlen  to  Spook  In  Tbuke.  JiectuHe  S&uei, 

Dr.  Eleanor  Lambertsen,  chairman  of  the  Department  of  Nursing 
Education,  Teacher's  College,  Columbia  University,  will  speak  on  the  Duke 
University  East  campus  in  Baldwin  Auditorium  on  Thursday,  April  14, 
at  8  :30  p.m. 

Her  lecture  is  the  third  in  a  series  focusing  on  "Nursing  Dimensions" 
sponsored  by  the  Duke  University  School  of  Nursing.  Dr.  Lambertsen's 
topic  will  be  "Facing  Nursing's  Obligations  for  the  Future". 

Dr.  Lambertsen  has  long  been  active  in  the  American  Nurses'  Asso- 
ciation and  in  developing  nursing  leadership,  research,  and  nursing  team 
organization. 

The  lecture  is  open  to  all  interested  persons. 


Ready  Mix 
Concrete  Co.,  Inc. 

Phone  456-9048 

West  Marshall  Street 

Waynesville,  Va. 

JOHNSON'S  DRUG  STORE 

Prescription  Specialists — Cosmetics 
Fountain  Service — Free  Delivery 

586-2221  134  South  Main 

LITTLETON,  N.  C. 

Green  Lantern 
Restaurant 

PHONE  483-4028 
Fayetteville,  N.  C. 

One  Mile  South  on  U.  S.  301 

Southern  National  Bank 
of  North  Carolina 

Service  —  None   Better 

Member :     Federal    Deposit    Insurance 

Corporation 

Federal  Reserve   System 

205    Fairly    Street 

Laurinburg,   North    Carolina 


Bibliography  on 
Family  Planning 

A  selected,  bibliography  on  family 
planning,  population,  and  religion  and 
birth  control  has  been  compiled  by  the 
Health  Committee  of  the  North  Caro- 
lina  Conference  for   Social  Service. 

This  project  is  in  response  to  fre- 
quent inquiry  from  professional  people, 
ministers,  social  workers,  counselors, 
public  health  nurses,  and  others  who 
are  increasingly  faced  with  questions 
regarding  family  planning  and  popu- 
lation, for  which  they  need  more  ade- 
quate sources  of  information  than  the 
articles  and  pamphlets  widely  avail- 
able to  the  lay  public. 

Copies  of  the  bibliography  may  be 
obtained  free  of  charge  from  the  North 
Carolina  Conference  for  Social  Serv- 
ice, Box  532,  Ealeigh,  K  C.  27602. 


Cunningham 
Brick  Co. 

Manufacturers  of 
QUALITY  FACE  BRICK 

Route  2 
THOMASVILLE,  N.  C. 
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Dr.   Donald   M.   Hayes 


Dr.   Richard   B.   Patterson 


Dr.   Charles   L.   Spurr 


District  Three  Private  Duty   Nurses 
To  Hold  One-Day  Clinical  Workshop 

Lunch  will  be  available  at  the  hos- 
pital cafeteria  for  $1.25.  Parking  at 
25  cents  per  day  is  available  in  the 
hospital  parking  lot. 


Private  duty  nurses  of  District  Three 
will  conduct  a  one-day  institute  on 
"Blood  Dyscrasias"  and  on  "Burns"  on 
March  31  at  the  amphitheatre  of  North 
Carolina  Baptist  Hospital  in  Winston- 
Salem. 

The  institute  is  open  to  any  reg- 
istered nurse,  licensed  practical  nurse, 
or  nursing  student.  Lectures  will  be 
given  by  members  of  the  staff  of  Bow- 
man Gray  School  of  Medicine. 

Speakers  for  the  morning  session  on 
"Blood  Dyscrasias"  will  be :  Dr. 
Charles  L.  Spurr,  professor  of  medi- 
cine, on  the  subject,  "General  Aspects 
of  Supportive  Care";  Dr.  Donald  M. 
Hayes,  assistant  professor  of  medicine, 
on  "Treatment  and  Prevention  of  In- 
fection" ;  Dr.  Richard  B.  Patterson, 
assistant  professor  of  pediatrics,  on 
"Platlet  Transfusion  and  Other  Means 
of  Combating  Hemorrhage." 

In  the  afternoon,  speakers  will  be : 
Dr.  Louis  Shaffner,  assistant  professor 
of  surgery,  on  "Early  Treatment  of 
Burns";  and  Dr.  Julius  Howell,  assis- 
tant professor  of  plastic  surgery. 


DUKE 
POWER  COMPANY 

217  N.   Elm 

Telephone  272-2131 

Greensboro,  N.  C. 
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At*ny  MtVtie.  Go*p& 
OltAebuel  BvUkday 

In  February  the  Army  Nurse  Corps 
observed  its  65th  birthday  and  once 
again  was  on  the  scene  in  danger  zones 
caring  for  America's  fighting  men  and 
their  families  in  all  parts  of  the  world. 

Since  the  days  of  the  Crimean  War, 
Florence  Nightingale  has  inspired 
nurses  to  share  the  lot  of  the  men  on 
battle  fields.  She  was  not  only  the 
founder  of  modern  nursing  but  also  of 
military  nursing  as  we  know  it  today. 

The  Army  Nurse  Corps  became  a 
reality  by  law  on  February  2,  1901, 
because  of  the  pioneering  efforts  and 
brilliant  performance  of  civilian-con- 
tract nurses  during  the  Spanish- Ameri- 
can War.  In  this  nation's  wars  since 
that  time,  Army  nurses  have  achieved 
distinction  for  their  courage  and  serv- 
ice. Many  have  been  decorated,  some 
have  been  interned  as  prisoners,  and 
some  lost  their  lives. 

One  of  the  first  to  send  birthday 
congratulations  to  the  Army  Nurse 
Corps  this  year  was  General  William 
C.  Westmoreland,  American  comman- 
der  in  Vietnam. 

The  present  chief  of  the  Army  Nurse 
Corps  is  Col.  Mildred  I.  Clark,  a 
member  of  NCSNA  and  a  native  of 
Clarkton,  N.  C. 


Wayne  Dairy  Bar 

2005  East  Ash  Street  Ext. 
GOLDSBORO,  N.  C. 


ALBA 
WALDENSIAN  INC. 

Phone  704-2191 
VALDESE,  N.  C. 


/IfzpoUtttne+itd.  ta 

Two  NCSNA  members  recom- 
mended by  the  association's  Board 
of  Directors  have  been  appointed 
by  Governor  Dan  K.  Moore  to 
the  North  Carolina  Board  of 
Nursing. 

Appointed  for  three-year  terms 
were  Mrs.  Helen  S.  Miller,  chair- 
man of  the  Department  of  Nurs- 
ing at  North  Carolina  College, 
Durham,  and  Mrs.  Jessie  Kiser, 
Concord,  head  of  nursing  pro- 
grams at  Central  Piedmont  Com- 
munity College  in  Charlotte. 

The  Governor  also  announced 
appointment  of  three  licensed 
practical  nurses  to  the  Board  of 
Nursing  to  sit  as  members  when 
matters  pertaining  to  practical 
nursing  are  discussed. 


Seaboard  Oxygen 
Service,  Inc. 

Distributors 

Welding  Gases  &  Supplies 

Medical  Gases  &  Therapy   Equipment 

Safety  Equipment 

Phone  793-2177 

Highway  64,  East 
Plymouth,  N.  C. 

and 

101    Pettigrew  St. 

Phone  237-5277 

Wilson,  N.  C. 
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Give  ...so  more  will  live 

HEART  FUND 


G.  G.  PARSONS  TRUCKING  CO. 

P.  O.   BOX  746 
Phone  838-4121 


North  Wilkesboro,   N.  C. 


-Over  25  Years  of  Reliable   PRESCRIPTIONS-Two  LOCATIONS  TO  SERVE   YOU- 

BLACK'S  SUPER  DRUG  STORE,  Inc. 

Phone   933-1291    -    603    N.    Cannon    Blvd. 
BLACK'S  DRUG  STORE  No.  3-406  West  C  St.-Phone  933-1101 


KANNAPOLIS,   NORTH  CAROLINA 


UNIFORM  CENTER 

DOCTORS  -  NURSES  -  TECHNICIANS 
Orders  by  Phone 

Dial  375-8955  -  503  Doctors  Bldg.  -  Kings  Drive 
CHARLOTTE,   NORTH   CAROLINA 


Mountain  View  Rest  Home 

24  Hour  Care  —  Cheerful  Surroundings  —  65  Bed  Capacity  —  Excellent  Meals 

Phone  386-2255 
DOBSON,   NORTH   CAROLINA 

Smithfield  Automobile  Dealers 

116  Market  St. 
SMITHFIELD,  NORTH  CAROLINA 
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1966  directory, 


j\orth  Carolina  State  Jslur4e£ '  cA^Aociation 


District  One 

Mrs.   Evelyn   Sparks,   Box    1842,   Asheville,    President 

Mrs.  Mary   Ellen    Lutz,  Apt.   C-4,   Gracelyn    Gardens,   Asheville,   Secretary 
Mrs.  Louise  T.  Maney,  87  Longview  Road,  Asheville,  Corresponding  Secretary 
Mrs.   Ella   W.   Williams,   74   Oakland    Road,   Asheville,  Treasurer 

District  Two 

Mrs.  Wery   C.    Bennett,    Route    1,   Box   201,   Valdese,    President 

Mrs.  Judy  Gordon,   Box  217,  Morganton,  Secretary 

Mrs.  Lena  Cloninger,   1119  Salem   Road,  Morganton,  Treasurer 

District  Three 

Jeanette    Quinn,    Arden    Drive,    Clemmons,    President 

Barbara    Phillips,    1641-K,    North    West    Boulevard,    Winston-Salem,    Secretary 

Mrs.  Mozelle    K.    Pope,    3433    Kinnamon    Road,    Winston-Salem,    Treasurer 

District  Four 

Mrs.   Elizabeth    Padgett,    Route    7,    Glen    Echo,    Statesville,    President 
Maxine  Wike,   Route  4,   Box  276,  Statesville,  Secretary 
Beavey   Gaither,   Davis    Hospital,  Statesville,   Corresponding   Secretary 
Mrs.   Hannah    Padgett,    Box   36,   Cleveland,   Treasurer 
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•  Areas  and  Officers  of  District  Nurses'  Association 

•  Standing   and  Special   Committees  of  NCSNA 


Special   Representatives  of  NCSNA 


District  Five 

Mrs.  Alma    McCracken,    2119    Thurmond    Place,    Charlotte,    President 

Mrs.   Shirley   Eaton,   3215   Sudbury    Road,   Charlotte,   Secretary 

Mrs.  Virginia    Cartlidge,    306    Christenbury    Road,    Charlotte,    Corresponding    Secretary 

Mrs.   Jean   Crowder,   3701    Delgany   Drive,   Charlotte,  Treasurer 

District  Six 

Winnie    M.   Warren,    201    Mid-Pine    Drive,    Concord,    President 
Patricia   Ann    Coe,   800   Wilmar    Drive,   Concord,    Secretary 
Mrs.  Lovedy   A.   Brawley,   429    Lake    Drive,   Salisbury,   Treasurer 

District  Seven 

Mrs.  Joy   Y.   Woods,    323   Meadow    Road,    Draper,    President 

Mrs.   Patricia    C.    Hammond,    409    Front    Street,    Draper,    Secretary 

Mrs.  Mary   K.   Nelson,   540   Maple   Avenue,    Reidsville,   Corresponding    Secretary 

Mrs.   Lucy   D.   Johnson,  579   Overlook   Avenue,   Leaksville,   Treasurer 

District  Eight 

Mrs.  Catherine    P.    Layton,    1106    Elwell    Avenue,    Greensboro,    President 
Jeannette   Caudle,   2512    Fairway    Drive,    Greensboro,    Secretary 
Mary   V.    Brown,   Wesley   Long    Hospital,   Greensboro,    Corresponding    Secretary 
Mrs.  Cleo    G.    Osborne,    3819    Walker    Avenue,    Greensboro,    Treasurer 
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District  Nine 

Mrs.   Eva    H.   Snider,   51 1    Lindsay   Street,    High    Point,   President 

Mrs.  Sara    B.    Greene,    409    Queens    Road,    Lexington,    Secretary 

Mrs.  Margie   W.   Sanderson,    #6    Park   View   Apts.,    Lexington,   Corresponding    Secretary 

Mrs.  Martha    H.    Furr,    228    Boulevard,     High    Point,    Treasurer 
District  Ten 

Paulyne    Kenney,    Alamance   County    Hospital,    Burlington,    President 

Mrs.   Marjorie   Childress,   Box   86,   Haw   River,   Secretary 

Carolyn    Grove,    615   S.    Broad    Street,    Burlington,   Treasurer 
District   Eleven 

Mrs.   Katherine    B.    Nuckolls,    433    Brookside    Drive,    Chapel    Hill,    President 

Mrs.  Marlene  W.  Thacker,  3805  Knollwood   Drive,  Durham,  Secretary 

Patricia  Lawrence,  2318   Broad  Street,   Durham,  Treasurer 
District  Twelve 

Mrs.   Elizabeth    B.    Wilson,    202    Stacey    Avenue,    Hamlet,    President 

Mrs.  Mary   A.   Murphy,    E.    Indiana   Avenue,   Southern    Pines,    Secretary 

Winnifred   C.   Cousins,    Route    1,    Moncure,    Treasurer 

District  Thirteen  _ 

Mrs.   Elizabeth  Mason,   Box  344,   Raleigh,   President 

Mrs.  Jean    Ellis,    508    Cooper    Road,    Raleigh,    Secretary 

Mrs.  Joyce   Hinton,   3425  Lewis    Farm   Road,    Raleigh,   Treasurer 
District  Fourteen 

Mrs.   Rowena    N.    Hooks,    2512    Morganton    Road,    Fayetteville,    President 

Mrs.    Jessie    M.    DeVane,    1003    Murchison    Road,    Fayetteville,    Secretary 

Mrs.   Eunice   G.    Holmes,    1019   Mohawk    Avenue,    Fayetteville,    Treasurer 
District   Fifteen 

Mrs.   Rebecca   F.   Collins,  Scotsdale    Road,   Laurinburg,   President 

Mrs.   Margaret  C.  McPhaul,   Route    1,  Maxton,   Secretary 

Mrs.   Betsy    Fultz,   921    Biggs   Street,    Laurinburg,    Treasurer 
District  Sixteen 

Mrs.   Irene   Greer,  203    East   Lewis   Street,   Whiteville,    President 

Mrs.   Betty   Theodorakis,   608    North    Franklin    Street,   Whiteville,    Secretary 

Mrs.   Ruth    Fore,   Route   2,   Box   322,   Whiteville,  Treasurer 
District  Seventeen 

Mrs.  Sue    Wood,    Box    575,    Roanoke    Rapids,    President 

Mrs.  Mildred    Page,    81    Carolina   Street,    Roanoke    Rapids,    Secretary 

Mrs.   Frances   Clary,   Box  41,   Gaston,   Treasurer 

District  Eighteen 

Mrs.   June    Baise,    1307    Dogwood    Lane,   Wilson,    President 

Mrs.   Jessie   P.   Sisk,   304   Thurston    Drive,   Wilson,  Secretary 

Mrs.   Helen   S.  Scott,  508  Thurston   Drive,  Wilson,  Treasurer 
District   Nineteen 

Mrs.   Edna   W.   Few,   522   Edge   Street,   Elizabeth   City,   President 

Hulda    V.    Wood,   711    West   Grubb   Street,    Hertford,    Secretary 

Mrs.    Irene    Belangia,    911    Jones   Avenue,    Elizabeth    City,   Treasurer 
District  Twenty 

Mrs.  Susan    B.    Ennis,   413    Paul    Street,    Rocky   Mount,    President 

Mrs.   Ethel    Hill,    1029   Tarboro   Street,    Rocky   Mount,    Secretary 

Mrs.   Donnye    B.    Rooks,   Route   3,   Box   24,    Rocky   Mount,   Treasurer 
District  Twenty-One 

Mrs.  Lucy   M.    Brown,    Box   205,   Verona,    President 

Mrs.  Martha    L.    Jacob,    1012   Schall    Place,    Jacksonville,    Secretary 

Mrs.   Lorraine    L.    Patrick,    Route   4,    Box    30,    Jacksonville,   Treasurer 
District  Twenty-Two 

Mrs.  Myrtle    B.    McKeithan,   2517    Harrison    Street,   Wilmington,    President 

Mrs.  Maurine    Dempsey,    Route   3,    Box    157,    Wilmington,   Secretary 

Mrs.  Mae    M.    Mclnnis,    217    North    27th    Street,    Wilmington,    Treasurer 
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District  Twenty-Three 

Janet  Rougier,   Box    122,   Sylva,   President 

Madge    R.    Branson,    Box   433,    Franklin,    Secretary 

Mrs.   Gertrude  G.   Newman,   Box   307,    Bryson   City,   Treasurer 

District  Twenty-Four 

Mrs.   Eva   M.   McKeel,    Box    171,   Powellsville,    President 

Mrs.   Edith   W.    Montague,    405    South    King    Street,   Windsor,    Secretary    and    Treasurer 

District  Twenty-Five 

Mrs.   Pansy   G.   Carson,   Route   2,   N.    Wilkesboro,    President 
Mrs.   Vi   Snyder,   603    Coffey    Avenue,    N.    Wilkesboro,   Secretary 
Mrs.   Louise    H.    Vickery,    Box    662,    N.    Wilkesboro,    Treasurer 

District  Twenty-Six 

Mrs.   Eleanor  C.  Osborne,   Box  271,  Waynesville,   President 

Mrs.   Pauline  A.    DeLozier,    Route    1,    Box    404,    Waynesville,    Secretary 

Mrs.   Lina    H.  Padgett,   501    Shelton   Street,   Waynesville,   Treasurer 

District  Twenty-Seven 

Mrs.   Bertha   S.    Blake,    Burgaw,   President 

Mary    Hester    Powell,    Box    274,   Warsaw,    Secretary 

Mrs.   Helen    B.    Ballard,    214    Clement    Street,    Wallace,    Treasurer 

District  Twenty-Eight 

Hazel  Wilfong,   1002  South   Brady  Avenue,   Newton,   President 
Mrs.   Laura    S.    Carter,    Box    58,    Granite    Falls,    Secretary 
Mrs.  Thelma    R.  Cloer,   Box    1541,    Hickory,  Treasurer 

District  Twenty-Nine 

Mrs.   Cathryne   C.    Kennedy,   508   Beverly   Drive,   Gastonia,   President 

Mrs.   Farrie    Blackburn,    Box    415,    Lincolnton,    Secretary 

Mrs.  Carolyn    Carroll,   802    Westview   Street,   Shelby,   Treasurer 

District  Thirty 

Mrs.  Mary    Lee    Steele,    Beaufort   County    Hospital,    Washington,    President 
Edith   Myers,    Box    1808,    East   Carolina    College,    Greenville,    Secretary 
Mrs.  Ann   M.  Warner,   Route   2,   Box  679,   Washington,  Treasurer 


STANDING  COMMITTEES  OF   NCSNA 

Bylaws  and   Study  of  ANA   Functions 

Chairman— Mrs.    Betty   C.    Eller,    1708    Friendly    Road,  Greensboro 
Mrs.    Rebekah  J.   Burriss,   Box   411,   Carolina   Beach 
Caroline   Singletary,   Apt.    B,   2502    Miller    Park   Circle,  Winston-Salem 

Convention   Program 

Chairman —Lelia    R.   Clark,    1506  Woodland   Drive,   Durham 

EACT— Mrs.    Naomi   Wynn,    1919    Belcrest    Drive,    Greensboro 
GD— Mrs.   Evelyn   M.  Sparks,   Box    1842,  Asheville 
HN— Mrs.  Mary  C.   Davison,   Route    1,   Box  21-B,   Hillsborough 
NSA— Mrs.   Lucy  M.   Brown,   Box  205,  Verona 
OH— Mrs.   Virginia  G.  Cartlidge,   306  Christenbury   Road,  Charlotte 
ON— Ruby    H.   Dameron,    1524    Elizabeth   Avenue,   Charlotte 
PD— Mrs.  Juanita   M.  Clontz,  5110   Kimwood   Place,  Charlotte 
PH— Mrs.  Cleo  G.   Osborne,   3819  Walker  Avenue,  Greensboro 

Economic   and   General  Welfare 

Chairman — Mrs.   Mary   K.    Kneedler,   Box    1086,   Cullowhee 

Mrs.   Fonda   Stephenson,    107-A  Student  Apts.,   Faculty   Drive,   Winston-Salem 

Mary  Jo  Dempsey,   Route  3,   Box    157,  Wilmington 

Mrs.  June   B.   Baise,   1307   Dogwood   Lane,  Wilson 

Elizabeth   S.   Holley,   755   Beckanna   Apts.,   3939   Glenwood   Avenue,   Raleigh 

Eugene  J.  Smith,  4014   Churchill   Road,  Charlotte 
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Finance  ■  o 

Chairman— Mrs.   Eva  W.  Warren,   Box  2753,  Greenville 

Mrs.   Bettie  W.   Batty,   123   Cherokee   Road,  Charlotte 
Florence  S.  Schroeder,   130-A   East  Wood  Avenue,  Fayetteville 
Legislation 

Co-  —Mrs.   Margaret   B.   Dolan,   34  Mount  Bolus   Road,  Chapel   Hill 

Chairmen -Eugene  J.  Smith,  4014  Churchill   Road,  Charlotte 
Jane   Earp,  Box   120,  Smithfield 

Mrs.   Daphne  Jeffords,   217   Kenwood  Avenue,  Wilmington 
Mrs.  A.   Gertrude   Newman,  Box  307,   Bryson  City 
Mrs.   Ida    Howard,  2068   Poplar   Drive,   Fayetteville 
Myrtle  J.   Barnette,   Forsyth   Memorial    Hospital,  Winston-Salem 
Membership   Promotion 

Chairman— Mrs.  Carolyn   R.  Greene,    126  Marywood   Road,   High   Point 
Carolyn   Williams,   UNC— Kenan   Dorm.,   Box   T 13,  Chapel   Hill 
Mrs.  Gladys  M.   Poindexter,  2343  Jefferson   Avenue,  Winston-Salem 
Mrs.  Judith   G.   Phillips,   Box  446,  Waynesville 
Ann   D.   Pace,  922   Hale  Street,   Durham 
Ruth   O.   Falls,   1201    Blueberry   Lane,  Charlotte 
Sister  Mary  Patricia   Doyle,  Mercy   Hospital,  Charlotte 
Nominations 

Chairman-Martha   M.  Adams,  3333  Silas  Creek  Parkway,  Winston-Salem 
Mrs.   Bettie  W.   Batty,   123   Cherokee   Road,  Charlotte 
Mary  McRee,  2533   Greenway  Avenue,   Raleigh 
Mrs.   Rebekah  J.   Burriss,  Box  411,  Carolina   Beach 
Mrs.  Jane  G.   Reynolds,   Box  334,  Leaksville 
Nurses   Professional   Registries 
Chairman— Mrs.   Ruth  Jacokes,  618   Hammond  Street,   Durham 

Mrs.   Katheryn  T.  Peebles,   122   Hillcrest   Road,   Raleigh 
Mrs.  Juanita   Clontz,  5110   Kimwood   Place,  Charlotte 
Professional   Counseling   and   Placement  Service 

Chairman-Mrs.   Verna   H.  Wilkinson,  2732   Haverford   Place,  Charlotte 
Mrs.   Cleo  G.   Osborne,  3819  Walker  Avenue,  Greensboro 
Dorothy  M.  Wilkinson,   Hanes   House,   Duke   University,   Durham 
Helen   Majette,    12   Brandon   Road,  Chapel   Hill 
Mrs.   Naomi  Wynn,   1919   Belcrest   Drive,  Greensboro 
Mrs.  Jane  Cartwright,  2335  Morton   Street,  Charlotte 
Professional   Nursing   Practice 
Chairman— Mrs.   Edith   P.   Brocker,  922-D  McAlway   Road,  Charlotte 

Carrie  Spurgeon,   N.  C.   Board  of  Nursing,   Box  2129,   Raleigh 
EACT— Mrs.   Ruby  G.   Barnes,  4008  Vesta   Drive,   Raleigh 
GD— Mrs.    Evelyn    M.    Sparks,    Box    1842,    Asheville 
HN— Evelyn   D.  Morgan,  821    Demerius  Street,   Durham 
NSA— Mrs.   Katherine  Craig,  WNC  Sanitorium,   Black  Mountain 
OH— Mrs.  Jeanette  Abbott,   159   Newfound  Street,  Canton 
ON— Mary   Rose   Harrison,  224   E.   Home  Street,  Clayton 
PD— Mrs.   Ida   Howard,  2068   Poplar  Drive,   Fayetteville 
PH— Mrs.  Mildred   B.  Madden,   1722   Eastway   Drive,  Charlotte 
Service   Fund 
Chairman -Mrs.  Mary  B.   Dellinger,   1308   Fairfield   Drive,  Gastonia 

Mrs.   Ruth   F.   Peters,    1115  W.   Rowan  Street,  Apt.  3,   Fayetteville 
Mrs.  Mary  Edith   Rogers,  209   Park   Drive,   Belmont 

SPECIAL  COMMITTEES 

Allied   Nursing   Personnel 

Co-  —Miriam   Daughtry,  E-l    Country  Club   Homes,   Raleigh 

Chairmen— Louise   Egan,   1621    Lorraine   Road,   Raleigh 

Mary  Vida   Cheek,   Box  96,  Chapel   Hill 

Ruth   Clare  Schweers,  2212   Kenmore  Avenue,  Charlotte 

Mrs.  Mary   K.   Patten,  2344   Byrd  Avenue,  Winston-Salem 

Hildred   Harrison,  Route  3,   Box   157,  New  Bern 

Helen  Majette,   12   Brandon   Road,  Chapel   Hill 
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Memorial   Loan   Fund 

Chairman— Louise  Yount,  315   East  Avenue,   Lenoir 

Mrs.   Ruby  G.   Barnes,  4008   Vesta   Drive,   Raleigh 

Agnes  Campbell,  634  West  Second  Street,  Winston-Salem 
Nursing   Care   of  the   Chronically   III   and  Aged 
Chairman— Dr.   Virginia   Stone,  2511    Pickett   Road,   Durham 

Mrs.   Mary   Edith   Rogers,   209   Park   Drive,   Belmont 

Ethel   F.   Harrison,  77   Dogwood  Acres,  Chapel   Hill 

Mrs.  Sue  Sadler,  7233  Tuckaseegee   Road,  Charlotte 

Mrs.  Mary  E.  Snyder,  46  Circle   Drive,   Dogwood  Acres,  Chapel   Hill 

Mrs.  Louise  S.  Woodall,   1222  Thurston   Drive,  Wilson 
Nursing   in   National   Defense 
Chairman— Virginia   M.   Nelson,  55  Circle   Drive,  Chapel   Hill 

Hildred   Harrison,   Route  3,   Box   157,  New   Bern 

Mrs.  Naomi  Wynn,   1919   Belcrest  Drive,  Greensboro 
Education   for  Nursing   in   North   Carolina 

Dr.   Eloise   R.   Lewis,   1904   Rolling   Road,  Chapel    Hill 

Mrs.   Naomi  Wynn,    1919   Belcrest  Drive,  Greensboro 

Mrs.   Eva   Warren,   Box  2753,  Greenville 

Mrs.   Ruth   F.   Peters,    1115  W.   Rowan  Street,  Apt.   3,   Fayetteville 

Eugene  J.  Smith,  4014  Churchill    Road,  Charlotte 

Bettie   Baise,  C3-13   Twin   Castles,  Winston-Salem 
From   NCLN: 

Audrey   Booth,   Box  96,  Chapel   Hill 

Janet  Campbell,   East  Lake  Ann   Drive,   Route  8,   Raleigh 

Dr.   Elizabeth    Kemble,  Box  625,  Chapel   Hill 

Mrs.  Mary  Jane   Burch,  2220   Elba  Street,   Durham 

Carrie  Spurgeon,   Box  2129,   Raleigh 
From   N.  C.   Board  of   Higher   Education  Staff: 

Dr.   Howard   Boozer,  Box   10887,  Raleigh 
From   State   Board  of   Education: 

Dr.   Kenneth   Oleson,  Assistant,  Vocational-Technical   Division, 
Dept.  of  Community  Colleges,    Raleigh 

SPECIAL  REPRESENTATIVES  OF  THE  ASSOCIATION 

Alcoholic   Rehabilitation    Program   Planning   Committee 

Frances  Sellers,  2319  Milburnie   Road,   Raleigh 
North   Carolina   Committee   on   Nursing   and   Patient  Care 

Martha  Adams,   Forsyth  Memorial    Hospital,  Winston-Salem   (Term  expires  April   '66) 
North   Carolina   Conference  for  Social   Service 

Mrs.   Ruth   F.   Peters,    1115  W.   Rowan  Street,  Apt.  3,   Fayetteville 
North   Carolina   Council   of  Women's  Organizations 

Mrs.   Ruth   F.   Peters,   1115  W.   Rowan   Street,  Apt.   3,   Fayetteville 

Mrs.   Flora   Wilson   Stanley,   1108   Gregson  Street,   Durham 

Mrs.  Marie   B.   Noell,   P.   O.   Box   12025,   Raleigh   (Alternate) 

Helen   E.   Peeler,   P.   O.   Box   12025,   Raleigh   (Alternate) 
North   Carolina   Health   Council 

Mrs.   Ruth   F.   Peters,    1115  W.   Rowan  Street,  Apt.   3,   Fayetteville 

Mrs.  Marie   B.   Noell,   P.   O.   Box   12025,   Raleigh 
North   Carolina    Inter-Agency   Committee   on   Disaster  Nursing 

Mrs.   Nan    B.   Cummings,   Route   3,   Box   382,   Asheboro 

Virginia  M.   Nelson,  55  Circle   Drive,  Chapel   Hill   (Alternate) 
North   Carolina   Medical   Advisory   Committee   to  the   Selective   Service   System 

Lelia   R.  Clark,   1506  Woodland   Drive,   Durham   (Appointed   October   1961) 
North   Carolina   Medical   Care   Commission 

Mrs.  Margaret  B.   Dolan,   34   Mt.   Bolus   Road,  Chapel    Hill   (Term   expires  June  '66) 
North   Carolina   Mental   Health   Council   (Representing   NCSNA  and   NCLN) 

Martha   Clyde    Davis,   19   Lanark   Road,  Glen   Lennox,  Chapel   Hill 
Nursing   Home  Advisory   Council  to   State   Board   of   Health 

Ethel   F.   Harrison,  77   Dogwood  Acres,  Chapel    Hill   (Term   expires   December  '67) 
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State   Legislative  Council 

Mrs.   Ruth   F.   Peters,   1115  W.   Rowan  Street,  Apt.   3,   Fayetteville 
Atha   Howell,  506  S.   Elam   Avenue,  Greensboro  (Study  Committee) 
Lelia   R.  Clark,   1506  Woodland   Drive,  Durham 
Mrs.  Marie   B.   Noell,   P.  O.   Box   12025,   Raleigh 


UNC  Changes  Curriculum 
To  Permit  Transfers 

The  University  of  North  Carolina 
School  of  Nursing  has  changed  its  cur- 
riculum to  provide  two  avenues  for 
students  to  enter  the  school. 

Students  may  enter  the  UNC  School 
of  Nursing  as  freshmen  or  may  enter 
as  juniors  after  two  years  at  another 
college  or  university.  All  students  go- 
ing into  nursing  now  enter  the  Uni- 
versity as  freshmen.  They  follow  nurs- 
ing and  general  education  courses  for 
four  years,  including  three  summer 
sessions. 

The  change  means  that  students 
from  other  colleges  and  universities 
could  transfer  into  nursing  at  UNC 
at  the  junior  level  if  they  meet  the 
admission  requirements,  are  well  quali- 
fied otherwise,  and  a  place  is  available 
in  the  junior  class. 

These  curriculum  adjustments  will 
make  it  possible  for  the  first  transfer 
student  to  be  admitted  at  UNC  in  the 


fall  of  1967.  The  UNC  School  of 
Nursing  now  admits  75  freshmen  each 
year.  This  will  continue  for  two  more 
years.  In  the  fall  of  1967,  plans  are 
to  admit  75  freshmen  and  25  transfer 
students  at  the  junior  level.  A  de- 
creasing number  of  freshmen  and  an 
increasing  number  of  juniors  will  be 
admitted  until  eventually  all  students 
will  begin  nursing  school  as  juniors. 
The  proposed  increase  in  enrollment 
is  dependent  on  construction  of  a  neAV 
nursing  building  being  planned  on  the 
UNC  campus. 

It  is  emphasized  that  two  years  in 
another  institution  is  no  guarantee  that 
a  student  will  be  admitted  to  the  junior 
class  at  the  UNC  school.  Even  if  a 
student  takes  the  right  subjects  at 
another  college,  she  must  compete 
academically  and  a  place  must  be  avail- 
able for  her  within  the  UNC  quota. 

The  new  curriculum  which  becomes 
effective  with  next  fall's  freshman 
class  is  similar  to  the  University's 
general  college  program,  but  with  extra 
attention  to  the  sciences. 


things  go 

better,! 
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MECHANICS 
and  FARMERS  BANK 

Complete  Banking  Service 

Commercial — Personal — FHA 

&  Conventional  Loans 
Checking   &   Savings   Accounts 

DURHAM— RALEIGH—  CHARLOTTE, 
NORTH  CAROLINA 


ISMFI 

INDUSTRIAL  SHEET 

METAL  FABRICATORS' 

INC. 

Anything  Made   Out  of  Sheet  Metal 
DESIGN— FABRICATION— ERECTION 
Stock  of  Stainless  Steel  Sheetg  and  Fasteners 

Phone    735-4137 

If  No  Answer  Dial  734-5778 

206  Atlantic  Ave. 

GOLDSBORO,  H.  C. 


RICHEY  SHOES 

Personalized   Shoe   Service 

For  Men  —  Women  —  Children 

Prescription  Service 

Custom  Made   Shoes 

Complete    Orthopedic    Shoe    Service 

319  N.  Tryon  St. 

Phone  376-4801 

Charlotte,  North   Carolina 


Mayrand,   Inc. 

PHARMACEUTICALS 

Phone  275-9601 

1026  Oakmont  Avenue 
Greensboro,  N.  C. 


Compliments  of 


NORTH  CAROLINA'S 


7-UP 
Bottlers 


King  of  the  Sea 

—One    of    Raleigh's    Finest— 
SEAFOOD    ALWAYS 

•  Shrimp 

•  Fish 

•  Oysters 

•  Scallops 

•  Steaks 

•  Chicken 

•  Pork  Barbecue 

WE    CATER    TO    PARTIES 
ORDERS    TO    GO 

U.  S.  No.  1   North 

Phone    828-7465 

8524  North  Boulevard 

RALEIGH,  K.    C. 
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Schedule  of  Fees  for  Private  Duty  Nursing  in  District 


Counties   in 
Districts 

Cities   and    Towns 
Reporting 

Fee  for 
8-Hour  Duty 

Fee  for  8-Hour 

Duty  Nursing  of 

Two  Patients 

Travel 
Expenses 

District    One 

Buncombe,    Henderson, 
Madison,    Mitchell,    Polk, 
Transylvania,    Yancey 

Asheville 

Brevard 

Tryon 

$18.00 
16.00 
16.00 

$25.00 

Paid  in  full  by 
patient  out  of 
town 

District  Two 

Avery,    Burke,    Caldwell, 
McDowell,    Rutherford, 
Watauga 

Banner  Elk 
Blowing  Rock 
Boone,  Lenoir, 
Marion,  Morganton, 
Valdese,  Rutherfordton 

18.00 

25.00 

8c  per  mile  for 
out  of  town  calls 

District  Three 

Forsyth,    Stokes,    Surry, 
Yadkin 

Danbury 
Mount  Airy 
Winston-Salem 

20.00 

28.00 

8c  per  mile 
outside  district 

District    Four 

Alexander,    Iredell 

Mooresville 

Statesville 

Taylorsville 

16.00 

22.00 

7c  per  mile 
outside  of  district 

District   Five 

Anson,    Mecklenburg, 

Charlotte,  Mt.  Holly, 
Matthews,  Pineville 

20.00 

Outside  district 
only 

Union 

District    Six 

Cabarrus,    Davie, 
Rowan,    Stanly 

Concord 
Kannapolis 
Salisbury 
Spencer 

18.00 

25.00 

8c  per  mile 
outside  district 

District    Seven 

Caswell,     Rockingham 

Leaksville 
Reidsville 

18.00 

27.00 

none 

District   Eight 

Northern    Half    of    Guilford 

Greensboro 

20.00 

30.00 

Outside  of  district 
only 

District    Nine 

Davidson,    Randolph, 
Southern    Half   of 
Guilford 

Asheboro,  Denton, 
High  Point,  Lexington, 
Thomasville 

20.00 

30.00 

Outside  of 
district 

District    Ten 

Alamance 

Burlington, 

Haw  River,  Mebane 

16.00 

District    Eleven 

Chatham,  Durham,  Granville, 
Orange,   Person 

Chapel  Hill,  Durham, 
Oxford,  Roxboro, 
Siler  City 

18.00 

27.00 

8c  outside  of 
district  only 

District   Twelve 

Hoke,  Lee,  Montgomery, 
Moore,    Richmond 

Hamlet,  McCain,  Pinehurst, 
Rockingham,  Sanford, 
Southern  Pines,  Troy 

18.00 

30.00 

10c  per  mile  if 
transporting 
patient  in  nurse's, 
car,  all  expenses 
outside  of 
district 

District    Thirteen 

Franklin,   Johnston, 
Vance,   Wake 

Henderson,  Louisburg, 
Raleigh,  Smithfield 

18.00 

31.00 

8c  per  mile 
outside  of  town, 
paid  in  full  by 
patient 

District    Fourteen 

Cumberland,    Harnett, 
Sampson 

Clinton,  Fayetteville 

18.00 

25.00 

8c  per  mile  when 
transporting 
patient  in  her  car, 
or  outside  of 
district 
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Nurses'  Associations  of  NCSNA  — 

January, 

1966 

Counties   in 
Districts 

Cities    and    Towns 
Reporting 

Fee  for 
8-Hour  Duty 

Fee  for  8-Hour 

Duty  Nursing  of 

Two  Patients 

Travel 
Expenses 

District  Fifteen 

Bladen,  Robeson,  Scotland 

Fairmont,  Elizabethtown, 
Laurinburg,  Lumberton, 
Maxton,  Pembroke, 
Red  Springs 

$18.00 

$25.00 

8c  per  mile 
outside  of 
district 

District   Sixteen 

r  Columbus 

Whiteville 

18.00 

25.00 

8c  per  mile 

District    Seventeen 

Halifax,    Northampton, 
Warren 

Roanoke  Rapids 

18.00 

District   Eighteen 

Greene,    Wayne,    Wilson 

Goldsboro, 
Wilson 

18.00 
(19.00  for 
3-11,  11-7) 

22.00 

24.00(3-11, 

11-7) 

7c  per  mile 
outside  district 

District   Nineteen 

Camden,    Chowan,    Dare, 
Currituck,    Pasquotank, 
Perquimans 

Elizabeth  City 

16.00 

24.00 

1  0c  per  mile 
outside  district 

District  Twenty 

{  Edgecombe 
Nash 

Rocky  Mount 
Tarboro 

18.00 

25.00 
divided  equally 

Patient  pays  out 
of  town  travel 
expenses 

District    Twenty-One 

Carteret,    Craven,    Jones, 
Lenoir,  Onslow,  Pamilco 

Jacksonville,  Kinston, 
Morehead  City, 
New  Bern 

16.00 

22.00 

8c  per  mile 
outside  district 

District   Twenty-Two 

Brunswick,  New  Hanover 

Wilmington 

18.00 

25.00 

8c  per  mile 
outside  district 

District   Twenty-Three 

Cherokee,    Clay,    Graham, 
Jackson,    Mason,    Swain 

Andrews,  Murphy, 
Franklin,  Highlands, 
Bryson  City,  Sylva 

16.00 

7c  per  mile 
outside  the 
district 

District    Twenty-Four 

Bertie,    Gates,    Hertford 

Ahoskie 
Windsor 

18.00 

27.00 

No  charge 
in  district 

District   Twenty-Five 

Alleghany,  Ashe,  Wilkes 

North  Wilkesboro,  Sparta, 
West  Jefferson 

16.00 

20.00 

8c  per  mile 
outside  district 

District   Twenty-Six 

Haywood 

Canton,  Clyde, 
Hazelwood,  Waynesville 

16.00 

25.00 

Outside  of 
district 

District    Twenty-Seven 

Duplin,    Pender 

Burgaw,  Kenansville 

16.00 

District    Twenty-Eight 
Catawba 

Catawba,  Claremont 
Conover,  Hickory,  Newton 

18.00 

22.00 

7c  per  mile 
outside  district 

District    Twenty-Nine 

i  Cleveland,   Gaston, 
f  Lincoln 

Gastonia,  Lincolnton, 
Shelby 

18.00 

25.00 

8c  per  mile 

District    Thirty 

Beaufort,    Hyde,    Martin, 
Pitt,   Tyrrell,    Washington 

Columbia,  Englehard, 
Greenville,  Plymouth, 
Washington,  Williamston 

16.00 

24.00 

7c  per  mile 
outside  of  County 

NOTE:   The   NCSNA    Private   Duty   Section   has   adopted   a   state-wide   hourly   nursing   fee   of   $4.00   for   the 
first  hour  and  $2.50  for  each  additional   hour,  not  to  exceed  three   hours. 
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District  Twenty-Six  publicized  its  Valentine  fund-raising  project  for  nursing  scholarships  in  the 
Waynesville  Christmas  parade.  Each  year  the  district  'holds  a  Valentine  Dance  and  Beauty  Contest. 
The  proceeds  go  into  the  Scholarship  Fund.  To  promote  this  year's  contest,  the  1965  Queen  rode 
in  the  Association's  parade  car.  Riding  in  the  front  is  Mrs.  Eleanor  Osborne,  president  of  the 
district.    The   driver   is   her  son,    Paul.     This   year  the    dance    was   attended    by    500    people. 


DAVIS      BAKING      CO. 

•    Birthday   Cakes                      •    Tasty   Bakery   Products 

Open   Every  Day   Including  Sunday,  8  A.M.  to  9:30  P.M.  —  Closed  Saturday   at 

6   P.M. 

2022  Chaoel  Hill  Rd.                         Phone  489-4231 

DURHAM,   NORTH   CAROLINA 

KRISPY  KREME  DOUGHNUT  COMPANY 

"AMERICA'S  FAVORITE   DOUGHNUT" 


ftfuAM  fpietnej 


Charlotte 


© 


Winston-Salem 
and 
Raleigh,   North   Carolina 


Greensboro 
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NCLN  Convention  Focuses  On 
'Use  of  Clinical  Facilities7 


The  theme  for  the  1966  convention 
of  the  North  Carolina  League  for 
Nursing  was  "Effective  Use  of  Clin- 
ical Facilities :  A  Necessity,  A  Chal- 
lenge !" 

The  convention  was  held  March 
16-18  at  the  Jack  Tar  Hotel  in  Dur- 
ham. Keynote  speaker  was  Ray 
Brown,  director  of  the  graduate  pro- 
gram in  hospital  administration,  Duke 
University.  He  spoke  on  "The  Next- 
Decade  in  North  Carolina"  at  the 
opening  session  on  Wednesday  evening, 
March  16. 

On  Thursday,  March  17,  Mrs.  Eliza- 
beth Wilkinson,  associate  director  of 
nursing  service,  Yale-New  Haven  Hos- 
pital, New  Haven,  Conn.,  discussed 
"Coordinating  the  Learning  Experi- 
ences of  Educational  Programs".  The 
Thursday  luncheon  speaker  was  Dr. 
Dorothy  Major,  dean  of  the  West  Vir- 
ginia University  School  of  Nursing, 
Morgantown,  and  her  subject  was 
"Freedom  and  Choice  in  Nursing". 

At  an  afternoon  session,  "Providing 
Experience  for  the  Practical  Nurse 
Student"  was  discussed  by  Mrs. 
Neva  Stevenson,  formerly  a  consultant 
for  the  practical  nurse  program,  Na- 
tional League  for  Nursing.  This  ad- 
dress was  followed  by  a  panel  dis- 
cussion. 

A  special  guest  at  the  NCLN  con- 
vention, was  Mrs.  Catherine  Benning- 
hoff,  representative  of  the  National 
League  for  Nursing. 

On  Wednesday,  March  16,  meetings 
were  scheduled  for  the  Coordinating 
Council  of  NCSNA  and  NCLN,  the 
NCSNA  Board  of  Directors,  and  the 
NCLN  Board. 

The  North  Carolina  State  Student 
Nurses  Association  also  held  its  1966 
convention  March  18-19  following  the 


NCLN  meeting.  This  is  the  first 
year  the  student  association  has  held 
its  convention  in  conjunction  with  the 
League  convention. 


1965   Failure  Rate 

Again  last  year  the  failure  rate 
for  graduates  taking  registered 
nurse  licensure  examinations  was 
high.  The  failure  percentage  for 
1965  was  24  percent,  the  same  as 
for  1964. 

The  failure  rate  for  1963 
dropped  to  an  encouraging  17 
percent,  but  this  improvement 
has  not  been  maintained. 

In  1965  a  total  of  514  North 
Carolina  graduates  (first  time 
writers)  passed  the  registered 
nurse  examination  and  were  li- 
censed. A  total  of  497  North 
Carolina  graduates  passed  the  li- 
censed practical  nurse  examina- 
tion and  were  licensed. 

The  failure  rate  for  licensed 
practical  nurses  was  only  7  per- 
cent in  1964  and  1965. 


Halifax   Electric 
Membership   Corporation 

Phone    445-5112 

208   West  Whitfield   St. 

ENFIELD,   NORTH   CAROLINA 


New  River  Pharmacy 

New   River  Shopping  Center 

Eastern  North  Carolina's 
Largest  Cosmetic  Department 

Phone  347-4175 
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Pediatric  and  Neurologic  Evaluation 


Dr.   Alanson    Hinman 

The  trained  professional  nurses 
working  in  public  health  and  related 
fields  are  frequently  in  the  position 
of  the  front  line  troops  of  the  health 
team,  particularly  in  relation  to  in- 
fants and  children.  There  are  a  num- 
ber of  conditions  that  can  be  suspected 
on  the  basis  of  trained  observation 
alone.  The  awareness  of  nurses  con- 
cerning* these  conditions  may  mean  the 
difference  between  early  medical  eval- 
uation and  definitive  diagnosis  and 
evaluation  delayed  perhaps  beyond  the 
point  at  which  prophylactic  or  correc- 
tive measures  can  be  fully  effective. 

Nurses  are  not  trained  to  be  diag- 
nosticians, but  they  are  trained  to  be 
observant,  to  carefully  record  and  relay 
what  has  been  observed,  and  to  seek 
the  specialized  help  of  other  members 
of  the  health  team  when  indicated. 

They  should  have  a  more  than  ade- 
quate knowledge  of  normal  human 
growth  and  development  and  be  able 
to  use  with  facility  the  available  stand- 
ards, norms,  and  charts  relating  to 
both  growth  and  development.  They 
are  trained  in  mensuration  related  to 
size  and  weight.  They  should  be  able 
to  be  more  than  adequate  observers  of 
normal  bodily  relationships  of  a  struc- 
tural nature,  of  normal  gait  and  neu- 
romuscular coordination,  and  of  norm- 
al social  interaction  in  infants  and 
children.  If  they  have  become  "rusty" 
in  these  areas,  nurses  should  be  able 
to  revive  their  knowledge  and  obser- 
vational ability  with  some  reading  and 
perhaps  a  short  period  of  training  in 
a   developmental  evaluation  clinic. 

As  a  short  introduction  to  the  norm- 
al, it  would  seem  important  to  con- 
sider the  basic  structural  substrates 
that  an  infant  needs  for  his  growth 
and  development. 


In  order  for  an  infant  to  develop 
properly,  emotionally,  muscularly,  so- 
cially, and  intellectually,  there  are  cer- 
tain requirements  of  equipment.  The 
central  nervous  system  must  be  suf- 
ficiently intact  and  well-developed  to 
provide  ready  response  to  stimuli,  both 
external  and  internal,  and  to  control 
those  responses.  In  order  to  receive 
stimuli  properly,  the  organs  of  special 
sense  must  be  present  in  sufficiently 
normal  form.  In  order  to  carry  out 
the  necessary  motor  responses,  the  mus- 
culoskeletal system  must  be  relatively 
intact  and  functional. 

Stimuli 

A  human  being  must  be  able  to 
receive  stimuli,  perceive  them,  store 
them  for  future  use,  compare  them 
with  previous  experience,  respond  to 
them  immediately,  reflexively  and  di- 
rectly with  approach,  neutrality  or 
avoidance.  He  must  be  able  to  convert 
the  reflex  responses  into  integrated 
neuro-muscular  entities  if  he  is  to  adapt 
and  develop. 

A  loud  sound  may  be  pleasant  or 
unpleasant.  That  is,  something  to  be 
sought  or  something  to  be  avoided. 
First,  however,  it  must  be  heard  by 
an  individual  or  it  does  not  exist  for 
that  individual.  Then  it  must  be  per- 
ceived or  given  some  meaning  —  such 
as  unpleasant,  startling  and  to  be 
avoided  or  pleasant,  attractive  and  to 
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be  sought.  In  the  process  of  perception 
there  must  be  some  comparison  —  that 
is,  sounds  like  this  must  be  remembered 
as  pleasant  or  unpleasant ;  and  —  all 
but  simultaneously  the  individual  must 
make  some  sort  of  response  to  the 
stimulus  just  heard  and  being  per- 
ceived. A  loud  startling  unpleasant 
sound  to  be  avoided  will  cause  a  startle 
or  avoidance  response  of  greater  or 
lesser  degree,  from  a  jump  to  just  a 
reflex  blink.  A  loud  pleasant  sound  to 
be  sought  will  cause  a  pleasure  or  ap- 
proach response  ranging  from  a  faint 
smile  to  a  total  and  integrated  body 
movement  with  head  and  eyes  turning 
toward  the  sound  and  even  total  body 
movement  to  the  source  of  the  sound. 

Now  that  is  a  long  example  but  per- 
haps you  can  see  the  many  steps  and 
the  many  functioning  parts  that  are 
required  to  be  not  only  present,  but 
present  in  a  highly  organized  inter- 
relationship with  each  other  and  with 
the  environment  to  allow  the  human 
being  to  act  even  in  a  semi-reflex  man- 
ner. 

Having,  then,  a  working  knowledge 
of  normal  values  and  of  the  general 
integration  of  the  nervous  system,  let 
me  outline  several  pediatric  and  neu- 
rological evaluations  that  you  can  do 
without  long  years  of  additional  train- 
ing and  with  virtually  no  equipment 
beyond  that  already  available  to  you. 

Rule  One  is  Observation.  Use  your 
organs  of  special  sense  sensitively, 
searehingly,  and  sufficiently. 

Look  at  the  patient  and,  if  possible 
at  all,  look  at  all  of  the  patient.  You'll 
miss  a  lot  of  obvious  things  if  they're 
hidden  by  buttons  and  bows  and  bur- 
belows.  Look  at  the  patient  all  around 
— front,  back,  top  and  bottom  and  from 
both  sides.  What  can  you  see?  Size, 
shape,  posture,  performance,  behavior, 
balance. 

You  can  also  see  skin  and  hair  and 
muscles  and  joints  and  facial  expres- 
sion and  the  relative  amounts  of  pur- 
poseful   movements     and     purposeless 
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movements.  Some  things  will  have  to 
be  observed  more  closely  and  care- 
fully- 

Kelative  size  and  shape  of  the  head. 
Any  skin  lesions? 
Is  the  hair  normal  ? 
Are   the   eyes   normal   in   size,   con- 
figuration,  color,   alignment,    and 
coordination  ? 
Are  the  ears  normal  in  shape,  size 

and  position? 
Are    the    hands    and    feet    normally 
formed  and  do  they  have  normal 
markings  and  normal  mobility? 
Is  the  posture  within  normal  limits 
for  the  age  or  could  you  suspect 
muscle  weakness  or  vertebral  de- 
formity ? 
Is   the   neck  too   long,   too   short   or 

webbed  ? 
Is  the  chest  caved  in  or  poked  out? 

Is  it  too  thick  or  too  thin? 
Is  the  abdomen  protuberant  or  vis- 
ibly herniated? 
Are  the  external  genitalia  normal  in 

size  and  shape? 
Are  the  legs  and  arms  and  spine  and 
joints  normal  in  structure  and  vis- 
ibly normal  in  mobility? 
If  you  have  really  looked — and  have 
seen  no  abnormalities  of  obvious  de- 
gree, you  have  now,  at  least  presump- 
tively, ruled  out  several  genetically  de- 
termined abnormalities  such  as  Down's, 
Turner's  and  Klinefelter's  syndrome 
and  the  multiple  anomalies  of  the 
rarer  trisomic  aberrations.  It  is  prob- 
able that  the  patient  is  not  a  cretin, 
nor  a  dwarf.  Does  not  have  progeria  or 
precocious  puberty.  Is  not  macroce- 
phalic,  microcephalic,  turrieephalic  or 
scapho-cephalic.  Does  not  have  clei- 
docranial dysostosis,  acromegaly  or 
chondrodysplasia.  Need  I  really  go 
on.  ...  A  careful  observation  really 
rules  out  a  whole  lot  of  things.  It  can 
also  raise  your  index  of  suspicion.  You 
would  all  know  what  to  do  if  you  saw 
a  very  pale,  straw  blond,  blue-eyed 
baby  with  delayed  growth  and  develop- 
ment, but  what  if  you  see  one  with  face 
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and  scalp  portwine  stains  or  heman- 
giomata  who  has  seizures  and  a  ques- 
tion of  delay  in  development.  I  would 
hope  that  you  would  refer  or  bring 
him  to  the  nearest  clinic  at  which  X- 
rays,  EEG's  and  a  neurological  can  be 
done.  The  baby  may  have  intracranial 
hemangiomata  matching  those  visible 
causes  of  the  problem  and  leading  to 
the  diagnosis  of  Sturge-Weber  Disease. 
Now  I  don't  have  the  time  to  discuss 
each  of  the  observational  functions  I 
have  mentioned  —  and  I  couldn't  ex- 
pect you  to  remember  them  all  anyway 
- — but  let  me  reiterate  .  .  .  really  look 
at  the  patient  —  at  the  whole  patient 
(particularly  infants,  where  modesty — 
either  theirs  or  ours  —  doesn't  prevent 
inspection  of  the  whole  cloth)  —  look 
at  the  whole  patient  from  all  angles  — 
look  at  the  whole  patient  at  rest  and 
in  activity  and  mobility.  Think  of  all 
the  normals  you  know.  If  you  can't 
see  anything  grossly  abnormal  you 
have  ruled  out  a  whole  lot  of  ugly  old 
diseases,  syndromes  and  diagnoses.  The 
reason  for  slow  development  in  that 
particular  child  will  require  further 
investigation  and  testing. 

Validate   Findings 

Rule  Two  —  validate  any  findings 
by  doing  a  few  rather  simple  things. 

If  the  head  looks  too  big  or  too 
small  or  out  of  shape,  measure  it  —  its 
circumference  and  from  fore  to  aft 
and  side  to  side.  You  can  compare 
the  measurements  to  standards  when 
you  get  back  to  the  office. 

Feel  the  texture  of  the  skin  and  hair, 
test  for  turgor  and  elasticity.  Is  it 
about  like  yours  —  only  smoother  and 
silkier?  Is  there  enough  moisture, 
enough  sub-cutaneous  fat,  or  too  much  ? 
Are  there  any  lesions  that  are  raised, 
pigmented  or  infected.  Is  the  skin  color 
reasonably  normal?  Record  the  ap- 
proximate size  and  location  of  anything 
you  see  that's  bigger  than  a  mole  or  a 
pimple.  People  with  lots  of  cafe  au 
lait  spots  —  king-sized  and  irregular 
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freckles  —  may  have  neurofibromatosis 
or  one  of  its  variants  and  they  may 
have  central  nervous  system  involve- 
ment. I've  already  mentioned  face  and 
scalp  hemangiomata.  Adolescents  and 
adults  with  tuberous  sclerosis  have  an 
odd  sort  of  acne  with  little  piled-up 
bits  of  tissue  interspersed  with  their 
"hickies"  and  heavily  distributed  across 
their  noses  and  on  their  cheeks  in  a 
butterfly  distribution. 

See  how  many  relatively  rare  diag- 
noses you  can  suspect  by  just  looking 
at  the  skin. 

Observe   Eyes 

Look  at  the  eyes  now.  Very  small 
eyes  —  microphthalmia  —  can  result 
from  rubella  in  fetal  life  and  can  be 
associated  with  micro-cephaly.  Very 
large  and  protuberant  eyes — buphthal- 
mos  —  are  seen  in  hyperthyroidism  to 
be  sure,  but  they  may  be  an  early  sign 
of  craniosynostosis.  Widely-spaced  eyes 
are  found  in  hypertelorism,  a  bony  de- 
fect with  a  high  incidence  of  associated 
developmental  retardation.  You  should 
have  no  trouble  with  the  slanted-eyes 
of  the  mongoloid  with  their  extra  fold, 
or  epicanthus,  at  the  inner  angle;  but 
look  also  for  the  whitish  flecks  in  a 
ring-like  distribution  called  Brush- 
field's  spots,  in  the  iris.  Look  closely 
at  the  pupil  for  the  greyish  reflection  or 
the  actually  visible  scar  tissue  rentro- 
lental  fibroplasia.  Well-formed  catar- 
acts in  galactosemics  may  show  if  you 
shine  a  light  from  the  side. 

Get  the  baby  or  the  child  to  look 
you  in  the  face  and  then  wiggle  your 
fingers  to  the  side  of  his  face.  Does  he 
turn  and  look?  If  so,  his  peripheral 
vision  is  intact.  Does  he  follow  with 
his  eyes  —  turn  to  look  at  things?  If 
so,  vision  is  present  and  probably  gross- 
ly intact.  Do  his  eyes  work  together  or 
are  they  dy  scon  jugate  in  gaze  to  one 
side  or  the  other  —  or  up  or  down. 
This  gives  you  a  clue  that  there  may  be 
eye  muscle  weakness  or  paralysis. 

This  last  test  is  particularly  import- 
ant in  babies  between  6  and  15  months 
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of  age.  If  they  have  a  squint  or  stra- 
bismus or  wall-eye  or  cross-eye,  get  them 
to  an  ophthalmologist  so  corrective 
measures  can  be  instituted  early  and 
amblyopia  exanopsia  —  blindness  sec- 
ondary to  suppression  of  the  non-domi- 
nant but  double  vision  producing  eye 
occurs. 

Just  as  an  oddity  —  if  the  eyes  are 
different  colors  —  brown  below  but 
blue  in  the  part  usually  covered  by  the 
upper  lid,  or  one  eye  brown  and  the 
other  blue  and  the  patient  act  oddly 
in  response  to  noises  or  voice  —  as 
though  he  were  hard  of  hearing  —  you 
can  really  be  a  star  by  suspecting  van 
Waardenburg's  Syndrome. 

Low  placed,  small  round  ears,  mod- 
erately to  markedly  protuberant,  go 
with  mongolism.  Really  low  set,  some- 
what pointed  or  elfin  ears  with  a  small 
Andy  Gump-like  lower  jaw,  are  the 
hallmarks  of  the  Pierre-Robin  syn- 
drome. 

Oddly  shaped  or  incompletely  devel- 
oped ears  may  be  associated  with  ab- 
normalities of  the  external  auditory 
canal  and  may  prevent  normal  binaural 
hearing. 

Suggestive  Tests 

Stand  behind  the  infant  or  child  and 
have  someone  else  stand  in  front  of  him 
and  attract  his  attention.  Make  small 
noises  or  call  his  name  softly.  Does 
he  turn  to  these  sounds?  If  not,  will 
he  turn  to  louder  sounds?  This  is  not 
a  definitive  test  of  hearing  acuity,  but 
it  is  suggestive.  Absence  of  quick  or 
consistent  responses  warrants  referral 
to  an  audiologist  or  speech  pathologist. 

Look  at  the  lips  and  the  alignment  of 
the  teeth  for  evidence  of  incomplete 
hare-lip   and  partially  cleft   palate. 

Look  at  the  muscles  and  feel  them 
and  test  strength  in  a  rough  way  by 
having  the  child  pull  against  you  in 
play.  Gross  disturbances,  particularly 
weakness,  should  be  apparent.  This  can 
be  further  demonstrated  by  watching 
the  patient  play  and  walk  and  climb 
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stairs.  The  way  toys  are  handled  may 
show  marked  degrees  of  incoordination 
or  tremor  or  the  gross  searching  move- 
ments of  dysmetria  from  cerebellac 
damage.  Does  the  gait  show  staggering 
or  lurching — is  there  an  audible  "slap" 
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that  indicates  weakness  of  the  anterior 
leg  muscles?  Does  the  toe  of  one  foot 
get  caught  behind  the  heel  of  the  other 
in  the  scissor-gait  of  the  spastic  para- 
plegic? Is  there  circumduction  —  the 
toe  on  one  side  dragged  laterally  and 
around  in  stepping?  Does  the  arm 
stay  flexed  and  held  to  the  body  on  the 
same  side  ?  If  so,  you  are  seeing  hemi- 
plegia. 

Time  prohibits  a  more  exhaustive 
survey  of  the  things  that  you  can  su- 
spect by  looking  at  your  patient  and 
doing  some  rather  unsophoticated  test- 
ing. A  raised  index  of  suspicion  makes 
it  possible  to  get  early  definitive  diag- 
nosis and  evaluation  and  whatever 
therapy  or  training  that  is  indicated. 
Failure  to  suspect  abnormalities  and 
developmental  deviations  only  delays 
action. 

Nurses  are  so  very  often  the  first 
medically-oriented  professionals  to  see 
vast  numbers  of  our  infants  and  chil- 
dren after  they  have  left  the  hospital 
in  which  they  were  born.  Nurses  are 
not  trained  to  be  diagnosticians,  but 
they  are  trained  and  educated  profes- 
sionals who  have  an  important  role  on 
the  team  made  up  of  the  helping  pro- 
fessions. Their  alertness  to  see,  to  su- 
spect, to  test  and  refer,  will  frequently 
make  the  difference  between  early  diag- 
nosis and  therapy  and  a  delay  that  may 
extend  beyond  the  point  at  which  ha- 
bilitation  is  still  possible. 

Rule  one  is  look  and  see. 

Rule  two  is  superficial  validation  by 
checking  with  uncomplicated  tests  or 
further  observations  of  those  things 
that  were  seen. 

Rule  three  is  simply  this  —  bring 
your  observations  and  results  back  to 
the  other  members  of  the  health  team. 

Rule  four  is  often  the  hardest  to 
follow.  It  is :  follow-up  your  contact. 
Don't  lose  the  value  of  your  raised 
index  of  early  suspicion. 
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Cox  Funeral  Home,  Inc. 

Modern   Chapel 

Completely  Air  Conditioned 

24  Hour  Ambulance  Service 

Dependable  Service  Since  1913 

PHONE  368-2233 

NORTH    MAIN    ST. 

Pilot   Mountain,    North    Carolina 

NEW  RIVER  SHOE 
SERVICE 

New  River  Shopping  Center 

Home  of  Fine  Shoe  Repair 

Phone  347-4208 

Jacksonville,  N.  C. 

"PETE"  WALL 
PLUMBING  CO.,  INC. 

PLUMBING  &  HEATING 

SERVICE 

835  Winston  Street 

Greensboro,  N.  C. 

S  E  A  L  T  E  S  T 

FERGUSON  &  CARLTON 

Phone  838-4838 
WILKESBORO,   N.   C. 

HARDIN'S 
FLORIST  &  GIFT  SHOP 

CALL  US  FOR  FLOWERS! 
Potted  Plants— Dish  Gardens— Cut  Flowers 

Phone  665-2218 
LIBERTY,  N.  C. 

BROWN  -MEDLIN 

DRUG  STORE 

Phone  867-6356 

1514  York  Road 

Gastonia,  North  Carolina 


CAROLINA  INN 

Phone  933-2001 

Chapel  Hill,  N.  C. 

Turner's 

CONVALESCENT   NURSING   HOME 

MRS.  MARY  L.  TURNER,  R.N. 
Owner   and    Operator 

Hwy.    18   North  —  P.   O.   Box   708 

Dial   487-8261 

25  Bed  Capacity  —  24-Hr.  Care 

Special   Diets 

Approved   by   North   State    Board   of   Health 

Personal  Physician  Attendance 

Close  to  Shopping  Center 

Shelby,   North   Carolina 

Roanoke 
Floral  Company 

919  Roanoke  Ave. 
Phone  537-4545 

ROANOKE  RAPIDS,  N.  C. 
WASH-BOWL,  INC. 

K.C.A.  WHIRLPOOL  Coin  Operated 

Washing  &  Dry  Cleaning 

Air  Conditioned  Waiting  Rooms 

Open  7  a.m.  to  10:00  p.m. 

Sat.  &  Sun.  until  8  p.m. 

1700  Montford  Drive 

Phone  523-9687 

Charlotte,  N.  C. 

General 
Machinery  Co. 

INDUSTRIAL  &  FARM  MACHINERY 
Phone:    Bus:    834-1371 

Oliver — New  Holland — Danline 
Triumph    Hydro-Clipper 

Li  1 1  iston— Taylor-Way 
Schramm  Air  Compressor 

RALEIGH,  N.  C. 

MILLER 

TRUCKS    SALES   &   SERVICE 

Authorised  Dealers 

GMC  Trucks 

Jeep  Vehicles 

Phone  286-4451 

Hillsboro  Rd.  Durham,  N.  C. 


MARCH,   1966 


49 


Tentative  Legislative  Program  for  1967 
State  Legislative  Council 

As  a  member  organization  of  the  State  Legislative  Council,  the  North 
Carolina  State  Nurses'  Association  participates  in  developing  the  Council's 
legislative  program  for  presentation  to  the  General  Assembly.  The  tentative 
program  for  1967  will  be  considered  by  JSTCSNA  at  its  1966  annual  convention. 
Members  of  JSTCSNA  are  urged  to  study  these  proposals  and  express  opinions 
to  delegates  to  the  1966  NCSNA  convention. 

Amendment  to  the  Adoption  Law  to  Assure  that  Independent  Placements  of 
Children  for  Adoption  Shall  Begin  with  Legal  Proceedings 

Although  33  percent  of  all  adoptive  placements  in  North  Carolina  during  1964-65  were  made 
through  recognized  public  and  private  social  agencies,  there  are  still  a  great  many  independent 
adoption  placements  made.  (12.5%)  In  addition,  many  children  are  placed  independently  with 
relatives.    (49.7%)* 

It  is  in  this  area  of  independent,  or  direct,  placements  that  the  most  difficulties  are  likely  to 
occur.  It  is  here  where  the  legal  status  of  adopted  children  is  often  questioned  months  or  years 
after   children    have   been    placed    in    adoptive    homes. 

In  independent  or  direct  placements  the  adoptive  parents  are  known  to  the  natural  parents, 
and  decisions  to  place  for  adoption  are  often  made  under  stress.  Placements  are  made  without 
an   evaluation   by   a   social   agency   as   to   the    desirability    or   choice    of    such    a    placement. 

In  order  for  a  child  to  be  legally  adopted,  certain  specified  conditions  must  be  met.  The 
first  of  these  is  the  filing  of  a  petition  for  adoption.  Until  this  step  is  taken,  the  child  has  no 
iegal  protection  at  all.  According  to  the  present  law,  an  adoption  cannot  become  final  until  the 
case  has  been  investigated  by  a  recognized  social  agency.  This  becomes  very  difficult  to  complete 
when,  in  many  cases,  years  have  elapsed  since  the  time  of  placement  and  conditions  may  have 
changed    considerably. 

The  purpose  of  requesting  an  amendment  to  the  present  adoption  law  covering  independent 
or  direct  placements  is  to  offer  early  and  maximum  protection  to  the  child,  the  adoptive  parents 
and  the  natural    parents. 

Such  an  amendment  is  not  meant  to  stop  independent  placements.  Rather  it  is  intended  to 
provide  safeguards.  By  the  very  fact  that  legal  proceedings  would  be  required  at  the  very  start 
of  the  adoptive  process,  careful  evaluations  and  appraisals  by  social  agencies  would  become 
necessary  from  the  beginning.  "Grey  and  black  markets"  for  babies  would  be  discouraged.  The 
adoption  process  for  independent  placements  would  then  follow  much  the  same  course  and  time- 
span  as  that  followed  by  private  and  public  social  agency  placements  and  would  consequently 
offer  the  necessary  protection  for  the  parties  involved. 
*  4.8%   of  adoptions  were  revoked  or  non-suited 

Mandatory  Licensing  of  Day  Care  Facilities 

While  there  is  a  law  now  that  gives  the  State  Board  of  Public  Welfare,  through  its  Child 
Welfare  Division,  the  authority  to  license  day  care  facilities,  it  is  not  mandatory  for  these  facilities 
to  operate  with  a  license.  The  State  Department  of  Public  Welfare,  which  has  licensed  day  care 
facilities  since  1927,  has  done  so  without  legal  authority  to  close  facilities  unwilling  to  meet 
acceptable   standards. 

At  present,  over  8,000  children  attend  day  care  facilities  licensed  and  supervised  by  the 
State  Department  of  Public  Welfare.  It  is  estimated  that  almost  as  many  North  Carolina  children 
in    day  care   are   deprived   of   this    basic   protection    because    licensing    is    not   now    mandatory. 

Mandatory  licensing  would  offer  protection  to  the  day  care  operators  as  well  as  to  children 
through  assurance  of  safe  conditions  and  adequate  programing.  The  purpose  of  mandatory  licensing 
together  with  the  responsibility  of  enforcement  is  to  help  bring  the  facility  to  an  acceptable  standard. 

Day  care  facilities  may  be  operated  as  a  non-profit  community  service  by  groups  or  organizations 
such  as  churches  or  the  United  Fund.  They  may  also  be  operated  as  a  private  business  which 
represents  the  majority  of  facilities  in  our  State.  Day  care  is  provided  in  two  types  of  facilities- 
day   care   homes   and   day   care   centers  for   pre-school   and   young   school    children. 
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Some  deplorable  conditions  now  exist  in  some  day  care  facilities  and  no  State  agency  has  the 
legal  authority  to  change  these  situations.  There  is  a  great  need  for  mandatory  licensing  and  for 
authority  to  take   action   in   order  to  assure   adequate   standards. 

Support  of  Legislation  that  Would  Insure  Privacy  of  Birth  and  Death  Certificates 

Under  North  Carolina  law,  the  status  of  birth  and  death  certificates  with  regard  to  their 
confidentiality  is  somewhat  different  on  the  State  and  local  levels.  While  these  certificates  are  with 
the  local  registrar  they  are  confidential  information.  (This  is  the  procedure  in  93  counties  in  N.  C.) 
Once  they  are  filed  with  the  register  of  deeds  they"  .  .  .  shall  be  open  to  public  inspection." 
(G.  S.  130-70)  When  they  are  sent  to  the  State  Registrar  of  Vital  Statistics,  who  is  the  Director  of 
the  State  Board  of  Health,  it  is  he  who  decides  who  shall  have  access  to  these  records.    (G.  S.   130-64) 

It  is  generally  believed  by  health  officials  that  those  who  have  legitimate  need  for  the 
Information  provided  on  birth  and  death  certificates  —  whether  it  be  for  legal,  medical  or  insurance 
purposes— should  be  allowed  to  see  it.  In  a  general  way,  it  is  felt  that  these  certificates  should  not 
be  open  to  the  public  on  an   indiscriminate  basis,  although  there   is  some  opinion   to  the   contrary. 

On  the  basis  of  a  survey  made  by  the  Public  Health  Statistics  Section  of  the  State  Board  of 
Health,  some  relevant  data  were  gathered.  A  recent  survey  applying  particularly  to  birth  records 
shows  that  of  the  47  states  that  replied  to  the  questionnaire,  including  North  Carolina,  25%  of  the 
states  with  birth  records  which  are  filed  at  the  local  level  have  these  records  open  for  public 
inspection.    At  the  state   level,  only    10%    of  the  47  states   allow   public  inspection. 

The  National  Vital  Statistics  Division  of  the  Department  of  Health,  Education  and  Welfare 
recommends  that  "the  State  law  governing  access  to  vital  records  should  be  applied  to  any  local 
records  and  any  local  records  custodians,  whose  activities,  insofar  as  they  relate  to  vital  records, 
should  be  subject  to  the  direction  and  supervision   of  the  State  Registrar  of  Vital  Statistics". 

In  another  publication  from  the  same  source,  it  is  further  recommended  that  "The  State  vital 
statistics  law  should  contain  a  provision  governing  access  to  records  and  when  data  may  be 
disclosed  from  records  —  this  provision  should  apply  to  records  at  the  State  and  local  levels". 
Furthermore,  it  "should  contain  a  provision  governing  how  and  to  whom  copies  of  data  from 
records    might    be    issued". 

With  the  law  as  it  stands  now,  there  is  some  conflict  between  practices  at  the  State  and  local 
levels.  This  needs  to  be  resolved  through  additional  legislation  which  would  insure  the  fact  that 
local    practices    follow   those    used    at   the    State    level. 

Privileged  Communications  Between  Clergymen  and  Parishioners 

Ministers  have,  in  the  past,  been  held  in  contempt  of  court  for  refusing  to  divulge  information 
gained  in  their  professional  roles.  They  do  not  now  have  the  same  protection  of  "privileged 
communication"    as    that    granted    to    attorneys    and    physicians. 

The  present  law  (G.  S.  8-53.1)  with  respect  to  communications  between  clergymen  and 
communicants  reads  as  follows:  No  clergyman,  ordained  minister,  priest,  rabbi  or  accredited 
Christian  Science  practitioner  of  an  established  church  or  religious  organization  shall  be  required 
to  testify  in  any  action,  suit  or  proceeding,  concerning  any  information  which  may  have  been 
confidentially  communicated  to  him  in  his  professional  capacity  under  such  circumstances  that  to 
disclose  the  information  would  violate  a  sacred  or  moral  trust,  when  the  giving  of  such  testimony 
is  objected  to  by  the  communicant;  provided,  that  the  presiding  judge  in  any  trial  may  compel  such 
disclosure   if   in   his   opinion   the   same    is   necessary   to   a    proper   administration    of    justice. 

The  Baptist  State  Convention  of  North  Carolina  noted  and  called  the  attention  of  its  members 
to  the  discrepancy  arising  from  the  fact  that  clergymen  may  be  required  to  disclose  confidential 
information  on  the  orders  of  any  trial  judge  in  N.  C.  while  it  takes  a  Superior  Court  judge  to 
compel    physicians    to    release    confidential    information. 

Attorneys  have  "privileged  communication",  in  that  they  "may  not,  without  their  client's 
consent,  testify  as  to  any  confidential  communication  from  the  client  to  the  attorney  made  on 
the   faith    of   the   relationship    between    them".     (G.    S.    8-53) 

Appropriate  action  would  seem  to  be  in  order  to  give  the  same  guarantees  to  ministers  as 
those    now    being    given    to    the    legal    and    medical    professions. 

Abolishment  of  the  Death  Penalty 

The  State  Legislative  Council  has  been  interested  in  the  removal  of  the  death  penalty  for 
many  years.  Although  little  headway  has  been  made  in  this  direction,  it  is  felt  that  since  we  are 
one  of  the  few  statewide  groups  who  has  favored  abolishment  of  capital  punishment  in  the  past, 
we  should  continue  to  keep   it  on   our  program   and   build   public  opinion   to   support  this  view. 
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Bills  to  abolish  capital  punishment  were  introduced  and  defeated  in  the  1955,  1961,  and  1963 
North  Carolina  General  Assemblies.  The  latest  such  attempt  came  in  the  1965  Session  when  a  bill 
to  remove  the  death  penalty  for  first  degree  murder,  arson  and  bulgary  was  introduced  in  the 
House  by  Representative  Messer.  It  was  badly  defeated.  However,  a  bill  to  remove  the  right  of  the 
jury  to  recommend  mercy  (this  carries  a  mandatory  life  sentence  rather  than  death)  was  also 
defeated.    Later  in  the  Session,  a   bill  to   remove  the   death   penalty  for  dueling   was   passed. 

As  the  North  Carolina  law  now  stands,  the  death  penalty  can  be  imposed  for  first  degree 
murder,    rape,    first    degree    arson    and    first    degree    burglary. 

It  has  been  suggested  that  an  essential  condition  for  removal  of  the  death  penalty  is  the 
full   and   active  support  of  the   governor.    Unfortunately,   this   support    has    not    been    available. 

Many  judges?  prison  officials,  lawyers,  ministers  and  laymen  question  the  wisdom  of  retaining 
the  death  penalty.  At  least  19  state  legislatures  considered  bills  to  eliminate  capital  punishment 
at  their  1963  sessions.  Five  of  these  modified  state  laws  and  two  set  up  study  committees.  Eight 
states— Alaska,  Hawaii,  Iowa,  Maine,  Michigan,  Minnesota,  Oregon  and  Wisconsin,  as  well  as 
Puerto  Rico  and  the  Virgin  Islands — now  have  no  death  penalty.  Rhode  Island  imposes  it  only  for 
murder   by   a    life-term    convict,   and    North    Dakota   for   that   offense    and   treason. 

Those  who  support  capital  punishment  feel  that  it  protects  society  against  convicted  killers  and 
that  it  deters  others  from  committing  capital  crimes.  Those  who  oppose  it  point  out  that  it  does  not 
protect  us  from  all  killers  (the  death  sentence  is  not  mandatory  in  N.  C),  ignores  modern  rehabilitation 
practices,  punishes  beyond  remedy  some  who  are  later  proved  innocent,  and  is  merely  legalized 
killing. 

It  has  not  been  proved  that  capital  punishment  has  a  deterrent  effect.  To  the  contrary,  there 
has  been  no  demonstrable  increase  in  capital  crimes  in  places  where  the  death  penalty  has  been 
abolished. 


UNITED  SAVINGS 

And  Loan  Assn. 

COMPLETE  SAVINGS 

AND 

HOME  FINANCING 

PROGRAMS 

Phone  786-2131 

496  N.  Main  at  Hines  Ave. 

MT.  AIRY,  N.  C. 


STANDARD  FOODS 

Catering    to    Institutions   Only 

With    the   Finest   Line   of 
Frozen   Food   in  the  Carolinas 

Phone    253-2765-(collect) 
189  Valley  Street 

Asheville,  N.  C. 
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Helen  E.  Peeler,  1STCSNA  counselor 
and  associate  executive  director,  has 
planned  the  following  counseling  sched- 
ule for  April  and  May. 

March   24-25— Winston-Salem 

April    5— High    Point 

April    6 — Burlington 

April    7— Siler   City   and    Asheboro 

April    25— Goldsboro 

April  26— New  Bern  and  Morehead  City 

April   27— Jacksonville 

May   9— Lincolnton 

May    10 — Morganton 

May    11-12-Asheville 

May    12— Waynesville 

May    13 — Bryson    City    and    Sylva 

May   16-17— Charlotte 

May    18— Gastonia 

May    19-Shelby 
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Director  of  Nursing  Service — 40-bed  inpatient 
unit  for  mentally  retarded  children  in  Piedmont 
North  Carolina,  affiliated  with  large  hospital  and 
medical  school.  Qualifications:  Experience  in 
pediatrics  and/or  psychiatric  nursing;  some  super- 
visory experience;  baccalaureate  degree  with  two 
years  experience  preferred.  Salary:  $480  month 
beginning  for  degree  nurse;  $380  month  begin- 
ning for  an  R.N. 

Director  of  Nursing  Service — New  400-bed  gen- 
eral hospital  to  open  1967  in  coastal  North 
Carolina.  Qualifications:  Masters  degree  preferred. 
Salary:  $10,000. 

Director   of  Associate   Degree   Nursing    Program 

—Community  college  to  open  in  fall  of  1966  in 
western  Piedmont;  initial  class  of  30  planned  in 
nursing  program.  Duties:  supervise  organization 
and  operation  of  program;  teaching,  records 
and  reports,  arranging  working  relationships 
with  health  institutions,  interviewing  and  recom- 
mending personnel.  Qualifications:  Masters  de- 
gree in  nursing  or  education;  five  years  experi- 
ence in  nursing,  teaching,  or  administration; 
experience  as  teacher  or  administrator  in  nursing 


education     program     preferred.       Salary:     up     to 
$9,444   for    12    months. 

Director  of  Nurses— 245-bed  general  com- 
munity hospital  in  Piedmont.  Duties:  responsible 
for  nursing  service;  provide  direction  for  diploma 
school  of  nursing  and  coordination  of  service 
and  educational  areas.  Qualifications:  experience 
in  nursing  administration;  masters  degree  pre- 
ferred.    Salary:    $7,000-$  10,000    beginning. 

Director  of  Nurses— New  100-bed  general  hos- 
pital to  open  early  1967  in  coastal  North  Caro- 
lina. Duties:  Responsible  for  formulation  of  all 
aspects  of  organization  of  Nursing  Service  De- 
partment and  all  procedures,  practices,  and  tech- 
niques. Qualifications:  B.S.  degree  in  nursing 
minimum;  three  years  experience  as  director 
of  nurses  in  similar  size  hospital  or  as  supervisor 
in  large  hospital.    Salary:  $600-$675  month. 

Psychiatric  Nursing  Supervisor— A  30-bed  psy- 
chiatric nursing  unit  of  a  380-bed  general  hos- 
pital in  Central  North  Carolina.  Duties:  Organize, 
open  and  supervise  short-term  unit.  Qualifica- 
tions: B.S.  degree  in  nursing,  with  at  least  three 
years  experience  in  psychiatric  nursing.  Salary: 
$6,000-$7,200   annual. 

Associate  Director  of  Nursing  Education— Di- 
ploma school  of  nursing  in  100-bed  hospital  in 
northwest  North  Carolina.  Duties:  Responsible  for 
operation  of  school  with  student  body  of  60; 
freshman  academic  subjects  taught  in  community 
college.  Qualifications:  B.S.  degree  with  five 
years  teaching  and  nursing  service  experience; 
masters  degree  preferred.  Salary:  $520-$630 
month. 

Instructors  in  Physical-Mental  Illness,  Maternal- 
Infant,  and  Fundamentals— New  associate  degree 
nursing  program  at  community  college  in  south- 
central  North  Carolina;  12  and  9  months  posi- 
tions. Qualifications:  Masters  degree.  Salary: 
$724   month. 

Director  of  Nursing  Education— Diploma  school 
of  nursing  in  391 -bed  general  hospital  in  Western 
North  Carolina.  Duties:  Administer,  direct,  and 
be  responsible  for  school.  Qualifications:  Masters 
degree  in  nursing  education;  three  to  five  years 
experience  as  director  or  assistant  director  of 
school  of  nursing  or  equivalent.  Salary:  $8,000- 
$10,000   beginning. 


MARCH,   1966 


53 


DATE 

MEETING 

PLACE 

March  29 

Spring    Meeting,    N.    C.    Council    on     Food     and 

N.C.StateFacultyClub 

Nutrition 

Raleigh 

March  31 

Institute    on    "Blood    Dyscrasias,"    conducted    by 

N.  C.  Baptist  Hospital 

Private    Duty    Nurses   of    District   Three 

Winston-Salem 

April  14-15 

Carolinas-Virginias     Hospital     Association 

Hotel  Roanoke 
Roanoke,  Va. 

April  19-20 

NCSNA   Conference   on   "Medicare   and    Its    Impli- 

Jack Tar  Hotel 

cations   for    Nursing"   and   Clinical    Sessions 

Durham 

April  21-22 

Annual    Meeting,    N.    C.    Tuberculosis    Association 

Grove  Park  Inn 
Asheville 

April  24-25 

Annual    Meeting,    N.    C.    Conference    for    Social 

Sir  Walter  Hotel 

Service 

Raleigh 

May  3 

NCSNA    Workshop   on    Revision    of   ANA    Bylaws 

Jack  Tar  Hotel 
Durham 

May  18-19 

17th     Annual     Meeting     and     Scientific     Sessions, 

Jack  Tar  Hotel 

N.  C.   Heart  Association 

Durham 

May  18-20 

Southern    Branch,    American    Public    Health    Asso- 

Shamrock-Hilton Hotel 

ciation 

Houston,  Texas 

June  12-17 

Biennial  Convention,  American  Nurses'  Association 

Civic  Auditorium 
San  Francisco,  Calif. 

October  18-21 

Annual    Meeting,    North    Carolina    State    Nurses' 

Robert  E.  Lee  Hotel 

Association 

Winston-Salem 

Oct.  31 -Nov.  4 

Annual    Meeting,    American    Public    Health    Asso- 

Civic Auditorium 

ciation 

San  Francisco,  Calif. 

900 

INVALID  LIFTER 

IMPORTANT: 


THIS  IS  AN 

INVALID  LIFTER 

ONE  PERSON  can   LIFT   and  TRANSFER   a   PATIENT 
weighing  up  To  450  lbs.  with  very  little  effort. 

DID  YOU  KNOW  that  we  RENT  and  SELL  the  followingr-lnvalid  LIFTERS— 
Alternating  Pressure  BED  PADS-Metal  folding  WHEEL  CHAIRS-Wood 
HOSPITAL  CHAIRS-Aluminum  WALKING  AIDS-INVALID  WALKERS  on 
wheels-STANDARD  Hospital  Beds-HI-LO  Hospital  Beds-SAFETY  Sides 
for   Beds-Trapeze   PATIENT   HELPERS 

We  also  sell  numerous  other  SUPPLIES  and  AIDS  for  the 
convenience  of  NURSES  and  their  PATIENTS. 


Winchester   Surgical    Supply   Company 


'CAROLINAS'  HOUSE  OF  SERVICE' 


200  S.  Torrence  St.  CHARLOTTE,  N.  C.  -  421  W.  Smith  St.  GREENSBORO,  N.  C. 
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Smith  Setzer  &  Sons,  Inc. 
CONCRETE  CULVERT  PIPE 

Phone   241-3414  Catawba,    N.    C. 


LLOYD'S  DRUG  STORE 

Phone  772-4414  111    Main  Street 

FOREST  HILLS  PHARMACY 

Phone  772-4737 
GARNER,  NORTH  CAROLINA 

GRIFFIN   MOTOR  CO.,   Inc. 

1411  Concord  Ave.  -  Phone  283-3135 

*    *    *    * 

GRIFFIN   CHEVROLET  CO.,   Inc. 

1600  Roosevelt  Blvd.  —  Phone  283-2157 

MONROE,  NORTH  CAROLINA 

HOME  FEDERAL  SAVINGS  &  LOAN  ASSOCIATION 

4^4%   Quarterly  Dividends 

Kinston  —  Jacksonville  —  Warsaw  &  Snow  Hill 

North  Carolina 

C.   W.   BAKER  GRADING  CONTRACTOR 

Charlotte  Highway  P.  O.  Box  806  Mt.  Holly,  North  Carolina 

14  YEARS  EXPERIENCE  COMMERCIAL   GRADING 

SUB-DIVISION  GRADING  EARTH  MOVING 

Telephone  827-6696  Res.  827-5245 

SIMMONS  PHARMACY,   INC. 

yoUr    T?e*o£l  Su» 

"PILLS  and  THINGS" 
PHONE  345-2175 

In  Viewmont  —  Hickory,   N.  C. 
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Miller's  Curb  Market 

OPEN  24  HOURS  A  DAY 

1447  Highland  Ave.,  N.E. 
Phone  345-3109 
HICKORY,  N.  C. 


Carolina  Truck  &  Trailer  Sales,  Inc. 

International-Harvester 
Trucks  —  Parts 

SALES  -  SERVICE 
Super  Hwy.  29-70  —  P.  O.  Box  1704 

High   Point,  N.  C. 
Thomasville— Phone    475-2121 


Cofield  Brothers 
Funeral  Home 

Phone  536-3171 

Box  72 
WELDON,  N.  C. 

ACME-McCRARY  CORP. 

Manufacturers    of    Fine    Quality 
Full  Fashion  and 
Seamless  Hosiery 

Phone  625-2161 
Asheboro,  North  Carolina 

SEARS  ROEBUCK  &  CO. 

Open  'til  9  p.m.  Mon.,  Thurs.,  &  Fri. 

24  Hour  Catalogue  Shopping  Service 

Dial  442-8121 

128  North  Church  St. 

Rocky  Mount,  North  Carolina 


The  Bank  of  Winterville 

Mr.  C.  D.  Langston,  President 
Winterville,    North    Carolina 


lll'/2  E.  FIFTH  STREET 
CHARLOTTE,  N.  C. 


Perry  Farm  Service,  Inc. 

RESTRICTED   PERRY   HILLS 

Mebane's   Rolling  &   Scenic 

Home  and   Estate  Development 

1V2  to  2  Acre  Lots.    Lake  Sites  If  Desired, 

Natural  Landscape   Of  Hardwood   Trees, 

Good  Roads,  Natural  Gas  If  Desired 

WILEY  PERRY  —  Phone  563-3557 


Hwy.  70-A 
Mebane,  N.  C. 


FIRST   FEDERAL  SAVINGS   &   LOAN 
ASSOCIATION 

SAVINGS  INSURED  UP  TO   $10,000 

LIBERAL    RETURNS    ON    SAVINGS 

Loans  on  Homes  in  Rutherford  County 

"For  Information   Call" 

PHONE  245-4153 

228  East  Main  St. 

FOREST   CITY,   N.   C. 

Member  of  Federal  Home 
Loan  Bank  System 


FOSTER  RICHARDSON   REST  HOME 

James  H.  Richardson,  Prop. 
Dial   973-3890 

MT.   PLEASANT  REST  HOME 

Esther   V.    Foster,    Prop. 
Dial   973-3788 

Route    1 
Wilkesboro,   N.   C. 
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ANA  Publication 
For  Office  Nursing 

"The  Broad  Scope  of  Office  Nurs- 
ing", by  Josephine  A.  Cipolla,  director 
of  the  Office  Nurses  and  Occupational 
Health  Nurses  Sections  of  the  Ameri- 
can Nurses'  Association,  is  available 
from  ANA. 

This  publication  is  a  discussion  of 
the  responsibilities  of  the  office  nurse, 
as  presented  by  Miss  Cipolla  at  the 
Michigan  Nurses  Association  Confer- 
ence on  Office  Nursing  last  year.  The 
discussion  deals  with  the  office  nurse 
as  coordinator  of  patient-centered  care 
and  how  she  coordinates  continuing 
care,  her  working  relationships  with 
other  health  personnel,  and  the  office 
nurse  as  teacher  and  counselor. 

The  publication  is  available  from 
ANA,  10  Columbus  Circle,  New  York, 
N.  Y.,  10019,  at  25  cents  per  copy. 


New  Officers 
District  Thirteen 

1966  officers  for  District  Thirteen 
are,  left  to  right,  Mrs.  Elizabeth 
Mason,  president;  Mrs.  Olivia 
Street,  first  vice-president;  Mrs. 
Jean  Ellis,  secretary,  and  Mrs.  Joyce 
Hinton,  treasurer.  Officers  not 
present  for  the  picture  are  Mrs. 
Jo  Ann  Paige,  second  vice-president, 
and  Mrs.  Mildred  Justice,  assistant 
treasurer. 


PKU  Testing 

An  estimated  $1  million  in  Chil- 
dren's Bureau  funds  is  currently  being 
spent  by  the  states  for  screening  new- 
born infants  for  phenylketonuria 
(PKU),  an  inborn  error  of  metabolism 
leading  to  severe  mental  retardation. 

The  Children's  Bureau  reports  that 
32  states  now  have  laws  pertaining  to 
the  screening  of  newborn  infants  for 
PKU.  North  Carolina  is  not  included. 
Of  the  32,  25  states  have  mandatory 
screening  statutes  and  7  have  laws 
which  encourage  but  do  not  require 
screening;. 


SMITH  Firestone 

TIRE    SERVICE 

Automobile  Wheel  Alignment 

Wheel  Balancing— Brake   Service 

Foreign   &    Domestic   Car   Service 

Delco   Batteries — Tire   Recapping— All  Sizes 

Dial   287-3886 

Toms,  Kutherfordton,  K".   C. 


SEALY  OF  THE  CAROLINAS,  INC. 

"Sleeping  on  a  Sealy  is  like 
sleeping  on  a  Cloud" 

Charlotte,  Lexington,  High  Point,  Greenville  &  Asheville,  N.  C. 
Greenville  &  Columbia,  S.  C. 
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People,  and  £ve«t4, 

Dr.  Virginia  Stone  has  joined  the 
faculty  of  the  Duke  University  School 
of  Nursing  as  director  of  the  graduate 
program.  She  will  be  affiliated  with 
the  Council  on  Aging  and  Human  De- 
velopment at  the  Duke  Medical  Center. 
Dr.  Stone  formerly  was  on  the  faculty 
of  the  University  of  North  Carolina 
School  of  Nursing. 


Recently  Mrs.  Lelia  Bobbitt  Siegner, 
private  duty  nurse  of  Sanford,  was 
the  subject  of  a  feature  in  the  Sanford 
Herald  for  her  51  years  of  service  to 
her  community  in  private  duty  nurs- 
ing. Mrs.  Siegner  works  a  full  schedule 
and  "is  not  about  to  retire".  She  is  a 
1915  graduate  of  Highsmith  Hospital 
School   of   Nursing   in   Fayetteville. 


Ellwynne  M.  Yreelancl,  director  of 
the  Public  Health  Service  Division  of 
Nursing,  was  awarded  the  Service's 
Meritorious  Service  Medal  in  January. 


The  Legion  of  Merit  was  presented 
to  Lt.  Col.  Augusta  K.  Peal-e,  chief 
nurse  of  McDonald  Army  Hospital, 
during  a  ceremony  honoring  retirees 
of  the  U.  S.  Army  Transportation 
Center  at  Fort  Eustis,  Va.  Colonel 
Peake  is  a  graduate  of  Grace  Hospital, 
Banner  Elk.  She  is  making  her  resi- 
dence now  in  Raleigh  and  is  a  member 
of  District  Thirteen.  She  has  held 
responsible  nursing  positions  in  Europe 
and  Korea,  where  she  was  chief  nurse 
of  the  Eighth  IT.   S.  Army. 


Two  Asheville  nurses  are  among  the 
new  officers  of  the  Buncombe  County 
Civil  Defense  Advisory  Council.  Mrs. 
Eunice  Seaborn  is  first  vice-president, 
and  Mrs.  Alice  Swain  is  second  vice- 
president. 


Gill   Buick-Pontiac,  Inc. 

BUICK  -  PONTIAC 

Zebulon,   N.    C. 

N.  R.  Gill,  Jr. 

Phone:  Bus.  269-2561 

Res.  269-9103 

Waccamaw  Bank 
&  Trust  Company 

Serving  Eastern  North  Carolina 
in  19  Locations 

Member   F.D.I.C. 


MOUNT  HOPE 
Finishing  Company 

BUTNER,  NORTH  CAROLINA 

MIZE  MOTORS,  INC. 

Sales  —   Service  —  Parts   for 
Chevrolet  —  Corvair  —  Corvette  —  Chevy  II 


Phone   623-3158 


541   Boulevard 


PEAKSVILLE,   ST.    C. 


58 


TAR   HEEL  NURSE 


Roma  Kittelsby  BlaschTce  has  joined 
the  Division  of  Nursing,  U.  S.  Public 
Health  Service,  assigned  to  the  Nurs- 
ing Education  and  Training  Branch. 
She  will  provide  consultation  to  help 
regional,  state,  and  local  groups  plan 
for  and  effect  improvement  in  nursing- 
education.  She  was  with  the  University 
of  Washington  School  of  Nursing  from 
1952  to  1963  and  also  has  taught  at 
University  of  Michigan  School  of 
Nursing,  University  of  Oregon  Medical 
School,  University  of  Minnesota,  and 
the  Hospital  of  the  Good  Samaritan 
in  Los  Angeles,  Calif. 


HENRY  V.  DICK  &  CO.,  INC. 

1423    South    Tryon    St. 

Dial    372-2600 

Charlotte,    North    Carolina 


AAabry's  Drug  Store 

TOM   E.   SMART 

Phone  582-1776 

41  Main  St. 

HAMLET,  NORTH  CAROLINA 


The  new  chief  of  the  Nursing  Edu- 
cation and  Training  Branch  of  the 
PHS  Division  of  Nursing  is  Ruth  Fil- 
lan  Yankauer.  Previously  she  has  had 
a  number  of  assignments  in  the  Public 
Health  Service.  In  her  new  position 
she  has  responsibility  for  several  pro- 
grams of  aid  to  students  and  schools 
of  nursing  as  authorized  by  the  Nurse 
Training  Act  of  1964. 


^GRANDMA'S 

Unsulphured 

^MOUSSES 

S&H      LABELS 

vJs©'     For  Valuable  Red 
O     Scissors  Premiums 
AMERICAN   MOLASSES  CO.  OF  N.  C. 

Wilmington,  N.  C. 


Mutual 

OF  OMAHA 


Income  Protection 

Hospitalization 

Life  Insurance 


MUTUAL  OF  OMAHA  INSURANCE  COMPANY 

Life  Insurance  Affiliate:   United  of  Omaha 

Home  Office  —  Omaha,  Nebraska 

G.  A.   RICHARDSON  -  General  Agent 
Winston-Salem,   North   Carolina 

J.   A.   MORAN   -  General   Agent 
Wilmington,   North   Carolina 

J.   P.  GILES  -  General   Agent 
Asheville,   North   Carolina 
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Watch  for  applications  coming  to  you 
in  the  mail   for 

HOSPITAL  MONEY  PLAN 

and 
SPECIAL  INCOME  PLAN 

Both   pay  cash  to  you   directly 

Both   are  endorsed   by  NCSNA  for  members  only 

The  applications  are  simple.    Choose 

your  plan   and   return  the  form  to 

LEE  PARKER,  ADMINISTRATOR 

Insurance   Building 
Raleigh,   N.   C. 

P.S.      IF    BY   CHANCE   YOU    FAIL   TO    RECEIVE    AN    APPLICATION 
THROUGH   THE   MAIL,    WRITE   TO    ME    IMMEDIATELY. 


Mm  •fM*»W*AfWa 


University  of  N.  C. 
Ompol  Hill,  N.  C. 
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PbeUdenti   MeAAa^e 


The  recent  Joint  Section  Conference  on  Medicare,  which  over  400  members 
attended,  is  an  example  of  what  will  take  place  if  the  House  of  Delegates 
approves  the  recommendation  from  the  NCSNA  Board  of  Directors  to  hold 
conventions  biennally.  It  was  gratifying  to  see  so  many  members  in  attendance. 
I  think  this  shows  how  eager  we  {ill  are  to  learn  and  understand  any  proposed 
changes  in  our  rapidly  growing  world. 

It  has  been  my  privilege  to  attend  three  district  meetings  since  March,  and 
I  would  again  like  to  express  my  appreciation  to  these  members  for  the 
excellent  way  they  received  me  and  to  commend  them  on  the  attitude  with 
which  they  accepted  the  ANA  Position  Paper  on  Educational  Preparation  for 
Nurse  Practitioners  and  the  proposed  changes  in  the  structure  of  ANA. 

Sometimes  we  sell  our  members  short  by  implying  that  they  will  not  accept 
changes,  but  I  found  that  the  majority  are  looking  forward  to  these  changes 
with  great  anticipation. 

By  the  time  you  receive  this  issue  of  the  Tar  Heel  Nurse  a  large  number 
of  us  iv ill  be  in  San  Francisco.  I  do  wish  all  of  you  could  go  but  realize  that 
this  is  an  impossibility.  If  we  all  went,  the  public  would  really  say  there 
is  a  shortage  of  nurses! 

When  we  return  we  should  all  share  our  experiences  and  knowledge  with 
those  of  you  who  could  not  attend.  I  am  looking  forward  to  a  visit,  along  with 
Mrs.  Noell  and  Miss  Peeler,  to  Pinehurst  in  July,  when  we  will  give  a  report 
of  the  convention  to  members  of  District  Twelve. 

My  best  to  each  of  you  for  a  happy  holiday  on  your  summer  vacation. 

Mrs.  Ruth  F.  Peters,  R.N. 
President 


On  the  cover  .   .   . 

At  the  Joint  Section  Conference  in  April  these  operating  room  nurses 
learn  more  about  the  heart-lung  machine  during  an  all-day  session  of 
lectures  and  demonstrations.  Left  to  right:  Mrs.  Helen  AA.  Ray  of  Smithfield, 
Mrs.  Fonda  Stephenson  of  Winston-Salem,  and  Mrs.  Phyllis  Baird  of 
Chapel  Hill. 


JUNE,   1966 


75  Tar  Heel  Nurses  Attending 
ANA  Convention  in  San  Francisco 


More  than  75  North  Carolina  nurses 
are  attending  the  biennial  convention 
of  the  American  Nurses'  Association, 
June  13-17,  in  San  Francisco.  NCSNA 
is  represented  officially  by  22  dele- 
gates. 

Keynote  of  the  convention  is  "The 
Challenge  of  Today:  Directions  for 
Tomorrow".  Nurses  attending  this 
45th  convention  will  consider  issues 
that  are  going  to  determine  the  quality 
and  quantity  of  health  care  available  to 
people  in  the  future. 

They  will  attend  program  sessions, 
forums,  clinical  sessions,  and  nursing 
problem  clinics.  They  will  consider 
some  issues  of  vital  importance  to  the 
association.  Major  issues  are  the  pro- 
posed revision  of  ANA  Bylaws  and 
functions,  the  result  of  several  years  of 
study  on  all  levels  of  ANA,  and  the 
ANA  Position  Paper  on  Educational 
Preparation  for  Nurse  Practitioners. 
Delegates  also  will  consider  a  report 
on  a  central  billing  plan  tested  during 
this  biennium  in  selected  states. 

Voluminous  material  about  these 
matters  was  sent  to  delegates  prior  to 
the   convention. 

Four  North  Carolina  nurse  leaders 
will  participate  in  convention  pro- 
grams. Mrs.  Margaret  B.  Dolan  of 
Chapel  Hill  will  preside  at  a  forum 
held  by  the  ANA  Committee  on  Edu- 
cation at  which  the  Position  Paper  on 
Education  will  be  discussed.  Dr.  Eliza- 
beth L.  Kemble  of  Chapel  Hill  will 
serve  as  a  panelist  at  an  EACT  Section 
Problem  Clinic  on  graduate  education. 
Kay  Kintzel  of  Durham  will  participate 
in  a  clinical  session,  discussing  "A  Com- 
parative Study  of  Oral  and  Rectal  Tem- 


peratures in  Patients  Receiving  Two 
Forms  of  Oxygen  Therapy."  Dr.  Vir- 
ginia Stone  of  Durham  will  participate 
in  a  program  of  the  Conference  Group 
on  Geriatric  Nursing  Practice. 

Nine  NCSNA  members  are  candi- 
dates for  office  in  ANA  sections  and 
conference  groups.  These  were  listed  in 
the  March  Tar  Heel  Nurse. 

Because  of  family  illness,  personal 
responsibility,  or  travel  distance,  some 
of  NCSNA's  elected  delegates  are  not 
able  to  attend  the  convention.  All  ex- 
cept one  of  the  alternates  have  been 
called  upon  to  serve  as  delegates.  The 
official  list  of  NCSNA  delegates  now 
is  as  follows : 

Mrs.  Ruth  F.  Peters,  Dr.  Eloise  R. 
Lewis,  Mrs.  Eva  W.  Warren,  Mrs. 
Edith  P.  Brocker,  Mrs.  Naomi  Wynn, 
Mrs.  Evelyn  M.  Sparks,  Mrs.  Earline 
P.  Riddle,  Mrs.  Eleanor  C.  Osborne, 
Inez  Finch,  Jean  E.  Fanning,  Mrs. 
Eunice  Seaborn,  Florence  S.  Schroeder, 
Mrs.  Olivia  M.  Street,  Ruby  Dameron, 
Mrs.  Juanita  M.  Clontz,  Mrs.  Jeannette 
Alexander,  Annie  L.  Dameron,  Mrs. 
Doris  M.  Slate,  Mrs.  Thelma  H.  Jer- 
kins, Mrs.  Marie  B.  Noell,  Eunice  E. 
Benjamin,  Mrs.  Marjory  G.  Pearsall. 

A  large  group  of  North  Carolina 
nurses  left  Raleigh  on  June  3  for  a 
three-week  bus  tour  to  include  San 
Francisco  during  convention  week. 
Another  group  left  Winston- Salem 
on  June  8  for  a  train  and  plane  tour. 
This  group  will  go  to  Seattle,  Victoria, 
and  Vancouver  following  the  conven- 
tion. A  third  group  left  North  Caro- 
lina on  June  9  for  a  10-day  trip  by 
air  which  includes  a  visit  to  Los  An- 
geles after  the  convention. 

(Continued  on  page  5) 
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Aleut    Qibn 

A  new  tuberculosis  nursing- 
film,  "The  Special  Universe  of 
"Walter  Krolik",  will  be  featured 
on  the  film  program  at  the  ANA 
convention  this  month. 

The  American  Nurses'  Associ- 
ation, the  National  League  for 
Nursing,  and  the  National  Tuber- 
culosis Association  co-sponsored 
this  film.  It  will  be  available 
soon  for  district  meetings  and 
other  nursing  groups  through,  the 
film  library  of  the  State  Board 
of  Health. 


(Continued  .  .  .  .) 

As  preparation  for  convention  de- 
liberations on  the  proposed  revision  of 
ANA  Bylaws,  NCSNA  conducted  a 
workshop  in  May  on  this  topic.  Fifteen 
delegates  were  present,  and  nine  dis- 
tricts were  represented.  The  group 
studied  the  proposed  revisions  in  depth 
as  they  will  affect  the  professional  or- 
ganization on  national,  state,  and  local 
levels.  It  was  conducted  by  members 
of  the  NCSNA  Committee  on  Bylaws 
and  Study  of  ANA  Functions. 
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The  1966  NCSNA  convention  will 
be  held  October  18-21  at  the  Robert  E. 
Lee   Hotel   in  Winston-Salem. 

The  theme  will  be  "Nursing:  Scru- 
tiny —  Reflection  —  Direction." 

District  Three  will  be  host  for  the 
convention  and  has  invited  Districts 
Nine,  Four,  Seven,  and  Twenty-Five 
to  cooperate  in  entertaining  the  Asso- 
ciation for  its  64th  annual  meeting. 

Co-chairmen  of  the  Arrangements 
Committee  are  Jeanette  Quinn  and 
Mrs.  Evelyn  S.  Reed,  both  of  District 
Three.  The  following  nurses  are  serv- 
ing on  sub-committees :  Registration 
and  Hospitality — Mrs.  Ruth  H.  Ken- 
nedy, District  Three,  and  Mrs.  Eliza- 
beth Padgett,  District  Four;  Prepara- 
tion of  Meeting  Room — Myrtle  Bar- 
nett,  Joyce  Warren,  Mrs.  Mary  K. 
Nelson,  all  of  District  Three,  Mrs.  Joy 
Woods,  District  Seven ;  Banquet  Deco- 
rations— Mrs.  Peggy  Lemon,  District 
Three,  and  Mrs.  Eva  H.  Snider,  Dis- 
trict Nine;  Educational  Exhibits  and 
Exhibits  for  Professional  Magazines — 
Bettie  Baise  and  Agnes  Campbell,  both 
of  District  Three,  and  Mrs.  Pansy  G. 
Carson,  District  Twenty-Five;  Publi- 
city— Mrs.  Jeannette  K.  Alexander, 
District  Three. 

Plans  for  keynote  and  general  pro- 
gram sessions,  banquet,  and  section 
program  sessions  are  underway.  The 
complete  convention  program  will  be 
announced  in  the  September  Tar  Heel 
Nurse. 
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Came  ALo-gsmII  the  Memhe>iA,Ui<p,  &K<pSie&4> 


The  1967  "Membership  Express" 
will  get  an  early  start  with  a  special 
excursion  on  September  9,  1966,  9  a.m. 
to  4  p.m.,  at  the  Holiday  Inn,  Inter- 
state 85,  Burlington. 

This  is  an  all-day  membership  pro- 
motion workshop  planned  by  the 
NCSNA  Committee  on  Membership 
Promotion  and  designed  to  give  dis- 
tricts some  new  ideas  about  how  to  sell 
our  product — ANA  and  NCSNA  mem- 
bership. 

The  workshop  will  feature  two  very 
special  guest  speakers  —  William  R. 
Henderson  of  High  Point,  president 
of  Bennett  Advertising,  Inc.,  and  Mrs. 
Ruth  Harper,  New  York,  chairman  of 
the  ANA  Committee  on  Membership 
Promotion. 

Mr.  Henderson  heads  the  largest  and 
oldest  advertising  agency  in  this  area. 
He  formerly  was  head  of  the  state's 
Division  of  Commerce  and  Industry, 
which  is  responsible  for  the  planning 
and  development  of  the  state's  indus- 
trial development  program,  and  former- 
ly was  head  of  the  N.  C.  Division  of 
Purchase  and  Contract.  He  was  named 
"Young  Man  of  the  Year"  in  North 
Carolina  for  1955  and  has  been  "presi- 
dent of  the  North  Carolina  Junior 
Chamber  of  Commerce  and  member 
of  the  Board  of  Directors  for  Business 
Development  Corporation  of  North 
Carolina. 

Mrs.  Harper  is  executive  director 
of  District  Fourteen,  New  York  State 
Nurses'  Association,  Brooklyn.  She 
has  served  as  president  of  her  district, 
member  of  the  NYSNA  Board  of  Di- 
rectors, and  member  of  the  Executive 
Committee  of  the  ANA  CESR  Section. 

Theme  of  the  workshop  is  "Operation 
Booster  — ■  Membership  Express",  and 
the  program  topics   are  based  on  the 


idea  of  the  Membership  Train  origi- 
nated last  year  by  Mrs.  Fonda  Stephen- 
son and  used  effectively  already  in 
several  districts. 


Challenge! 

At  the  end  of  1965,  there  were 
15,012  registered  nurses  in  North 
Carolina,  12,321  of  them  practic- 
ing. Yet  there  were  only  3,514 
who  belonged  to  NCSNA.  About 
28%%  of  the  practicing  nurses  in 
this  state  joined  their  profession- 
al organization  last  year. 

And  here's  a  challenge  for  each 
section  of  NCSNA. 

EACT  Section  had  a  potential 
of  489  and  had  395  members,  or 

80%. 

General  Duty  Section  had  a 
potential  of  5,194  and  had  655 
members,  or  13%. 

Head  Nurses  Section  had  a  po- 
tential of  1,236  and  had  346 
members,  or  28%. 

NSA  Section  had  a  potential 
of  1,228  and  had  573  members,  or 

47%. 

Private  Duty  Section  had  a  po- 
tential of  1,343  and  had  1,000 
members,  or  74%. 

Public  Health  Section  had  a 
potential  of  700  and  had  386 
members,  or  55%. 

Occupational  Health  had  a  po- 
tential of  235  and  had  48  mem- 
bers, or  20%. 

Office  Nurses  Section  had  a 
potential  of  1,178  and  had  97 
members,  or  8%. 
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Mrs.   Ruth   Harper 


William   P.   Henderson 


The  program  will  lead  off  with  Mr. 
Henderson's  talk,  "Dare  To  Be  a 
Daniel",  on  how  to  sell  our  product. 
Then  Mrs.  Harper  will  discuss  "The 
Product  —  The  ANA  Program".  Fol- 
lowing lunch  in  the  Holiday  Inn 
Restaurant,  members  of  the  NCSNA 
Committee  on  Membership  Promotion 
will  invite  you  to  "Take  A  Ride  on 
the  Membership  Train".  They  are  Mrs. 
Carolyn  Greene,  High  Point;  Sister 
Patricia  Doyle,  Charlotte;  Mrs.  Mary 
Bullock,  Fayetteville ;  Mrs.  Judy  Phil- 
lips, Waynesville ;  Mrs.  Gladys  Poin- 
dexter,  Winston-Salem;  and  Ruth 
Falls,  Charlotte. 

A  panel  will  talk  about  "Free  Riders 
—  Professional  Hoboes"  and  take  a 
look  at  why  nurses  don't  join  their 
professional  association.  Moderator 
will  be  Mrs.  Margaret  B.  Dolan,  Chapel 
Hill,  and  participants  will  be :  Mrs. 
Maude  Guthrie,  Winston-Salem  ;  Ron- 
nie   Small,    Charlotte;    Mrs.    Carolyn 


Allred,  Burlington ;  Mrs.  Kathleen 
Taylor,  Winston-Salem;  Sylvia  Press- 
man, Charlotte;  Carolyn  Williams, 
Chapel  Hill;  Sister  Kathryn  Marie, 
Charlotte. 

Next  will  come  buzz  sessions  on 
"Put  Your  Shoulder  to  the  Wheel", 
at  which  workshop  participants  will 
talk  about  functions  and  activities  of 
the  district  membership  committees. 
Concluding  the  workshop  will  be  a  talk, 
"Buy  a  First  Class  Ticket"  by  Mrs. 
Poindexter. 

District  associations  may  send  up 
to  four  representatives  for  this  special 
excursion  of  the  membership  train. 
There  will  be  no  registration  fee.  Dis- 
trict representatives  may  reduce  ex- 
penses by  traveling  together.  Lunch 
will  cost  $2.00  per  person.  Special 
effort  should  be  made  to  send  from 
each  district  those  persons  who  will 
be  directing  the  membership  campaign 
in  the  fall. 
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Proud  of  Their  100%  Membership! 


These  members  of  the  nursing  staff  of  Lexington  Memorial  Hospital  are  proud  of  the  100  percent 
membership  in  ANA  achieved  by  the  staff  of  26  registered  nurses.  Left  to  right  (seated)  Mrs.  Jean 
B.  Pickett,  staff  nurse,  and  Mrs.  Betty  E.  Saraceno,  director  of  nurses;  (standing)  Mrs.  Charlene  B. 
Warfford,  staff  nurse;  Mrs.  Betty  A.  Fite,  supervisor;  and  Mrs.  Patsy  N.  Crowell,  staff  nurse.  Mrs. 
Saraceno  gives  credit  for  this  fine  record  to  the  supervisors  for  their  efforts  in  constant  membership 
promotion. 
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A  P*apa<ial  tf-o*  If  auk  Study: 
Biennial  Ganuentian4,  jj&i  ACS  A/I 


The  NCSNA.  Board  of  Directors 
will  submit  to  the  House  of  Delegates 
in  October  a  recommendation  for  study 
that  XCSJNA.  conventions  be  held  in 
alternate  years,  with  interim  years  de- 
voted to  clinical  sessions. 

Changing  to  the  biennial  convention 
schedule  would  mean  that  1NTCSJNTA  and 
section  officers  would  be  elected  every 
two  years,  necessitating  major  changes 
in  the  Bylaws. 

In  recent  years  it  has  become  the 
practice  of  INTCSNA  sections  to  hold 
spring  clinical  conferences  and  work- 
shops. These  have  grown  in  scope 
and  popularity  to  the  point  where  at- 
tendance is  approaching  that  of  annual 
conventions  held  in  the  fall.  At  first 
the  spring  section  conferences  and 
workshops  were  held  separately,  with 
an  occasional  joint  conference  for  two 
sections.  In  1966  the  sections  all 
joined  for  the  Joint  Section  Confer- 
ence on  Medicare  and  Clinical  Sessions. 
They  spread  over  two  days,  and  at- 
tendance was  417.  Response  was  ex- 
cellent. 

When  it  was  suggested  that  the 
Board  of  Directors  consider  the  feasi- 
bility of  biennial  conventions,  with 
clinical  sessions  in  the  interim  years,  a 
committee  was  appointed  to  study  the 
proposal  and  make  recommendations. 
This  committee  was  composed  of  Dr. 
Eloise  R.  Lewis,  Mrs.  Eva  W.  Warren, 
and  Ruby  Dameron.  In  its  report  to 
the  Board  in  March,  the  committee 
gave  the  pros  and  cons  as  gleaned  from 
correspondence  with  other  SNA's  which 
have  adopted  this  plan  and  from  in- 
formal interviews  with  1STCSJSTA  mem- 
bers. 

Other  SISTA's  which  have  adopted  the 
biennial  convention  generally  are  well- 


satisfied.  They  do  not  see  any  signifi- 
cant change  in  the  expense  involved, 
nor  do  they  see  any  significant  increase 
in  membership  attributable  to  biennial 
conventions.  They  do  believe  that  this 
plan  permits  a  higher  quality  of  pro- 
grams. 

Members  interviewed  about  the  idea 
of  biennial  conventions  gave  the  fol- 
lowing advantages :  make  possible  bet- 
ter programs;  better  attendance;  elect- 
ing officers  for  two-year  terms  allows 
more  time  for  them  to  become  familiar 
with  their  duties  and  responsibilities; 
more  economical  of  time  and  effort  of 
officers  and  members  of  staff;  fewer 
problems  for  the  nominating  commit- 
tees ;  reduces  the  number  of  meetings 
members  should  attend,  thus  demands 
less  time  away  from  jobs;  less  work 
for  state  committees. 

The  disadvantages  expressed  by  per- 
sons interviewed  were :  anxiety  created 
by  any  change  in  a  long-established 
tradition ;  major  revision  in  Bylaws  is 
expensive  and  time  consuming. 

In  making  its  report  to  the  Board, 
the  committee  concluded : 

NCSINTA  would  be  adopting  a  pat- 
tern in  keeping  with  the  parent 
organization,  A1STA ; 

Experiences  of  other  SlSTA's  who 
have  adopted  this  pattern  have 
been  positive; 

The  proposed  revision  of  the  ANA 
structure  to  enable  it  to  better 
serve  the  clinical  and  professional 
needs  of  its  members  gives  us  the 
opportunity  to   do  likewise; 

The  increasing  demands  made  upon 
the  nurse  practitioner  today  make 
it  imperative  that  our  organization 
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provide  every  assistance  possible; 
greater   emphasis   on   the   clinical 
session  made  possible  by  such  a 
change  would  enable  us  to  render 
such  a  service; 
It  would  provide  for  more  effective 
leadership    and    continuity    when 
officers  serve  for  two  years  instead 
of  one; 
It  would  provide  greater  opportuni- 
ties for  more  nurses  to  participate 
in  association  programs. 
The  Board  of  Directors  will  present 
a  report  on  this  proposal  to  the  House 
of  Delegates  at  the  annual  meeting  in 
October.   The  report  is  to  be  developed 
by  an  enlarged  committee  to   include 
district  and  section  representatives. 

Changing  to  biennial  conventions 
would  mean  a  major  change  in  our 
pattern  of  conventions  and  elections. 
It  deserves  the  thoughtful  considera- 
tion of  every  member. 


ANA  Provides 
Subscription  Service 

ANA's  Subscription  Service  enables 
schools,  hospitals,  libraries,  and  health 
agencies  to  receive  AlSTA's  newest  pub- 
lications automatically  and  regularly. 

The  Subscription  Service  sends  10 
monthly  mailings,  with  no  mailings  in 
July  and  August,  running  one  year 
from  the  date  the  subscriber  enters 
his  subscription.  It  furnishes  the  sub- 
scriber new  guidelines,  statements  on 
nursing  service,  current  papers  on 
clinical  practice,  trends  in  education 
and  practice.  The  cost  is  $25  for  one 
year. 

ANA  Subscription  Service  may  be 
ordered  from:  American  Nurses'  Asso- 
ciation, 10  Columbus  Circle,  New 
York,  N.  Y.  10019. 
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Economic  Security, 


Gains  of  New  York  City  Nurses 
Receive  Nationwide  Attention 


Nurses  throughout  the  country  have 
watched  with  interest  the  developments 
in  New  York  City  involving  nurses 
employed  in  the  city's  Department  of 
Hospitals. 

In  newspapers  and  on  TV  we  have 
seen  and  read  about  the  nurses'  requests 
for  better  working  conditions,  how  the 
New  York  State  Nurses'  Association 
represented  them  in  negotiations,  how 
the  nurses  resorted  to  threatening  mass 
resignation,  and  how  the  dispute  was 
put  in  the  hands  of  an  impartial  fact- 
finder. His  recommendations  were  ac- 
cepted, and  the  nurses  have  gained  im- 
portant benefits  in  a  new  contract. 

The  American  Nurses'  Association, 
on  behalf  of  nurses  throughout  the 
country,  congratulated  the  New  York 
State  Nurses'  Association  and  its  mem- 
bers on  the  contract  negotiated  with 
the  Department  of  Hospitals.  ANA 
wrote,  "We  all  owe  you  a  debt  of  grati- 
tude for  the  determined  leadership  and 
the  courage  demonstrated  in  taking  this 
important  stand.  Not  only  the  city's 
nurses,  but  nurses  everywhere  and  the 
public  will  benefit  from  your  heroic 
efforts.  .  .  . 

"We  realize  not  all  the  gains  sought 
by  NYSNA  were  achieved.  Nonethe- 
less the  substantial  gains  in  beginning 
salaries,  the  educational  increment, 
the  shift  differentials,  and  tuition  re- 
imbursement are  important  and  may 
well  serve  as  a  stimulus  to  nurses 
throughout  the  country  to  work  with 
their  state  association  toward  improve- 
ing  their  salaries  and  working  condi- 
tions. In  this  endeavor,  let  us  hope 
that  other  communities  will  act  as  re- 
sponsively  ...  in  recognizing  the  im- 
portance of  good  working  conditions  to 


recruiting  and  retaining  the  nurses 
needed  to  provide  the  health  services 
our  society  expects.  The  joint  study 
you  will  now  undertake  with  City  of- 
ficials on  the  variety  and  extent  of 
non-nursing  duties  performed  by  reg- 
istered nurses  can  make  a  major  con- 
tribution to  our  efforts  in  freeing  the 
nurse  to  nurse.  ..." 

The  fact-finder's  report  emphasized 
that  proper  medical  and  nursing  care 
of  patients  in  the  city's  hospitals  is  an 
essential  and  basic  service ;  that  finan- 
cial status  of  the  sick  and  injured  is  not 
relevant  when  hospitalization,  medical 
care,  and  nursing  are  needed;  that  the 
financial  condition  of  the  city  should 
not  block  the  path  to  treatment  and 
restoration  of  health.  He  said:  "The 
only  valid  test  is  the  moral  standards  of 
the  society  and  the  willingness  of  the 
community  to  accept  the  financial  bur- 
dens necessary  to  provide  these  services. 
.  .  .  The  overriding  consideration  here 
is  the  forthwith  resolution  of  this  dis- 
pute so  that  essential  nursing  services 
in  the  City  hospitals  will  not  be  fur- 
ther disrupted  nor  the  morale  of  this 
highly  skilled,  dedicated,  and  loyal  pro- 
fessional group  be  permitted  to  deterio- 
rate." 

He  listed  four  facts  and  finds : 

1.  The  City  hospitals  are  now  faced 
with  the  prospect  where  it  is  al- 
most impossible  to  recruit  and  re- 
tain nurses  with  the  training  and 
competence  prescribed  by  the  laws 
of  the  State  and  City  of  Neiv 
York. 

2.  The  shortage  of  nurses  now  pre- 
vailing through  the  country  is 
most  acute  in  the  hospitals  main- 
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tained  by  the  City  of  New  York. 
Graduates  of  recognized  nursing 
schools,  including  those  within 
and  maintained  by  the  City  itself 
are  not  applying  for  positions  in 
the  City  hospitals  largely  because 
of  a  differential  in  salary  and 
working  conditions. 
Patient  care  has  consequently  de- 
teriorated as  a  result  of  inade- 
quate availability  of  the  skilled, 
professional,  registered  nurse  in 
all  categories. 


He  recommended  salary  adjustments 
and  other  improvements  in  working 
conditions  "in  order  to  provide  the 
registered  professional  nurses  in  all 
categories  .  .  .  with  a  proper  salary  in 
accordance  with  their  duties,  education, 
qualifications,  and  need." 

The  contract  between  the  nurses  and 
the  Department  of  Hospitals  calls  for 
the  following  salary  schedule,  one  retro- 
active to  January  1,  1966,  and  the 
other  to  become  effective  January  1, 
1967  : 


Minimum  Minimum 

and  Maximum  and  Maximum 

Salary  as  of  Salary  as  of 

Title                                                                             1/1/66  1/1/67 

Staff  Nurse  $  6,050—$  7,490  $  6,400—$  8,200 

Head  Nurse  6,750—  8,550  7,100—     8,900 

Supervisor  of  Nurses 7,800—  9,600  8,200—  10,300 

Assist.  Supt.  of  Nurses  9,000—  11,100  9,400—  11.500 

Supt.   of   Nurses   10,300—  12,700  10,750—  13,150 

Sr.  Supt.  of  Nurses  11,200—  13,600  11,650—  14,050 

Supervising  Supt.  of  Nurses  _  12,100—  14,500  12,600—  15,300 

Increments  are  provided  of  $200  per  year  for  B.S.  degree  and  $350  per 
year  for  M.S.  degree.  Shift  differentials,  special  services  differentials,  uniform 
allowance  are  increased.  Tuition  reimbursement  up  to  $150  per  year  for  obtain- 
ing academic  and  professional  preparation  and  provision  for  attendance  at 
professional  meetings,  institutes,  and  workshops  are  provided. 

The  fact-finder  further  recommended  that  the  nurses  and  the  Department 
of  Hospitals  "establish  and  undertake  a  joint  study  to  identify,  evaluate,  and 
determine  the  variety  and  extent  of  non-nursing  duties  performed  by  the 
registered,  professional  nurses,  and  to  propose  recommendations  for  dealing  with 
the  same." 

Copies  of  the  full  text  of  the  fact-finder's  report  have  been  furnished  to 
members  of  the  NCSNA  Board  of  Directors,  section  officers,  and  the  Committee 
on  Economic  and  General  Welfare.  Attention  is  called  to  the  listing  of  beginning 
salary  ranges  for  North  Carolina  hospitals  in  the  PC&PS  column  on  "Jobs" 
appearing  on  page  46. 


L.   C.   Barringer  Cabinet  Shop 
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MGSJV/l   Pn&iident  Received.  Special  Catntnendatian 


The  Director  of  the  VA  Hospital  in  Fayetteville,  Archie  E.  Millis,  right,  recently  awarded  the  Director's 
Certificate  of  Commendation  to  Mrs.  Ruth  F.  Peters,  NCSNA  president,  who  is  a  staff  nurse  there. 
This  is  the  hospital's  top  award,  and  it  was  given  to  Mrs.  Peters  for  "outstanding  participation  in 
public  relations  activities."  Also  shown  with  Mrs.  Peters  are  Robert  A.  Nichols,  left,  and  Albert 
E.  Oliver,  heads  of  divisions  in  the  hospital,  who  also  received   certificates  for  their  divisions. 
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JUNE,   1966 


13 


AGS  At/1  £o**d  Action* 


Midyear  Meeting  Match  f6,  1966 


Voted  to  communicate  to  the  North 
Carolina  Licensed  Practical  Nurse 
Association  its  support  of  that  or- 
ganization as  the  official  representa- 
tive of  licensed  practical  nurses  in 
North  Carolina. 

Voted  to  recommend  for  study  to 
the  NCSNA  House  of  Delegates  that 
NCSNA  conventions  be  held  in  al- 
ternate years,  with  meetings  in  in- 
terim years  devoted  to  clinical  ses- 
sions.   (See  page  9.) 

Supported  the  position  of  the  Ameri- 
can Nurses'  Association  that,  for  the 
purposes  of  the  Nurse  Training  Act, 
use  of  public  funds  be  limited  to 
those  schools  of  nursing  which  have 
achieved  National  League  for  Nurs- 
ing accreditation  or  have  reasonable 
assurance  of  such  accreditation. 

Reaffirmed  support  of  legislation 
providing  federal  funds  for  scholar- 
ships for  basic  nursing  students. 

Endorsed  ANA's  position  in  support 
of  Fair  Labor  Standards  Act  amend- 
ments and  extending  unemployment 
compensation  to  employees  of  non- 
profit hospitals. 

Endorsed  a  statement  from  the 
Committee  on  Legislation  expressing 
the  belief  that  the  best  use  of  state 
funds  available  for  nursing  educa- 
tion is  in  support  of  baccalaureate 
and  associate  degree  programs  in 
state  educational  institutions. 

Supported  continuation  of  the  Med- 
ical Care  Commission's  Loan-Schol- 
arship Program  at  the  level  re- 
quested by  the  commission. 

Approved  a  recommendation  of  the 


Committee  on  Nurses'  Professional 
Registries  that  if  a  nurse  is  inactive 
in  nursing  for  five  years  or  more 
she  must  take  a  refresher  course  or 
work  as  a  general  duty  nurse  under 
supervision  for  a  specified  time  to 
be  determined  cooperatively  by  the 
local  registry  committee  and  direc- 
tor of  nursing  service. 

•  Approved  increase  of  the  minimum 
salary  for  a  registrar  of  a  Nurses' 
Professional  Registry  to  $300  per 
month. 

•  Voted  that  services  of  a  Nurses' 
Professional  Registry  be  extended 
only  to  licensed  persons — registered 
nurses  and  licensed  practical  nurses 
— in  order  for  the  registry  to  main- 
tain its  professional  and  official 
status  and  the  approval  of  the 
NCSNA  Board  of  Directors. 

•  Approved  revised  "Standards  for 
Nurses'  Professional  Registries". 

•  Recommended  that  the  Committee 
on  Professional  Nursing  Practice 
prepare  a  statement  of  nursing  re- 
sponsibility in  administration  of 
closed-chest  cardiac  resuscitation 
measures,  this  statement  to  be  sub- 
mitted to  the  NCSNA  Board  and 
then  to  the  Medical  Society  of  the 
State  of  North  Carolina. 

•  Awarded  the  1966  Lee  Parker 
Scholarship  to  Linda  Jean  Penry, 
student  at  Eorsyth  Memorial  School 
of  Nursing,  Winston-Salem. 

•  Increased  the  NCSNA  allocation  to 
delegates  to  the  ANA  convention  to 
$150,  because  of  the  great  travel 
distance  to  San  Francisco. 
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Mataalet  McJdautfltlin  Named  AiAtitarU  Sutaean  Qenetal 

•  Margaret  McLaughlin,  formerly  regional  nursing 
(consultant  for  the  U.  S.  Public  Health  Service,  Re- 
gion 3  in  Charlottesville,  has  become  chief  nursing- 
officer  in  the  Public  Health  Service  with  rank  of 
assistant  surgeon  general. 

She  succeeds  Mrs.  Lucille  Petry  Leone,  who  re- 
tired February  1. 

The  chief  nursing  officer  is  advisor  to  the  Sur- 
geon General  and  his  staff  on  all  aspects  of  nursing, 
both  within  the  Public  Health  Service  and  through- 
out the  nation.  She  reviews  nursing  standards  and 
practices  and  their  effectiveness  and  recommends 
changes  in  policies,  techniques,  and  procedures  as 
necessary.  She  evaluates  nursing  program  accom- 
Margaret  McLaughlin  pigments   throughout  the  Service   and  nursing   at 

national,  state,  and  local  levels  to  determine  needs  for  nursing  education  programs, 
career  development,  training  and  recruitment  and  makes  recommendations  for 
program  and  legislative  action  as  indicated. 

Miss  McLaughlin  is  well  known  to  North  Carolina  nurses.  She  has  participated 
on  NCSNA  convention  programs  and  visited  this  state  many  times  in  her 
capacity  as  regional  nursing  consultant  and  in  a  leadership  role  in  ANA. 
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jbntlict  Cleven  Mewti-ei  9<L  Mil.  Al&itk  Ga/ialifta 


Mrs.  Sally  Porter  Citrini  of  Dur- 
ham, member  of  District  Eleven,  is 
Mrs.  ISTorth  Carolina  of  1966. 

She  won  the  title  in  April  in  state- 
wide competition  in  Burlington.  From 
there  she  went  to  San  Diego,  Calif., 
to  participate  in  the  Mrs.  America 
Pageant,  where  she  won  two  awards  in 
the  12  competitive  events. 

Mrs.  Citrini,  wife  of  Durham  dentist, 
Dr.  Richard  J.  Citrini,  won  first  place 
in  the  Grocery  Shopping  Event,  buying 
food  for  a  six-person  dinner  for  $7.80. 
She  came  in  third  in  a  cooking  event 
with  her  recipe  for  a  baked  dessert — 
Cherry  Cheese  Cake. 

Mrs.  Citrini  received  a  B.S.  degree 
in  nursing  at  Barry  College  in  Miami, 
Ela.,  and  attended  graduate  school  at 
the  University  of  North  Carolina 
School  of  Nursing,  Chapel  Hill. 

Holiday  Inn  of  Burlington  sponsored 
this  year's  state  contestant.  Before 
leaving  for  pageant  festivities  in  San 
Diego,  Mrs.  Citrini  was  received  and 
congratulated  by  Governor  Dan  K. 
Moore.  A  welcoming  party,  including 
Durham  city  officials,  met  Mrs.  North 
Carolina  and  her  husband  on  their  re- 
turn from  California. 
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Mrs.  Sally  Porter  Citrini  of  Durham  is  shown 
arriving  back  home  in  Durham  after  competing 
in  San  Diego,  Calif.,  for  the  title  "Mrs.  America". 
At  left  is  Alfred  Briggs,  innkeeper  of  Holiday 
Inn,  Burlington,  sponsor  of  this  year's  Mrs.  North 
Carolina  contest,  and  at  right  carrying  all  the 
luggage  is  Mrs.  Citrini's  husband,  Dr.  Richard 
J.   Citrini,   Durham   dentist. 


Nurses  Eligible 
For  G.I.   Benefits 

Some  6,000  women  nurses,  dietitians, 
physical  therapists  and  occupational 
therapists,  who  have  been  honorably 
discharged  from  the  Army  Nurse  Corps 
and  Army  Medical  Specialists  Corps 
since  January  31,  1955,  are  eligible  to 
share  in  the  benefits  offered  by  the 
"Cold  War  G.I.  Bill  of  Eights"  which 
President  Johnson  signed  on  March  3. 

This  bill  provides  a  minimum  of 
$100  per  month  in  educational  assis- 
tance, based  on  length  of  service,  for 
a  maximum  of  36  months,  and  extends 
housing,  health,  and  other  veteran  ad- 
vantages. 

The  bill  provides  a  real  fringe  bene- 
fit to  medical  personnel  who  must  pur- 
sue a  continuing  educational  program 
to  keep  up  with  the  rapid  advances 
in  these  specialty  fields. 
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ffaini  Section  Can^elence  -  - 
Medicate  and  Qekiatbic  Afii/i&itUf 

More  than  400  NCSNA  members  attended  a  Joint  Section  Conference  and 
Clinical  Sessions  held  April  19-20  in  Durham. 

The  first  day  of  the  conference  was  devoted  to  exploration  of  the  Medicare 
program — its  implications  for  nursing  and  its  challenges  in  geriatric  nursing. 
The  second  day  featured  four  simultaneous  clinical  sessions  to  serve  the  special 
interests  of  section  members. 

Response  to  the  Medicare  conference  was  enthusiastic.  One  NCSNA  Board 
member  said  it  "met  a  great  need  for  many  nurses". 

Douglass  Richard,  Atlanta,  regional  representative  for  health  insurance  for 
the  Social  Security  Administration,  launched  the  Medicare  sessions  with  a 
review  of  the  Medicare  legislation.  He  outlined  clearly  what  the  program  does 
and  does  not  do.  His  presentation  was  followed  by  a  panel  discussion  in  which 
representatives  of  various  health  professions  and  agencies  explored  what  North 
Carolina  is  doing  and  can  do  to  prepare  for  the  impact  of  Medicare. 

From  that  point  on,  the  sessions  narrowed  their  focus  to  the  implications 
for  nursing.  Major  addresses  and  reports  of  the  clinical  sessions  are  covered  in 
the  next  several  pages. 


The  Impact  of  Medicare 


Ways  in  which  nurses  can  prepare 
for  the  impact  of  Medicare  and  can 
make  a  contribution  to  better  patient 
care  were  discussed  in  a  major  address 
of  the  conference  by  Ruth  L.  Johnson, 
chief  of  the  Institutional  Nursing 
Branch,  Division  of  Nursing,  IT.  S. 
Public  Health  Service. 

"With  19.1  million  persons  who  are 
65  years  and  over  and  who  are  legally 
entitled  to  and  potential  recipients  of 
two  and  probably  three  levels  of  care 
[under  Medicare],  we  can  expect  that 
there  will  be  considerable  impact  on  the 
provision  of  nursing  care  and  services," 
she  said.  "At  this  point  in  time,  we  can 
only  speculate  on  what  the  extent  of  this 
impact  may  be.    Because  nursing  care 


is  such  an  important  element  of  each 
level  of  care,  we  have  both  the  challenge 
and  the  obligation  to  provide  ways  of 
meeting  nursing  care  requirements  of 
the  Medicare  program  in  the  most  con- 
structive and  creative  ways  we  can 
possibly  devise. 

"We  have  long  been  aware  of  the 
shortage  of  professional  nurses  and 
other  professional  health  personnel  and 
some  of  the  problems  of  meeting  the 
present  day  care  needs  of  patients.  We 
know  too  that  many  gaps  exist,  par- 
ticularly for  home  health  services  and 
the  burgeoning  number  of  extended 
care  facilities.  Many  hospitals  are  in- 
adequately staffed  to  provide  the  qual- 
ity and  quantity  of  care  needed  by  the 
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acutely  and  chronically  ill  patients  who 
are  admitted  to  them,  and  public  health 
agencies  have  too  few  staff  members  to 
meet  the  growing  needs  for  preventive, 
rehabilitative,   and  follow-up   care." 

Miss  Johnson  cited  studies  and  sta- 
tistics on  the  availablility  of  hospital 
beds,  nursing  homes,  and  home  health 
services  and  the  need  for  skilled  per- 
sonnel to  staff  them.  She  said :  "We 
are  far  short  of  the  number  of  profes- 
sional nurses  we  need  for  the  new  and 
expanding  health  services.  From  all 
indications,  we  will  not  see  enough  of 
an  increase  in  the  numbers  of  nurses 
entering  the  profession  or  the  numbers 
of  nurses  prepared  for  leadership  posi- 
tions to  relieve  the  situation  for  some 
years. 

"It  seems  to  be  a  generally  accepted 
fact  that  hospital  beds  will  be  utilized 
more  and  more  for  the  aged.  .  .  .  The 
standards  established  for  each  level  of 
care  specify  requirements  for  the  pro- 
vision of  nursing  care  and  other  serv- 
ices. It  is  most  important  that  we 
become  well  versed  in  all  of  the  require- 
ments. There  are  inferences  for  nurs- 
ing throughout  —  not  only  in  the 
requirements  for  the  nursing  service. 
The  standards  are  now  written  and 
published  and  thus  are  available  for  all 
who    will    be    providers    of    care    and 


others  who  need  to  be  concerned  with 
them.  .  .  . 

"Although  each  director  of  nursing 
should  acquaint  herself  with  all  of  the 
standards,  as  well  as  those  for  the 
nursing  department,  I  want  to  call  par- 
ticular attention  to  the  following  stand- 
ards for  the  nursing  department  and 
the  related  factors.  The  factors  as 
listed  under  each  standard  are  explan- 
atory of  the  standard — this  is  not  a 
complete  listing  of  factors  by  any 
means,  but  they  should  point  up  some 
of  the  things  upon  which  judgment 
can  be  made  as  to  the  extent  of  compli- 
ance or  noncompliance  to  the  standards. 

STANDARD  E.  INDIVIDUALS  SE- 
LECTED FOR  THE  NURSING  STAFF 
ARE  QUALIFIED  BY  EDUCATION, 
EXPERIENCE,  AND  DEMONSTRATED 
ABILITY  FOR  THE  POSITIONS  TO 
WHICH  THEY  ARE  APPOINTED. 

The  factors  upon  which  judgment 
would  be  made  relate  to  the  func- 
tions, qualifications,  licensure,  train- 
ing, orientation,  and  assignment  of 
personnel.  In  this  regard,  job  de- 
scriptions which  clearly  define  quali- 
fications and  delineate  functions, 
activities,  and  limits  of  responsibil- 
ity   become    important     documents 
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which  would  be  reviewed. 
STANDARD  G.  THERE  IS  CONSTANT 
REVIEW  AND  EVALUATION  OF  THE 
NURSING  CARE  PROVIDED  FOR 
PATIENTS.  THERE  ARE  WRITTEN 
NURSING  CARE  PROCEDURES  AND 
WRITTEN  NURSING  CARE  PLANS 
FOR  PATIENTS. 

The  factors  relate  to  the  availability 
of  written  nursing  care  policies  and 
procedures  and  the  frequency  of 
their  revision  in  relation  to  best 
practice  and  new  knowledge;  the 
availability  of  nursing  care  plans 
for  all  patients  which  have  been 
planned,  supervised,  evaluated,  and 
adjusted  to  meet  the  changing  needs 
of  patients;  the  quality  of  the  nurs- 
ing progress  notes  and  the  hospital 
and  nursing  policies  related  to  the 
administration  of  medications,  phy- 
sicians orders,  administration  of 
transfusions,  and  types  of  records 
maintained. 

"My  reasons  for  calling  special  at- 
tention to  these  particular  standards 
are  (1)  to  emphasize  the  importance 
of  the  best  possible  utilization  of  not 
only  the  scarce  professional  skills  but 
also  the  skills  of  other  nursing  per- 
sonnel in  the  provision  of  nursing  care 
to  patients.  We  have  frequently  been 
remiss  in  delineating  assignments  and 
responsibilities  appropriate  to  the 
training  and  skills  of  both  professional 
and  non-professional  nursing  person- 
nel. And  (2)  it  is  my  feeling  that  we 
have  talked  a  great  deal  about  planning 
to  meet  patient  needs,  but  we  have  little 
or  no  tangible  evidence  that  we  have 
really  done  so  by  having  available  for 
staff  a  written  nursing  care  plan  for 
each  patient — nursing  care  plans  are 
either  not  available  at  all  or  they  con- 
sist in  the  main  of  a  listing  of  ongoing 
physicians  orders  on  a  visible  index 
card.  Too  often  we  depend  on  verbal 
communication  from  one  person  to  an- 
other, yet  we  know  that  the  possibility 
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of  all  personnel  being  kept  informed 
in  this  manner  is  rather  remote.  Both 
of  these  standards  point  up  the  neces- 
sity of  inservice  education  programs 
for  all  categories  of  nursing  personnel : 
programs  which  are  built  around  their 
educational  needs,  the  nursing  care 
needs  of  the  patients,  and  reinforcing 
learning  through  supervised  experience. 

"At  the  present  time  it  is  estimated 
that  about  20  percent  of  the  patients 
in  short-term  general  hospitals  are  65 
years  of  age  or  older.  It  is  also  esti- 
mated that  this  legislation  may  increase 
by  20  percent  the  number  of  days  of 
hospitalization  for  this  age  group.  One 
could  expect  that  there  may  be  con- 
siderable patient  turnover  because  of 
the  three-day  hospitalization  require- 
ment before  a  transfer  can  be  made 
to  an  extended  care  facility  or  a  home 
care  service. 

"Many  of  these  patients  will  have 
more  than  one  health  problem.  .  .  .  The 
10  most  frequent  causes  [for  admission 
of  patients  65  years  or  older]  were 
found  to  be  arteriosclerotic  heart  dis- 
ease, acute  coronary  occlusion,  hyper- 
plasia of  the  prostate,  cataract,  closed 
fracture  of  the  femur,  cholelithiasis, 
cerebral  hemorrhage,  diabetes  mellitus, 
congestive  heart  failure,  and  coronary 
heart  disease.  The  need  for  providing 
rehabilitative  and  restorative  care  is 
inherent  in  nearly  all  of  the  above. 
Also,  many  institutions  will  need  to 
give  thought  to  providing  the  extra 
equipment  and  facilities  which  will  be 
needed  in  providing  for  their  safety 
and  care — such  things  as  walkers,  hi- 
low  beds,  overhead  bars,  side  rails  for 
beds,  and  the  like.  .  .  . 

"In  order  to  provide  for  continuity 
of  care  when  the  patient  is  to  be  trans- 
ferred to  an  extended  care  facility  or 
home  health  service,  a  written  referral 
must  be  prepared  based  on  his  nursing 
needs,  the  care  he  has  been  receiving 
in  the  hospital,  and  the  general  plan 
which    should    be    followed    after    his 
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transfer.  This  again  points  up  an  area 
in  which  we  in  many  hospitals  have 
been  most  dilatory.  The  preparation 
of  the  referral  should  be  made  jointly 
by  the  physician  and  the  nurse,  since 
it  is  the  physician  who  must  specify 
the  level  of  care  which  the  patient  is 
to   receive." 

Miss  Johnson  outlined  the  conditions 
of  participation  for  the  extended  care 
facility,  and  she  commented :  "Nursing 
care  plans  and  referrals  again  are  of 
prime  importance,  both  if  the  patient 
must  return  to  the  hospital  for  any 
reason  or  if  he  is  transferred  to  a  home 
health  service.  In  addition,  the  role  of 
the  nurse  and  nursing  can  be  expected 
to  be  somewhat  different.  One  of  the 
best  descriptions  of  the  nurse's  role  is 
found  in  the  American  Journal  of 
Nursing  for  February  1966.  If  you 
have  not  read  this  article,  it  would  be 
well  to  do  so.  The  authors  have  done 
a  masterful  job  of  describing  how  a 
nurse  must  function  and  why,  if  pa- 
tients are  to  receive  the  care  they  need." 

She  then  outlined  the  conditions  of 
participation  for  the  home  health 
agency.    Miss   Johnson   concluded : 

"In  my  brief  and  cursory  discussion 
of  the  standards,  I  have  endeavored  to 
point  out  some  of  the  salient  points  for 
each  level  of  care  which  have  impli- 
cations for  nursing.  For  the  first  time 
specific  requirements  have  been  stated, 
minimal  though  they  may  be,  which  are 
applicable  across  the  board  for  each 
level  of  care.  The  possibility  of  im- 
proving the  care  patients  receive  be- 
cause of  these  standards  should  be  en- 
couraging rather  than  discouraging  and 
should  be  a  stimulus  to  us  all.  To  be 
sure,  our  present  shortage  of  profes- 
sional skills  will  become  increasingly 
more  acute  unless  we  take  steps  to  adapt 
what  we  have  to  more  effective  use. 
"We  have  lagged  too  long  in  taking  con- 
structive action  and  have  tended  to 
use  shortage  of  personnel  to  rationalize 
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failure  to  solve  some  of  our  problems. 

''We  have  a  real  opportunity  to  think 
through  and  demonstrate  new  ap- 
proaches to  the  organization  of  func- 
tions and  activities  which  would  free 
professional  nurses  to  utilize  their  time 
more  effectively  in  planning,  directing, 
evaluating,  and  giving  care  to  patients, 
in  teaching  and  supervising  nonpro- 
fessional personnel  and  helping  them 
to  develop  their  potential  more  fully. 
In  order  to  be  sure  that  the  best  quality 
of  nursing  care  is  provided,  we  must 
be  willing  to  share  our  best  thinking, 
try  new  approaches,  make  our  de- 
cisions on  the  basis  of  best  practice, 
new  knowledge,  innovations  that  save 
our  time  and  effort.  The  'good  old 
days'  are  gone  forever,  and  we  must 
move  forward  to  what  we  hope  will  be 
the  'better  new  days'. 

"Change  is  not  easy,  but  it  is  far 
more  difficult  to  change  if  we  continue 
to  cling  to  what  we  think  of  as  the 
'old  tried  and  true'  —  which  in  our 
modern  day  society  may  be  completely 
outmoded.  We  need  lots  of  studies  and 
projects  and  good  ideas  directed  toward 
methods  of  doing  our  job  better  and 
more  effectively.  We  need  to  let  go  of 
those  management  activities  which 
others  can  do  as  well  or  better.  We 
need  to  improve  our  skill  in  planning, 
directing,  and  seeing  that  nursing  care 
is  provided  to  patients  in  relation  to 
their  requirements  and  in  communi- 
cating this  to  those  with  whom  we 
work.  We  must  concentrate  our  efforts 
and  energy  on  our  professional  nursing 
functions  and  assist  those  for  whom 
we  are  responsible  to  improve  and  have 
pride  in  their  contribution  to  patient 
care.  We  must  do  a  better  job  of  in- 
terpreting our  job  to  our  professional 
colleagues  so  that  we  are  not  constantly 
placed  in  the  position  of  being  asked 
to  take  on  activities  which  further  di- 
minish the  time  we  have  available  for 
our  professional  nursing  activities.  We 


must  spend  more  time  in  the  develop- 
ment of  not  only  our  professional  nurs- 
ing personnel  but  also  the  nonprofes- 
sional personnel  on  whom  we  must  de- 
pend if  we  are  to  provide  the  needed 
care  for  patients.  We  in  nursing  serv- 
ices, whether  we  are  in  hospitals,  nurs- 
ing homes,  or  public  health  agencies, 
must  be  much  more  vocal  in  relation 
to  the  educational  and  training  needs 
for  persons  at  all  levels  employed  in 
service  agencies.  In  this  respect,  some 
of  us  have  not  made  our  voices  heard — 
but  we  have  been  critical  of  the  pro- 
ducts of  our  nursing  education  pro- 
grams. It  is  time  we  became  more  ac- 
tive participants  in  the  planning  of 
educational  programs,  not  only  for  pro- 
fessional nurses  but  also  for  practical 
nurses  and  nursing  aides.  We  must 
'make  do'  with  the  staff  and  skills  avail- 
able to  us  for  some  time  to  come.  We 
have  a  big  job  ahead  of  us.  Let  us  get 
on  with  it  with  vigor  and  an  open  mind, 
using  the  resources  we  have  and  making 
the  adaptions  and  adjustments  we  must 
make  to  meet  as  best  we  can  the  ex- 
pectations of  those  who  place  their 
confidence  in  us." 
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Challenges  in  Geriatric  Nnrsing 


New  challenges  in  geriatric  nursing 
were  presented  to  nurses  attending  the 
Joint  Section  Conference  by  Dr.  Vir- 
ginia Stone,  director  of  graduate  stud- 
ies at  Duke  University  School  of  Nurs- 
ing, in  a  dinner  address. 

Dr.  Stone  described  an  elderly  wom- 
an, "Mrs.  X,"  through  her  first  hos- 
pital experience,  from  which  she  went 
to  a  nursing  home  where  she  died.  This 
elderly  patient  was  one  of  910  senior 
citizens  whose  life  styles  Dr.  Stone  has 
studied  in  a  research  project. 

Dr.  Stone  described  the  woman's  re- 
ticense  about  seeking  medical  care,  her 
embarrassment  about  lack  of  privacy 
and  about  body  exposure  in  the  hos- 
pital, her  hesitancy  to  ask  for  help,  her 
loss  of  pride  on  becoming  dependent 
on  others,  her  compulsion  to  cling  to 
old  habits.  She  pointed  out  numerous 
examples  of  how  this  patient's  needs 
were  not  met  by  those  caring  for  her 
in  her  final  illness. 

"My  question  to  you  is  will  Medicare 
change  this?"  Dr.  Stone  said.  "If  so, 
through  what  mechanisms?  .  .  . 

"Changes  in  geriatric  nursing  are  not 
new.  During  the  forties  and  fifties, 
for  example,  many  county  and  city 
homes,  or  poor  farms,  were  closed  be- 
cause of  inadequate  care  of  older  peo- 
ple. It  has  been  recognized  and  con- 
tinues to  be  reiterated  that  we  need 
to  improve  care.  Therefore,  the  ques- 
tion to  be  posed  is  can  we  find  new 
ways  of  meeting  this  challenge  which 
again  has  been  accentuated  because  of 
social  legislation? 

"As  we  seek  new  ways,  consideration 
must  be  given  to  changes  in  attitudes 
and  changes  in  practice.  Change  in  at- 
titudes should  take  precedence  over 
changes  in  practice  for  the  latter  to  be 
meaningful. 

"Three  approaches  are  considered  as 


ways  of  changing  attitudes :  education, 
consultation,  and  role  model  develop- 
ment. 

"As  professionals  we  accept  respon- 
sibility for  self -education  through  in- 
dividual means.  One  way  I  have  gained 
knowledge  about  older  people  is  through 
collection  and  analysis  of  case  studies. 
Former  patients  have  given  excellent 
accounts  of  experiences  with  illness  and 
persons  providing  care  during  illness. 
Who  is  better  to  teach  us  than  the  pa- 
tient himself?  .  .  .  We  will  each  find 
different  sources  for  self-directed  edu- 
cation. It  could  be  scanning  theses  on 
this  topic. 

"There  are  some,  though  not  enough, 
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structured  educational  opportunities 
for  gaining  a  better  understanding  of 
ways  to  improve  geriatric  nursing. 
Here  in  North  Carolina  are  two  major 
projects — the  course  in  rehabilitation 
at  the  center  in  Charlotte,  and  the  pro- 
gram in  Continuation  Education  at 
UNC  School  of  Nursing.  TJNC  School 
of  Public  Health  has  provided  numer- 
ous courses  relating  to  gerontology  but 
not  specifically  for  nurses.  If  you  have 
interest  in  courses  being  developed  to 
meet  your  need,  you  should  make  this 
known  so  that  the  educational  institu- 
tions can  plan  to  meet  such  expressed 
needs. 

"We  should  learn  to  use  consultation 
to  improve  care.  This  is  a  two-way  pro- 
cess in  that  the  consultee  must  be  able 
to  delineate  the  areas  for  which  she 
needs  consultation.  She  sometimes  finds 
this  difficult  to  do.  This  approach  has 
not  been  used  generally  in  this  state- 
perhaps  because  of  the  few  individuals 
in  nursing  so  qualified.  However, 
couldn't  such  a  consultant  group  be 
developed?  .  .  . 

"A  third  approach  is  the  develop- 
ment of  nurse  role  models.  Recall  that 
the  individual  providing  care  to  Mrs. 
X  exposed  her  because  this  was  the 
pattern  of  the  institution.  We  have 
some  very  stereotyped  models  of  care 
because  of  our  attitudes  about  older 
people.  Often  we  use  the  same  ap- 
proach as  we  do  for  children,  as  we 
think  of  them  as  being  childish.  .  .  . 

"Role  models  are  changing  for  the 
better.  I  am  excited  over  the  interest 
that  young  nursing  students  are  dis- 
playing toward  geriatric  nursing.  I've 
observed  a  junior  group  where  the  in- 
structor displayed  real  interest  in  total 
nursing  care  relating  to  the  aged.  She 
set  the  tone.  A  number  of  these  stud- 
ents selected  older  people  for  special 
study  in  their  senior  year.  They  sought 
consultation  as  they  did  so.  I  have 
been  trying  to  develop  a  roster  of  these 
students,    as    we    should   capitalize    on 
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their  interest  in  developing  a  group 
of  nurses  who  become  specialists  in 
gerontologic  nursing.  You  can  be  as- 
sured that  as  we  develop  plans  at  Duke 
School  of  Nursing  to  prepare  nurse 
specialists  in  gerontology,  these  indi- 
viduals will  be  contacted. 

"Attitudes  are  changing  in  a  more 
positive  direction,  and  as  they  do, 
changes  in  practice  will  evolve.  I  would 
like  to  suggest  some  areas  for  change  . . . 

"I  cringe  each  time  I  observe  the 
hospital  admission  procedure  for  older 
people.  To  ask  an  84-year-old  all  a- 
bout  her  father  during  such  a  stressful 
situation  could  easily  cause  confusion, 
or  the  act  of  recalling  loss  of  loved  ones 
could  set  off  a  chain  of  reactions.  The 
hospital  procedure  of  questions  and 
signing  statements  could  be  upsetting. 
Since  a  physician  needs  to  call  ahead 
to  make  arrangements,  except  in  dire 
emergency,  could  not  the  patient  go  di- 
rectly to  her  assigned  room  without 
stopping  at  the  Admitting  Office? 
Medicare  coverage  should  make  it  less 
necessary  to  sign  on  the  dotted  line 
before  going  to  one's  room.  Then  I 
would  suggest  that  the  nurse  be  the 
first  contact,  and  that  she  would  con- 
duct an  unstructured  admission  history 
from  which  she  would  develop  a  patient 
profile  from  which  she  would  prepare 
nursing  care  plans. 

"The  major  focus  of  the  interview 
would  be  on  the  life  style  of  the  indi- 
vidual. .  .  .  Such  a  procedure  might 
reduce  confusion  and  frustration,  but 
more  importantly,  would  give  the  older 
patient  an  opportunity  to  identify  with 
one  person  who  had  meaning  to  her — a 
nurse — a  helper — one  who  understands 
people   in   need. 

"Take  a  second,  more  simple  com- 
mon practice — the  use  of  the  call  sig- 
nal. First  look  at  the  system — can  the 
patient  signal  at  all  times,  when  he's  in 
the  dayroom,  reception  room,  etc.  ?  .  .  . 
But   I   am   more   concerned  about  the 
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non-use  or  rejection  of  the  system  by 
patients.  Mrs.  X  could  reach  the  signal 
in  the  hospital  setting,  but  rejected  it — 
why?  I  propose  three  possible  reasons. 
Her  inability  to  conceptualize  the  sys- 
tem— push  a  buzzer,  light  goes  on  over 
door,  person  appears.  Her  independ- 
ence blocked  her,  as  she  was  unaccus- 
tomed to  asking  for  help  or  there  were 
neurological  disorders  which  affected 
her  thinking  patterns.  The  signal  sys- 
tem needs  close  scrutiny,  for  our  pres- 
ent-day ones  do  not  meet  the  needs  of 
older  people.  They  may  be  good  for 
children  but  not  this  age  group. 

"A  third  area  we  need  to  explore 
is  our  practice  regarding  places  of  de- 
livering care.  I  am  very  concerned 
about  some  regulations  of  Medicare 
limiting  some  services  to  post-hospitali- 
zation,  especially  when  most  studies 
indicate  older  people  prefer  to  remain 
in  their  own  homes  as  long  as  possible. 
Home  care  has  been  available  since 
the  turn  of  the  century  but  for  some 
reason  has  never  caught  on  in  spite  of 
older  people's  preferences.  .  .  . 

"Mrs.  X  received  one  service  in  the 
hospital  that  might  not  have  been  avail- 
able through  home  care  services,  x-ray. 
In  her  last  six  weeks  of  life,  she  was 
moved  to  two  institutions  where  she 
had  to  adjust  to  systems.  Her  inde- 
pendence and  dignity  were  threatened 
because  of  the  system.  She  had  no 
choice,  for  home  health  services  were 
not  available  in  her  community.  Blocks 
to  providing  home  care  must  be  re- 
moved through  new  approaches  if  such 
services  are  to  become  available  to  the 
elderly. 

"Some  of  this  has  sounded  bleak  be- 
cause it  is  bleak.  Medicare,  I  hope, 
will  accentuate  the  situation  so  that 
we  will  need  to  re-examine  our  present 
day  practices  and  adjust  them  to  meet 
the  needs  of  the  future.  I  am  very 
hopeful  for  the  future.  Changes  for 
the  better  are  already  evidenced.  .  .  . 
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My  hope  for  North  Carolina  is  the 
resources  we  already  have  —  an  out- 
standing rehabilitation  center  at  Char- 
lotte; the  Duke  University  Center  for 
the  Study  and  Aging  and  Human  De- 
velopment, one  of  the  world's  outstand- 
ing such  centers;  sound  educational 
centers  already  providing  learning  op- 
portunities for  the  care  of  older  people ; 
outstanding  nurse  leadership  and  in- 
terest  in  the  field. 

"These  resources  will  have  to  be 
expanded  and  used  more  fully  if  we 
are  to  begin  to  change. 


"I  hear  many  nurses  say  they  are 
dissatisfied  with  their  chosen  profes- 
sion, as  they  are  not  experiencing  job 
satisfaction.  They  do  not  have  the 
opportunity  to  nurse !  If  one  will  dis- 
card outmoded  ideas  and  approaches 
and  look  at  new  ways  of  caring  for  the 
health  needs  of  older  people,  the  doors 
will  swing  open  wide.  Older  people  in 
general  welcome  those  who  are  inter- 
ested in  helping  them  to  maintain  a 
satisfying  way  of  life.  You  will  feel 
needed  and  wanted.  The  challenge  is 
yours — not  Medicare." 


Clinical  Session  on  Cancer 


One  of  the  clinical  sessions  conducted 
by  NCSNA  on  April  20  in  Durham 
was  designed  for  private  duty  nurses, 
and  the  topic  was  "Nursing  Care  and 
Treatment  of  Cancer  by  Radiation  and 
Isotopes".  Following  are  digests  of  the 
three  papers  presented  : 

The  Surgeon 

Dr.  Max  Schiebel,  Durham  surgeon, 
emphasized  the  cooperative  treatment 
of  cancer  today,  in  which  the  surgeon 
and  the  radiologist  work  together  close- 
ly, combining  surgical  and  radiation 
therapy,  according  to  the  needs  of  the 
patient.  In  earlier  days,  he  said,  similar 
cases  might  be  treated  by  the  surgeon 
alone  or  by  the  radiologist  alone. 

"Today  the  approach  used  by  all 
well-trained  persons  in  the  field  of  can- 
cer is  one  of  cooperative  study  between 
the  surgeon  and  the  radiotherapist  as  to 
the  best  mode  of  therapy,"  he  said, 
"and  in  many  instances  this  becomes 
a  combination  of  both.  .  .  . 

''There  are  some  instances  in  which 
it  is  felt  that  the  direct  implantation 
of  radium  in  the  form  of  needles  or 
radon  seeds  is  the  procedure  of  choice. 
In  these  cases  the  surgeon  is  very  often 


called  upon  to  implant  these  needles 
or  the  radon  seeds  as  an  operative  pro- 
cedure. This  is  done  after  the  radiation 
therapist  has  calculated  the  time  dos- 
age he  wishes  given  and  the  exact  area 
both  as  to  surface  and  depth  which  he 
wishes  treated.  .  .  ." 

Dr.  Schiebel  discussed  the  use  of 
various  radiated  substances  in  the  sup- 
plemental treatment  of  cancer.  In 
cases  of  metastatic  cancer  of  the  lung 
or  pleura,  various  types  of  cancer 
metastasizing  to  the  omentum  or  sur- 
face of  organs  within  the  peritoneal 
cavity,  such  as  cancer  of  the  liver  and 
cancer  of  the  ovaries,  the  accumulation 
of  fluid  may  not  only  lead  to  great  dis- 
comfort but  actually  may  cause  the  pa- 
tient's major  disability.  For  many 
years  this  was  treated  simply  by  thora- 
centesis or  paracentesis,  which  would 
produce  marked  relief  until  the  fluid 
re-accumulated.  Then  the  same  pro- 
cedure was  repeated. 

Dr.  Schiebel  said :  "The  disadvantage 
of  this  is  more  than  a  simple  physical 
one.  Patients  lose  large  amounts  of 
serum  proteins,  adding  to  their  general- 
ized weakness,  and  sooner  or  later  re- 
peated tappings  might  lead  to  infection. 
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The  aspiration  of  this  fluid  by  the 
surgeon  and  introduction  of  radioactive 
substances,  such  as  radioactive  gold  or 
radioactive  phosphorus  many  times 
will  cause  sufficient  retardation  of 
growth  of  the  surface  cancer  cells  to 
eliminate  completely  or  delay  for  a 
long  time  the  recurrence  of  fluid  for- 
mation. 

"Some  patients  have  been  known  to 
live  for  long  periods  of  time  after  this 
even  though  metastatic  malignancy  is 
still  present.  Again  the  dosage  is  us- 
ually planned  by  the  radiation  thera- 
pist and  the  procedure  is  carried  out 
by  the  cooperating  surgeon.  Care  must 
be  taken  from  a  nursing  standpoint  to 
avoid  contamination  of  surrounding 
skin  and  any  clothing  with  these  ma- 
terials. All  materials  including  gloves 
used  for  this  should  be  discarded." 

Dr.  Schiebel  discussed  more  active 
combinations  of  surgery  and  radiation 
therapy  currently  being  used,  cancer 
of  the  cervix  being  one  of  the  earliest 
forms  for  this  cooperative  approach. 
For  many  years  the  salvage  rate  for  a 
five-year  period  in  cancer  of  the  cer- 
vix, stages  one  and  two,  was  compara- 
ble, whether  treated  by  radiation  or  by 
surgery,  he  said.  Then  began  a  com- 
bination of  radiation  therapy  and  sur- 
gery for  these  cases.  The  patients  are 
treated  with  radium  insertion,  followed 
with  the  usual  x-ray  therapy  and  then 
by  radical  Wertheini  type  of  hysterec- 


tomy after  two  or  three  months  inter- 
vals. 

He  said  the  five  and  10-year  results 
following  this  combination  of  surgery 
and  radiation  therapy  have  greatly  in- 
creased the  cure  rate  of  cancer  of  the 
cervix  in  these  stages.  Some  patients 
thought  hopeless  from  a  surgical  stand- 
point, with  a  definite  stage  three  can- 
cer of  the  cervix,  develop  so  much  re- 
gression of  the  tumor  mass  that  if  re- 
verted to  a  stage  one  or  two  could  be 
removed  surgically  later. 

"Of  course  at  the  present  time  we 
would  hope  that  most  patients  would 
be  found  in  a  carinoma  in-situ  stage 
by  means  of  frequent  Papanicoloau 
smears,"  he  said,  "and  that  the  hyste- 
rectomy could  be  done  at  this  stage 
with  an  almost  100  percent  cure  rate." 

Dr.  Schiebel  said  similar  plans  of 
treatment,  using  more  active  combina- 
tions of  surgery  and  radiation  therapy, 
have  spread  to  the  therapy  of  carcinoma 
of  the  esophagus,  colon,  rectum,  and 
possibly  even  the  stomach.  The  cure 
rate  of  these  by  radical  surgery  or  by 
radiation  therapy  is  low.  Many  stu- 
dies are  now  being  conducted  using 
initial  radiation  therapy,  either  by  co- 
balt, sesium,  or  conventional  x-ray  as 
preliminary  treatment,  followed  by 
surgical  extirpation.  He  expressed  the 
belief  that  further  studies  in  this  area 
will  greatly  improve  the  salvage  rate 
in  some  of  these  cancers. 
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He  concluded :  "In  the  treatment  of 
metastatic  cancer  from  various  areas 
we  have  had  three  modalities  available. 
These  are  a  second  surgical  removal, 
radiation  therapy  to  the  area,  and 
chemo-therapeutic  drugs.  Recently  we 
have  combined  chemo-therapy  and  rad- 
iation therapy  in  many  instances.  We 
have  found  the  cells  which  normally 
were  not  particularly  sensitive  to  radi- 
ation therapy  can  be  irritated  or  ex- 
cited in  some  way  by  the  use  of  various 
chemo-therapeutic  drugs  so  that  they 
in  turn  become  very  sensitive  to  x-ray 
therapy,  and  then  can  be  destroyed. 

"Definite  improvement  has  been 
found  in  the  treatment  of  metastatic 
seminomas,  a  tumor  of  the  testicle ;  in 
some  instances  of  metastatic  cancer  of 
the  breasts  and  cancer  of  the  colon 
metastasizing  to  the  liver  area.  Con- 
tinued cooperative  studies  are  being 
carried  out  in  the  field  to  further  im- 
prove our  results." 

The  Radiologist 

Dr.  Boyd  T.  Worde,  Jr.,  radiologist 
at  Duke  University  Medical  Center, 
discussed  the  discovery  of  x-ray  and 
the  accidental  origin  of  its  use  in 
treatment   of   cancer. 

"The  years  prior  to  World  War  I 
saw  the  development  of  clinical  experi- 
ence through  much  trial  and  error," 
he  said.  "Equipment  was  crude,  and 
biological  effects  of  the  newly  discov- 
ered ray  was  poorly  understood.  The 
years  between  World  War  I  and  the 
early  forties  saw  the  development  of 
specialized  centers  for  radiation  thera- 
py, improvement  in  equipment,  higher 
energies  of  radiation,  adoption  of  the 
'roentgen'  as  a  unit  of  dosage  allowing 
clinical  results  to  be  better  correlated 
with  dosage.  .  .  . 

"After  the  mid-forties,  the  develop- 
ment of  super-voltage  therapy  was  a 
significant  advance.  Super-voltage  ther- 
apy is  the  use  of  x-ray  machines  op- 
erating at,  or  above,  one  million  volts, 
or  the  use  of  radioactive  isotopes  pro- 
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ducing  energies  of  at  least  one  million 
electron  volts.  These  more  penetrating 
rays  produce  less  skin  reaction,  a  bet- 
ter tolerance  of  the  body  to  radiation 
dosage,  and  the  delivery  of  a  higher 
percentage  of  the  rays  to  the  deep  body 
tissues. 

"The  past  20  years  have  seen  a  fan- 
tastic development  in  the  utilization 
of  radioactive  isotopes.  The  largest 
number  of  applications  of  radioactive 
isotopes  is  in  the  field  of  research  and 
diagnosis.  However,  radioactive  gold 
or  phosphorus  may  be  injected  into  the 
peritoneal  or  pleural  cavity  to  control 
fluid  formation  and  radioactive  iodine 
can  be  given  in  large  doses  to  patients 
with  widespread  metastatic  carcinoma 
of  the  thyroid.  Radioactive  phosphorus 
is  used  in  the  therapy  of  polycythemia 
vera.  Radioactive  Cobalt  60  has  found 
its  place  as  the  source  of  super-voltage 
rays  in  radiation  in  teletherapy. 

"Ionization  and  excitation  of  atoms 
occur  during  irradiation  with  the  chem- 
ical and  biological  consequences  occur- 
ring later.  The  principle  of  using  small 
repeated  exposures  was  established  a- 
bout  40  years  ago.  A  malignancy  re- 
sponds better  to  irradiation  if  the  pa- 
tient's general  physical  condition  is 
good.  Infection  should  be  cleared  or 
anemia  corrected. 

Radiation  therapy,  in  its  several  mo- 
dalities, is  not  the  ultimate  means  for 
curing  cancer,  but  neither  is  surgery, 
hormones,  drugs,  or  any  combination 
of  these  now  available.  It  is  necessary 
that  the  most  appropriate  method,  or 
combination  of  methods,  be  used  in  any 
individual  case  if  the  maximum  pres- 
ently possible  cure  rate  is  to  be 
achieved." 

The  Nurse 

Mrs.  Ruth  S.  Harris,  faculty  mem- 
ber of  the  Duke  University  School  of 
Nursing,  concluded  the  session  with  a 
discussion  on  the  nursing  care  of  the 
patient  receiving  treatment  by  radia- 
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tion  and  radio  isotopes. 

She  said :  "In  caring  for  any  patient 
receiving  treatment  by  radiation,  the 
nurse  participates  in  a  role  of  assisting 
with  the  diagnostic  tests  and  therapy 
and  a  role  of  giving  supportive  nursing- 
care  which  may  or  may  not  be  directly 
related  to  the  radiation  therapy.  She 
needs  enough  basic  knowledge  of  radio- 
activity to  make  intelligent  observa- 
tions of  the  patient  and  be  able  to  re- 
port pertinent  information;  to  under- 
stand and  give  proper  care  of  the 
treatment  area ;  and  to  understand 
radiological  safety  policies  and  pro- 
cedures so  that  she  can  insure  safety 
to  herself  and  others.  It  is  not  desirable 
to  fear  radiation  or  to  be  careless. 

"One  of  the  most  important  aspects 
of  nursing  is  decision  making.  When 
situations  arise  which  require  special- 
ized knowledge,  the  nurse  should  recog- 
nize her  own  limitations  and  call  on  the 
expert  in  the  institution.  Look  at  the 
institution  you  are  working  in  and 
identify  these  resources.  ...  As  knowl- 
edge continues  to  increase  and  special- 
ties arise,  the  nurse  should  not  feel 
guilty  because  she  doesn't  know  all  the 
answers,  but  she  needs  to  know  where 
to  find  the  answers.  .  .  ." 

Mrs.  Harris  noted  that  safety  poli- 
cies and  procedures  have  been  estab- 
lished by  the  Atomic  Energy  Com- 
mission and  in  1963  by  the  State  of 
North  Carolina.  These  are  necessary 
not  only  for  the  safety  of  patients  and 
personnel  in  treatment  areas  but  also 
for  the  safety  of  the  community  at 
large,  which  includes  proper  disposal 
of  wastes  contaminated  by  radioactive 
substances. 

She  outlined  the  procedures  used  at 
Duke  Hospital  to  protect  personnel 
and  visitors  and  stressed  the  importance 
of  understanding  instructions  and  the 
reasons  for  them  by  all  personnel  on 
the  ward.  She  emphasized  that  if  the 
staff  follows  instructions  in  a  matter- 
of-fact  way,  the  patient  will  not  be  up- 
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set  and  will  accept  radiation  treatment 
as  routine. 

Mrs.  Harris  explained  how  maxi- 
mum permissable  doses  are  computed 
and  said  the  best  protection  while  radi- 
um is  in  a  body  cavity  is  limiting  the 
time  one  spends  with  the  patient  at 
close  range  and  within  the  room.  She 
said :  "The  time  allowed  should  be  suf- 
ficient for  adequate  care  of  the  pa- 
tient. The  nurse  who  only  occasionally 
cares  for  a  patient  receiving  radiation 
therapy  stays  far  below  the  maximum. 
However,  if  one  works  on  a  ward  with 
many  of  these  patients,  the  head  nurse 
should  plan  for  rotation  of  the  staff. 

.  "One  of  the  most  feared  effects  of 
radiation  is  the  production  of  sterility. 
This  is  a  misconception,  because  the 
dose  necessary  to  produce  sterility  for 
total  body  radiation  would  be  a  lethal 
one.  However,  pregnant  nurses  should 
not  care  for  these  patients  because  of 
the  possible  effects  on  the  fetus,  and 
this  depends  on  the  stage  of  develop- 
ment." 

Mrs.  Harris  discussed  nursing  care 
procedures  and  how  these  are  per- 
formed within  the  safety  regulations. 
She  continued :  "The  supportive  nurs- 
ing care  may  or  may  not  be  directly 
related  to  the  radiation  therapy.  Many 
patients  undergoing  radiation  therapy 
have  previously  been  treated  with  sur- 
gery, chemotherapy,  or  a  form  of  radi- 
ation therapy,  internal  or  external.  The 
nurse  needs  to  know  her  patient  and 
make  modifications  according  to  the 
symptoms  the  patient  presents.  .  .  . 

"Each  patient  differs,  and  some- 
times it  is  very  hard  to  find  out  what 
the  patient  expects  or  seeks  from  the 
nurse.  Seldom  does  the  patient  come 
right  out  and  tell  you.  .  .  .  You  are 
not  going  to  be  able  to  assure  each 
patient  that  she  will  be  cured  or  that 
she  is  not  going  to  die  or  that  she 
won't  have  pain.  You  can,  however,  in 
your   manner   and   actions   assure  her 
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that  you  care  about  her  and  will  do  all 
you  can  to  assist  her  that  she  can  have 
confidence  in  your  ability  to  provide 
this  assistance.  If  she  then  wants  to 
confide  in  you  —  listen.  .  .  . 

"As  private  duty  nurses  you  are  sel- 
dom called  on  the  simple  cases  but  on 
the  most  complex  where  multiple  needs 
are  present.  The  patient  may  be  dis- 
couraged from  failure  of  previous  treat- 
ment, underweight,  pain  from  me- 
tastases, or  discomfort  from  ascites. 
You  may  need  to  call  upon  all  your 
nursing  skills  to  make  him  as  comfort- 
able as  possible — special  attention  to  a 
nutritional  diet,  high  in  protein;  spe- 
cial mouth  care  if  he  is  dehydrated  or 
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if  the  treatment  is  to  the  region  of  the 
mouth;  a  clean  mouth  before  he  eats 
or  takes  fluids  helps  his  appetite  and 
swallowing  if  the  mucus  is  thick;  spe- 
cial attention  to  boney  prominances  and 
measures  to  relieve  pressure  on  the 
heels;  providing  a  way  for  the  patient 
to  communicate  if  he  has  cancer  of  the 
tongue  or  has  had  a  laryngectomy,  such 
as  a  writing  slate  or  pictures  of  com- 
mon articles  for  him  to  select. 

"The  patient  may  have  needs  because 
of  other  disease  such  as  diabetes  or 
cardiovascular  disease,  especially  the 
elderly  patient.  Therefore,  in  addition 
to  specific  knowledge  about  radiation, 
care  of  these  patients  may  entail  all 
your  knowledge  of  nursing." 
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Public  Health  Nurses  Explore 

Home  Care  Programs  under  Medicare 


At  a  clinical  session  on  "Facilitating 
Home  Care  Programs",  public  health 
nurses  heard  guidance  and  clarifica- 
tion on  how  to  develop  home  care  pro- 
grams to  provide  these  services  under 
the  Medicare  legislation. 

Margaret  Keller,  Raleigh,  consultant 
on  Medicare  for  the  Nursing  Section, 
State  Board  of  Health,  discussed  "Cer- 
tification of  Home  Health  Services". 
She  described  the  conditions  of  partici- 
pation and  the  procedure  for  establish- 
ing eligibility  to  participate. 

Mrs.  Betty  Elliott,  acting  director 
of  the  Charlotte-Mecklenburg  Health 
Department,  discussed  "Utilization  of 
Health  Personnel".  She  said  providing 
home  care  services  under  Medicare  will 
be  done  by  team  nursing,  and  she  de- 
scribed progress  and  plans  in  the  Char- 
lotte-Mecklenburg Health  Department 
for  providing  this  service.  She  said 
team  nursing  makes  possible  better  uti- 
lization of  the  skills  and  time  of  person- 
nel but  warned  against  concentrating 
on  the  individual  or  the  disease,  rather 
than  on  the  family. 

Elizabeth  Holley,  chief  of  the  Nurs- 
ing Section,  State  Board  of  Health, 
told  the  public  health  nurses  that  for 
the  immediate  future,  the  larger  urban 
areas  appear  to  be  the  only  ones  with 
sufficient  staff  and  administrative  or- 
ganization to  prepare  to  meet  the  re- 


quirements   for    certification    to    give 
home  health  services. 

She  said  there  are  32  counties  which 
now  have  some  kind  of  public  health 
home  care  program  and  that  in  many 
areas  these  services  probably  will  not 
be  available  for  a  long  time. 

She  said :  "The  State  Board  of 
Health  has  the  responsibility  of  assum- 
ing leadership  in  developing  home 
health  services.  Because  of  the  situa- 
tion in  this  state,  the  only  community 
nursing  service  available  to  start  ini- 
tially are  those  in  the  nursing  service 
of  local  health  departments.  The  Nurs- 
ing Section  and  the  Division  of  Local 
Health  Services  provide  consultation 
to  assist  those  agencies  interested  in 
meeting  the  conditions  of  participation 
as  soon  as  possible.  .  .  . 

"The  shortage  of  staff  is  one  of  our 
most  critical  problems.  For  the  first 
time  we  are  looking  to  new  types  of 
personnel,  such  as  the  licensed  practical 
nurse  and  the  home  health  aide.  .  .  . 
The  State  Board  of  Health  is  working 
closely  with  the  community  college  in- 
stitutions to  train  home  health  aides, 
in  addition  to  the  licensed  practical 
nurse,  to  work  in  public  health  agency 
home  health  programs.  There  are  42 
locations  in  the  state  where  this  train- 
ing will  be  available." 
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Illustrated  Lectures,  Demonstrations 
Feature  Operating  Room  Session 


Illustrated  lectures  and  demonstra- 
tions of  equipment  and  new  surgical 
procedures  were  featured  at  the  clinical 
session  conducted  by  the  Operating 
Eoom  Nurses  Conference  Group. 

Dr.  Frank  Maxton  Mauney,  chief 
resident  in  thoracic  surgery,  Duke  Med- 
ical Center,  gave  a  lecture  on  the  heart- 
lung  machine.  He  discussed  the  history 
of  these  machines  and  demonstrated  a 
heart-lung  machine  he  helped  to  build. 
Mechanics  were  illustrated  by  slides. 

Dr.  Mauney  said  that  in  the  future, 
even  small  hospitals  will  have  to  pro- 
vide some  type  of  equipment  enabling 
the  surgeon  to  preserve  life  while  re- 
pairing damaged  hearts.  He  said  the 
public  will  demand  this. 

"Sterilization  and  Handling  of 
Heart  Valves"  was  discussed  by  Mrs. 
Betty  Hobeika,  head  nurse  in  the  Duke 
Hospital  operating  room,  and  Mrs. 
Hattie  Amigo,  general  duty  nurse  in 
the  Durham  VA  Hospital  operating 
room.  They  described  the  various  types 
of  valves  being  used,  method  of  sterili- 
zation, and  how  they  must  be  handled 
in  the  operating  room.  Slides  were  used 
to  illustrate  an  implanted  valve. 

Barbara  Bain,  supervisor  of  the  Car- 
diac Catheterization  Laboratory  at 
Duke,  discussed  "Pacemakers  and 
Heart  Catheterization",  using  slides  to 
illustrate  her  presentation.  She  ex- 
plained external  and  internal  pacing 
and  showed  a  film  made  in  the  Pacing 
Laboratory. 

At  the  afternoon  session  Dr.  D.  L. 
Stickel,  chief  of  surgical  service,  VA 
Hospital,  Durham,  and  assistant  pro- 
fessor of  surgery  at  Duke  Medical 
Center,  spoke  on  "Kidney  Transplant", 
illustrating  with  slides.  He  said  that 
there  is  a  one  in  three  chance  of  suc- 
cess after  one  year  when  a  kidney  is 
transplanted    from    a    person    selected 


randomly  from  the  general  population 
into  a  patient  in  need  of  such  trans- 
plant. However,  if  the  donor  and  recip- 
ient are  close  blood  relatives,  the 
chances  of  success  are  two  out  of  three. 

"Patients  with  successful  transplants 
as  of  one  year  post-transplant  would 
have  a  good  outlook  for  the  subsequent 
year  to  two  or  three,"  he  said,  "al- 
though there  is  a  certain  incidence  of 
serious  difficulties  occurring  late  dur- 
ing this  period.  Experience  to  date 
has  been  too  recent  to  form  the  basis  of 
any  reliable  estimates  of  long-range 
results  to  be  anticipated  with  this  form 
of  treatment. 

"The  interpretation  which  is  gen- 
erally accepted  as  an  explanation  of 
the  difference  between  related  and  un- 
related donors  is  that  the  factors  re- 
sponsible for  failure  are  genetically 
determined,  just  as  one's  blood  type  is 
genetically  determined.  The  chances  of 
getting  a  good  match  are  therefore 
greater  when  the  donor  is  a  close  blood 
relative.  When  there  is  a  mismatch,  the 
body  recognizes  the  transplanted  organ 
as  foreign  and  mounts  an  immunologic 
attack  upon  the  graft,  the  end  result 
of  which  is  destruction  of  the  graft. 
This  immunological  problem  stands 
presently  as  the  single  greatest  barrier 
to  success  in  the  field  of  tissue  and  or- 
gan transplantation.  Overcoming  this 
barrier  would  greatly  extend  the  suc- 
cess and  availability  of  this  form  of 
treatment  not  only  with  regard  to  kid- 
ney but  with  other  organs  and  tissues 
as  well. 

"Research  aimed  at  overcoming  the 
immunological  problem  described  a- 
bove  is  focused  1.  upon  the  development 
of  methods  of  donor-recipient  tissue 
matching  for  the  selection  of  compat- 
ible donors ;  and  2.  development  of  im- 
proved methods  of  suppressing  the  im- 
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mime  reaction  which  occurs  against  an 
incompatible  graft.  At  the  Duke  Uni- 
versity Medical  Center,  the  emphasis 
is  upon  1.  .  .  . 

"Although  with  present  methods  the 
use  of  a  close  blood  relative  as  a  donor 
carries  the  major  advantage  of  a  more 
likely  success  than  in  the  case  of  an 
unrelated  donor,  the  use  of  a  close  blood 
relative  means  that  the  donor  must  be 
a  healthy  living  donor  who  must  under- 
go the  major  operation  of  removal  of 
a  normal  kidney.  The  risk  to  such  a 
procedure  is  twofold:  (a)  The  risk 
which  is  associated  with  undergoing 
any  major  operation;  and  (b)  The 
long  range  risk  of  living  with  only  one 
kidney.  Experience  has  shown  that 
both  these  risks  are  quite  small.  There 
have  been  no  known  fatalities  among 
the  600  to  800  healthy  living  persons 
who  are  known  to  have  undergone  the 
procedure  of  donor  nephrectomy  (re- 
moval of  a  kidney).  Nevertheless  the 
procedure  is  obviously  one  which  must 
be  considered  carefully,  and  prospec- 
tive donors  must  be  fully  informed  of 
all  aspects  of  the  procedure  which  they 
would  undergo.  The  donor  must  be  a 
volunteer  in  the  truest  sense  of  the 
word.  Pressures  originating  within  the 
family  group  can  constitute  limitation 
of  freedom  in  the  act  of  volunteering. 
The  significance  of  such  pressures  in 
this  regard  has  been  the  subject  of 
considerable  debate. 

"Obtaining  a  kidney  to  be  used  as  a 
graft  from  a  donor  postmortem  carries 
the  obvious  advantage  of  avoiding  risk 
to  a  healthy  volunteer,  but  there  are 
problems  with  cadaver  donors  as  well, 
not  the  least  of  which  is  the  high  likeli- 
hood of  a  poor  result  discussed  above. 
To  be  useful  a  kidney  to  be  used  as  a 
transplant  must  be  removed  within 
minutes  of  the  moment  of  death,  which 
raises  first  of  all  a  problem  in  obtain- 
ing consent.  .  .  . 

"The  artificial  kidney  machine  cur- 
rently stands  as  an  alternative  to  kid- 
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ney  transplantation  as  a  means  of 
sustaining  life  of  a  patient  who  has 
lost  all  kidney  function  of  his  own. 
At  the  present  time  both  kidney  trans- 
plantation and  the  artificial  kidney  fall 
short  of  being  completely  satisfactory 
forms  of  treatment,  and  neither  is 
sufficiently  available  to  benefit  all  pa- 
tients who  are  in  need.  Hard  decisions 
must  be  made  with  the  aim  of  accom- 
plishing the  greatest  possible  good  from 
resources  which  are  available." 

The  program  concluded  with  a  dem- 
onstration of  improved  types  of  air 
drills  used  in  orthopedic  surgery  and 
neurosurgery.  This  was  presented  by 
William  L.  Morris,  III,  of  Zimmer- 
Baxter  Associates. 
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'Quality  Patient  Care'  -  - 

Reports  on  ANA  Clinical  Conferences 


At  the  clinical  session  on  "Quality 
Patient  Care";,  nurses  who  represented 
the  NCSNA  sections  at  ANA  clinical 
conferences  last  year  reported  on  vari- 
ous  papers   and  discussions. 

A  panel  moderated  by  Evelyn  Perry 
of  Greenville  reported  on  the  clinical 
conference  on  "Nursing  Care  of  the 
Cardiac  Patient"  held  in  Miami  Beach 
and  co-sponsored  by  ANA  and  the 
American  Heart  Association. 

A  resume  of  the  paper  presented  at 
Miami  by  Dr.  Weldell  B.  Gordon, 
"Management  of  Congestive  Heart  Fail- 
ure Patient",  was  given  by  Mrs.  Bertha 
F.  Holland  of  Arden.  Dr.  Gordon  dis- 
cussed the  leading  causes  of  heart  fail- 
ure —  myocardial  infarction,  chronic 
hypertension,  and  valvular  defects  ■ — 
and  the  preventive  measures.  He  em- 
phasized that  even  a  normal  heart 
could  go  into  failure  when  placed  under 
strain  and  advocated  a  regular  program 
of  moderate  exercise. 

"Challenge  for  Improved  Nursing 
Care",  by  Marie  Andrews,  R.N.,  was 


reported  by  Mrs.  Ernestine  Pritchett 
of  Charlotte.  Mrs.  Andrews  stressed 
the  need  for  continuing  education  of 
nurses  at  all  levels  in  order  to  keep 
pace  with  new  developments  in  nursing 
the  cardiac  patient. 

"Medical  Management  of  Patient 
with  Myocardial  Infarction",  by  Dr. 
Leonard  Scherlis,  and  "Nursing  Care 
of  Patients  with  Myocardial  Infarc- 
tion" by  Rose  Pinneo,  R.N.,  were  re- 
ported by  Sister  Mary  Elizabeth  of 
Charlotte.  The  first  of  these  papers  in- 
cluded information  from  the  Framing- 
ham  study.  Dr.  Scherlis  listed  the  risk 
factors  in  coronary  artery  disease  as : 

1.  Sex — women  have  coronary  arte- 
ries 20  years  younger  than  those 
of  men. 

2.  Cigarette  smoking  —  smoker  has 
twice  the  risk  of  non-smoker. 

3.  Age 

4.  Hypertension  — ■  systolic  pressure 
of  over  160  has  four  times  the  risk 
of  systolic  less  than  120. 

5.  High  blood  cholesterol  —  serum 
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cholesterol    over    240    has    three 
times  the  risk  of  less  than  200. 

6.  Obesity 

7.  Lack  of  exercise 

8.  Stress 

Miss  Pinneo's  paper  included  infor- 
mation about  the  experimental  coro- 
nary care  unit  of  Presbyterian  Hos- 
pital, Philadelphia.  In  this  unit  nurses 
are  taught  to  observe  signs  and  symp- 
toms and  to  instigate  counter-measures. 
It  was  stressed  that  this  is  a  research 
unit,  and  the  same  procedures  are  not 
advocated  for  all  coronary  care  units. 
However,  it  was  interesting  to  note  that 
these  nurses  could,  without  a  physician 
present,  administer  oxygen  therapy, 
administer  intravenous  therapy,  pre- 
pare emergency  drugs,  defibrillate  pa- 
tient, perform  closed  chest  massage 
(with  or  without  automatic  chest  mas- 
sage machine),  apply  automatic  pneu- 
matic tourniquets,  and  use  equipment 
to   assist  respiration. 

A  second  panel  at  this  NCSNA  clin- 
ical session  reported  on  some  of  the 
papers  and  discussions  of  the  AISTA  Ee- 
gional  Clinical  Conference  on  "Ex- 
ploring Progress  in  Nursing  Practice". 
Florence  S.  Schroeder  of  Fayetteville 
was  moderator,  and  participants  re- 
porting on  the  various  AISTA  sessions 
were  :  Shirley  Shupe,  "Winston-Salem ; 
Ef fie  Johnson  Patterson,  Chapel  Hill; 
Mary  Orren,  Charlotte;  Mrs.  Evelyn 
Sparks,  Asheville;  Euby  Dameron, 
Charlotte;  Caroline  Singletary,  Win- 
ston-Salem. 

"Overview  of  Progressive  Patient 
Care"  was  reported  by  Miss  Shupe. 
This  included  the  organization  of  fa- 
cilities, services,  and  staff  for  growing 
needs  of  patients  to  provide  better  care 
by  grouping  according  to  their  similar 
nursing  needs.  A  staff  can  thus  be 
reduced  in  number.    Examples : 

(a)  intensive  care — critical  patients 
receive  constant  audio-visual  attention 

(b)  intermediate  or  general  care — 
moderate  amount  of  care  here;  some 
are  ambulatory 
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(c)  self  care  —  physically  self-suf- 
ficient; may  only  need  diagnostic  or 
convalescent  care 

(d)  long  term  care  ■ —  skilled  pro- 
longed care,  such  as  occupational  ther- 
apy or  physical  therapy;  patients  need 
adjustment 

(e)  home  care  —  extension  of  hos- 
pital or  community  services. 

In-service  program  will  be  needed  in 
hospitals   with   this   grouping. 

Miss  Orren  reported  on  "One  Ap- 
proach to  Health  Care",  a  session  in 
which  a  panel  described  a  long-range 
program  at  a  university  hospital  in 
Kentucky  for  promotion  of  the  team 
concept.  A  physician,  a  nurse  admin- 
istrator, a  nurse  in  education,  and  a 
social  worker  each  explained  his  role 
in  the  team  effort  to  provide  care.  An 
effort  is  being  made  at  this  university 
to  provide  some  classes  which  include 
students  in  nursing  and  medicine,  in 
order  to  promote  the  team  concept. 
This  program  is  too  new  to  evaluate 
properly,  but  all  panel  participants  a- 
greed  the  need  is  there  and  this  under- 
standing of  each  other's  role  might  be 
an  answer. 

"Creating  a  Therapeutic  Climate  for 
Quality  Patient  Care"  was  reported 
by  Miss  Patterson.  Creating  such  a 
climate  requires  skill  and  knowledge; 
it  is  not  automatic.  "Climate"  is  de- 
fined as  weather  necessary  for  life. 
Pules  and  relationships  are  not  con- 
sidered, only  physical  environs.  A  cre- 
ative nurse  will  regulate,  modify,  and 
utilize  physical  environs.  The  nurse 
sets  the  tone  of  the  entire  unit.  Corre- 
lation between  staff  morale,  emotional, 
and  therapeutic  accomplishment  influ- 
ence climate.  Communication  is  most 
important. 

Mrs.  Sparks  reported  on  the  pro- 
gram, "Nursing  Care  of  Patients  in 
Life  Island  Isolator".  This  is  a  new 
and  unique  procedure  to  totally  isolate 
a  patient.  A  form  of  "reverse  isola- 
tion", it  is  useful  in  care  of  prematures 
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and  cancer  patients  with  poor  resist- 
ance as  result  of  chemotherapy,  burns, 
radiation,  organ  transplant.  It  is  pro- 
tection from  environmental  bacteria 
during  destruction  of  abnormal  cells  by 
chemotherapy.  The  isolator  is  a  port- 
able plastic  self-contained  isolation  unit 
1/6000  inch  think  and  has  built-in 
gloves.  The  tent-like  enclosure  fits  over 
the  bed  and  has  a  console  at  the  foot  of 
the  bed  which  ventilates  air,  ultra  violet 
ray,  and  control  panel.  Positive  pres- 
sure inside  prevents  claustrophobia, 
and  air  in  replaced  completely  every 
five  minutes.  The  team  approach  is 
used  to  prepare  patients  for  this  ma- 
chine. 

Miss  Dameron  reported  on  the  ad- 
dress on  "Nursing  Action  in  the 
Promotion  of  Health"  by  Rita  Ding- 
man,  P. 1ST.  Miss  Dingman  said  nurses 
are  responsible  for  the  diminishing  im- 
portance of  the  registered  nurse,  be- 
cause we  demanded  auxiliary  personnel 
and  then  resented  it  after  it  came.  She 
urged  nurses  to  keep  abreast  with  scien- 
tific progress  and  cultural  change  to 
regain  our  place  in  health  schemes. 
Constant  growth  is  necessary  for  nurses 
to  rise  to  the  full  limit  of  our  potential 
in  nursing. 

A  program  on  "Influence  of  Purpose- 
ful Nurse-Patient  Interaction  on  Post- 
Operative  Patient  Care"  was  reported 
by  Miss  Singletary.  This  program 
pointed  out  that  recovery  is  more  rapid 
and  uneventful  when  a  pre-op  visit  is 
made  by  a  nurse  to  explain  all  pro- 
cedures, recovery  room  routine,  use  of 
varied  tubings  and  anethesia  tech- 
niques. 


WILSON'S  ESSO  STATION 

Phone  895-9111 

East  Front  Street 

ROCKINGHAM,  N.  C. 


Earle-Chesterfield  Mill  Co. 

Manufacturers  of 
Quality   Feeds 

Phone  253-7381 

Asheville,   N.   C. 


GRIFFIN 
Vending  Company 

Sanford,   N.   C. 

CAROLINA  BRACE 
MANUFACTURERS 

WE  MAKE  ALL  TYPES  OF 

APPLIANCES 

STRAIGHT   LAST  -  BRACE  SHOES 

DIAL  332-8039 

415   EAST  TRADE  STREET 

CHARLOTTE,  NORTH   CAROLINA 

MATTHEWS  DRUG  STORE 

"Filling   Prescriptions  at  Matthews 
not  a  side  line" 

Registered   Pharmacists   always  on   duty 

Dial  446-4121-334  S.  Main 
Rocky  Mount,   N.   C. 

LYNETTE'S  RESTAURANT 

Steaks  —  Chicken  —  Seafood 

304  South   Driver  Ave. 

Call   596-6330 

DURHAM,   N.   C. 

SHERRILL 

UPHOLSTERING  COMPANY 

Hwy.   70-A   Northeast 
Phone  345-3864 
HICKORY,   N.   C. 


40 


TAR   HEEL  NURSE 


A  A/ A  Jlostan.4.  A/uAAed.  Wlta  Ate  It/ived.  0/  £awmaken6. 


The  American  Nurses'  Association  recently  held  a  reception-luncheon  in  Washington  in  honor  of 
nurses  who  are  the  wives  of  United  States  Senators  and  Representatives.  The  affair  called  attention 
to  the  increasing  need  for  quality  nurse  education  and  nursing  care,  both  domestically  and  in  the 
armed  forces.  Serving  as  honorary  co-chairmen  of  the  luncheon  were  Mrs.  David  King,  wife  of 
Representative  King  of  Utah,  and  Mrs.  Joseph  Montoya,  wife  of  Senator  Montoya  of  New  Mexico. 
Pictured,  from  left  to  right:  Col.  Mildred  Irene  Clark,  chief  of  the  Army  Nurse  Corps  and  member 
of  NCSNA;  Mrs.  Montoya;  Cmdr.  Virginia  Gearing,  head  of  Education  and  Training  Branch,  Navy 
Nurse  Corps;  Mrs.  King;  and  Col.  Ethel  Kovach,  chief  of  the  Air   Force  Nurse  Corps. 

Spaces  Available  In  Military  Courses 


A  few  spaces  are  available  to  ANA 
members,  on  a  first-come  first-served 
basis,  in  the  Army  Medical  Service 
Professional  Postgraduate  Short 
Course  program  for  fiscal  year  1967. 
Nurses  interested  should  make  request 
immediately  to  NCSNA  headquarters 
to  be  relayed  to  the  American  Nurses' 
Association. 

Two  spaces  are  available  in  each  of 
the    following    courses :    Army   Health 


Nursing,  taught  at  "Walter  Reed  Army 
Institute  of  Research,  Washington, 
D.  C,  October  10-14,  1966;  Nursing 
Practice  in  the  Military,  taught  at 
Walter  Reed,  January  30-February  10, 
1967;  Advanced  Military  Nursing, 
taught  at  Medical  Field  Service  School, 
Brooke  Army  Medical  Center,  Fort 
Sam  Houston,  Texas,  March  13-25, 
1967 ;  Symposium  on  Current  Surgical 
Practices,  taught  at  Walter  Reed  Gen- 
eral Hospital,  April  13-15,  1967. 
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Mrs.   Dolan  Testifies 
On   Health  Relationship 

Mrs.  Margaret  B.  Dolan  of  Chapel 
Hill,  member  of  the  ANA  Board  of 
Directors,  testified  in  April  before  the 
Special  HEW  Investigation  Subcom- 
mittee of  the  House  Committee  on 
Interstate  and  Foreign  Commerce.  She 
was  testifying  as  an  expert  witness  in 
her  capacity  as  professor  and  head  of 
the  Department  of  Public  Health  Nurs- 
ing, School  of  Public  Health,  Uni- 
versity  of  North    Carolina. 

Mrs.  Dolan  testified  on  matters  con- 
cerned with  the  Federal-State-Local 
health  relationship.  She  emphasized 
that  utilization  of  the  benefits  of  health 
programs  is  "hampered  by  too  little 
coordination  and  too  little  effective 
planning." 

She  said :  "The  unique  contribution 
of  the  public  health  nurse  is  in  her 
ability  to  assess  total  health  needs  of 
the  families  she  visits  and  to  provide 
needed  nursing  services.  .  .  .  But  the 
extent  to  which  she  can  make  this 
unique  contribution  is  determined  by 
the  administrative  setting  in  which  she 
functions. 

"If  I  could  reduce  all  the  problems, 
concerns,  and  frustrations  I  have  heard 
and  observed  into  two  concepts,  I  think 
I  would  identify  them  as:  (1)  frag- 
mentation of  services,  and  (2)  compe- 
tition for  scarce  personnel."  ^ 

She  noted  that  the  use  of  categorical 
funding  and  project  grant  funding  had, 
to  a  large  degree,  created  these  prob- 
lems. However,  she  concluded  that  it 
is  the  rigidity  of  administering  this 
type  of  funding  which  causes  the 
trouble.  She  urged  that,  "Flexibility 
...  be  provided  in  order  to  allow  budg- 
eting and  grant  operation  to  be  con- 
sistent with  a  state's  plan  for  program 
administration  and  to  permit  local 
determination  of  methods  of  imple- 
mentation." 


Linda   Jean    Penry 

Wituten.  oj  f966 

Linda  Jean  Penry,  a  student  at  For- 
syth Memorial  School  of  Nursing  in 
Winston-Salem,  class  of  1968,  is  the 
1966  winner  of  the  Lee  Parker  Scholar- 
ship. 

The  scholarship  recipient  is  chosen 
each  year  by  the  NCSNA  Board  of 
Directors.  The  scholarship  is  made 
possible  by  a  gift  from  Mr.  and  Mrs. 
Lee  Parker  of  Raleigh.  Mr.  Parker 
administers  the  NC SNA-sponsored  in- 
surance plans. 

Miss  Penry  writes  that  she  finds 
much  satisfaction  in  nursing.  She  en- 
joys helping  people  and  being  by  their 
side  to  listen  to  their  problems,  which 
she  calls  "a  very  important  part  of 
nursing". 


HUBERT  PREVATTE  GROCERY 

Groceries — Packaged  Meat— Produce 

Dry  Goods — Brooms — Rakes — Kerosene 

Call  628-7584 

108   Oak  wood   Street 

FAIRMONT,  N.  C. 
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A  new  $1.5  million  building  for  the 
University  of  North  Carolina  School 
of  Nursing  will  be  named  in  honor 
of  Mrs.  Elizabeth  Scott  Carrington  of 
Burlington. 

University  trustees  have  officially 
named  the  proposed  building  Elizabeth 
Scott  Carrington  Hall  in  recognition 
of  Mrs.  Carrington's  efforts  in  behalf 
of  nursing  education  in  this  state. 
Ground  will  be  broken  for  the  structure 
in  the  UNC  Health  Center  area  early 
in  1967.  Plans  call  for  occupancy  in 
the  fall  of  1969. 

Mrs.  Carrington  was  named  the  first 
chairman  of  the  School  of  Nursing 
Committee  of  the  Medical  Foundation 
of  North  Carolina  and  in  1953  was 
appointed  chairman  of  a  committee  to 
help    establish    policies    for    the    new 


UNC   School   of  Nursing.    She   is   an 
associate  member  of  District  Ten. 

She  is  the  wife  of  Dr.  George  Car- 
rington and  daughter  of  the  late 
Robert  W.  Scott,  who  as  a  member  of 
the  State  Board  of  Agriculture  Was 
influential  in  the  early  development 
of  the  School  of  Agriculture  of  N, 
State  University.  She  is  the  sister  Nf 
the  late  Governor  and  Senator,  "W.  Keri 
Scott,  and  the  present  Alamance\ 
County  Senator,  Ralph  Scott  of  Haw- 
fields. 

Elizabeth  Scott  Carrington  Hall  will 
be  financed  in  part  by  a  state  appro- 
priation of  $805,000.  Additional  funds 
have  been  requested  from  the  federal 
government.  Faculty  and  foundation 
funds  of  more  than  $20,000  were 
raised  to  help  finance  architectural 
services  for  the  new  building. 


LEXINGTON  WHOLESALE  CO. 

HOTEL  -  INSTITUTIONAL  &  RESTAURANTS 

Canned  Fruits  &  Vegetables 

Patented  Drug  Items— All  Popular  Brands 

Peavey  Paper  Supplies 

SAIL  &  COMO 

"We  Supply  Paper  Items  For 
All  Manufacturers" 

Phone  246-5412 

1302   S.   Main  Lexington,    N.   C. 


OWEN'S 


FUEL  OIL  CO. 

Since   1935 

Call  us  for  quick  24-hour  delivery  service 

We  Honor  Esso  Credit  Cards 

Fuel  Oil — Kerosene 

Printed  Metered  Delivery  Tickets 

Budget  Plans 

Check  Us  For  Summer  Fill-Up  Rates 

Watch  Dog  Service 

Dial  254-9588-lf  no  answer  Dial  252-3617 

Corner   Haywood  &   Roberts,   130   Roberts 
ASHEVILLE,  N.  C. 


ffl<*¥»e  <£?o»»i<y*  Po/HmeJcntDea/er 


Complete  Car  and  Truck  Service 

Open   Till  9   P.M.   Nightly  Except  Saturday 

Dealer  No.    1461 

Corner  Ash  &  Daisy  Streets  Sales  Dept.  735-8411 

Goldsboro,  North  Carolina 
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The  North  Carolina  Licensed 
Practical  Nurse  Association  hon- 
ored Miriam  Daughtry  on  May  7 
at  its  annual  meeting  in  Asheville 
with  presentation  of  a  plaque  "in 
recognition  of  her  genuine  devo- 
tion and  contributions  to  prac- 
tical nurse  education  in  North 
Carolina". 

Miss  Daughtry  is  state  super- 
visor of  health  occupations  in  the 
Vocational-Technical  Division, 
Department  of  Community  Col- 
leges. She  has  been  working  with 
licensed  practical  nurses  since 
1947,  when  she  first  joined  the 
North  Carolina  Board  of  Nurse 
Examiners  as  secretary-treasurer. 
It  was  in  that  year  that  the  North 
Carolina  Nurse  Practice  Act 
was  amended  to  include  practical 
nurse  licensure  and  education. 

The  presentation  of  the  plaque 
was  made  by  Meryl  Allen  of  Ra- 
leigh, first  practical  nurse  to  be 
licensed  in  this  state.  She  holds 
license  No.  1. 

NCSNA  has  always  supported 


Miriam   Daughtry 

the  North  Carolina  Licensed 
Practical  Nurse  Association,  and 
the  NCSNA  Board  of  Directors 
recently  reaffirmed  its  endorse- 
ment of  this  organization  and 
their  principles  of  licensed  prac- 
tical nurse  education. 


ROXBORO 

COTTON 

MILL 

Phone   599-1101 

Main   Street 

P.   O.    Box  61 

Roxboro,  N.   C. 


ZONOLITE  DIVISION 
W.  R.  GRACE  &  CO. 

TERRA-LITE   BRAND  VERMICULITE 

SOIL   CONDITIONER  AND 

PLANT  AID 

PLANTS  SERVING  THIS  AREA 

P.   O.   Box   1308 

Phone  888-9987 

HIGH   POINT,  N.  C. 

P.   O.   Box  217 

Phone   834-4144 

TRAVELERS   REST,   N.   C. 
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Be  Alert  To  Signs 
Of  Addicted  Infants 

The  facts  challenge  the  myth  that 
women  addicted  to  narcotics  are  incap- 
able of  becoming  pregnant  or  having 
children. 

Xeonatal  narcotic  addiction  is  not 
the  medical  curiosity  it  was  once  con- 
sidered to  be,  according  to  Mrs.  Kath- 
erine  Brownell  Oettinger,  chief  of  the 
Children's  Bureau,  U.  S.  Department 
of  Health,  Education,  and  Welfare. 
This  subject  recently  has  received  the 
attention  of  health  and  welfare  offi- 
cials. 

The  Department  of  HEW  states  that 
each  year  hundreds  of  infants  in  hos- 
pital maternity  wards  are  being  de- 
tected undergoing  "cold  turkey"  with- 
drawal symptoms  as  a  result  of  the  nar- 
cotics addiction  passed  on  to  them  by 
their  mothers.  If  detected,  these  infants 
can  be  cured  through  medication.  But 
the  mortality  rates  are  as  high  as  70 
percent  for  those  babies  whose  addiction 
goes  undetected  and  untreated. 

Until  recently  the  myth  about  steril- 
ity has  been  so  widely  accepted  that 
drug  addiction  often  is  still  not 
suspected  in  maternity  patients.  It  is 
of  great  importance  that  those  in  the 
fields  of  health  and  welfare  have  the 
facts  so  that  they  can  identify  addicted 
women  at  an  early  stage  of  their  preg- 
nancy and  save  the  lives  of  many 
babies. 

Xurses  can  be  alert  to  symptoms  of 
addiction  and  perhaps  be  the  instrument 
for  saving  the  life  of  one  of  these  babies, 
especially  those  of  mothers  who  seek 
early  hospital  discharge  to  cloak  their 
own  drug  addiction  and  that  of  their 
babies. 


Bender's  Drug  Stores 

Your  BEXALL  Store 

201  Hay  St.  —  Phone   432-5113 

1226   Ft.   Bragg  Blvd.  —  Phone   484-6134 

FAYETTEVILLE,   N.   C. 


Burlington  Upholstery  Co. 

Dial  226-7692 

1117  East  Webb  Ave. 

Burlington,   N.   C. 

BURLINGTON  ICE  CO. 

FUEL  OIL-Dial  226-2439 
If  no  answer  Dial  449-4978 

CHARLIE  J.   HOWERTON,  Manager 

Keep  Fill  Service— Bag  Coal-Charcoal 

Pres-to-logs— Picnic  chest— Freezers— Salt 

253  W.  Webb  Ave.-Burlington,   N.  C. 

The  Merchandise  Mart 

"One  Stop  Shopping" 

Famous   Brand,  Quality   Furniture 

at  Reasonable   Prices 

Dial  484-2187 

3702   Bragg   Boulevard 

FAYETTEVILLE,  N.  C. 

SHERARD   PHARMACY 

CITY  WIDE   DELIVERY 

SICK   ROOM  SUPPLIES 

3   REGISTERED   PHARMACISTS 

PLENTY  OF  PARKING  SPACE 

Dial  227-2079 

1253   E.  WEBB  STREET 

BURLINGTON,  N.  C. 


Holland   Chevrolet 
Company 

MANUFACTURER'S   LICENSE  NO.   110 

Phone  259-2346 
BURGAW,   N.   C. 

"WHERE    TO   BUY  IT" 

MASSEY  HILL  DRUG  CO. 

DRUGS 

A  Complete  Prescription  Service 

For  FREE  Delivery  Service 

Call  483-6119  1061  Southern  Ave. 

FAYETTEVILLE,  N.  C. 
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PROFESSIONAL 
COUNSELING 


/ 


PLACEMENT 
SERVICE 


jolt 


Director  of  Nursing  Service— New  400-bed  gen- 
eral hospital  to  open  1967  in  coastal  North 
Carolina.  Qualifications:  Masters  degree  preferred. 
Salary:  $10,000. 

Director  of  Nurses  —  245-bed  general  com- 
munity hospital  in  Piedmont.  Duties:  Responsible 
for  nursing  service;  provide  direction  for  diploma 
school  of  nursing  and  coordination  of  service 
and  educational  areas.  Qualifications:  Experience 
in  nursing  administration;  masters  degree  pre- 
ferred.    Salary:    $7,000-$  10,000   beginning. 

Director  of  Nurses— New  100-bed  general  hos- 
pital to  open  early  1967  in  coastal  North  Caro- 
lina. Duties:  Responsible  for  formulation  of  all 
aspects  of  organization  of  Nursing  Service  De- 
partment and  all  procedures,  practices,  and  tech- 
niques. Qualifications:  B.S.  degree  in  nursing 
minimum;  three  years  experience  as  director 
of  nurses  in  similar  size  hospital  or  as  supervisor 
in   large  hospital.    Salary:  $600-$675  month. 

Psychiatric  Nursing  Supervisor— A  30-bed  psy- 
chiatric nursing  unit  of  a  380-bed  general  hos- 
pital in  Central  North  Carolina.  Duties:  Organize, 
open  and  supervise  short-term  unit.  Qualifica- 
tions: B.S.  degree  in  nursing,  with  at  least  three 
years  experience  in  psychiatric  nursing.  Salary: 
$6,000-$7,200   annual. 

Associate  Director  of  Nursing  Education— Di- 
ploma school  of  nursing  in  100-bed  hospital  in 
northwest  North  Carolina.  Duties:  Responsible  for 
operation  of  school  with  student  body  of  60; 
freshman  academic  subjects  taught  in  community 
college.  Qualifications:  B.S.  degree  with  five 
years  teaching  and  nursing  service  experience; 
masters  degree  preferred.  Salary:  $520-$630 
month. 

Director  of  Nursing  Education— Diploma  school 
of  nursing  in  391 -bed  general  hospital  in  Western 
North  Carolina.  Duties:  Administer,  direct,  and 
be  responsible  for  school.  Qualifications:  Masters 
degree  in  nursing  education;  three  to  five  years 
experience  as  director  or  assistant  director  of 
school  of  nursing  or  equivalent.  Salary:  $8,000- 
$10,000    beginning. 

Associate  Director  of  Nurses— In  charge  of 
school  of  nursing  in  Eastern  North  Carolina. 
Duties:     Responsible    for     operation     of     school. 


Qualifications:  M.S.  degree  and  experience  in 
teaching.  Salary:  Open,  depending  on  qualifi- 
cations. 

General  Duty  Nurse— Two  positions  in  small 
Western  North  Carolina  hospital.  Salary:  $400 
plus  laundry  of  uniforms,  meals  on  duty,  and 
$1,000   life   insurance. 

Instructor  in  Obstetrics  —  Diploma  school  of 
nursing  in  Piedmont  North  Carolina,  working 
toward  accreditation.  Duties:  Work  with  pedi- 
atrics instructor  and  assist  with  medical-surgical 
instructor  when  not  teaching  obstetrics.  Qualifi- 
cations: B.S.  degree  minimum;  M.S.  desired;  some 
experience  in  supervision  or  teaching.  Salary: 
$425-$500  month  for  B.S.  degree;  $600-$700  for 
M.S.    degree. 

Director  of  Nurses— 170-bed  general  hospital 
in  Southcentral  North  Carolina.  Duties:  Supervise 
all  areas  of  patient  care;  responsible  for  organi- 
zation and  staffing;  works  with  instructors  of 
LPN  school;  responsible  for  inservice  education. 
Qualifications:  B.S.  degree  preferred,  or  training 
and  experience  in  supervisory  and  administrative 
positions  to  qualify.  Salary:  $8,000-$  10,000  an- 
nual. 

Associate  Professor  of  Public  Health  Nursing- 
School  of  Public  Health  in  university.  Duties: 
Teaching,  research,  service;  participation  in  de- 
partmental and  school  committee  work;  guiding 
and  counseling  students;  consultation  and  partici- 
pation in  continuation  education  programs  and 
scholarly  activities.  Qualifications:  Masters  de- 
gree and  Doctoral  degree  or  plans  to  complete 
doctoral  study;  graduate  preparation  in  public 
health  and  public  health  nursing  and  experience 
as  public  health  nursing  practitioner.  Salary: 
$11,125    beginning. 

Assistant    Director    of    Nursing    Education— 254- 

bed  hospital  in  Eastern  North  Carolina.  Duties: 
Responsible  for  directing  and  coordinating  activi- 
ties of  a  three-year  diploma  program  in  nursing. 
Qualifications:  Masters  Degree,  preferably  in 
nursing;  experience  in  teaching  and/or  super- 
vision desirable.    Salary:  $8,000  to  $10,000. 

Many  General  Duty  positions  for  RN's  are  avail- 
able in  all  hospitals  throughout  the  state.  The 
beginning  salaries  for  nurses  with  no  experience 
range  from  $335  to  $400  a  month  for  straight 
day  duty.  Beginning  salaries  for  evening  and 
night  shifts  range  from   $350  to  $465  a  month. 
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District  Four  Honors  NCSNA  President 


The  Board  of  Directors  of  District  Four  honored  Mrs.  Roth  F.  Peters,  NCSNA  president,  at  a  dinner 
when  Mrs.  Peters  recently  visited  the  district  to  speak  on  the  ANA  Position  Paper  on  Education  for 
Nursing.  Shown  above  are:  left  to  right,  Mrs.  Hannah  Padgett,  treasurer;  Beavy  Gaither,  corresponding 
secretary;  Mrs.  Alice  Elizabeth  James,  second  vice-president;  Mrs.  Peters;  Maxine  Wike,  recording 
secretary. 


Board  of  Health 
Plans  VD  Seminars 

Six  Venereal  Disease  Seminars  will 
be  conducted  during  the  remainder  of 
this  year  by  the  State  Board  of  Health, 
in  cooperation  with  local  health  depart- 
ments. 

These  one-day  seminars  are  being 
held  in  view  of  the  need  for  continued 
professional  education  in  the  manage- 
ment and  control  of  venereal  disease. 
Epidemiology,  diagnosis,  treatment, 
education,  and  behavior  are  topics  to 
be  covered.  The  seminar  schedule  is  as 
follows : 

Friday,   June   24,   Edenton   Restau- 


rant, Edenton 

Thursday,  July  21,  Magnolia  School, 
Dunn 

Wednesday,  August  17,  Parkland 
School,   Winston-Salem 

Thursday,  September  8,  Community 
Center,  Wilmington 

Friday,  October  14,  Macon  Building 
&  Loan  Assoc,  Macon 

Thursday,  December  1,  Burke  County 
Health  Dept.,  Morganton 

If  you  plan  to  attend,  notify :  Divi- 
sion of  Epidemiology,  State  Board  of 
Health,  Box  2091,  Raleigh,  by  June  30, 
1966. 
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Considering  a  Change? 
Then  Consider  These! 

•  Beginning  salaries: 

a.  Staff  nurses  —  $5,181    (new  graduate) 

—  $5,702  (1    year  experience) 

—  $6,269  (2  years  experience) 

b.  Other  positions         —  to  $8,961    depending  on   qualifications 

and  experience 

•  Annual   merit  increments  for  all   positions 

•  Time  and  one-half  for  overtime;  10%  differential  for  evenings  and 
nights 

•  8   holidays 

•  13  working  days  vacation  (20  after  3  years) 

•  13  working  days  sick  leave  (cumulative— no   limit) 

•  Excellent  retirement  program         J 

•  Group   life  insurance  program       >       Joint  participation 

•  Health   insurance  program  I 

•  Free  uniform   laundry 

•  Choice  of  clinical   assignment  (all   major  services) 

•  Planned  orientation   program  (individually  tailored)  and 
continuous   in-service   programs 

AN   EQUAL  OPPORTUNITIES  EMPLOYER 

write  to 

DIRECTOR  OF  NURSING 
D.  C.  GENERAL  HOSPITAL 

WASHINGTON,  D.  C,  20003 

or  phone 

Area  Code  202-547-9200  Ext.  444 
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UNC  Teacher  Receives 
Bixler  Scholarship 

Mrs.  Sally  Winn  Nicholson,  instruc- 
tor at  the  University  of  North  Carolina 
School  of  Nursing,  Chapel  Hill,  has 
been  awarded  the  Bixler  Scholarship 
in  Nursing  for  1966-67. 

The  award  was  made  by  the  Region- 
al Committee  on  Graduate  Education 
and  Research  in  Nursing  of  the  South- 
ern Regional  Education  Board,  upon 
the  recommendation  of  Dr.  Elizabeth 
L.  Kemble,  dean  of  the  UNC  school. 
The  scholarship  is  valued  at  $3,600. 

Mrs.  Nicholson  has  been  accepted 
for  study  toward  a  doctoral  degree  at 
the  University  of  Maryland  and  will 
pursue  a  major  in  human  development 
and  child  study,  with  a  minor  in  ad- 
vanced nursing. 

Mrs.  Nicholson  was  a  member  of 
the  first  graduating  class  at  the  UNC 
School  of  Nursing  in  1955.  She  was  a 
public  health  nurse  in  Atlanta  before 
going  to  Emory  University  to  earn  her 
master's  degree  in  nursing.  Prior  to 
joining  the  UNC  faculty,  she  was  in- 
structor in  public  health  nursing  at 
Texas  Woman's  University  College  of 
Nursing. 

The  Bixler  Scholarship  in  Nursing 
was  established  as  a  memorial  to  Dr. 
Genevieve  K.  Bixler,  staff  member- 
consultant  of  SREB  for  many  years 
and  for  five  years  director  of  the 
Southern  Regional  Project  in  Gradu- 
ate Education  and  Research  in  Nurs- 
ing. 


New  Director 
of  Navy  Nurses 

Captain  Veronica  M.  Bulshefski  is 
the  new  director  of  the  Navy  Nurse 
Corps.  She  succeeds  Captain  Ruth  A. 
Erickson,  who  retired  on  April  30  after 
30  years  of  service  in  the  Navy. 

The    new    director    is    a    native    of 


Pennsylvania  and  received  her  edu- 
cation at  Hospital  School  of  Nursing, 
University  of  Pennsylvania ;  Indiana 
University;  and  Naval  Post  Graduate 
School,  Monterey,  Calif.  She  has 
served  in  the  Navy  since   1940. 

NLN  Membership  Open 
To  Nursing  Services 

The  National  League  for  Nursing 
has  opened  agency  membership  to  hos- 
pital nursing  services,  nursing  homes, 
and  related  patient  care  institutions. 

Formerly  public  health  nursing  serv- 
ices and  nursing  education  programs 
have  constituted  the  League's  agency 
membership.  More  than  1,400  agencies 
throughout  the  country  are  members. 

League  agency  membership  for  nurs- 
ing service  institutions  will  enable 
hospitals  and  nursing  homes  to  concen- 
trate nation-wide  attention  on  improv- 
ing patient  services  at  a  time  when 
demands  for  care  are  growing  rapidly 
and  are  expected  to  accelerate  with 
Medicare.  When  25  agency  members 
enroll  and  petition,  a  council  will  be 
formed.  This  is  scheduled  for  fall  of 
1966.  Annual  League  membership 
dues  for  these  agencies  are  $285. 
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LEADERSHIP  ROLE 
In  Nursing  the  Cancer  Patient 


By  FAUSTENA  BLAISDELL,  R.N.,  Ed.D. 

The  professional  'practitioner  is  re- 
sponsible for  the  nature  and  quality  of 
all  nursing  care  patients  receive.  It  is 
her  responsibility  to  plan  with  others 
on  the  medical  and  nursing  team  to  see 
that  each  patient  with  cancer  receives 
care  individually  tailored  to  meet  his 
physical,  emotional,  and  social  needs, 
insofar  as  possible.  In  order  for  the 
professional  nurse  to  do  this,  she  must 
take  the  leadership  role  and  choose 
from  among  her  assistants  those  who 
can  give  the  best  nursing  care  to  help 
the  patient  meet  the  goals  set  in  the 
nursing  care  plan. 

There  are  many  factors  which  influ- 
ence the  nurse  leader  to  act  in  a  spe- 
cific way  at  a  particular  time.  The 
first  of  these  is  the  forces  within  the 
leader.  Each  one  perceives  leadership 
problems  in  a  unique  way  depending 
upon  his  background,  knowledge,  ex- 
perience, his  value  system,  his  confi- 
dence in  the  group  members,  his  philos- 
ophy about  leadership,  and  his  feelings 
of  security  in  the  situation.  The  second 
factor  is  the  forces  in  the  group  mem- 
bers. The  leader  needs  to  know  each 
individual  with  whom  he  is  working. 
He  needs  to  know  such  things  as  the 
individual's  knowledge  and  experience, 
his  personality  variable,  interest,  ex- 
pectations about  the  leader,  need  of  in- 
dependence, readiness  for  responsibil- 
ity, and  understanding  of  goals  set. 
The  third  factor  is  the  forces  in  the 
situation.  These  depend  on  the  values 
and  traditions  of  the  organization  in 
which  one  works,  the  stated  goals  ver- 
sus those  actually  practiced.  It  de- 
pends also  upon  the  superior's  concept 
of  "a  good  leader".  It  is  influenced  by 
the  size  of  working  units,  geographical 


distribution,  group  effectiveness,  the 
problems  presented,  their  nature  and 
solution,  and  by  pressure  of  time.  An- 
other force  that  makes  much  difference 
is  the  inservice  education  program  as 
it  helps  all  nurses  keep  abreast  with 
changes  in  the  care  of  cancer  patients. 
As  a  leader,  one  needs  also  to  plan  a 
strategy  to  reach  long-term  objectives. 
One  may  need  to  find  ways  to  lift  the 
level  of  motivation  in  the  group,  to  im- 
prove the  quality  of  all  decisions,  to 
develop  team  work  and  morale,  to  fur- 
ther the  individual  development  of 
members,  and  to  increase  readiness  to 
accept  change. 

Nursing  Care  Plan 

As  a  leader,  one  of  your  functions 
is  work  planning.  Some  of  the  prin- 
ciples you  apply  when  planning  for 
work  to  be  done  are: 

I.  Know  patients  and  their  individ- 
ual needs. 

II.  Utilize  other  workers  in  accord- 
ance with  their  varied  abilities, 
personalities,  and  levels  of  prep- 
aration. 

III.  Plan  ways  to  meet  anticipated 
difficulties  and  problems. 

IV.  Use  ideas  and  suggestions  from 
other  workers  to  improve  patient 
care. 

Let's  examine  each  of  these  in  some 
more  detail. 


Dr.  Blaisdell  presented  this  paper  at  a 
Symposium  on  Cancer  Nursing  on  March 
22-23.  She  is  professor  and  acting  director 
of  the  Public  Health  Nursing  Teacher 
Preparation  Program  at  the  University  of 
North  Carolina,  School  of  Public  Health 
and  School  of  Nursing. 
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I.   Know  patients  and  their  individual 

needs 

This  is  prerequisite  to  planning  for 
nursing  care.  Abdellah  and  Levine 
found  as  results  of  a  study  to  determine 
what  patients  want  from  nursing  that 
each  wanted : 

1.  To  be  treated  as  an  individual; 
that  is,  he  wants  his  care  to  be 
personalized. 

2.  To  be  given  an  explanation  of  his 
care. 

3.  To  be  considered  as  a  partner  in 
his   care. 

4.  To  have  his  behavior  as  a  sick 
person  accepted  as  a  part  of  his 
illness. 

5.  To  be  treated  with  thoughtfulness, 
kindness,  and  firmness.1 

In  order  to  be  able  to  meet  the  pa- 
tient's expectations,  you  must  get  as 
complete  a  portrait  of  the  patient  as 
possible.  You  may  secure  information 
not  only  from  the  patient  and  his  fam- 
ily but  from  records,  present  and  past, 
if  obtainable.  Some  of  the  special 
kinds  of  things  you  will  want  to  know 
about  the  cancer  patient  over  and  above 
the  usual  information  that  is  always 
asked  are  : 

1.  Previous  hospitalization  —  What  does  it 
mean  to  this  patient  to  be  hopitalized? 
Is  this  his  first  time  in  a  hospital,  or  has 
this  patient  been  in  the  hospital  several 
times  and  already  knows  all  the  ropes? 
How  does  this  influence  the  way  in  which 
you  orient  the  patient  to  the  situation, 
and  how  much  does  this  orientation  mean 
in  the  way  he  accepts  the  kind  of  care  that 
is    planned    for    him? 

2.  Diagnosis— Does  this  cancer  patient  know 
what  his  diagnosis  is?  Has  he  been  told, 
or,  are  they  still  trying  to  decide  what  the 
diagnosis  is?  How  do  you  help  this  pa- 
tient either  to  accept  the  diagnosis  or  to 
keep  the  diagnosis  from  him  until  the 
doctor  is  ready  to  tell  him  what  it  really 
is? 

3.  Occupation— What  is  this  patient's  occupa- 
tion? Will  he  be  able  to  return  to  his 
previous  occupation,  or  has  he  enough  dis- 
ease condition  so  that  he  cannot  and  must 
think  in  terms  of  a  new  situation  when 
he    returns   to   work? 

4.  Religion— Not  only  should  you  know  what 
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his  religion  is  if  any,  but  what  is  his 
need  for  religious  support  at  this  par- 
ticular time,  and  how  can  it  best  be  given 
to    the    patient? 

5.  Impairments— Does  this  patient  have  any 
impairments  that  everyone  must  know 
about  such  as  his  inability  to  hear  clearly 
or  impairment  in  vision  or  in  some  other 
way? 

6.  Emotional  dependency— Usually,  if  the  pa- 
tient has  problems  and  you  will  listen,  he 
will  talk  about  them.  Many  times  this 
can  be  as  therapeutic  a  use  of  your  time  as 
any  other  kind  of  treatment. 

7.  Intellectual  level— How  much  schooling  does 
he  have?  Can  he  read  and  write?  I  am 
still  remembering,  to  my  dismay,  finding  a 
patient  first  day  post-operatively  who  be- 
cause he  had  cancer  of  the  larynx  had  had 
the  larynx  removed.  I  found  out  that  he 
could  neither  read  nor  write  and  had  been 
given  no  way  of  letting  us  know  what 
his  needs  were.  His  extra  stress  at  being 
unable  to  communicate  could  have  been 
alleviated    much    earlier. 

8.  Effect  of  illness  on  family— What  is  the 
effect  of  this  illness  on  this  particular 
family?  What  does  it  mean  to  this  family 
if  the  mother  has  cancer,  or  if  the  father 
has  cancer,  or  if  it  is  a  child  with  a  diag- 
nosis  of  cancer? 

9.  Length  of  illness— How  long  has  this  pa- 
tient been  ill?  Is  this  going  to  be  a  long- 
term  illness,  and  what  does  this  mean  to 
the   patient   and   the   family? 

10.  Attitude  toward  illness— What  is  the  pa- 
tient's attitude  toward  illness?  Does  he 
believe  that  illness  is  caused  by  sin?  Does 
he  believe  that  cancer  can  sometimes  be 
cured?  What  are  his  feelings  about  this 
particular  illness? 

11.  Cultural  background— Perhaps,  if  we  un- 
derstood what  his  cultural  background  is, 
we  could  understand  better  his  way  of 
reacting  to  the  disease.  We  know  that 
patients  whose  backgrounds  are  from  the 
Mediterranean  area  are  more  apt  to  be 
excitable  and  less  stoic  than  those  whose 
forebears  came  from  northern  parts  of  the 
world. 

12.  Habits— Another  thing  is  his  habits,  not 
only  his  eating  habits,  but  his  sleeping 
habits.  I  am  remembering  a  night  watch- 
man who  had  been  a  night  watchman  for 
twenty  years  and  who  could  not  learn  to 
sleep  in  a  hospital.  This  upset  the  night 
nurses  very  much,  but  there  was  no  need 
to  try  to  revamp  his  way  of  living.  He 
was  going  back  to  being  a  night  watch- 
man. 

I   am   sure   that  you   can   think   of 


many  other  kinds  of  material  you  want 
to  know  about  your  patient.  I  just 
picked  out  a  few  that  seem  to  need  real 
emphasis  for  the  cancer  patient. 

Beland  in  Clinical  Nursing2  gives  a 
much  more  detailed  plan  for  assessing 
the  patient's  needs  and  the  nursing 
skills  required  to  meet  these  needs. 

Abdellah  summarizes  the  elements  in 
the  practice  of  nursing  as  follows : 

The  first  element  is  the  continuous  mastery 
of  human  relations,  including  the  mastery  of 
technical  and  of  managerial  skills  needed  to 
take   care   of   patients. 

The  second  element  is  the  ability  to  observe 
and  report  with  clarity  the  signs  and  symp- 
toms, and  deviation  from  normal  behavior, 
which  a  patient  presents.  This  element  would 
include  the  mastery  of  basic  communication 
skills. 

The  third  element  is  the  ability  to  interpret 
the  signs  and  symptoms  which  comprise  the 
deviation  from  health  and  constitute  nursing 
problems.  The  deviations  from  health  usually 
are  identified  from  one  or  more  signs  and 
symptoms  which  the  nurse  has  observed.  They 
involve  nursing  problems.  Thus  a  nursing  prob- 
lem exists  in  a  situation  involving  patient  care, 
a  possible  solution  of  which  is  found  through 
the  services  which  are  the  functions  of  nursing. 

The  fourth  element  requires  the  analysis  of 
nursing  problems  which  will  guide  the  nurse 
in  carrying  out  nursing  functions,  and  the 
selection  of  the  necessary  course  of  action 
which  will  help  the  patient  attain  a  goal  that 
is  realistic  for  him,  as  she  plans  for  total 
patient   care. 

The  fifth  element  is  the  organization  of  her 
efforts  to  assure  the  desired  outcome.  Effec- 
tive patient  care  would  thus  result  when  the 
nurse  is  able  to  help  the  patient  to  return  to 
health  or  what  can  be  approximate  normal 
health  for  him.  This  process  may  be  referred 
to   as  nursing   diagnosis  and  treatment/* 

After  you  have  as  much  of  this  in- 
formation as  you  need,  you  can  set  up 
the  kind  of  nursing  care  plan  that  re- 
flects the  goals  which  personnel  hope 
to  help  the  patient  attain. 

There  are  several  formulas  for  plan- 
ning nursing  care;  two  of  these  are: 

•  Virginia  Henderson's  "The  Basic 
Principles  of  Nursing  Care"4  prepared 
for  I.C.ISr.  which  lists  14  standards  in 
providing  for  basic  nursing  needs. 
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•  Faye  Abdellak,  et  al's  "List  of  21 
[Nursing  Problems"  from  "Patient- 
Centered  Approaches  to  Nursing".5 

The  nursing  care  plan  is  most  effec- 
tive when  all  personnel  who  will  care 
for  the  patient  can  contribute  to  the 
plan.  The  patient  should  be  included 
when  able.  It  should  insure  individual- 
ization rather  than  routine  care.  It 
must  be  kept  flexible  and  be  revised  as 
the  patient's  needs  change.  It  should 
be  planned  in  light  of  the  whole  patient 
not  just  the  diagnosis.  It  should  be 
a  plan  for  the  24-hour  day  as  well  as 
for  total  illness  including  not  only  time 
the  patient  is  in  the  hospital,  but  also 
post  discharge  plans  for  care  to  be 
continued  in  the  home  and  plans  for 
preparing  the  patient  and  family  to  do 
needed  care  such  as  exercises,  dressings, 
diet,  etc.,  and  plans  for  referral  to  other 
community  agencies. 

II.  Utilize  other  workers  in  accordance 
with  their  varied  abilities,  person- 
alities, and  levels  of  preparation. 

Once  the  nursing  care  plan  is  built, 
then  plans  must  be  made  to  utilize  each 
person  in  accordance  with  his  varied 
abilities,  personality,  and  level  of  prep- 
aration. Consider  each  person  by  the 
limits  of  ability  to  provide  quality 
care.  You  need  to  know  much  about 
each  person  in  order  to  make  the  best 
use  of  each  one's  abilities.  You  need 
to  know  something  about  (1)  their 
basic  learning  ability — so  you  can  as- 
sign a  "quick  learner"  to  care  for  the 
patient  on  a  new  machine  or  new  kind 
of  treatment,  (2)  knowledge  of  nursing 
— what  was  its  foundation ;  how  current 
is  it — evidence  of  her  interest  in  con- 
tinued learning,  (3)  manual  dexterity 
- — we  all  differ  in  this ;  some  are  better 
than  others,  (4)  physical  strength  be- 
cause of  a  physiological  condition- — ex., 
a  nurse  who  has  had  heart  disease  can 
often  care  for  a  patient  who  has  more 
emotional  than  physical  problems,  (5) 
habits — if  a  nurse  smokes,  it  might  be 
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unpleasant  to  a  patient  who  dislikes 
smoking,  (6)  decision-making  ability — 
assign  a  person  who  is  slower  at  this 
to  a  patient  who  is  less  apt  to  need 
quick  thinking  to  save  his  life,  (7) 
ability  to  read,  write,  or  verbally  com- 
municate— many  times  a  person  can  be 
assigned  to  care  for  a  patient  because 
they  can  understand  each  other — same 
language  or  same  cultural  group  (aide 
and  patient),  (8)  personal  values — 
does  she  see  herself  as  a  "mothering 
person" — then  assign  her  to  someone 
who  needs  "mothering'',  or  does  she  see 
herself  in  a  curative  role?  How  does 
she  react  to  people  of  a  different  re- 
ligion or  race,  to  specific  diagnosis,  or 
to  disfiguration  or  death?  How  will 
these  effect  her  empathy  with  the  pa- 
tient? Her  values  about  care  of  older 
or  dying  patients  make  a  great  deal 
of  difference  in  the  kind  of  care  given. 
Once  a  plan  is  made  and  personnel 
are  assigned  in  order  of  their  ability 
to  care  for  the  patient  with  cancer, 
then,  everyone  must  understand  the 
plan  and  want  to  carry  it  out,  or  it 
will  not  be  done.  Just  putting  a  plan 
on  paper  does  not  mean  it  will  be  car- 
ried out.  Everyone  who  will  be  respon- 
sible for  the  plan,  including  the  patient 
and  family  when  possible  for  them, 
should  be  involved. 

If  we  accept  Simon's  concept  that 
"authority  resides  in  the  person  being 
commanded",  we  then  accept  that  the 
decision  to  follow  or  not  to  follow  a 
command  or  plan  is  always  a  matter 
of  individual  human  choice.  This  ap- 
plies to  patients  as  well  as  workers. 
People  find  many  different  ways  of 
not  carrying  out  an  order.  I'm  sure 
they  are  very  familiar  to  you ;  such  ex- 
cuses as  :  (1)  am  too  busy,  (2)  have  too 
many  interruptions,  (3)  don't  have 
enough  help,  (4)  carry  out  order  but 
sabotage  real  intent,  (5)  leave  situa- 
tion,  (6)  become  sick,   (7)  forget,  etc. 

III.   Plan    ways     to    meet     anticipated 


difficulties  and  problems. 

The  plan  should  be  flexible  and  ad- 
justed as  often  as  necessary.  It  should 
include  ways  to  identify  problems  early 
and  to  prevent  undue  stress  on  the  pa- 
tient. Ex.,  Have  a  member  of  colos- 
tomy club  or  laryngotomy  club — "Silent 
Chords" — talk  with  a  patient  preopera- 
tively  when  indicated. 

Knowledge  of  the  usual  reactions  to 
this  kind  of  care,  emotional  problems, 
dietary  problems,  drug  problems,  etc. 
should  be  incorporated  in  the  planning. 
IV.  Use  ideas  and  suggestions  from 
other  workers  to  improve  patient 
care. 

When  the  nursing  care  plan  for  a 
patient  is  reviewed  and  evaluated,  all 
persons  caring  for  the  patient  should 
contribute.  When  possible,  include  the 
physician,  social  worker,  physical  thera- 
pist, occupational  therapist  and  any 
other  paramedical  person  involved  as 
well  as  those  giving  actual  patient  care. 

When  the  patient  leaves  the  depart- 
ment, evaluation  of  the  total  nursing 
care  plan  will  help  you  to  see  its  good 
points  and  its  weaker  points.  This 
information  will  help  in  building  bet- 
ter nursing  care  plans  for  the  new 
patients.  This  is  an  important  part 
that  is  often  neglected. 

Summary 

ISTow  that  we  have  looked  at  concepts 
and  ideas,  may  I  suggest  the  next  step 
is  to  use  them  to  evaluate  yourself  as 
a  leader  in  nursing  care  of  the  cancer 
patient. 

Look  at  yourself  as  a  leader.  What 
is  your  philosophy  of  nursing  care? 
What  are  the  objectives  of  the  insti- 
tution where  you  work?  How  well  do 
you  identify  the  forces  within  yourself, 
the  group  members,  and  the  situation, 
before  you  decide  the  kind  of  leadership 
needed  ?  How  well  do  you  communicate 
with  others?  How  flexible  are  you; 
can  you  bend  when  necessary?  Are 
nursing  care  plans  prepared  and  car- 
ried through?   Do  you  believe  that  the 
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DATE  MEETING 

June  13-17,  1966         Biennial  Convention,  American  Nurses'  Association 

Sept.  9,  1966  NCSNA  Workshop   on   Membership    Promotion 

Sept.  15,  1966  North  Carolina  Rural  Health  Conference 

Oct.   18-21,  1966  Annual    Meeting,    North     Carolina     State     Nurses' 

Association 

Oct.  28-29,   1966  Annual     Meeting,     North     Carolina     Society     for 

Crippled    Children    and    Adults. 

Oct.  31-Nov.  4,  1966  Annual    Meeting,    American    Public    Health    Asso- 
ciation 

Dec.  6,  1966  Annual  Meeting,  North  Carolina  Health  Council 

March  10-11,  1967       National  Conference  on    Rural   Health 


PLACE 

Civic   Auditorium 

San    Francisco,   California 

Holiday  Inn 
Burlington 

Sir  Walter  Hotel 

Raleigh 

Robert   E.   Lee   Hotel 
Winston-Salem 

Mid-Pines    Golfotel 
Southern  Pines 

Civic    Auditorium 

San    Francisco,   California 

Jack  Tar  Hotel 
Durham 

Queen  Charlotte  Hotel 
Charlotte 


patient's  care  comes  first?  If  so,  you 
know  that  the  clearest  way  to  com- 
municate to  all  who  will  care  for  the 
patient  is  by  written  plans.  How  do 
you  evaluate  the  nursing  care  plan? 
Is  it  really  meeting  the  needs  of  the 
cancer  patient?  How  much  did  you 
learn  in  the  care  of  this  patient  with 
cancer  that  will  help  you  to  give  better 
care  to  the  next  one? 

1.  Abdellah,  Faye  and  Levine,  Eugene.  "What 
Patients  Say  About  Their  Nursing  Care"  Hospitals 
XXXI,   No.    1,    1957,    pp.   44-48. 

2.  Beland,  Irene  L.  Clinical  Nursing.  New 
York:  The  MacMillan   Co.,   1965,   pp.  22-30. 

3.  Abdellah,  Faye,  et  al.  Patient-Centered  Ap- 
proaches to  Nursing.  New  York:  The  MacMillan 
Co.,    1960,   p.   26. 

4.  Henderson,  Virginia.  "The  Basic  Principles 
of   Nursing   Care"   Nursing   Mirror,    1959. 

5.  Abdellah,  Faye,  et  al.  Patient-Centered  Ap- 
proaches to  Nursing.  New  York:  The  MacMillan 
Co.,    1960. 


Ask  for  White  Seal  Meat  Products 
at  your  favorite  grocery 

White  Packing  Co.,   Inc. 


DIAL   636-2621 


SALISBURY,  K.  C. 


O  H   Nurses  Meet 
At  Safety  Conference 

Occupational  health  nurses  from 
throughout  the  state  attended  meetings 
of  the  Industrial  Nurses  Section  at  the 
annual  state- wide  Industrial  Safety 
Conference  held  May  26  in  Asheville. 

Mrs.  Diora  "Westmoreland  of  Marion 
was  chairman  of  the  section,  and  vice- 
chairman  was  Mrs.  Virginia  G.  Cart- 
lidge  of  Charlotte,  who  is  also  chair- 
man of  the  NCSNA  Occupational 
Health   Nurses    Section. 

At  a  luncheon  meeting,  occupational 
health  nurses  heard  an  address,  "A.P.C. 
or  T.L.C."  by  W.  D.  Williams,  person- 
nel director  of  Greenwood  Mills, 
Greenwood,  S.  C.  Speakers  at  an  after- 
noon program  session  were  Dr.  John 
W.  Morris,  medical  director,  North 
Carolina  Industrial  Commission,  who 
discussed  "Workmen's  Compensation — 
Its  Philosophy  and  Application'',  and 
Dr.  William  L.  Wilson,  chief  of  the 
Occupational  Health  and  Kadiation 
Protection  Section,  North  Carolina 
State  Board  of  Health,  who  spoke  on 
"Kecent  Trends". 
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JARAAAN  HOSIERY  MILL 

IRENE  JARMAN 

Box  153  R.F.D.  2 

CONOVER,  N.  C. 

Whispering    Pines    Nursing    Home 

Phone  488-0711  523   Country  Club  Drive 

FAYETTEVILLE,   NORTH  CAROLINA 

J.  R.  GRAHAM  &  SON  CONSTRUCTION  CO. 

628   GREENSBORO   ROAD 

High   Point,   North  Carolina 
TRYON  FEDERAL  SAVINGS  &  LOAN  ASSOCIATION 

Phone  852-1955  P.  O.   Box  970 

TRYON,   NORTH   CAROLINA 

FOUR  COUNTY 
ELECTRIC  MEMBERSHIP  CORPORATION 

Phone  259-2171 
BURGAW,   NORTH  CAROLINA 

SEASHORE  PACKING  COMPANY 

Purr  Maid  Cat  Food 

BEAUFORT,  N.  C. 
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Mrs.  Lucille  Z.  Williams,  di- 
rector of  nurses  at  Lincoln  Hos- 
pital in  Durham,  went  into  the 
Durham  S  &  W  cafeteria  for 
lunch  one  day  recently  and  not- 
iced a  commotion  around  a  man 
thought  to  he  intoxicated. 

When  the  man  stagged  about  in 
the  cafeteria  and  fell,  someone 
called  for  the  police.  They 
thought  he  was  drunk.  Mrs.  Wil- 
liams took  a  closer  look,  however, 
and  concluded  from  her  observa- 
tions that  the  man  was  in  diabetic 
coma. 

She  suggested  they  look  for 
identification.  Sure  enough — his 
wallet  contained  a  card  saying 
"I'm  not  drunk — I'm  a  diabetic". 
Mrs.  Williams  quickly  called  for 
orange  juice  and  sugar  for  him, 
and  he  was  then  taken  to  the  hos- 
pital by  ambulance. 

The  Durham  newspaper  cred- 
ited Mrs.  William  with  "possibly 
saving  his  life  as  well  as  the  like- 
lihood of  keeping  him  from  being 
arrested  on  a  possible  charge  of 
drunkenness." 


New  Text  Uses 
Programed  Instruction 

A  new  use  of  the  technique  of  pro- 
gramed instruction  —  teaching  reha- 
bilitative aspects  of  nursing  —  is  an- 
nounced by  the  National  League  for 
Nursing  with  the  publication  of  the 
first  of  a  projected  series  of  pro- 
gramed nursing  texts. 

The  book,  "Rehabilitative  Aspects 
of  Nursing,  Part  I,  Physical  Thera- 
peutic Nursing  Measures,  Unit  I,  Con- 
cepts and  Goals,"  has  been  prepared 
especially  for  inservice  education  of 
nursing  staff  and  for  self-instruction 
by  individual  nurses.    It   is   designed 


to  enable  nurses,  learning  at  their  own 
rate  of  speed,  to  gain  substantial  new 
facts  and  skills  in  this  aspect  of  nurs- 
ing. It  is  a  50-page  book  of  text  frames, 
diagrams,  questions,  and  a  teaching 
panel,  along  with  suggestions  for  use 
and  a  selected  bibliography. 

The  book  may  be  obtained  from  the 
National  League  for  Nursing,  10  Co- 
lumbus Circle,  New  York,  N.  Y.  10019, 
at  $1.75  per  copy,  with  discounts  of 
20%  on  orders  of  10  or  more. 

Courses  Announced  in 
Rehabilitation   Nursing 

Charlotte  Rehabilitation  Hospital 
announces  a  new  series  of  six  4-week 
workshops  in  Rehabilitation  Nursing 
for  graduate  nurses. 

Courses  will  be  offered  on  the  fol- 
lowing dates :  August  8-September  2, 
1966;  October  24-November  18,  1966; 
January  9-February  3,  1967 ;  March  6- 
March  31,  1967;  May  1-May  26,  1967; 
June  12- July  17,  1967. 

Federal  traineeships  are  available. 
For  information  write  to :  Mrs.  Vera 
F.  Smith,  Charlotte  Rehabilitation 
Hospital,  1610  Brunswick  Avenue, 
Charlotte. 


HOME  SAVINGS  &  LOAN 

MAIN  OFFICE 
321    East  Chapel   Street 

BRANCHES 

Lakewood   Shopping   Center 

Eastgate  Shopping   Center 

Durham,   North   Carolina 
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BARNES  TRUCK  LINE,  INC. 

INTERSTATE  AND    INTRASTATE  CARRIERS 

CARGO   INSURED 

506  Mayo  Street  Dial   237-3147 

WILSON,  NORTH  CAROLINA 

LLOYD'S  DRUG  STORE 

Phone  772-4414  111    Main  Street 

FOREST  HILLS  PHARMACY 

Phone   772-4737 
GARNER,  NORTH   CAROLINA 

A.     B.     CARTER,     INCORPORATED 

Gastonia,   North   Carolina 

-OPERATING- 
CARTER  TRAVELER  CO.  MILL  DEVICES  CO. 

Ring  Travelers  Boyce  Weaver's   Knotter 

Gastonia,   N.  C.  Gastonia,   N.  C. 

FRIENDLY  ELM  NURSING  HOME 

PHONE  236-4355  ELM  CITY,   N.  C. 

FRIENDLY  ELM  SERVICE  STATION 

PHONE  236-9491  ELM  CITY,  N.  C. 

FRIENDLY  ELM  LAUNDERETTE 

PHONE  236-9491  ELM  CITY,  N.  C. 

SIMMONS  PHARMACY,   INC. 

"PILLS  and  THINGS" 
PHONE  345-2176 

In  Viewmont  —  Hickory,   N.  C 

PIEDMONT  PROCESSING  CO. 

Piedmont  Road 

Box   192 

BELMONT,  NORTH  CAROLINA 
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In  Case  of  Snakebite 


Now  that  we  are  in  the  season  of  warm  weather  and  outdoor  living,  there 
is  greater  likelihood  of  encountering  snakes  (ugh!)  or  snakebite  victims. 

A  pamphlet,  "Poisonous  Snakes  of  the  Eastern  United  States  with  First  Aid 
Guide",  by  Harry  T.  Davis,  director  emeritus,  North  Carolina  State  Museum, 
Raleigh,  includes  a  colorful  description  of  snakes  and  the  following  first-aid  in- 
structions: 

FIRST  AID   FOR  SNAKE  BITE 

T.C.S.   Method 

Through  years  of  experience  certain  steps  have  come  to  be  recommended.  The  generally  accepted 
one    is   known   as   the   TCS   method.    T.C.S.    means   Tourniquet,    Cut   and    Suction. 

The  most  important  first  step  is  to  promptly  apply  a  Tourniquet  two  or  three  inches  above  and 
between  the  bite  and  the  heart.  This  should  be  tight  enough  to  retard  the  near-surface  blood  and 
lymph  circulation.  Be  able  to  push  a  finger  under  this  band,  and  also  release  the  band  every  10  or 
15  minutes  for  a  period  of  one  or  two  minutes.  If  the  limb  becomes  cold,  numb  or  dark,  more 
release  is  needed   for  blood  flow. 

If  you  have  a  kit,  it  contains  an  elastic  band  for  the  above  use.  Otherwise  you  can  make  a 
band  from  clothing.  As  marked  swelling  develops,  keep  the  band  above  this.  By  this  time  you 
will  note  severe  pain,  and  more  or  less  swelling  and  discoloration  in  the  bite  area  if  venon  is 
present.  On  some  parts  of  the  body  the  tourniquet  is  not  practical,  but  cutting  and  sucking  would  be. 
Have  the  patient  drink  fluids  but  avoid  alcohol;  keep  the  patient  quiet  and  calm  and  keep  the 
bitten    limb   down   from    the   body. 

To  cut  is  the  next  step.  With  the  tourniquet  working  for  you,  the  cutting  can  best  be  done 
by  the  doctor  if  you  can  get  there  in  10  or  12  minutes.  If  this  is  not  possible,  prepare  to  make 
cuts  through  the  bite  punctures.  Again  the  kit  will  have  the  blades  and  antiseptics.  With  no  kit, 
improvise   a   sharp   and   clean   blade.    A   match   flame   will   sterilize   a    blade. 

Make  cuts  lengthwise  the  limb  and  down  to  near  the  bottom  of  the  puncture,  varying  from 
Va  to  14  inches  deep.  Avoid  cutting  a  large  blood  vessel,  a  tendon,  or  down  on  a  bone.  In  fleshy 
parts  an  X-cross  cut  will  facilitate  extraction  of  venom.  When  marked  swelling  and  some  dis- 
coloration have  developed  in  an  area  below  the  band  and  a  doctor  is  not  yet  available,  shallow 
cross  cuts  can  be  quite  helpful  for  oozing  and  extracting  venom.  If  the  bite  bleeds  freely,  on  a 
toe  or  finger,  loosen  the  band  except  for  excess  bleeding.    Cutting  is   not  indicated. 

Having  applied  the  tourniquet  and  cut,  the  next  step  is  to  apply  suction  to  the  cuts.  The  kits 
have  the  convenient  suction  cups  with  instructions.  If  these  are  not  available,  it  is  important  to 
suck  the  cuts  by  mouth,  and  spit  out  the  fluid.  If  you  have  open  sores,  pain  will  quickly  warn  you 
to  have  another  do   the   sucking. 

Continue  the  suction  steadily  for  the  first  half-hour,  and  for  20  minutes  of  each  later  hour  until 
medical  aid  is  available.  Any  secondary  cuts  should  also  be  sucked,  rubbed  and  kept  damp  to 
promote  oozing   of  body   juices  that  may  carry  venom. 

To  summarize: 

1.  Tourniquet  has  been  applied  to  retard  the  flow  of  venom  into  the  body  circulation.  Pain 
and   swelling    have    indicated    that  venom    was    injected    into   the    punctures. 

2.  Cutting   has   been    done  so   that  indicated   venom    can    be   sucked   out   at   the   bite   area. 

3.  Suction  has  been  applied  to  the  cuts  to  take  out  venom  with  body  juices  insofar  as  possible. 
Meanwhile  it  is  hoped  that  the  patient  has  medical  aid.    There  are  complications  that  may  ensue 

to  require  this.     Keep  the  bitten   person  warm   and   comfortable.     He  may  take  hot  drinks. 

If  medical  aid  is  definitely  out,  and  you  have  the  antivenin  indicated,  follow  closely  the 
instructions  with  the  package  or  instructions  your  doctor  has  given.  Even  later  hospital  care  may 
well   be   important. 

The  Coral  Snake,  with  different  venom,  requires  a  tighter  tourniquet  and  immediate  cutting 
and  suction.  Continue  suction  for  hours.  The  specific  antivenin  is  generally  available  only  from 
large  zoos  in  this  country.  Ammonia  or  artificial  respiration  may  be  required  if  breathing  becomes 
difficult. 
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T.C.    First  Aid 

This  different  method  of  First  Aid  has  found  considerable  acceptance  in  the  Southwestern  United 
States  since   the  1930's.    They  have   many   animals  that   inflict  venomous   stings   and    bites. 

This  method   is  known   as  T.C.  because  it   uses  the  Tourniquet   and  Cryotherapy;  the    latter   being 

the    word    used    for    application    of    near-freezing    cold    to    one    part   of  the   body    while    using    cover, 

hot   drinks,    and    even    an    electric    blanket,    to    keep    the    rest    of    the  body    temperature    somewhat 
above   normal. 

The  method  is  simpler  in  that  the  band,  or  ligature,  is  applied  at  once  above  the  bite  and 
tight  enough  to  practically  stop  the  circulation  in  the  bitten  area.  The  limit  for  such  a  tight  band 
is  10  minutes.  Loosen  for  one  minute  and  retie  if  there  is  delay  in  chilling  the  limb.  A  loose  band 
can   be    continued   longer. 

Meanwhile,  and  hopefully,  a  vessel  of  iced  water  has  been  prepared — an  excess  of  ice  preferred. 
Immerse  the  limb  fully  and  when  the  bite  area  is  chilled,  remove  the  ligature.  Keep  the  water 
iced  and  the   limb  in   it  for  hours  as   needed. 

After  an  hour  of  icing,  comfort  might  suggest  taking  the  limb  out,  drying  it  quickly,  and 
immersing  it  again  in  a  plastic  bag.    However,  keep  the  bite  damp  to  leak  out  venomous  fluids. 

In  the  event  that  ice  is  not  available,  an  alternative  is  that  you  carry  an  aerosol  pressure  can 
of  FREON.  There  are  other  aerosol  freezing  sprays.  Spraying  directly  on  the  skin  might  cause 
frost-bite.  The  safe  way  is  to  wet  a  cloth  such  as  a  handkerchief,  wring  out  the  excess  water,  and 
then  spray.  The  spray  freezes  the  wet  cloth,  and  continued  spraying  keeps  it  frozen.  Place  the 
folded  iced  cloth  directly  over  the  bite  or  wrap  it  closely  around  a  bitten  finger  or  toe.  Continue 
this  until  an  iced  bath  can  be  provided.  This  icing  may  become  uncomfortable,  but  it  has  proved 
effective  in  slowing  the  spread  of  venom,  preventing  bacterial  action,  and  thus  checking  pain.  It 
also  allows  time  to  reach  medical  aid  and  gives  the  doctor  time  to  consider  cutting,  suction,  serum 
tests,  anti-tetanus,  and  other  procedures  before  antivenin.  He  may  prescribe  continued  ice  baths. 
These   have   been  used   for  days  with    good    results. 

The  test  for  continued  cold  treatment  is  to  discontinue  the  bath  for  a  short  time  for  a  test. 
If  the  patient  feels  the  action  of  venon  near  the  bite,  and  experiences  sharp  pains,  the  bath  must 
be  continued. 

Finally,  although  this  T.C.  method  has  not  won  general  acceptance,  some  medical  men  and  T.C.S. 
advocates  are  now  including  ice  packs  or  baths  in  their  methods.  Reduction  of  pain  is  one  of  the 
distinct   advantages. 

"Poisonous  Snakes  of  the  Eastern  United  States  with  First  Aid  Guide"  is  available  from  the 
Museum  of  Natural   History,   Raleigh,  at  25  cents  per  copy. 
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Health  Occupation  Teachers 
Hold  Annual  Conference 

The  annual  conference  for  health 
occupational  education  teachers  was 
held  May  31- June  2  in  Durham,  con- 
ducted by  the  Division  of  Vocational- 
Technical  Education,  Department  of 
Community  Colleges,  State  Board  of 
Education. 

Nurses  participating  on  the  program 
were:  Louise  D.  Bryant,  educational 
supervisor  of  associate  degree  programs 
in  nursing,  Department  of  Community 
Colleges;  Miriam  Daughtry,  state  su- 
pervisor of  health  occupations,  Depart- 
ment of  Community  Colleges;  Louise 
C.  Egan,  educational  supervisor  of 
practical  nurse  education,  Department 
of  Community  Colleges;  Dr.  Eloise  R. 
Lewis,  assistant  dean,  School  of  Nurs- 
ing, University  of  North  Carolina- 
Chapel  Hill;  Margaret  C.  Moore,  as- 
sociate professor,  TTNC  -  Chapel  Hill 
School  of  Nursing ;  Mrs.  Eaye  D.  Pick- 
ard,  research  assistant,  UNC-Chapel 
Hill  School  of  Nursing. 

Also  participating  were  Dr.  I.  E. 
Heady,  director,  Department  of  Com- 
munity Colleges;  Mrs.  Mary  S.  Eesh, 
deputy  assistant,  Manpower  Admin- 
istration, U.  S.  Department  of  Labor ; 
representatives  of  the  Department  of 
Health,  Education,  and  "Welfare;-  and 
other  officials  of  the  State  Department 
of  Community  Colleges. 

Evaluation  Guide 
Issued  by  NLN 

A  new  tool  for  evaluating  the  care 
given  to  patients  in  short-term  general 
or  specialty  hospitals  has  been  issued 
by  the  National  League  for  Nursing. 

Entitled  "Quest  for  Quality:  A  Self 
Evaluation  Guide  to  Patient  Care", 
the  publication  may  be  used  as  a  self- 
regulatory  device  by  individuals  on  the 
health  care  team,  as  a  medium  of  com- 
munication among  team  members,   or 


as  a  tangible  gauge  for  evaluating  poli- 
cies, procedures,  and  practices  in  a 
general  or  specific  nursing  situation. 

The  book  may  be  ordered  from  the 
National  League  for  Nursing,  10  Co- 
lumbus Circle,  New  York,  N.  Y.  10019. 
The  price  is  $3.00  each,  or  $2.50  for 
five  or  more  copies. 

ANA  President 
Speaks  to  Doctors 

Joe  Eleanor  Elliott,  president  of  the 
American  Nurses'  Association,  will 
speak  on  "The  Responsibility  of  the 
Physician  to  the  Registered  Nurse"  at 
a  program  meeting  on  June  27  during 
the  annual  convention  of  the  American 
Medical  Association  in  Chicago.  The 
session  is  sponsored  by  the  AMA  Com- 
mittee on  Nursing. 

Three  physicians  also  will  partici- 
pate in  the  program,  to  be  followed  by 
a  discussion  period.  Nurses  are  invited 
to  the  session. 
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Grant  for  Research 
In   Hospital  Visiting 

The  North.  Carolina  Committee  on 
Nursing  and  Patient  Care  "will  receive 
a  grant  from  the  United  Medical  Re- 
search Foundation  of  North  Carolina 
for  support  of  two  test  projects  to 
improve  visiting  practices  in  North 
Carolina  hospitals. 

The  grants  totals  $9,700  and  will 
make  possible  projects  in  two  North 
Carolina  counties  to  be  selected  prior 
to  September  1.  These  projects  are  out- 
growths of  a  special  research  project 
conducted  in  North  Carolina  hospitals 
by  a  team  of  researchers  which  showed 
that  present  hospital  visiting  practices 
are  damaging  to  the  health  of  patients. 

The  initial  study  was  carried  out 
for  the  Committee  on  Nursing  and 
Patient  Care  by  Dr.  Robert  R.  Cadmus 
and  Dr.  James  P.  Harkness  of  the 
Department  of  Hospital  Administra- 
tion, University  of  North  Carolina  at 
Chapel  Hill,  and  Robert  R.  Hafner, 
graduate  student  in  the  Department  of 
Hospital  Administration,  Duke  Uni- 
versity. 

The  initial  research  project  showed 
that  not  a  single  hospital  studied  was 
satisfied  with  its  visiting  program  and 
that  present  visiting  systems  in  North 
Carolina  hospitals  are  not  meeting  the 
needs,  as  seen  by  physicians,  admin- 
istrators, nurses,  and  other  hospital 
personnel.  It  is  hoped  that  results  of 
the  special  projects  in  two  counties 
will  make  it  possible  to  evaluate  and 
improve  hospital  visiting  practices  and 
later  to  develop  a  statewide  program. 
A  one-hospital  rural  county  and  a 
multi-hospital  urban  county  will  be 
chosen  for  the  test  projects. 
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For  R.N.  Who  Wants 
B.S.   in   Nursing 

Nursing  practice  today  challenges 
every  nurse  to  continue  her  education. 
For  all  nurses  this  means  constant  self- 
education.  For  some  nurses  this  means 
additional  formal  education. 

The  diploma  nurse  who  is  cognizant 
of  the  need  for  additional  preparation 
has  the  opportunity  to  enroll  in  a  pro- 
gram at  the  University  of  North  Caro- 
lina School  of  Nursing,  Chapel  Hill, 
leading  to  the  degree  Bachelor  of  Sci- 
ence in  Nursing. 

The  program  is  also  designed  to  lay 
the  foundation   for  graduate  study. 

The  applicant  must  meet  the  general 
UNC  admission  requirements,  and 
these  include  taking  College  Entrance 
Examination  Boards.  Also  required 
are  2%  units  of  algebra  and  geometry 
and  2  units  of  a  foreign  language  on 
the  high  school  level.  Any  deficiencies 
in  these  areas  must  be  made  up  before 
the  application  for  admission  can  be 
considered.  To  enroll  in  this  program, 
the  applicant  also  must  be  a  graduate 
of  an  approved  school  of  nursing  with 
current  licensure  in  one  state,  prefer- 
ably North  Carolina. 

The  diploma  school  graduate  inter- 
ested in  applying  for  admission  to  this 
program  might  prepare  herself  by 
taking  courses  at  junior  or  community 
colleges  in  her  community. 


Workmen's  Compensation 
Private  Duty  Fees 

Effective  January  1,  1966,  the  North 
Carolina  Industrial  Commission  in- 
creased private  duty  nursing  fees  for 
Workmen's  Compensation  cases  from 
$16.00  to  $18.00  per  day. 

At  the  1965  convention  the  Private 
Duty  Section  of  NCSNA  voted  to  in- 
crease its  minimum  standard  from 
$16.00  to  $18.00.  Although  in  some 
areas  of  the  state  the  private  duty  fee, 
established  by  district  nurses  associa- 
tions, has  reached  $20.00,  the  policy  of 
the  Industrial  Commission  provides 
only  for  payment  of  its  established 
maximum. 
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People 


and  £o*entd. 

Ann  D.  Pace  of  Durham  has  ac- 
cepted a  commission  in  the  Army  Nurse 
Corps  and  will  begin  basic  training 
in  July  at  Fort  Sam  Houston,  San 
Antonio,  Texas.  She  anticipates  that 
her  next  assignment  will  be  Vietnam. 
On  accepting  her  commission  in  the 
Army  Nurse  Corps,  Miss  Pace  has 
resigned  as  a  member  of  the  NCSNA 
Committee  on  Membership  Promotion. 
She  is  a  member  of  the  ANA  Commit- 
tee on  Membership  and  also  has  long 
been  active  in  membership  promotion 
in  District  Eleven. 


was    with    the    Institutional    Nursing- 
Branch  of  the  Division  of  Nursing. 


Martha  Clyde  Davis  of  Chapel  Hill 
is  on  the  editorial  Board  of  a  new 
publication,  The  North  Carolina  Jour- 
nal of  Mental  Health,  published  quar- 
terly by  the  State  Department  of  Men- 
tal Health.  Miss  Davis  is  the  NCSNA- 
NCLN  representative  to  the  North 
Carolina  Mental  Health  Council. 


Mrs.  Gretchen  A.  Osgood  has  been 
named  assistant  chief  for  operations 
in  the  Division  of  Nursing,  IT.  S.  Pub- 
lic Health  Service.  In  her  new  assign- 
ment, Mrs.  Osgood  will  assist  with 
planning,  operation,  and  evaluation  of 
the  Division's  program.    She  formerly 
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Lt.  Col.  Margaret  G.  Clarke  has 
been  named  "IT.  S.  Army  Nurse  of  the 
Year"  for  1965,  the  first  annual  award 
of  this  title.  She  recently  returned 
from  a  tour  of  duty  as  chief  nurse, 
IT.  S.  Army,  Vietnam,  and  was  the  first 
woman  officer  to  receive  the  Legion  of 
Merit  and  the  Air  Medal  for  service 
in  Vietnam.  Colonel  Clarke  has 
charmed  the  NBC  television  audience 
in  recent  appearances  on  the  TODAY 
show. 


Major  Barbara  F.  Kishpaugh  has 
been  assigned  to  the  Directorate  of 
Personnel  and  Training  to  work  with 
the  Army  Nurse  Corps — Army  Medical 
Specialist  Corps  Procurement  Section. 
She  received  her  master's  degree  in 
nursing  from  Duke  University  and  has 
held  positions  during  her  military  ca- 
reer in  England,  Panama,  Puerto  Rico, 
and  Hawaii. 


Major  Mattie  D.  Hicks  has  retired 
after  20  years  of  duty  in  the  Army 
Nurse  Corps  and  is  residing  in  Greens- 
boro. A  native  of  North  Carolina  and 
graduate  of  Grady  Hospital  School  of 
Nursing,  Atlanta,  Major  Hicks  has 
served  in  the  United  States,  Germany, 
Japan,  Korea,  and  South  America.  Her 
most  recent  post  was  at  Womack  Army 
Hospital,  Fort  Bragg. 


JUNE,   1966 


The  American  Nurses'  Association 
has  announced  new  staff  appointments. 
Mrs.  Grace  S.  Woodward  is  director 
of  a  new  field  service  demonstration 
project,  seeking  to  determine  whether 
the  effectiveness  of  ANA  and  the  con- 
stituent state  nurses  associations  can 
be  strengthened  through  a  program  of 
expanded  generalized  field  service  by 
ANA.  Elizabeth  H.  Harmon  has  been 
named  staff  director  of  ANA's  general 
duty  section  and  the  conference  groups 
on  operating  room  and  medical-surgical 
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nursing.  She  formerly  was  assistant 
director  of  the  ANA  economic  security 
program.  Mary  Irene  Moffitt  has 
been  appointed  assistant  director  of 
public  relations  for  ANA.  She  former- 
ly was  assistant  director  of  public  in- 
formation services  for  the  University 
Extension,    University   of  Wisconsin. 


Mrs.  Woodward  visited  NCSNA 
headquarters  May  23-26  for  orientation 
to  a  state  association  program.  In  ad- 
dition to  learning  from  the  staff  about 
the  overall  scope  of  SNA.  functions, 
Mrs.  Woodward  attended  meetings  of 
two  major  NCSNA  committees  and  of 
allied  health  groups  with  which 
NCSNA  works  closely.  She  will  give 
generalized  field  service  to  a  region 
composed  of  Arkansas,  Illinois,  Indi- 
ana, Iowa,  Kentucky,  and  Missouri. 


Mary  Yanhauer  has  been  appointed 
assistant  director  of  the  ANA  legisla- 
tive program.  A  native  New  Yorker, 
Miss  Yankauer  formerly  was  executive 
secretary  of  the  New  York  City  Com- 
munitv  Mental  Health  Board. 


Mrs.  Juanita  F.  Ross  is  the  new 
director  of  nurses  at  Haywood  County 
Hospital.  She  succeeds  Dorothy  Fuller. 


Pigeon  Valley 
Rest  Home 
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Mrs.  Ruby  G.  Barnes  will  join  the 
School  of  Nursing,  University  of  North 
Carolina-Chapel  Hill,  on  July  1  as  an 
assistant  professor.  She  will  work  with 
the  School's  Continuation  Education 
program.  Mrs.  Barnes  has  been  direc- 
tor of  nursing  education  at  Rex  School 
of  Nursing,  Raleigh,  since  1962  and 
prior  to  that  was  educational  consul- 
tant for  the  North  Carolina  Board  of 
Nursing. 


Mrs.  Jane  Lawrence  of  Winston- 
Salem  was  honored  recently  by  her 
fellow  workers  on  her  retirement  after 
30  years  of  nursing  service.  Mrs.  Law- 
rence was  a  supervisor  at  Baptist  Hos- 
pital. She  received  several  gifts  at  a 
party  given  for  her  by  the  hospital 
staff. 


Mrs.  Bess  Lowe,  director  of  nurses 
at  Catawba  Hospital,  recently  received 
a  25-year  pin  for  a  quarter  of  a  century 
of  service  there.  The  pin  bears  the 
inscription,  "For  Service  to  Humanity 
— Catawba  Hospital". 

Re&eabclt  it*  j\luid.in<f 

The  American  Journal  of  Nursing 
Company  has  announced  that  in  1966 
the  Journal  Company  will  grant 
$65,000  to  the  American  Nurses'  Foun- 
dation and  $19,800  to  Nurses'  Edu- 
cational Funds,  Inc. 

The  NEF  grant  is  to  provide  for 
three  fellowships,  known  as  the  Ameri- 
can Journal  of  Nursing  Company 
Fellowships,  which  will  be  granted  to 
nurses  for  doctoral  study. 

The  American  Nurses'  Foundation 
also  has  announced  three  grants  sup- 
porting nursing  research.  One  grant 
will  support  a  year-long  study  on  the 
effects  of  three  nursing  approaches  to 
patients'  complaints  of  pain.  A  second 
grant  is  to  evaluate  the  role  mothers 
play  in  treatment  of  hospitalized  chil- 
dren. 
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Dr.  Lewis  Is  Dean 
Of  Nursing  School 

Dr.  Eloise  R.  Lewis  lias  been  ap- 
pointed dean  of  the  School  of  Nursing 
at  the  University  of  North  Carolina 
at  Greensboro.  A  new  four-year  pro- 
gram will  be  inaugurated  at  UNC-G 
in  September. 

The  two-year  associate  degree  pro- 
gram which  began  at  UNC-G  in  1957 
as  a  demonstration  is  being  replaced  by 
the  baccalaureate  program.  Alice  C. 
Boehret,  who  headed  the  associate  de- 
gree program,  is  on  leave  of  absence  for 
1966-67  to  study  for  the  Doctor  of 
Education  Degree  at  Teachers  College, 
Columbia  University. 

Dr.  Lewis,  who  is  first  vice-president 
of  NCSNA,  has  served  as  assistant 
dean  and  professor  at  the  UNO-Chapel 
Hill  School  of  Nursing.  She  is  chair- 
man of  the  North  Carolina  Board  of 
Nursing  and  a  member  of  the  Commit- 
tee on  Education  for  Nursing  in  North 


Carolina. 

Dr.  Lewis  holds  degrees  in  nursing 
from  Vanderbilt  University  and  Uni- 
versity of  Pennsylvania  and  the  doc- 
torate in  education  from  Duke  Uni- 
versity. 
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/966  JVCSJ^c4  Convention 

October  18-21,   lAJinAton-Salem 

J\eport  0/  c4JSc4  (Biennial  Convention 


J\eview  of  ^Development  Statement 
on  (Psychiatric  JyurAing, 


4> 


Pleiide+ttb   Me4Aa<j,e 


Pearl  Buck  recently  noted  that,  with  the  possible  exception  of  the  Red 
Chinese,  no  people  in  the  world  have  changed  us  much  in  the  past  20  years 
as  toe  Americans.  So  it  must  be  true  of  us  nurses  in  the  American  Nurses' 
Association.  Those  of  you  who  were  at  the  biennial  in  San  Francisco  will 
surely  agree  with  me  that  the  nearly  8,000  nurses  who  were  there  took  some 
giant  steps  that  will  bring  us  up-to-date,  with  other  professional  groups.  These 
were : 

Amendment  of  the  Bylaws  to  bring  about  major  changes  in  the  structure 
of  the  organization;  the  report  of  the  Committee  on  Education,  released  late 
last  year  as  the  ANA's  first  Position  Paper  on  Nursing  Education;  and  a 
resolution  proposing  a  national  competitive  beginning  annual  salary  of  $6,500 
for  registered  nurses. 

In  addition  to  the  16  hours  of  sessions  of  the  House  of  Delegates,  we  were 
kept  busy  with  much  readable  material,  the  300-page  book  of  reports  of  the 
many  committees,  and  forums  to  attend  to  obtain  answers  to  the  questions  we 
came  prepared  to  raise  on  the  proposed  change  in  structure  and  the  position 
paper. 

I  was  proud  of  our  elected  delegates  who  had  been  informed  on  these  pro- 
posed changes  and  did  not  take  up  time  by  requesting  answers  which  they 
had  received  at  home  in  our  many  workshops  and  district  meetings.  I  knew 
if  they  had  not  been  informed  they  would  have  raised  questions  as  other  states 
did. 

Your  district  treasurers  will  be  glad  to  know  that  we  adopted  central 
billing.  We  hope  to  be  one  of  the  first  states  chosen  by  ANA  to  start  this  new 
system.  It  will  take  two  years  before  ANA  membership  lists  could  be  converted 
to  this  plan. 

Aside  from  the  busy  schedule  of  meetings,  we  were  able  to  get  in  some  sight- 
seeing trips,  mostly  by  taxi  on  our  way  to  some  recommended  place  to  dine 
so  that  we  could  rush  back  to  the  afternoon  or  evening  meeting.  The  taxi  drivers 
of  San  Francisco  were  all  emissaries  of  the  Chamber  of  Commerce  (so  we  told 
them)  in  their  acting  as  guides  to  point  out  places  of  interest. 

I  am  looking  forward  to  seeing  all  of  you  at  the  convention  in  October  in 
Winston-Salem.  There  are  many  interesting  programs  prepared  for  you.  The 
program   committee  has  worked  hard  to   bring  you  the   best. 

Mrs.  Ruth  F.  Peters,  R.N. 
President 
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T)he  Picture  3d  Changing, 


For  a  long  time  we  have  pondered 
the  paradox  of  the  shortage  of  nurses 
and  the  low  salaries  which  were  ham- 
pering recruitment  and  attracting  in- 
active nurses  back  into  the  profession. 
The  law  of  supply  and  demand  just 
didn't  seem  to  be  working  for  the  nurs- 
ing profession. 

During  the  past  several  weeks,  how- 
ever, our  desk  has  held  a  growing  stack 
of  clippings  from  North  Carolina  news- 
papers telling  about  substantial  pay 
increases  for  nurses.  The  announce- 
ments usually  pointed  out  that  X  hos- 
pital was  raising  its  salary  schedule  for 
nurses  because  Y  hospital  nearby  had 
done  so.  The  salary  adjustments  are 
happening  so  fast  we  can  no  longer 
keep  our  statistics  up-to-date. 

Several  factors  certainly  played  a 
part  in  triggering  what  everyone  seems 
to  agree  are  much-deserved  salary  in- 
creases. Medicare  came  along  and 
agreed  to  pay  "reasonable  cost"  for 
care  of  its  beneficiaries.  This  meant 
hospitals  would  now  collect  on  some 
patients  they  formerly  might  not  have 
collected  from,  or  at  least  might  collect 
more  from  that  large  group  of  elderly 
patients.  Medicare  also  has  its  stand- 
ards of  care  which  the  hospitals  have 
to  meet.  The  nurse — in  adequate  sup- 
ply— becomes  more  essential  than  ever 
to  the  hospital  that  participates  in  the 
Medicare  program.  Other  federal  pro- 
grams also  are  coming  into  being  that 
will  siphon  off  some  of  the  available 
nurse  supply. 

At  its  biennial  convention  in  San 
Francisco  in  June,  the  American 
Nurses'  Association  reacted  to  the 
pinch   of   the   nurse   shortage   coupled 


with  poor  working  conditions  by 
adopting  a  history-making  National 
Salary  Goal  of  $6,500  for  the  nurse 
entering  the  profession  this  year.  Some 
of  the  nurses  who  have  been  working 
in  hospitals  for  years  and  still  receive 
monthly  salaries  of  $285-$325  thought 
this  was  reaching  for  Utopia  and  a 
little  ridiculous.  They  were  almost 
ashamed  of  it.  Yet  the  American 
Nurses'  Association  has  worked  for 
many  years  for  just  economic  reward 
to  a  tough  and  demanding  profession. 
The  time  had  come  to  set  a  goal  and 
put  it  in  black  and  white. 

Is  it  so  ridiculous?    At  this  writing 
some  18  or  20  large  hospitals  in  this 
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state  already  have  announced  new  be- 
ginning salaries  for  nurses  of  $100 
above  our  minimum  employment  stand- 
ard. The  new  salaries  begin  at  $5,400. 
VA  salaries  have  been  higher  than  this 
for  years,  and  VA  nurses  have  recently 
received  an  increase  under  the  Federal 
Employees  Pay  Eaise  bill  signed  July 
18,  1966. 

Where  are  you  in  this  salary  picture  ? 
Is  your  employing  institution  or  agency 
meeting  the  challenge?  It  must  in  the 
long  run.  You  should  be  involved  in 
this  changing  salary  picture.  You  can, 
by  joining  your  professional  organiza- 
tion and  then  helping  to  organize  a  local 
unit  at  your  place  of  employment  so  you 
can  work  with  your  state  nurses'  associa- 
tion in  promoting  satisfactory  working 
conditions.  The  progress  you  can  make 
will  not  be  limited  to  salary  increases. 
You  can  contribute  to  better  patient 
care  by  helping  to  bring  about  greater 
job  satisfaction  among  nurses,  by  im- 
proving recruitment  of  qualified  young 
people  into  nursing,  and  by  having  a 
voice  in  improving  nursing  care  and 
working  conditions  where  you  work. 

Along  with  these  encouraging  indica- 
tions that  nurses'  salaries  at  last  are 
beginning  to  become  more  realistic 
must  come  awareness  that  every  nurse 
has  a  responsibility  to  continue  her 
education.  As  a  professional  practi- 
tioner, the  nurse  deserves  commensurate 
pay.  She  also  must  continue  her  edu- 
cation throughout  her  professional  life. 
Nurses  must  participate  in  continuing 
education  opportunities  and  must  seri- 
ously consider  possibilities  of  addition- 
al formal  education.  There  are  more 
and  more  opportunities  for  these  learn- 
ing situations,  and  nurses  must  now 
demonstrate  that  they  deserve  the  im- 
proved salaries  by  learning  and  grow- 
ing in  their  profession. 
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Call  to  Convention 

This  is  the  official  call  to  the  sixty-fourth  annual  convention  of  the 
North  Carolina  State  Nurses'  Association,  to  be  held  October  18-21,  1966, 
at  the  Kobert  E.  Lee  Hotel,  Winston-Salem,  North  Carolina. 

The  theme  of  the  sixty-fourth  NCSNA  convention  is  "Nursing: 
Scrutiny  —  Eef lection  —  Direction."  Eeports  of  the  NCSNA  and  section 
committees  on  nominations  and  proposed  amendments  to  the  Bylaws  are 
published  in  this  issue.  The  convention  program  and  other  general  in- 
formation also  will  be  found  in  this  issue. 

Delegate  representation  to  the  NCSNA  convention  is  determined  on 
the  basis  of  one  delegate  for  every  10  members  of  each  district  section  or 
area  of  practice  as  of  July  1  preceding  an  annual  convention,  with 
fractions  of  five  or  more  members  treated  as  10.  In  addition,  each  district 
nurses'  association  is  entitled  to  one  delegate-at-large.  Delegates  are  not 
elected  by  district  sections,  however,  but  by  the  district  as  a  whole.  Each 
district  president  has  received  full  information  and  instructions  about  the 
system  of  representation.  Sessions  of  the  1966  House  of  Delegates  are 
scheduled  for  Wednesday,  October  19,  at  9  a.m.  and  Eriday,  October  21, 
at  9  a.m.  If  necessary,  a  meeting  of  the  NCSNA  House  of  Delegates  will 
also  be  held  on  Thursday  evening  at  8  p.m. 

Please  bring  your  current  ANA  membership  card  to  convention.  Only 
current  members  and  associates  with  ANA  card  in  hand  may  attend. 

Mrs.  Marie  B.  Noell,  R.N. 
Executive  Director 


1966  Convention  Program  Highlights 

The  1966  NCSNA  convention,  sched-  by  the  changes  in  Bylaws  adopted  by  the 
uled  for  October  18-21  at  the  Robert  House  of  Delegates  in  San  Erancisco. 
E.  Lee  Hotel  in  Winston-Salem,  is  0ther  general  convention  features 
sure  to  be  an  important  one.  wiU  be  the  keynote  address  on  the  con- 
Aside  from  the  excellent  clinical  pro-  vention  theme,  "Nursing :  Scrutiny — 
grams  planned  by  the  Committee  on  Reflection — Direction",  by  Ruth  Neil 
Convention  Program,  headed  by  Lelia  Murry,  dean  of  the  University  of  Ten- 
Clark,  there  are  sessions  on  matters  of  nessee  School  of  Nursing,  and  the 
major  importance  to  the  professional  banquet  address  by  Dr.  Dale  Gramley, 
organization.  president  of  Salem  College.    The  ban- 

There  will  be  one  section  luncheon  <J?et  +wi11.  *ake  ******  ^e   ^»™» 

this  year  -  a  joint  session  where  all  bicentennial    celebration    in    Wmston- 

sections  will  hear  a  discussion  of  "The  &alem- 

New  ANA"  by  Elizabeth  Harmon  of  Tuesday  of  convention  week  is  being 
the  ANA  staff.  She  will  describe  the-  scheduled  so  that  the  ,Boarq[ : o£  Pirec- 
new  dimensions  of  ANA  made  possible  enfeoirs -will  have-' a fulMaydoritsdeJibera- 
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tions,  with  a  luncheon  break  for  the 
Advisory  Council  meeting.  The  post 
luncheon  discussion  will  deal  with 
matters  most  pertinent  to  NCSNA 
members  at  that  time. 

For  the  first  time  in  several  years,  a 
film  program  is  scheduled  for  Tuesday 
afternoon.  New  films  on  various 
aspects  of  nursing  practice  will  be 
shown. 

A  special  convention  guest  will  be 
Colonel  Mildred  I.  Clark,  chief  of  the 
Armv  Nurse  Corps  and  member  of 
NCSNA.  She  will  speak  briefly  at  the 
opening  business  session  on  "Nursing 
in  the  United   States  Army". 

No  major  changes  in  NCSNA  By- 
laws to  bring  conformity  with  ANA 
are  being  proposed  at  this  time. 
NCSNA  has  been  informed  that  it  will 
not  be  included  in  the  change  to  central 
billing  until  next  year.  Meanwhile,  as 
ANA  moves  through  the  transition  to 
its  new  functions  and  structure,  pro- 
posals for  amending  NCSNA  Bylaws 
accordingly  will  be  developed  for  pre- 
sentation next  year. 


•/fttHiueb&GJUfr 


Commemorating  their  25th  an- 
niversary, the  Private  Duty 
Nurses  Section  of  District  Three 
will  have  a  tea  for  private  duty 
nurses  attending  the  NCSNA 
convention  in  Winston-Salem  in 
October. 

The  tea  will  be  held  on  Wed- 
nesday, October  19,  3:30-5:00 
p.m.  at  the  Woman's  Club,  952 
W.  Fourth  Street. 

The  NCSNA  Private  Duty 
Section  is  49  years  old  this  year. 


The  House  of  Delegates  will  hear  a 
proposal  for  the  biennial  convention 
system.  If  this  is  accepted,  Bylaws  will 
be  changed  accordingly  before  the  1967 
election  of  officers. 

Be  sure  to  study  the  complete  con- 
vention program  which  follows,  so  that 
you  will  not  miss  important  sessions. 
We'll  see  you  in  Winston-Salem  in 
October ! 


8:00 

a.m. 

9:00 

a.m. 

12:00 
noon 

2:00 
p.m. 

2:00- 
5:00 
p.m. 

7:00- 

10:00 
p.m. 


flioxfiam  &jf  SitUu-tf-o+iSitlt  Annual  Ganventixm 

Tuesday,  October   18 

Registration,   Mezzanine,    Robert   E.    Lee    Hotel 

Annual   Meeting,   NCSNA   Board    of    Directors,   Salem    Room,    Robert   E.    Lee    Hotel, 
Mrs.    Ruth    F.    Peters,    President,    presiding 

Luncheon— NCSNA  Advisory   Council,  Balinese   Roof,   Mrs.   Ruth   F.   Peters,  President,  presiding 
Annual   Meeting,    NCSNA   Board    of  Directors   (continuation   of   morning   session) 
Educational  Films,   State   Room 


EACT    Section— Advisory    Forum    and    Executive    Committee    Meeting 

General    Duty  Section— Advisory   Forum   and   Executive  Committee  Meeting 

Head   Nurse   Section— Advisory    Forum    and   Executive    Committee   Meeting 

NSA    Section— Executive    Committee    Meeting 

Occupational  Health  Section— Advisory  Forum   and   Executive  Committee  Meeting 

Office    Nurse   Section— Advisory    Forum    and    Executive    Committee   Meeting 
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Private    Duty    Section— Advisory    Forum    and    Executive    Committee    Meeting 
Public    Health    Section— Advisory    Forum    and    Executive    Committee    Meeting 

(To  be  held  in    rooms  of  section   chairmen) 

1966   GaHvetttioti  PiXMfSiGtn 
Wednesday,  October   19 

8:00     Registration,    Mezzanine,    Robert    E.    Lee    Hotel 

a.m. 

9:00     Business   Session,    North    Carolina    State    Nurses'   Association,    Ballroom,    Mrs.    Ruth    F.    Peters, 

a.m.     President,    presiding 

Reports    of    Officers,    Committees,    Sections,    District   Associations 

Annual    Address    of    President 

SPECIAL  GUEST:  Colonel  Mildred    I.  Clark,  Chief,  Army   Nurse  Corps 

11:00     Operating    Room    Nurses'    Conference    Group— Business    Meeting,    Piedmont    Room 
a.m. 

12:00     Luncheon— Operating    Room     Nurses'    Conference    Group,    Balinese     Roof,    Mary    Orren, 
noon      Chairman,  presiding 

TOPIC:  Treatment    of    Patients    in    Liver    Failure 

SPEAKER:  Dr.    Zolton    Lucas,    Jr.,    Clinical     Investigator    in     Surgical     Research, 

Veterans   Administration    Hospital,  Durham 
2:00     NCSNA    General    Program    Session,    Ballroom,    Mrs.    Ruth    F.    Peters,    President,    presiding 
p.m. 

TOPIC:  Nursing:    Scrutiny— Reflection— Direction 

SPEAKER:  Ruth   Neil  Murry,   Dean,  College  of  Nursing,  University  of  Tennessee, 

Memphis 
3:30-    Private    Duty    Nurses    Tea,    Courtesy    of   District    Three    Private    Duty    Nurses,    Winston-Salem 
5:00     Woman's  Club,  952  W.   Fourth   Street 
p.m. 

4:30-    NCSNA    Voting,    Mezzanine,    Robert  E.    Lee    Hotel 
6:30 
p.m. 

7:30     NCSNA  Banquet,   Ballroom,   Robert   E.  Lee   Hotel 
p.m. 

SPEAKER:  Dr.    Dale    Gramley,    President,    Salem    College,    Winston-Salem 

Thursday,  October  20 

8:00     Registration,   Mezzanine,    Robert  E.    Lee    Hotel 

a.m. 

8:00-    NCSNA    Voting,    Mezzanine,    Robert    E.    Lee    Hotel 

9:30 

a.m. 

9:00-    Annual    Business    Meetings    of    NCSNA    Sections: 

11:30 
a.m.  Educational  Administrators,  Consultants  and  Teachers— State  Room 

General    Duty   Nurses— Piedmont    Room 

Head   Nurses— Winston   Room 

Nursing    Service    Administrators— Ballroom 

Occupational    Health    Nurses— Sample    Room    323 

Office   Nurses— Room   102 

Private    Duty    Nurses— Balinese    Roof 

Public    Health    Nurses— Salem    Room 
11:30     NCSNA   Voting,   Mezzanine,    Robert    E.    Lee    Hotel 
a.m.- 
2:00 
p.m. 
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12:30     Luncheon— Joint  Section   Session,   Ballroom 
p.m. 

TOPIC:  The  New  ANA 

SPEAKER:  Elizabeth  H.  Harmon,  Director,  General  Duty  Nurses'  Section,  American 

Nurses'   Association,   New  York 

3:00-  Educational  Administrators,  Consultants  and  Teachers,  Head  Nurses  and  Nursing  Service 
5:00  Administrators  Sections  Joint  Program  Session,  Ballroom,  Mrs.  Naomi  Wynn,  Mrs.  Mary 
p.m.     C.  Davison  and  Florence  S.  Schroeder,  Chairmen 

TOPIC:  Teaching    and    Practice— Expansion    and    Experimentation 

SPEAKERS:  Mrs.    Jessie     Kiser,     Director,     Associate     Degree    School     of    Nursing, 

Piedmont   Community   College,    Charlotte 

Loree  J.   Fincher,   Head   Nurse,  Charlotte  Memorial  Hospital,  Charlotte 
LISTENING  PANEL:  Mrs.    Carrie    H.    Walden,    Greensboro 

Myrtle  J.   Barnette,  Winston-Salem 

Mrs.   Jo  Ann   F.   Cash,   Winston-Salem 

3:00-    General    Duty    Nurses    Section    Program    Session,    Balinese    Roof,    Mrs.    Evelyn    M.    Sparks, 

5:00     Chairman,    presiding 

p.m. 

TOPIC:  Current   Treatment   of   Burns— Emergency   and   Secondary 

SPEAKERS:  Dr.    Louis    Shaffner,    Associate    Professor    of    Surgery,    Bowman    Gray 

School    of   Medicine,    Winston-Salem 

Dr.  Julius  A.  Howell,  Assistant  Professor  of  Surgery  (Plastic  Surgeon), 
Bowman    Gray    School    of    Medicine,    Winston-Salem 
Nursing  Care— Mrs.  Betty  G.  Pikula,  Supervisor,  North  Carolina  Baptist 
Hospital,   Winston-Salem 

3:00-    Occupational    Health    Nurses    and    Office    Nurses    Sections    Program    Session,    Piedmont    Room, 

5:00     Mrs.    Virginia    G.  Cartlidge    and   Ruby    H.    Dameron,    Chairmen 

p.m. 

TOPIC:  How   Well    Do    You    Breathe? 

SPEAKER:  Dr.     Leo     Heaphy,    Assistant    Professor    of    Medicine,     Bowman     Gray 

School   of  Medicine,  Winston-Salem 

3:00-    Private    Duty   Nurses   Section    Program    Session,   State    Room,    Mrs.    Juanita    M.    Clontz, 

5:00     Chairman,    presiding 

p.m. 

TOPIC:  Treatment   and    Prevention    of    Infections 

SPEAKER:  Dr.   Donald  M.   Hayes,  Assistant   Professor  of  Medicine,   Bowman   Gray 

School    of    Medicine,    Winston-Salem 

3:00-    Public   Health    Nurses   Section    Program    Session,   Salem   Room,   Mrs.    Cleo   Osborne, 

5:00     Chairman,    presiding 

p.m. 

TOPIC:  Interpersonal     Relationships     in     Nursing 

SPEAKER:  Mrs.    Shirley    Smoyak,    Lecturer,    Graduate    Program    in    Advanced    Psy- 

chiatric Nursing,  Rutgers,  The  State  University,  Newark,   N.  J. 

4:00-    NCSNA    Voting,  Mezzanine,    Robert    E.    Lee    Hotel 

6:00 

p.m. 


Friday,  October  21 

9:00     Closing    Business   Session,    NCSNA,   Balinese    Roof,    Robert    E.    Lee    Hotel,   Mrs.    Ruth    F.    Peters, 

a.m.     President,   presiding. 

Reports   of   Sections,   Committee    on    Resolutions,   Tellers,    Declaration    of   Officers 
Post-Convention   Meeting    of    NCSNA    Board    of    Directors,   Salem    Room,    Robert    E.    Lee    Hotel 
(will     be     held    immediately     after    convention     adjournment) 

10  TAR   HEEL  NURSE 


. . .  Goswentian  Sfueahebl 


Buth  Neil  Murry,  keynote  speaker,  is  dean  of 
the  University  of  Tennessee  College  of  Nursing, 
Memphis.  She  received  the  B.S.  degree  from 
University  of  Tennessee  and  M.A.  degree  from 
University  of  Chicago.  She  is  chairman  of  the 
Tennessee  Council  for  Nursing  and  of  the  Com- 
mittee on  Current  and  Long  Term  Goals  of  the 
Tennessee  Nurses  Association.  She  is  former 
president  of  the  Tennessee  Nurses  Association  and 
the  Tennessee  League  for  Nursing  and  a  former 
member  of  the  American  Nurses'  Association 
Committee  on  Legislation. 


Dr.  Dale  H.  Gramley,  president  of  Salem  Col- 
lege and  Academy,  will  be  the  banquet  speaker. 
One  of  Winston-Salem's  favorite  speakers,  he  is 
deeply  involved  in  the  Bicentennial  observance 
there.  Dr.  Gramley  is  a  native  of  Pennsylvania. 
He  holds  degrees  from  Albright  College  and  Co- 
lumbia University.  He  has  extensive  background 
in  journalism  and  public  relations,  including 
serving  as  editor  of  the  Bethlehem  Globe-Times 
and  chairman  of  the  Journalism  Department  of 
Lehigh  University. 


Elizabeth  H.  Harmon,  New  York,  is  director 
of  the  General  Duty  Nurses'  Section  of  the 
American  Nurses'  Association.  She  will  speak  on 
"The  New  ANA"  at  a  joint  section  luncheon  on 
Thursday,  October  20.  She  also  will  be  in  at- 
tendance throughout  the  convention  to  assist 
NCSNA  and  sections.  Miss  Harmon  holds  de- 
grees from  College  of  Wooster  (Ohio)  and 
Columbia  University.  She  had  extensive  ex- 
perience in  nursing  education  and  nursing  service 
prior  to  joining  the  ANA  staff. 


Colonel  Mildred  I.  Clark,  native  of  Clarkton, 
N.  C,  graduate  of  Baker  School  of  Nursing, 
Lumberton,  and  member  of  NCSNA,  has  risen 
to  the  highest  position  in  the  Army  Nurse  Corps. 
She  has  served  as  its  chief  since  1963.  She  will 
be  a  special  guest  at  the  convention's  opening 
business  session  on  Wednesday  morning,  October 
19,  and  will  bring  a  message  on  "Nursing  in  the 
United  States  Army". 
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Dr.  Louis  Shaffner  is  associate  professor  of 
surgery  at  Bowman  Gray  School  of  Medicine. 
He  is  a  participant  in  the  program  on  "Current 
Treatment  of  Burns"  scheduled  for  the  General 
Duty  Section.  Author  of  several  articles  in  pro- 
fessional journals,  Dr.  Shaffner  has  certification 
from  the  American  Board  of  Surgery  and  the 
Thoraric  Surgery  Board.  He  was  educated  at 
the  University  of  North  Carolina-Chapel  Hill 
and  Harvard  Medical  School. 


Mrs.  Jessie  Kiser  is  director  of  nursing  pro- 
grams at  Central  Piedmont  Community  College, 
Charlotte.  She  formerly  held  various  staff  posi- 
tions at  Cabarrus  Memorial  Hospital,  Concord, 
and  was  director  of  the  Charlotte  Memorial  School 
of  Nursing.  She  was  graduated  from  Shelby  School 
of  Nursing  and  holds  the  B.S.  degree  in  nursing 
education  from  Duke  University  and  M.S.  in 
nursing  from  the  University  of  North  Carolina- 
Chapel  Hill.  Mrs.  Kiser  will  speak  on  "Teaching 
and  Practice — Expansion  and  Experimentation" 
at  a  joint  program  session  of  EACT,  Head  Nurses, 
and  NSA  Sections  on  Thursday,  October  20. 


Mrs.  Shirley  Smoyak  is  lecturer  in  the  Ad- 
vanced Program  in  Psychiatric  Nursing,  Rutgers, 
The  State  University,  Newark,  N.  J.  She  is  a 
doctoral  candidate  there  in  the  Department  of 
Sociology.  She  also  received  her  B.S.  and  M.S. 
degrees  at  Rutgers.  Mrs.  Smoyak  will  speak  to 
the  Public  Health  Nurses  Section  on  "Interper- 
sonal Relationships  in  Nursing"  at  a  program 
session  on  Thursday  afternoon,  October  20.  She 
has  authored  numerous  professional  articles  and 
has  served  as  director  of  a  number  of  professional 
workshops. 


Mrs.  Betty  G.  Pikula  is  inservice  coordinator 
for  surgical  units  at  North  Carolina  Baptist 
Hospital,  Winston-Salem.  Her  husband,  Dr.  Louis 
Pikula,  Jr.,  is  chief  resident  in  neuro-surgery 
there.  She  will  discuss  "Nursing  Care  in  Current 
Treatment  of  Burns"  at  the  General  Duty  Nurses 
Section  program  session.  Mrs.  Pikula  attended 
Greensboro  College  and  was  graduated  from  North 
Carolina  Baptist  School  of  Nursing.  She  formerly 
served  as  director  of  nurses  at  Davie  County 
Hospital,  Mocksville,  and  as  head  nurse  at  Baptist 
Hospital. 
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Dr.  Julius  Amnions  Howell  is  assistant  profes- 
sor of  surgery  at  Bowman  Gray  School  of  Medi- 
icne.  He  is  one  of  the  speakers  on  "Current 
Treatment  of  Burns"  at  the  General  Duty  Section 
program  session  on  Thursday  afternoon,  October 
20.  A  plastic  surgeon,  Dr.  Howell  was  educated 
at  Wake  Forest  College  and  University  of  Penn- 
sylvania. He  holds  B.S.,  LL.B.,  and  M.D.  degrees 
and  also  is  lecturer  in  medical  jurisprudence  at 
Bowman  Grav. 


Dr.  Donald  M.  Hayes  is  assistant  professor  of 
medicine  at  Bowman  Gray  School  of  Medicine, 
Wake  Forest  College.  He  will  speak  on  "Treat- 
ment and  Prevention  of  Infections"  at  the  pro- 
gram meeting  of  the  Private  Duty  Section  on 
Thursday,  October  20.  He  received  his  education 
at  Charlotte  College,  Wake  Forest  College,  and 
Bowman  Gray  School  of  Medicine  and  is  a  fellow 
in  the  American  College  of  Physicians. 


Loree  J.  Fincher  is  head  nurse,  surgical  floor, 
Charlotte  Memorial  Hospital.  She  will  also  par- 
ticipate in  the  General  Duty  Nurses  Section  pro- 
gram session  on  "Teaching  and  Practice — Expan- 
sion and  Experimentation".  Miss  Fincher  is  a 
graduate  of  Charlotte  Memorial  School  of  Nurs- 
ing and  has  had  special  courses  in  ward  ad- 
ministration and  teaching  and  in  personnel 
management  at  Duke  University.  She  is  former 
secretary  of  District  Five  and  has  held  office  in 
the  District  Five  N"SA  Section. 


BERKLEY   MILLS 

A  Division  of 
Kimberly  —  Clark  Corporation 

BALFOUR,   NORTH  CAROLINA 
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Special  Committee  LndorAeA 
JSCSJScA  (Biennial  Con  vent  ion  J 


The  proposal  for  biennial  conven- 
tions of  NCSNA  carries  the  endorse- 
ment of  an  expanded  special  committee 
composed  of  district  presidents  and  sec- 
tion chairmen. 

The  group  approved  the  principle  of 
biennial  conventions  and  clinical  ses- 
sions in  alternate  years  when  it  studied 
the  proposal  at  an  all-day  meeting  in 
Chapel  Hill  on  July  27.  Dr.  Eloise 
Lewis,    chairman,    presided. 

The  NCSNA  House  of  Delegates 
will  consider  this  plan,  on  recommen- 
dation of  the  Board  of  Directors,  at 
the   annual  meeting  in  October. 

At  the  July  27  meeting  the  group 
agreed  on  the  following  suggestions : 

•  The  state  convention  be  planned 
in  opposite  years  from  the  ANA 
convention. 

•  The  pattern  of  change  become  ef- 
fective with  the  1967  convention; 
1968  would  be  the  first  year  with- 
out a  convention. 

•  The  convention  continue  to  be  held 
in  the  Fall. 

•  This  change  automatically  de- 
crees that  officers  be  elected  for 
two-year  terms  instead  of  the  pres- 
ent one-year  term. 

•  The  length  of  the  convention 
should  be  five  days. 

•  The  first  "clinical  session  year" 
to  be  1968. 

•  The  clinical  sessions  be  planned 
within  a  four-day  framework. 

•  Clinical  sessions  to  be  held  in  the 
Fall  in  a  central  location  of  the 
state. 


•  That  consideration  be  given  to  in- 
creasing convention  registration 
fees  from  $3.50  to  $5.00  for  the 
entire  convention  and  from  $1.50 
to  $2.00  per  day. 

*  That  the  same  registration  fees  be 
charged  for  clinical  sessions  as  for 
conventions. 

Districts  are  urged  to  discuss  the 
biennial  convention  proposal  at  district 
meetings  prior  to  the  NCSNA  conven- 
tion for  expression  of  opinion  from  all 
members. 


WINSTON 

STEAM  LAUNDRY 
&  DRY   CLEANERS 

65  Years  Experience  Assures 

You  of  Superior  Quality 

Cleaning  and  Laundering 

DIAL  722-4129 

Cash  and  Carry 

•   City-Wide  Deliveries 

•   Certified  Cold  Storage 
Main  Office  and  Plant 
1102  Ivy  Aye. 

WINSTON-SALEM,   N.   C. 


Ridgeway's 
OPTICIANS,  INC. 

Complete  Eyeglass  Service 

Contact  Lenses— Artificial  Eyes 

Gem  Hearing  Aids 

DIAL  834-3451 

"Finest  In  The  Carolinas" 

Offices   in 

Raleigh,  Greensboro,  Charlotte 
&  Greenville,  N.  C. 
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Sp&ah&ti.  at  MCBMA  MemM.&^iUljx  Wa^iklUoft, 


Mrs.  Ruth  Harper  (left),  New  York,  chairman  of  the  American  Nurses'  Association  Committee  on 
Membership  Promotion,  and  William  R.  Henderson  (right),  High  Point,  president  of  Bennett  Ad- 
vertising, Inc.,  were  the  main  speakers  at  the  workshop  on  "Operation  Booster— Membership 
Express"  scheduled  for  September  9  at  Holiday  Inn,  Burlington.  The  workshop  also  featured  panel 
talks    and    discussion    groups    which    dealt    with    ways    districts    can    sell    membership    to    nurses. 


■Gatntnunitif  cMealtU  Week Octa&et  f6-22- 


Community  Health  Week  will  be   observed   October    16-22. 

The  American  Medical  Association  has  invited  ANA  and  state  and 
district  nurses'  association  to  join  them  in  this  fourth  annual  observance. 
It  has  been  established  as  a  means  of  promoting  greater  awareness  of 
health  progress,  medical  advances,  and  health  facilities  and  services  avail- 
able at  the  community  level. 

Two  principal  themes  have  been  suggested :  health  education  on  pre- 
ventable disease  and  promotion  of  the  wide  range  of  rewarding  career 
opportunities  for  young  men  and  women  in  the  rapidly  expanding  health 
fields. 

Community  Health  Week  is  intended  to  be  a  community  wide  event. 
District  nurses'  associations  are  encouraged  to  join  with  other  health 
groups,  particularly  since  many  of  this  year's  activities  will  focus  on 
career  opportunities. 
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Work  Underway  on  1967  Legislation 


NOSNA's  officers,  Committee  on 
Legislation,  and  staff  already  are  deep- 
ly involved  in  the  study  and  formula- 
tion of  legislation  to  be  presented  to 
the  1967  General  Assembly  concerning 
nursing  education. 

Throughout  the  summer  a  subcom- 
mittee of  the  Legislative  Research 
Commission  has  been  studying  the 
shortage  of  health  care  personnel.  The 
Commission  will  recommend  steps  the 
state  can  take  to  help  alleviate  these 
shortages. 

XCSXA,  along  with  other  organi- 
zations and  agencies  concerned,  has 
presented  briefs  at  the  subcommittee 
and  Commission  hearings  and  has  had 
representation  at  these  hearings. 

Great  effort  is  being  made  by  all 
the  organizations  and  agencies  involved 
to  arrive  at  a  "package"  proposal  for 
the  1967  General  Assembly  which 
would  have  the  support  of  all  groups. 


Throughout  the  hearings,  however, 
ISTCSISTA  has  urged  adequate  state  sup- 
port of  nursing  education  programs 
already  within  the  state's  educational 
system.  This  position  is  consistent  with 
"Guidelines  for  Nursing  Education  in 
North  Carolina"  adopted  by  NCSNA 
and  NCLN  in  1964.  NCSNA  has  fur- 
ther urged  that  any  state  support 
for  diploma  schools  of  nursing  be 
administered  through  an  appropriate 
educational  body  and  that  criteria  be 
established  for  such  aid.  Our  spokes- 
man, Mrs.  Margaret  B.  Dolan,  chair- 
man of  the  Committee  on  Legislation, 
has  pointed  out  strongly  that  the 
state's  funds  would  best  be  invested  in 
schools  achieving  national  accredita- 
tion. These  schools  have  a  larger  com- 
bined enrollment  than  do  the  schools 
which  do  not  have  national  accredita- 
tion, and  their  students  have  a  record 
of  greater  success  in  licensing  examina- 
tions. 


BAUGH    INDUSTRIES 
Charlotte,    North    Carolina 


KRISPY  KREME  DOUGHNUT  COMPANY 

"AMERICA'S  FAVORITE  DOUGHNUT" 


Charlotte 


Winston-Salem 
and 
Raleigh,  North  Carolina 


Greensboro 
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A }NA  Biennial  Convention 


Delegates  Give  'Directions  for  Tomorrow 


The  7,972  nurses  who  registered  for 
the  American  Nurses'  Association  bi- 
ennial convention  held  in  June  in  San 
Francisco,  of  whom  1,041  were  voting 
delegates,  did  indeed  establish  the  "di- 
rections for  tomorrow"  for  the  nursing- 
profession. 

The  80  North  Carolina  nurses  who 
attended  came  home  with  the  feeling 
that  the  convention  theme,  "Challenge 
for  Today;  Directions  for  Tomorrow", 
was  an  appropriate  one.  The  decisions 
made  in  San  Francisco  were  history- 
making.  Delegates  took  these  major 
actions : 

•  Adopted  major  revisions  in  ANA 
Bylaws  to  provide  for  reorganization 
for  the  national  level ; 

•  Adopted  central  billing; 

•  Commended  the  Committee  on  Ed- 
ucation and  the  Board  of  Directors  for 
issuing  the  Position  Paper  on  Educa- 
tion ; 

•  Adopted  a  national  competive  sal- 
ary goal  of  $6,500  for  nurses  entering 
the  profession  in  1966; 

•  Reiterated  support  of  Social  Se- 
curity Amendments  of  1965,  calling  for 
efficient  use  of  all  nursing  personnel 
and  continued  ANA  leadership  in  in- 
terpreting nursing  to  federal  agencies. 

Amendments  were  adopted  to  the 
ANA  Bylaws  to  provide  for  broader 
functions  to  better  serve  the  profession- 
al and  clinical  needs  of  members.  Few 
minor  changes  were  made  in  the  amend- 
ments proposed  during  the  past  bien- 
nium  for  study  on  state  and  local  levels. 

ANA  will  have  five  divisions  on 
practice : 

Community  Health  Nursing, 

Geriatric  Nursing, 

Maternal  and  Child  Health  Nursing, 


Medical-Surgical  Nursing, 

Psychiatric  and  Mental  Health 
Nursing. 
During    much    discussion    about    these 
divisions,  amendments  were  offered  to 
alter  these  five  or  add  to  them,  but  all 
were  voted  down. 

These  divisions  will  provide  for  rec- 
ognition of  professional  achievement 
and  excellence,  conduct  clinical  and 
scientific  sessions  for  nurses,  and  stim- 
ulate research.  Nursing  practitioners 
identified  as  experts  by  the  divisions 
can  be  elected  as  fellows  into  the  Acad- 
emy of  Nursing  to  be  established. 

There  will  be  no  occupational  sec- 
tions on  the  ANA  level;  rather,  the 
occupational  interests  of  nurses  will 
be  served  on  the  national  level  through 
occupational  forums.  Forums  will  be 
created  for : 

Educational  Administrators,  Con- 
sultants, and  Teachers 

General  Duty  Nurses 

Head  Nurses 

Nursing  Service  Administrators 

Occupational  Health  Nurses 

Office  Nurses 

Operating  Boom  Nurses 

Private  Duty  Nurses 

Public  Health  Nurses 

School  Nurses 

Since  sections  will  no  longer  exi<t  on 
national  level,  after  a  transition  period, 
there  will  be  no  section  chairmen  on 
the  ANA  Board  of  Directors,  and  the 
number  of  the  Board  will  be  reduced 
from  22  to  16  members.  All  will  be 
elected  by  the  ANA  delegates,  but  the 
ballots  will  be  so  structured  as  to  pro- 

( Continued  on  page  19) 
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vide  for  representation  by  occupational  of  nurses.    Each  commission  will  have 
areas.  nine  members  and  will  be  accountable 
Eepresentation  in  the  ANA  House  of  to  the  ANA  Board  and  House  of  Dele- 
Delegates   will  be   on   the  basis   of   a  gates. 

state's   total  membership.    Each   state  The  new  Bylaws  also  provide  for  a 

association  will  continue  to  have  three  Council  of   State  Boards  of  Nursing, 

delegates-at-large  and  one  delegate  for  with  composition,  relationship,  and  re- 

every  200  members.   All  delegates  will  sp0nsibility  of  the  former  ANA  Spe- 

be  elected  by  the  voting  body  of  the  ciai    Committee    of    State    Boards    of 

State  Association  and  not  by  individ-  Cursing.    The  inclusion  of  this  group 

ual  state  sections.   On  this  basis,  using  in   the   formal   structure   of   ANA   is 

current  NCSNA  membership  figures,  recognition  of   the   importance    of   its 

NCSNA   would  have    21    ANA   dele-  work    to    tte    profession    and    to    the 

gates.   "We  had  22  at  the  1966  biennial  public. 

l30TVhere0will  be  three  commissions  on  .  To  ^  7state  and  district  assoc.ia" 

ANA  level,  through  which  ANA  hopes  tl0ns  Wlth  their  reorganization,  which 

to  carry  out  its  function  for  standard  Wl11  not  be  nearly  as  far-reaching  as 

setting 'for  nursing  education,  nursing  that  of  ANA,  the  delegates  approved 

services,  and  in  promoting  and  protect-  a  listing  of  purposes  and  functions  for 

ing  the  economic  and  general  welfare  each.    These  are  as  follows: 

Functions  of  State  Nurses  Associations 

a.  To  promote  through  appropriate  means  standards  of  nursing  practice, 
nursing  education  and  nursing  services  as  defined  by  the  American  Nurses' 
Association. 

b.  To  insure  adherence  to  the  code  of  ethical  conduct  for  practitioners  estab- 
lished by  ANA. 

c.  To  promote  legislation  and  to  speak  for  nurses  in  regard  to  legislative 
action. 

d.  To  promote  and  protect  the  economic  and  general  welfare  of  nurses. 

e.  To  provide  for  the  continuing  professional  development  of  practitioners. 

f.  To  represent  nurses  and  serve  as  their  state  spokesman  with  allied  pro- 
fessional, community,  and  governmental  groups  and  with  the  public. 

g.  To  provide  for  representation  in  the  ANA  House  of  Delegates. 

h.  To  promote  relationships  with  the  state  student  nurses'  association, 
i.    To  recruit  actively  students  for  nursing. 

Functions  of  District  Nurses'  Associations 

a.  To  promote  through  appropriate  means  standards  of  nursing  practice, 
nursing  education  and  nursing  services  as  defined  by  the  American  Nurses' 
Association. 

b.  To  participate  in  and  support  the  legislative  program  of  the  state  nurses 
association  and  the  American  Nurses'  Association  and  promote  local  legis- 
lation as  required  to  further  the  purposes  of  the  district  association. 

c.  To  promote  the  support  and  understanding  of  the  American  Nurses' 
Association  and  state  nurses'  association  efforts  to  promote  and  protect 
the  economic  and  general  welfare  of  nurses. 
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d.  To  represent  nurses  and  serve  as  their  spokesman  with  allied  professional, 
community  and  governmental  groups  and  with  the  public. 

e.  To    insure    adherence    to    the   code    of    ethical    conduct    for    practitioners 
established  by  ANA. 

f.  To  provide  for  the  continuing  professional  development  of  practitioners. 

g.  To  provide  for  representation  at  meetings  of  the  voting  body  of  the  state 
nurses  association. 

h.  To  promote  relationships  with  local  student  nurses'  association. 

i.    To  provide  for  the  organization  and  functioning  of  clinical,  occupational 
and/or  special  interest  groups  of  members  as  indicated. 

j.    To  recruit  actively  students  for  nursing. 


While  the  ANA  Position  Paper  on 
Educational  Preparation  for  Nurse 
Practitioners  and  Assistants  to  Nurses 
was  not  a  question  for  House  action, 
it  was  debated  long  and  seriously  by 
the  members.  The  report  of  the  Com- 
mittee on  Education  summarized  the 
paper  as  stating: 

",  .  .  that  all  nursing  education  pro- 
grams should  be  in  institutions  of 
learning  within  the  general  system  of 
education.  Two  levels  of  nursing  prac- 
tice are  defined  and  discussed  along 
with  the  education  needed  for  each.  The 
position  paper  says  minimum  prepara- 
tion for  beginning  professional  nurs- 
ing practice  should  be  baccalaureate 
degree  education  in  nursing.  For  be- 
ginning technical  nursing  practice, 
minimum  preparation  should  be  asso- 
ciate degree  education  in  nursing. 
Education  for  assistants  in  the  health 
service  occupations  should  be  short,  in- 
tensive preservice  programs  in  voca- 
tional education  institutions  rather 
than  on-the-job   training  programs." 

Many  members  voiced  their  feelings 
about  the  Position  Paper,  both  in  a 
forum  on  the  subject  and  in  the  House 
of  Delegates.  There  was  a  mixture  of 
applause  and  criticism.  Delegates  gave 
official  approval  to  the  position  paper, 
however,  in  a  standing  ovation  for  the 
work  of  the  committee  which  prepared 
it.    Assurance  was  given  to  those  who 


were  concerned  that  diploma  graduates 
not  be  demoted  to  technical  nurses  with 
the  publication  of  the  paper.  It  was 
emphasized  strongly  that  every  nurse 
in  practice  today  needs  to  continue  her 
education  in  some  way  to  be  sure  she 
can  qualify  as  a  professional,  once  the 
system  of  nursing  education  is  moved 
into  the  educational  setting.  Nurses 
were  reminded  that  the  paper  recorded 
a  judgment  of  the  system  of  nursing 
education  and  not  a  judgment  of  the 
person. 

Central  billing  and  dues  collection 
will  take  two  years  to  accomplish.  A 
three-year  pilot  study  in  three  states 
was  reported  as  extremely  successful. 
Some  states  will  be  brought  under  the 
system  in  the  first  year  of  the  current 
biennium,  and  the  remaining  ones  will 


Charlotte  nurses  at  ANA  convention— (left  to 
right)  Sister  Mary  Elizabeth,  Eunice  Benjamin, 
Mrs.  Alma  McCracken,  Mrs.  Edith  P.  Brocker,  Mrs. 
Juanita   Clontz,  Annie  Dameron. 
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NCSNA  officers  and  directors  in  San  Francisco— (left  to  right)  Mrs.  Mary  Edith  Rogers,  Florence 
Schroeder,  Lelia  Clark,  Mrs.  Naomi  Wynn,  Eugene  Smith,  Dr.  Eloise  R.  Lewis,  Mrs.  Eva  Warren,  Mrs. 
Ruth    F.    Peters,    Mrs.   Juanita    Clontz. 


be  converted  during  the  second  year. 

XCSINTA  will  not  be  included  in 
central  billing  until  time  to  pay  1968 
dues. 

Under  the  central  billing  system, 
ANA  will  send  out  renewal  notices  for 
all  ANA,  state,  and  district  members. 
Members  will  receive  their  membership 
cards  directly  from  ANA  within  one 
week  from  receipt  of  the  dues  at  na- 
tional headquarters,  and  states  and  dis- 
tricts will  receive  their  portion  from 
ANA  within  three  weeks.  Districts  will 
continue  to  receive  dues  from  new 
members  and  transmit  them  to  ANA 
headquarters  when  they  have  approved 
the  membership  applications.  Payroll 
deductions  and  installment  plans  also 
will  be  possible  under  the  new  system. 


The  central  billing  system  will  save 
states  and  districts  considerable  time 
and  money  but  will  cost  ANA  about 
$60,000  annually. 

Without  a  dissenting  vote  delegates 
adopted  a  national  competitive  salary 
goal  of  $6,500  for  nurses  entering  the 
profession  in  1966.  This  action  was 
described  as  one  way  nurses  are  react- 
ing to  the  current  shortages  of  nursing 
personnel.  It  is  a  statement  to  the 
public  and  to  the  employers  about 
nurses'  own  economic  needs.  It  is  a 
response  by  nurses  to  help  meet  the 
demands  for  additional  health  services. 

The  resolution  on  a  national  salary 
goal,  presented  by  the  Committee  on 
Economic  and  General  Welfare,  fol- 
lows: 
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WHEREAS,  This  nation  is  committed  to  the  idea  that  quality  health  services  are  a  right  of  all 
the    American    people;    and 

WHEREAS,  This  commitment  exacerbates  a  critical  inability  to  provide  adequate  amounts  of 
quality   nursing    service,    an    essential    component    of    health   care;    and 

WHEREAS,  Nurses'  salaries  in  such  a  committed  nation  should  reflect  the  value  of  their  service 
to  society,  their  investment  in  education,  and  their  worth  in  relation  to  other  professions  and 
occupations;    and 

WHEREAS,  The  low  economic  status  of  nurses  is  a  deterring  factor  in  recruitment  of  young 
people  into  the  profession  and  discourages  qualified  nurses  from  remaining  in   nursing   practice;   and 

WHEREAS,  It  is  imperative  for  the  health  of  the  nation  that  the  nursing  profession  increase  in 
both  quantity  and   quality  to   meet  the  expansion   of   demand   and  new   knowledge;   therefore    be   it 

RESOLVED,  That  the  American  Nurses'  Association  adopt  a  competitive  national  salary  goal: 
In  1966,  a  registered  nurse  should  enter  the  profession  at  a  yearly  salary  of  not  less  than  $6,500; 
and   be  it  further 

RESOLVED,  That  State  Nurses'  Associations  inform  their  membership,  the  employers  of  nurses, 
and  the  public  of  this  national  salary  goal  and,  using  all  methods  consistent  with  the  ANA 
Economic   Security   Program,   work   toward    its   implementation. 


At  a  press  conference  in  New  York 
following  the  convention,  ANA  Presi- 
dent Jo  Eleanor  Elliott  said  that  higher 
salaries  will  help  recruit  more  nurses 
and  attract  back  to  practice  those  not 
currently  employed.  "There  is  a  direct 
relationship  between  the  economic  posi- 
tion of  nursing  and  quality  patient 
care,"  she  said.  "Today's  salaries  dis- 
courage the  recruitment  of  qualified 
young  people.  "We  know,  too,  that  many 
married  nurses  with  young  children 
cannot  afford  to  practice  their  profes- 
sion ;  the  salaries  they  can  earn  are  not 
enough  to  compensate  them  for  costs  of 
child  care." 

When  the  proposal  for  a  national 
salary  goal  was  presented,  delegates 
were  told  it  must  be  considered  "not 
just  as  a  pronouncement  from  on  high, 
but  as  a  tool".  Miss  Elliott  urged 
nurses  to  join  their  professional  or- 
ganization, organize  local  units  where 
they  are  employed,  and  work  together 
to  achieve  the  kind  of  economic  re- 
wards embodied  in  the  national  salary 
goal  and  the  job  satisfactions  that  are 
equally  important. 

NCSNA  President  Mrs.  Euth  F. 
Peters  and  former  A1STA  President  Mrs. 
Margaret  B.  Dolan  participated  in  the 
colorful  procession  which  featured  the 
opening  session  of  the  convention. 


There  was  a  heavy  schedule  of  fo- 
rums, clinical  sessions,  program  meet- 
ings, and  section  business  and  program 


Mrs.    Marie    Noell    and   Mrs.    Ruth    Peters    register 
for  the   convention. 


Winston-Salem  nurses— (left  to  right)  Mrs.  Ruth 
B.  Kennedy,  Mrs.  Hazel  E.  Sessoms,  Mrs.  Mary 
K.  Nelson,  Mrs.  Zora  M.  Giles,  and  Mrs.  Katherine 
V.  Warren. 
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TAR   HEEL  NURSE 


(Left    to    right)    Mrs.    Eunice    Seaborn    and    Mary    Shepherd,    both    of  Asheville;    two    Tar    Heels    enjoy 
San  Francisco's  floral  greeting  to  ANA;  Mrs.  Olivia  Street,  Raleigh,  and  Miss  Shepherd. 


sessions.  These  are  reported  in  the 
July  issue  of  American  Journal  of 
Nursing. 

Jo  Eleanor  Elliott,  Colorado,  was 
re-elected  president  of  ANA.  Other 
officers  elected  were :  first  vice-presi- 
dent, Dorothy  Cornelius,  Ohio ;  second 
vice-president,  Audrey  Logsdon,  Minn. ; 
third  vice-president,  Luther  Christman, 
Mich. ;  secretary,  Marion  Fleck,  1ST.  M. ; 
treasurer,  Cora  Pike,  1ST.  Y.  Elected  to 
four-year  terms  as  directors  were  Jose- 
phine Brandt,  111. ;  Mary  E.  Copeland, 
Ariz. ;  Katherine  Greenough,  Calif. ; 
Sister  Delphine,  Ind. ;  ANA  section 
chairmen  are:  CESR,  Marion  Klapp- 
meier,  N.  Y.;  EACT,  Virginia  Cren- 


shaw, N.  M. ;  General  Duty,  Florence 
Golda,  Wash.;  NSA,  Frances  Purdy, 
N.  Y. ;  Occupational  Health,  Retina 
Millington,  N.  Y.;  Office,  Martha 
Forejt,  Pa. ;  Private  Duty,  Margue- 
rite McKenzie,  Calif.;  Public  Health, 
Winifred  Fisher,  Mich. 

Two  North  Carolina  nurses  were 
elected  to  office  in  ANA  conference 
groups.  Dr.  Virginia  Stone  of  Dur- 
ham is  vice-chairman  of  the  Confer- 
ence Group  on  Geriatric  Nursing  Prac- 
tice, and  Sister  Mary  Elizabeth  Mc- 
Nally  of  Charlotte  is  vice-chairman  of 
the  Conference  Group  on  Medical-Sur- 
gical Nursing. 


Enjoying  the  sights  at  San  Francisco  are  Mrs. 
Eleanor  Osborne,  Waynesville;  Mrs.  Evelyn  Sparks, 
Asheville;   Mrs.    Mary   Rudisill,   Canton. 
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J\ef)lectionS  on  the  cAJScA  Convention 


Two    NCSNA    members   who    have   attended    a    number   of   ANA    conventions    sent    us   their 
reflections  on  the  San   Francisco  convention.    Here  are  their  comments. 


By  Edith  P.  Brocker 
It  was  a  thrilling  moment  that  Mon- 
day morning  when  I  approached  the 
Civic  Auditorium  and  paused  for  the 
traffic  light  to  change.  From  every 
direction- — across  the  mall  where  flags 
were  flying,  up  the  street,  down  the 
street,  across  the  street,  out  of  taxis, 
buses,  private  cars — came  nurses  al- 
ready name-tagged,  their  delegate  gold 
ribbons,  their  eye-catching  state  identi- 
fication bright  in  the  sun.  The  nurses 
came  with  an  air  of  expectancy,  look- 
ing for  friends,  new  faculty,  answers 
for  questions,  new  knowledge,  a  place 
to  eat.  time  for  conferences,  and  room 
in  the  tote  bag  for  programs,  reports, 
other  shoes,  sweaters,  and  samples.  It 
is  exhilarating  to  attend  a  national 
convention. 

The  first  general  session  was  a  very 
special  occasion  because  it  opened  with 
the  grand  processional  of  the  Board  of 
Directors,  Presidents  of  State  Nurses 
Associations  and  Honored  Guests,  a- 
mong  whom  were  approximately  thirty 
persons  representing  nursing  in  other 
countries.  This  was  a  formal  dress 
affair  and  they  all  looked  so  elegant. 
Dr.  Abraham  Kaplan,  a  distinguished 
professor  of  Philosophy  at  the  Uni- 
versity of  Michigan,  made  the  keynote 
address  on  "Values  and  Decision-Mak- 
ing" but  "the  word"  that  he  gave  us 
was  "trust."  He  said  that  the  magic 
word  today  is  communication  but  a  new 
"magic"  word  is  "trust"  which  is  the 
basis  of  a  real  human  relationship.  He 
spoke  with  charm,  wit  and  put  old 
truths  about  nursing  and  people  in  a 
way  that  set  the  membership  to  think- 
ing on  the  convention  theme,  "The 
Challenge  of  Today :  Directions  for  To- 
morrow." 

(Continued  on  page  26) 


By  Mrs.  Eva  W.  Warren 
Frustrations: 

1.  The  inability  to  attend  clinical  ses- 
sions and  attend  the  House  of  Delegates 
which  met  at  the  same  time. 

2.  The  time  required  to  change  By- 
laws. 

Rewards: 

1;  A  feeling  of  pride  in  the  organi- 
zation, its  members,  and  its  leaders 
as  we  moved  forward  with  a  feeling 
of  urgency  to  meet  the  needs  of  nurses 
and  of  nursing  in  spite  of  the  delaying 
tactics  of  a  few  of  the  delegates. 

2.  The  change  in  the  organizational 
structure  of  the  ANA  which  should  re- 
sult in  greater  participation  by  the 
members  and  in  a  more  effective  or- 
ganization. 

3.  The  passage  by  unanimous  approv- 
al of  Central  Billing.  This  should 
result  in  a  more  efficient  system  of 
dues  collection.  The  district  treasurers 
will  be  relieved  of  a  burdensome  and 
tedious  job  which  consumes  so  much 
time,  and  the  job  of  the  state  treasurer 
and  the  headquarters  staff  should  be 
lightened. 

J/..  I  have  mixed  feelings  about  the 
passage  of  the  national  salary  goal.  I 
do  see  it  as  a  useful  tool  to  be  used  in 
the  economic  security  programs.  May- 
be this  is  the  only  way  of  bringing  the 
low  salary  scale  of  nurses  to  the  at- 
tention of  the  general  public  so  some- 
thing constructive  can  be  done.  I  have 
already  found  that  nurses  themselves 
are  in  need  of  interpretation.  I  voted 
for  the  passage  and  at  the  same  time 
felt  that  this  might  be  a  little  picayune 
-for  the  deliberations  of  the  national  as- 
sociation    However,  I   am   totally  in 

(Continued  on  page  27) 
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Platfeilm  ajj  Amelias,**  Aluk&eA,  /iMociatiatt 

Z966-68 

1.  Conduct    and    promote    research,    studies,    and    programs    designed    to    advance    nursing 
knowledge    and    to    improve    nursing    practice    and    nursing    service. 

2.  Continue    the    study,    definition,   and    implementation    of    functions,    standards,    and    quali- 
fications for  practice   in   each   area   of   nursing. 

3.  Promote    effective   utilization    of   the    professional    knowledge    and    skill    of    nurses. 

4.  Continue   to   elevate   the   standards  of  nursing    education    by   formulating    and    promoting 
the  use  of  basic  principles  of  the  education  essential  for  effective   nursing   practice. 

5.  Promote   state   laws  that  provide   for  mandatory   licensure   for   the   practice    of   nursing. 

6.  Promote    legislation   that    will    provide    public    funds    for    scholarships,    for    research,    and 
programs   for    continued    improvement    in    nursing    education    and    nursing    services. 

7.  Continue  to  promote  desirable  social  and  health  legislation,  including  those  labor  measures 
which   will   benefit   nurses. 

8.  Assist  nurses  to  improve  their  working  conditions  through  strengthening  economic  security 
programs,    using    group    techniques    such    as   collective    bargaining. 

9.  Promote  the  inclusion  of  nursing  service  as  a   benefit   in   prepaid  health    insurance   plans. 

10.  Encourage  the  development  of  group  and  individual  insurance  plans  to  provide  pro- 
tection for  nurses  against  the  physical  and  economic  risks  of  life. 

11.  Encourage  all  members,  unrestricted  by  consideration  of  nationality,  race,  creed,  or  color 
to  participate  fully  in  association  activities  and  to  work  for  full  access  to  employment 
and   educational    opportunities   for   nurses. 

12.  Provide  professional  record  service  and  assist  states  with  counseling  and  placement 
activity. 

13.  Promote   the    effective   operation   and    utilization    of  nurses'    professional    registries. 

14.  Work  with  appropriate  private  and  public  groups  to  meet  the  health  needs  of  the 
country,  including  the  recruitment  of  students  for  nursing  and  provision  for  health  service 
in   time   of  emergency. 

15.  Further  the  development  of  the  nursing  profession  by  improving  the  structure  and 
functioning  of  the  ANA  and   by  cooperating  with  allied   national   organizations. 

16.  Support  the  United  Nations  and  its  specialized  agencies,  particularly  those  concerned 
with  health,   education,   and  welfare. 

17.  Support  and   promote  the  program   of  the   International   Council   of  Nurses. 

18.  Promote  international  good  will  and  understanding  among  nurses  through  participation 
in  programs  designed  to  improve  nursing  practice  and  to  meet  health  needs  throughout 
the  world. 


The  platform  of  the  American  Nurses'  Association,  adopted  by  the  House 
of  Delegates  in  biennial  convention,  i\s  the  foundation  on  which  the  program 
of  work  of  the  nursing  profession  is  based.  Every  nurse  should  be  familiar 
with  the  platform  and  refer  to  it   often.— Editor 
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(■Continued  from  page  24) 

The  House  of  Delegates,  made  up  of 
1,041  elected  members,  worked  five  full 
sessions  on  items  of  business  that  will 
have  import  on  all  aspects  of  the  pro- 
fession. There  were  presentations  of 
committee  reports,  recommendations 
for  actions,  discussion  by  delegates  and 
members,  monitored  by  our  wise  par- 
liamentarian and  presided  over  by  our 
keen,  gracious  and  patient  president. 
There  was  much  serious  business,  but 
often  punctuated  by  humor  and  some- 
times pricked  with  a  flare  of  temper. 
Action  was  taken  only  after  due  de- 
liberation, the  minority  had  been  heard, 
our  ''pillows  fluffed,"  and  motions 
properly  stated.  There  were  a  few  roll- 
call  votes — to  be  quite  sure. 

This  year  there  was  a  new  dimension 
in  the  participation  of  the  Board  of 
Directors.  It  is  customary  for  them  to 
sit  on  the  platform  during  business 
sessions  but  this  time,  when  Bylaws 
and  issues  were  being  presented,  mem- 
bers of  the  Board  rose  to  speak,  not  as 
puppets  for  a  President,  but  as  persons 
who  had  attended  committee  meetings, 
read  the  reports,  remembered  the  un- 
recorded conversations,  had  weighed 
the  rationale,  formed  opinions,  and  had 
knowledge  to  share.  We  witnessed  an 
active,  knowledgeable,  vocal,  fine 
Board  give  a  magnificent  performance. 
We  were  proud. 

There  was  real  concern  over  the  ap- 
parent feelings  of  conventioners  about 
the  Position  Paper.  We  saw  and  heard 
a  miracle  happen — the  change  of  voice, 
of  posture,  of  reaction  until  there  came 
the  vote  of  acceptance.  I  see  now  in 
the  Position  Paper,  not  so  much  the 
essence  of  Goal  III  and  its  rationale, 
but  a  fine  statement  of  a  system  of  edu- 
cation for  nursing.  And  I  believe  I 
see  the  vast  membership  of  the  nursing 
profession  beginning  to  turn  the  cor- 
ner from  the  place  where  we  have  stood 
and  demanded  "what  about  me?" 

I  think  I  am  hearing  more  nurses 
say.  "no  one  can  take  my  competencies 


Mrs.  Marie  Noell,  right,  and  Jean  Riddle,  left, 
enjoy  getting  to  know  Gladys  Leong  of  Hawaii. 
Miss  Riddle  is  former  NCSNA  secretary,  now  is 
director  of  nurses  at  Norfolk  General  Hospital. 
Miss  Leong's  brother  is  a  Norfolk  physician. 

from  me"  so  let  us  find  better  ways  of 
educating  young  people  to  be  nurses, 
of  giving  our  patients  professional  care. 
We  must  come  to  recognize  that  there 
is  a  difference  in  generations.  "Trust" 
is  a  very  meaningful  word  and  the 
concept  that  it  embodies  can  be  most 
helpful  in  the  implementation  of  our 
formal  actions. 

For  me  the  House  of  Delegates  meet- 
ings were  more  stimulating  and  inter- 
esting than  the  program  sessions.  The 
clinical  presentations  had  standing- 
room-only  by  the  time  our  delegates' 
meetings  recessed. 

I  wish  everyone  could  have  seen  the 
tables  set  for  the  Pearl  Mclver  Ban- 
quet, for  each  was  centered  with  sprays 
of  fern-like  leaves  of  the  California 
redwood  trees  covered  with  vanda  or- 
chids and  fuchsia  blossoms. 

San  Francisco  is  a  long  way  from 
North  Carolina  and  it  is  a  fabulous 
city  with  intriguing  places  to  visit, 
delightful  views  of  the  bay,  enormous 
bridges,  and  unbelievably  odd-looking 
people.  But  ask  me  about  Alaska — oh 
my,  you  should  see  Eskimos  at  Kotze- 
bue ! 
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More  Tar  Heel  nurses  at  San  Francisco— (left  to 
right)  Mrs.  Doretha  Daniel,  Wilson;  Mrs.  Luna 
G.  Adams,  Raleigh;  Mrs.  Annie  M.  Lamm,  Wilson; 
Mrs.  Mozelle  P.  Williams,  Raleigh. 

(Continued  from  page  24) 

agreement  with  the  statement,  "For 
too  long  nurses  have  suhsidized  health 
care  in  this  country  through  their  low 
salaries." 

S.  The  unequivocal  acceptance  of  the 
Position  Paper  on  Education  as  a  guid- 
ing principle  for  the  Association  and  its 
members,  and  the  endorsement  of  the 
joint  statement  of  the  ANA  and  NLN 
on  Community  Planning  for  Nursing 
Education  were  the  highlights  of  the 
Convention. 

Pride: 

In  the  deference  accorded  Margaret 
Dolan  as  an  acknowledged  leader.  Her 
diplomacy  and  abilities  as  well  as  her 


Colonel  Mildred  I.  Clark,  chief  of  the  Army  Nurse 
Corps  and  NCSNA  member,  addresses  the  ANA 
convention  on  the  need  and  the  opportunities 
for  nurses  in  the  Army  Nurse  Corps. 

personal  charm  were  most  effective  and 
helped  as  the  business  of  the  Associa- 
tion was  taken  care  of. 

Belief: 

That  the  Mary  Mahoney  award  has 
served  its  purpose  and  should  be  dis- 
continued or  changed  in  some  way.  As 
one  nurse,  who  is  a  Negro,  said  in  a 
conversation,  "There  are  no  Negro 
nurses — there  are  nurses  who  are  Ne- 
groes." I  expressed  this  belief  to  Judith 
Whitaker  and  Margaret  Dolan. 

Personal  Gratification: 

To  be  able  to  take  part  in  the  delib- 
erations of  our  membership  organiza- 
tion and  to  spend  some  time  seeing 
parts  of  the  United  States  I  had  not 
visited  before. 
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A  Fantasy 

By 

Virginia  S.  Ward 


Many  years  ago  in  the  enchanted 
forest  there  lived  a  beautiful  nurse 
named  Snow  White.  Her  step-father, 
the  witch  doctor,  had  placed  Snow 
White  under  a  spell  by  injecting  her 
with  a  powerful  concoction  of  his  own 
brewing  which  contained  generous 
portions  of  selfless  dedication,  cheer- 
ful obedience,  humility,  and  an 
enormous  dollop  of  desire  to  help 
others.  The  witch  doctor  did  this  be- 
cause he  wanted  to  keep  Snow  White 
always  by  his  side,  a  willing  hand- 
maiden, responsive  to  his  wishes  with- 
out question  or  doubt.  He  knew  that 
his  spell  would  last  only  until  a  certain 
handsome  prince  of  the  realm  came  to 
remove  the  enchantment.  The  witch 
doctor,  however,  was  not  concerned 
about  the  prince  finding  Snow  White, 
for  he  had  plans  which  would  keep  her 
so  over-worked  and  tired  that  only  the 
most  discerning  prince  would  recognize 
her  true  beauty. 

ISTow  the  witch  doctor  was  a  clever 
man  and  knew  that  while  his  spell  was 
strong,  it  might  not  prevail  if  Snow 
White  ever  realized  how  many  were 
her  burdens.  In  order  to  give  her  the 
illusion  that  although  she  had  a  great 
deal  to  do  she  also  had  an  enormous 
amount  of  help,  he  went  deep  into  the 
forest  and  came  back  with  seven 
dwarfs.  The  dwarfs  surrounded  Snow 
White  and  appeared  to  take  many  re- 
sponsibilities from  her  shoulders. 

The  dwarfs  were  delightful  little 
people  and  they  each  had  a  special 
place  in  the  scheme.  There  was  Dopey, 
the  pharmacist,  who  had  been  taught 
to   compound   and  dispense  herbs   and 


potions  for  the  patients.  Dopey  was 
a  good  worker  and  dependable,  but 
unfortunately  he  disappeared  every  day 
at  five  o'clock  and  was  never  seen  again 
until  eight  the  next  morning.  Snow 
White  missed  the  little  fellow  since 
there  were  many  times  when  special 
herbs  and  potions  were  needed  and  she 
had  to  guess  which  they  were.  This 
frightened  her  for  there  was  always  a 
chance  that  she  would  choose  the  wrong 
potion  and  kill  her  patient.  She  com- 
plained about  this,  but  the  witch  doctor 
just  laughed  with  glee,  for  it  was  all 
part  of  the  plan  to  exhaust  Snow  White 
and  conceal  her  true  beauty. 

There  was  Sleepy,  the  intern,  who 
was  to  be  available  at  all  hours  to  help 
Snow  White  with  the  patients,  but 
Sleepy-  too,  was  under  a  spell  and  it 
often  happened  that  when  Snow  White 
wanted  him  she  could  not  find  him. 
Usually  after  the  emergency  was  over 
and  she  had  managed,  she  would  find 
him  curled  up  in  some  out-of-the-way 
place  so  fast  asleep  that  she  could  not 
wake  him  until  the  next  morning.  Snow 
White  did  not  tell  the  witch  doctor  a- 
bout  either  Sleepy  or  Doc,  the  doctor,  as 
it  would  have  done  no  good  to  com- 
plain. The  witch  doctor,  Sleepy  the 
intern,  and  Doc  the  doctor  had  formed 
a    club    called    the    W.D.P.A.    or    the 


Mrs.  Ward,  executive  director  of  the 
Colorado  Nurses'  Association,  made  this 
address  at  the  1966  annual  convention  of 
CNA.  The  address  was  printed  in  Colorado 
Nurse  by  request  of  the  CNA  House  of 
Delegates,  and  it  is  reprinted  here  by 
special   permission   of  the   author. 
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witch  doctor's  protective  association 
and  they  stood  together  on  every  oc- 
casion. 

Doc,  the  doctor,  left  every  night  and 
went  back  to  the  dwarfs'  little  house 
to  sleep,  but  whenever  Snow  White 
called  for  his  help  he  would  say,  "Brew 
up  some  sassafras  tea  and  that  will 
take  care  of  the  patient  until  morning." 
Snow  White  was  unhappy  about  this, 
but  she  was  obedient  and  did  what  she 
was  told,  even  though  she  knew  in  her 
heart  that  the  patient  needed  more  care 
than  she  could  give. 

Happy,  the  housekeeper,  helped  dur- 
ing the  day  to  keep  the  hospital  im- 
maculate, but  he  too  vanished  at  night 
and  often  when  Snow  White  was  busy 
being  herself,  Dopey  the  pharmacist, 
Sleepy  the  intern,  and  Doc  the  doctor, 
she  found  herself  being  Happy,  the 
housekeeper,  unhappily  mopping  the 
floor. 

Grumpy,  the  hospital  administrator, 
was  the  most  powerful  dwarf,  for  he 
controlled  all  the  money.  Sometimes 
he  even  challenged  the  witch  doctor's 
authority.  Grumpy  did  give  Snow 
White  help  at  times,  but,  of  course, 
he  too  believed  that  whenever  the 
dwarfs  were  not  there,  Snow  White 
could  do  all  their  work.  After  all — she 
did  want  to  help  people,  didn't  she? 

Bashful,  the  dietician,  was  certainly 
misnamed,  for  he  was  far  from  bashful. 
During  the  day  he  ruled  his  domain  with 
an  iron  hand,  and  even  when  things 
went  wrong  and  a  patient  who  was  not 
to  get  snail  stew  did,  and  a  patient 
who  was  to  get  woodchuck  soup  didn't, 
Snow  White  was  of  course  to  blame, 
for  Bashful  never  made  a  mistake. 
ISTow  at  night  Bashful,  too,  disappeared 
and  Snow  White  had  to  take  Bashful's 
place  in  the  kitchen,  but  only  until 
sunrise  for  he  had  threatened  to  turn 
her  into  a  frog  if  she  were  there  during 
the  day. 


For  Patient  Comfort 
and   Protection 


POSEY  "V"  RESTRAINT 

A  good  all-purpose  restraint  to  prevent  patients 
from  falling  or  getting  out  of  bed.  Particularly 
good  for  use  on  females  as  it  does  not  irritate 
busts.  Available  in  small,  medium  and  large 
sizes.  Posey  "V"  Restraint  No.  V-958.  Price 
$7.20    each. 


POSEY  FOOT  ELEVATOR 

(Patent   Pending) 

A  soft,  light  collar  of  polyether  foam  covered  by 
slick  plastic  shield  so  the  patient  can  move  foot 
and  leg  with  minimum  irritation  from  contact 
with  sheet.  Lined  with  a  soft  launderable  cotton 
liner.  A  pillow  under  knee  adds  comfort.  Posey 
Foot  Elevator,  No.  4156,  $7.80  each. 

Write  for  Full   Illustrated   Catalog 

Prices    F.O.B.    Calif.,    subject    to    change    without 
notice.     Satisfaction    guaranteed. 

J.  T.   POSEY  COMPANY 

39  S.  Santa  Anita  Avenue      Dept.  THN 
Pasadena,  California      91107 
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BELCHER'S,  INC. 

Shoes  for 

Men  —  Women  —  Children 

Clinic  Nurse's  Shoes 

Nissen   Building 

Phone  722-0632 

WINSTON-SALEM,  N.  C. 


JOINES 

AUTO  SUPPLY,    Inc. 

221    South   Main   St. 

Dial   349-7059 

REIDSVILLE,   N.   C. 

R.  C.  CROOKS  PRINTING 

20  South  Spring  Street 
Concord,   N.   C. 


SHERRILL 
UPHOLSTERY  COMPANY 

Hwy.   70-A  Northeast 

Phone  345-3864 

HICKORY,   N.   C. 


Southern  Glove 

Manufacturing 

Company 

Conover,   N.   C. 


Craftique,   Inc. 
MEBANE,   N.   C. 
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Sneezy,  the  lab  technician,  was  so 
named  for  he  frequently  disappeared 
for  long  periods  to  sneeze,  and  Snow 
White  with  her  heart  of  gold  always 
did  what  she  could  to  help  out.  It  was 
valuable  experience  because,  of  course, 
he  too  vanished  at  nightfall. 

For  many  years  the  witch  doctor's 
spell  prevailed.  Snow  White  worked  on 
tirelessly,  never  complaining  about  the 
seven  missing  dwarfs.  It  became  sec- 
ond nature  for  her  to  assume  their 
chores  when  they  vanished.  Patients 
complained  that  Snow  White  was  not 
giving  them  the  kind  of  nursing  care 
they  wanted,  but  Snow  White  was  too 
nice  a  girl  to  explain  that  in  addition 
to  being  a  nurse  she  was  also  Dopey 
the  pharmacist,  Sleepy  the  intern,  Doc 
the  doctor,  Sneezy  the  lab  technician, 
Happy  the  housekeeper,  Grumpy  the 
administrator,  and  Bashful,  the  die- 
tician, for  at  least  part  of  every  day. 

In  the  big  castle  the  king  became 
concerned  about  the  older  sick  people 
in  his  realm  and  issued  a  decree  that 
all  older  sick  people  would  have  hos- 
pital care  and  that  he  would  pay  for  it 
from  his  coffers.  He  was  a  shrewd 
king  and  he  knew  that  his  decree  would 
be  worthless  unless  the  hospitals  could 
give  the  kind  of  care  the  people  needed. 
One  of  his  sons,  Number  4,  was  not 
only  handsome  but  intelligent  as  well. 
It  had  been  the  king's  custom  to  give 
his  sons  numbers  rather  than  names  un- 
til he  assigned  them  their  life's  work. 
He  decided  to  christen  son  Number  4 
Prince  Medicare. 

When  the  witch  doctor  heard  about 
Prince  Medicare  he  used  all  the  re- 
sources of  the  Witch  Doctor's  Protec- 
tive Association  to  attempt  to  destroy 
the  prince.  The  witch  doctor  knew 
that  if  Prince  Medicare  prevailed  he 
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would  lose  all  his  power.  However, 
such  was  the  power  of  the  king  that  the 
prince  was  invulnerable  and  the  witch 
doctor's  efforts  were  to  no  avail. 

Prince  Medicare  had  not  been  in  his 
job  long  when  he  heard  of  the  beautiful 
nurse,  Snow  White.  He  went  to  the 
hospital  one  night  to  meet  Snow  White, 
but  she  was  so  busy  doing  her  own  work 
and  the  work  of  the  seven  missing 
dwarfs  she  did  not  even  have  time  to 
greet  the  handsome  prince.  The  prince, 
as  we  have  said,  was  intelligent  and 
very  discerning.  He  saw  the  beauty 
hidden  beneath  the  tired  appearance  of 
Snow  White  and  he  became  very  con- 
cerned that  the  patients  for  whom  the 
king  had  made  him  responsible  could 
not  be  properly  cared  for  by  one  over- 
worked  nurse   doing   eight   jobs. 

It  was  thus  that  the  thing  the  witch 
doctor  feared  most  came  to  pass.  Prince 
Medicare  proclaimed  to  all  the  realm 
that  Snow  White  could  no  longer  do 
the  work  of  the  seven  missing  dwarfs 
in  addition  to  her  own.  He  wanted 
Snow  White  to  develop  into  the  beauti- 
ful and  competent  nurse  he  knew  was 
buried  underneath  fatigue  and  harass- 
ment. The  spell  was  broken  at  last, 
not  only  for  Snow  White,  but  for  the 
seven  dwarfs  as  well.  They  became 
mature  young  men  willing  to  accept 
their  responsibilities  both  day  and 
night. 

There  was  happiness  in  the  realm. 
The  sick  people  were  well  cared  for  by 
Snow  White  and  her  seven  colleagues. 
For  a  time  the  witch  doctor  made 
things  as  difficult  as  he  could  for 
Prince  Medicare,  but  eventually  he 
mellowed  and  began  to  take  pride  not 
only  in  his  emancipated  step-daughter, 
Snow  White,  but  in  the  good  health  of 
all  the  older  people  in  the  enchanted 
forest. 


TILLEY  &  MATTHEWS 

Seeds  —  Feeds  —  Fertilizers 

Maytag   Appliances 

Paints  &  Farm   Supplies 

FUQUAY  SPRINGS,   N.  C. 

King's  Drugs 

Prescription  Service 
Complete  Drug  Service 

•  BABY  NEEDS 

•  TOYS  •  SUNDRIES 

•  COSMETICS 

•  CANDY  •    (Pangburn) 

•  GREETING  CARDS 

•  PHOTO  SUPPLIES 

Fhone  328-2266 

Nights  &  Emergencies  327-4591 

1024   2nd.   St.    N.E. 

HICKORY,   N.   C. 

COMPLIMENTS 

A 

A  FRIEND 

Greensboro,  N.  C. 

Federal   Paper 
Board  Co.,   Inc. 

Box   1841 

Phone  693-3481 

Hendersonville,   N.  C. 


TIP -TOP 
BAKERS 


HILLSIDE  FLORIST 

Florists'  Telegraphy  Delivery 

County  Wide  Delivery 

Funerals,  Weddings 

Cut  Flowers  &  Potted  Plants 

"Flowers  Whisper  What  Words 
Can  Never  Say" 

Phone  895-2349 

Nights  Dial  895-3341 

216  E.  Franklin 

Rockingham,  N.  C. 


SEPTEMBER,   1966 


31 


Considering  a  Change? 
Then  Consider  These! 

•  Beginning  salaries: 

a.  Staff  nurses  —  $5,181    (new  graduate) 

—  $5,702  (1    year  experience) 

—  $6,269  (2  years  experience) 

b.  Other  positions         —  to  $8,961    depending  on  qualifications 

and  experience 

•  Annual   merit  increments  for  all   positions 

•  Time  and  one-half  for  overtime;  10%  differential  for  evenings  and 
nights 

•  8   holidays 

•  13  working  days  vacation   (20  after  3  years) 

•  13  working  days  sick   leave  (cumulative— no   limit) 

•  Excellent   retirement  program         J 

•  Group   life   insurance   program       \        Joint   participation 

•  Health   insurance   program  J 

•  Free   uniform   laundry 

•  Choice  of  clinical  assignment  (all  major  services) 

•  Planned  orientation   program   (individually  tailored)  and 
continuous   in-service   programs 

AN   EQUAL  OPPORTUNITIES   EMPLOYER 

write  to 

DIRECTOR  OF  NURSING 
D.  C.  GENERAL  HOSPITAL 

WASHINGTON,  D.  C,  20003 

or  phone 

Area  Code  202-547-9200  Ext.  444 
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£d£imate 


About  621,000  professional  nurses 
are  practicing  in  the  United  States  to- 
day. 

This  is  a  ratio  of  319  nurses  per 
100,000  people,  an  increase  of  12  per 
100,000  over  the  1964  ratio. 

This  latest  biennial  estimate  of  nurse 
supply  was  prepared  by  the  Inter- 
agency Conference  on  Nursing  Sta- 
tistics, composed  of  statisticians  of  the 
American  Nurses'  Association,  the  Na- 
tional League  for  Nursing,  and  the 
Division  of  Nursing,  U.  S.  Public 
Health  Service. 

The  Surgeon  General's  Consultant 
Group  on  Nursing  stated  in  1962  that 
there  would  be  a  need  for  850,000  pro- 
fessional nurses  by  1970  for  "safe, 
therapeutically  effective,  and  efficient 
nursing  service."  To  reach  this  figure 
by  1970  would  require  an  average  in- 
crease of  8.2  per  cent  per  year.    The 


1966  estimate  represents  a  two-year  in- 
crease of  6.7  per  cent. 

The  need  estimate  of  850,000  by 
1970  was  made  before  the  enactment 
of  Medicare  which,  beginning  July  1  of 
this  year,  offers  hospital  treatment  to 
20  million  Americans  65  years  and  ol- 
der. Programs  resulting  from  this  and 
other  recent  legislation  will  further 
increase  the  demands  for  professional 
nurses. 

The  Interagency  Conference  made 
no  delineation  of  what  proportion  of 
the  621,000  are  working  part  time. 
Previous  studies  have  shown  that 
nurses  working  part  time  are  increas- 
ing at  a  faster  rate  than  those  working 
full  time.  There  is  no  reason  to  believe 
this  situation  has  reversed  itself.  In- 
creasing proportions  of  part  -  time 
nurses  call  for  greater  overall  numbers 
of  nurses  to  maintain  patients'  require- 
ments for  good  health  care. 


Citizens  Savings 
&  Loan  Association 

ESTABLISHED   1907 
Phone  442-6165 
229  Sunset  Ave. 

ROCKY  MOUNT,  N.   C. 


900 

INVALID  LIFTER 

IMPORTANT: 


THIS  IS  AN 

INVALID  LIFTER 

ONE   PERSON  can   LIFT   and   TRANSFER   a   PATIENT 
weighing  up  to  450  lbs.  with  very  little  effort. 

DID  YOU  KNOW  that  we  RENT  and  SELL  the  followingr-lnvalid  LIFTERS— 
Alternating  Pressure  BED  PADS-Metal  folding  WHEEL  CHAIRS-Wood 
HOSPITAL  CHAIRS-Aluminum  WALKING  AIDS-INVALID  WALKERS  on 
wheels-STANDARD  Hospital  Beds-HI-LO  Hospital  Beds-SAFETY  Sides 
for    Beds-Trapeze    PATIENT    HELPERS 

We  also  sell  numerous  other  SUPPLIES  and  AIDS  for  the 
convenience  of  NURSES  and  their  PATIENTS. 


Winchester   Surgical    Supply   Company 


"CAROLINAS'  HOUSE  OF  SERVICE" 


200  S.  Torrenee  St.  CHARLOTTE,  N.  C.  -  421  W.  Smith  St.  GREENSBORO,  N.  C. 
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RELIANCE  UNIVERSAL,  INC. 

Engineered  Chemical   Coatings 

Telephone  883-7181 

Progress  Street 

High   Point,  North  Carolina 

Smithfield  Automobile  Dealers 

116  Market  St. 
SMITHFIELD,  NORTH  CAROLINA 


FOUNDERS 
FURNITURE,   INC. 

Pleasant  Garden,   North  Carolina 


SINCE  DECEMBER   15,   1951 


*Riegel 


PAPER  CORP. 

PULP  &   PAPERBOARD 
DIVISION 


RIEGELWOOD,  NORTH  CAROLINA 


MERCHANTS  &  FARMERS  BANK 

Complete   Banking   Service 

Checking   and  Savings  Accounts 

Member   FDIC 

LANDIS,    NORTH    CAROLINA 


EDMONT  PROCESSING  CO. 

Piedmont  Road 
Box   192 

BELMONT,   NORTH  CAROLINA 
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At  I* we 


Continuing  Education  Courses  for  Nurses 


Programs  scheduled  by  the  Continu- 
ing Education  Program  of  the  School 
of  Nursing,  University  of  North  Caro- 
lina-Chapel Hill,  have  been  announced 
for  the  1966-67  academic  year.  These 
short  courses  are  offered  to  nurses, 
nursing  educators,  and  nursing  ad- 
ministrators. 

The  course  schedule,  by  course  titles, 
is  as  follows : 

"Principles  of  Administration  Basic 
to  the   Conduct   of   a   Department   of 
Nursing  Service  in  a  Small  Hospital" 
October  3-October  7,  1966 
January  16-January  20,  1967 
May  22-May  26,  1967 

"Principles  of  Administrative  Or- 
ganization   and    Leadership     in    the 


LUCK'S 

Country  Style 

Heat  and   Eat 

Convenience  Foods 


Operation  of  Diploma  Schools  of  Nurs- 
ing" 

October  10-October  14,  1966 
January  9-January  13,   1967 
March  6-March  10,   1967 

"Principles  of  Administrative  Or- 
ganization and  Leadership  in  the 
Operation  of  Collegiate  Schools  of 
Nursing" 

December  5-December  9,  1966 
February  13-Februarv  17,  1967 
April  10-April  14,  1967 

"Program  of  Professional  Improve- 
ment   for    the    Faculty    in    Diploma 
Schools  of  Nursing" 
October  24-October  28,  1966 
January  23-January  27,  1967 
May  8-May  12,  1967 

"Role    of    the    Head   Nurse   in   the 
Administration  of  Patient  Care" 
September  26-September  30,  1966 
November  14-November  18,  1966 
February  20-February  24,  1967 
April  17-April  21,  1967 

"Program  of  Professional  Improve- 
ment   for    the    Faculty    in    Collegiate 
Schools  of  Nursing" 
October  31-November  4,  1966 
May  1-May  5,  1967 

"Program  of  Professional  Improve- 
ment for  Faculty  Members  in  Practical 
Nursing  Programs" 
November  28-December  2,  1966 
February  27-March  3,  1967 


The  North  Carolina  Heart  Associa- 
tion reports  that  550,000  Americans  die 
of  heart  attack  each  year.  This  is 
roughly  the  number  killed  in  the  four 
vears  of  the  Civil  War. 
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ANA  Protests 

Proposed  Changes  in   Immigration   Rules 


The  American  Nurses'  Association 
has  protested  proposed  changes  in  the 
regulations  governing  the  entry  of 
foreign  nurses  into  this  country  under 
the  Immigration  and  Nationality  Act. 

The  regulations,  which  are  by  law 
established  by  the  Department  of  La- 
bor, are  currently  written  to  assure 
that  nurses  who  immigrate  to  this 
country  under  the  third  preference  will 
be  qualified  to  practice  professional 
nursing  in  this  country. 

ANA's  protest  was  directed  to  Secre- 
tary of  Labor  Willard  "Wirtz.  In  sup- 
port of  ANA's  stand,  NCSNA  also 
has  written  to  Secretary  Wirtz  and  to 
selected  members  of  Congress  protest- 
ing the  proposed  changes. 

The  proposed  changes  would  so 
weaken  the  requirements  that  foreign 
nurses  could  enter  the  country  under 
the  third  preference  but  would  not 
necessarily  be  eligible  to  work  in  their 
profession. 

Under  current  regulations,  any  for- 
eign nurse  wishing  to  immigrate  under 
the  third  preference  must  have  her 
credentials    screened    bv    the   state    in 


which  she  intends  to  practice  before 
entering  the  country.  This  assures  that 
any  nurse  entering  this  country  under 
the  third  preference  will  be  qualified 
to  practice  and  add  to  the  number  of 
qualified  professional  nurses.  How- 
ever, the  newly  proposed  regulations 
do  not  require  the  screening  procedure. 
Rather,  consular  officers  in  the  various 
countries  are  charged  with  the  respon- 
sibility of  issuing  visas  to  nurses  who, 
in  their  judgment,  fill  the  qualifica- 
tions as  given  in  a  loosely  worded  def- 
inition of  nursing. 

ANA  has  endorsed  immigration  laws 
which  would  allow  more  qualified 
nurses  to  immigrate  to  this  country 
and  thereby  help  alleviate  the  shortage 
of  professional  nurses.  However,  ANA 
has  stressed  that  it  is  essential  that 
nurses  coming  to  the  United  States  to 
seek  employment  should  have  the  same 
professional  qualifications  for  licensure 
to  practice  nursing  as  those  required 
of  United  States  nationals.  The  Asso- 
ciation noted  that  if  a  foreign  nurse 
cannot  be  licensed,  she  cannot  be  em- 
ployed as  a  professional  nurse. 


iHiMmmg  *  maws® 

SUrtH  MAR  Kir, TS.uk. 
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A    Resume   of 


Psychiatric  Nursing:    A  Developmental  Statement 

for  Study  and  Reaction 

by  Martha   Clyde  Davis 


Purpose 

The  purpose  of  ANA's  developmen- 
tal statement  is  "to  define  psychiatric 
nursing,  to  place  it  in  perspective  with- 
in the  nursing  profession,  and  to  pro- 
ject goals  for  nursing  in  psychiatric 
services."  The  statement  is  based  upon 
historical  patterns,  contemporary 
trends,  and  changing  social  needs. 

The  statement  is  designed  to  assist 
nurses — both  those  in  general  practice 
and  those  in  psychiatric  patient  care. 
It  is  also  intended  to  provide  useful 
information  for  other  disciplines.  The 
paper  should  be  viewed  in  the  context 
of  providing  quality  patient  care. 
Changes  must  occur  before  the  cited 
aims  can  be  achieved. 

The  American  Nurses'  Association 
recognizes  that  mental  illness  and  men- 
tal retardation  are  major  health  prob- 
lems. Available  money  to  provide  more 
psychiatric  facilities  is  not  enough.  An 
adequate  complement  of  personnel  to 
staff  these  facilities  is  necessary. 
Nurses  must  collaborate  with  other  pro- 
fessions in  order  to  provide  the  neces- 
sary preventive,  therapeutic,  and  re- 
habilitative services.  Emphasis  must 
be  placed  on  the  selection,  education, 
clinical  competence,  and  creative  utili- 
zation of  appropriate  personnel. 

Development  of  the  Statement 
The  statement  is  a  product  of  four 
years'  work.    In  1961  the  ANA  Board 


Miss  Davis  is  assistant  professor  of  psy- 
chiatric nursing  at  the  School  of  Nursing, 
University  of  North  Carolina-Chapel  Hill. 
She  is  NCSNA-NCLN  representative  to  the 
North    Carolina    Mental    Health    Council. 


of  Directors  authorized  the  ANA  Con- 
ference Group  on  Psychiatric  Nursing 
Practice  to  define  psychiatric  nursing 
practice.  In  1963,  a  special  task  force 
was  appointed  for  the  project.  In  1964, 
some  3,000  nurses  studied  and  reacted 
to  sections  of  the  paper  that  were  dis- 
tributed throughout  the  country.  All 
these  nurses  helped  to  develop  the  con- 
tent and  focus  of  the  paper. 

The  paper  reflects  many  ideas  from 
regional  and  national  conferences  on 
the  changing  roles  and  responsibilities 
of  psychiatric  nursing  personnel.  The 
ANA  statements  of  the  functions, 
standards,  and  qualifications  for  nurs- 
ing practice  served  as  a  frame  of  ref- 
erence. 

Throughout  the  paper,  the  term 
"psychiatric  nursing"  was  used,  as  op- 
posed to  differentiating  between  men- 
tal nursing  and  psychiatric  nursing. 
The  rationale  for  this  decision  was  that 
psychiatrically-oriented  care  for  pa- 
tients has  moved  from  a  somewhat  nar- 
row focus  of  hospital  treatment  to  a 
more  comprehensive  concept  of  com- 
munity mental  health  services.  As  new 
settings  for  care  have  evolved,  nurs- 
ing patterns  have  changed.  There  seems 
little  doubt  now  that  the  theory  which 
underlies  the  practice  of  psychiatric 
nursing  also  underlies  mental  health 
nursing.  Therefore,  less  emphasis  is 
now  placed  on  the  dichotomy  which  de- 
veloped historically. 

A  working  philosophy  was  found  to 
be  fundamental  to  the  preparation  of 
the  paper.  The  psychiatric  literature 
of  the  past  twenty  years  was  reviewed 
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by  a  psychiatric  nursing  specialist. 
Those  nursing  practices  and  trends 
documented  in  the  literature  were  used 
in  the  formulation  of  the  basic  beliefs 
and  assumptions.  The  same  resource 
material  was  used  in  the  delineation  of 
the  roles  of  the  generic  practitioner, 
the  clinical  nursing  specialist,  and  al- 
lied nursing  personnel. 

Summary 

The  body  of  the  paper  is  addressed 
to:  (1)  the  philosophy  and  assumptions 
which  underlie  the  practice  of  psychi- 
atric nursing;  (2)  generic  nursing 
practice  in  psychiatric  settings  de- 
scribed in  terms  of  the  work  roles  of  the 
nurse:  (3)  advanced  psychiatric  nurs- 
ing practice  with  a  discussion  of  direct 
patient  care  responsibilities  and  func- 
tional roles;  and  (4)  a  final,  rather 
brief  section  on  allied  nursing  person- 
nel in   psychiatric  nursing  services. 

Below  is  the  definition  of  psychiatric 
nursing  as  stated  in  the  paper,  along 
with  some  basic  assumptions  which 
underlie  nursing  practice : 

Definition  of  Psychiatric  Nursing 

"Psychiatric  nursing  may  be  described  as 
a  highly  specialized  development  of  the 
science  and  art  of  nursing.  The  scientific 
aspect  of  psychiatric  nursing  is  the  application 
of  new  and  complex  theories  of  human  be- 
havior based  on  the  sciences  that  are  utilized 
in  all  of  nursing.  The  art  of  psychiatric 
nursing  is  derived  from  the  disciplined  use 
of  self  in  the  practice  of  nursing.    Psychiatric 


nursing  thus  utilizes  a  broad  spectrum  of 
general  and  specialized  nursing  knowledge 
and  skill  in  a  variety  of  settings  with  dif- 
ferent psychiatric  approaches  to  patient  care. 
Through  systematic  studies  of  the  clinical  phe- 
nomena new  theories  of  psychiatric  nursing 
are  formulated  and  new  practices  are  evolved. 
Psychiatric  nursing  is  primarily  a  service  to 
people  whose  behavior  is  characterized  by 
disturbed  or  destructive  actions  and  inter- 
actions, and  by  disordered  patterns  in  living. 
These  disturbances  may  be  manifested  in 
language,  thought,  perception,  feelings,  and 
sensory  experiences.  Psychiatric  nursing,  in 
collaboration  with  other  disciplines,  has  func- 
tions and  practices  that  are  intended  to  pre- 
vent or  have  corrective  impact  upon  mental 
illness.  Psychiatric  nursing  is  also  concerned 
with  the  promotion  of  optimal  mental  health 
for  all  individuals  and  families  in  the  com- 
munity." 

Basic  Assumptions  Underlying 
Practice 

"Mental  illness  and  mental  retardation  are 
problems  of  a  family  which  are  manifested 
most  specifically  in  one  of  the  members. 
These  problems  affect  and  concern  the  entire 
community.  Therefore,  nursing  services,  uti- 
lizing appropriate  community  resources,  focus 
upon  the  patient  and  the  members  of  his 
family  who  also  are  burdened  by  the  impact 
of   the   condition. 

Mental  illness  and  mental  retardation  re- 
sult in  impaired  personal  and  interpersonal 
competencies.  Therefore,  nursing  practitioners 
assist  patients  in  developing  and  maintaining 
these  abilities. 

Anxiety  and  fear  are  dominant  energizers 
of  patient  behavior.  Therefore,  nursing  prac- 
titioners assist  patients  to  redirect  energy 
more  constructively. 

The  self-image  system  determines  the  be- 
havior of  every  person.  Therefore,  in  working 
with  mentally  ill  and  mentally  retarded  peo- 
ple,  nurses   attempt  to   identify  the   dominant 
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themes  in  the  patient's  self-system;  to  provide 
experiences  which  promote  feelings  of  worth, 
self-esteem  and  self-respect;  and  to  encourage 
him  to   use  his  capacities  in  productive  ways. 

Mental  illness  is  characterized  by  scattered 
thought,  discontinuity  in  interpersonal  rela- 
tionships, and  dissociation  of  experience. 
Therefore,  continuity  and  consistency  in  nurs- 
ing service  to  patients  and  families  are  es- 
sential. Nursing  care  may  be  more  effective 
when  patients  or  groups  of  patients  are  cared 
for  by  the  same  nurse  throughout  their  course 
of    treatment. 

The  inability  to  evoke  a  helping  response  in 
others  is  a  major  problem  of  the  mentally  ill 
and  the  mentally  retarded.  As  a  result,  these 
persons  tend  to  rely  on  autistic  invention  to 
explain  personal  experiences,  rather  than  to 
check  their  impressions  with  other  people. 
Therefore,  nursing  practitioners  utilize  planned 
face-to-face  contacts  between  nurses  and  pa- 
tients in  order  to  help  patients  test  their 
perceptions  and  their   conclusions." 

The  primary  aim  of  psychiatric  pa- 
tient care  is  to  enable  individuals  to 
learn  to  live  more  harmoniously  with 
themselves  and  others.  Toward  this 
end,  different  members  of  the  inter- 
disciplinary team  participate  in  identi- 
fying and  developing  the  individual's 
(or  family's)  potential  for  health.  At- 
tempts are  made  to  provide  corrective, 
educative  experiences  which  will  enable 
patients  to  recognize  and  use  their 
capacities   more   constructively. 

Total  patient  care  requires  more  pro- 
fessional help  than  any  one  discipline 
can  offer.  An  intricate  complex  consti- 
tutes total  patient  care,  including  medi- 
cal care,  nursing  care,  psychological 
services,  social  work,  occupational 
therapy,  recreation,  and  other  available 
services.  Psychiatric  nursing  is  a  dis- 
tinctive component  of  psychiatric  pa- 
tient care.  In  contributing  to  this  care, 
nurses  are  responsible  for  relating 
nursing  functions  to  those  of  other 
professional  practitioners. 

Psychiatric  nursing  is  practiced  in 
many  different  type  settings,  including 
hospitals,  homes,  schools,  public  health 
agencies,  mental  health  centers,  clinics, 
day  and  night  care  centers,  emergency 
care  units,  offices,  camps,  and  indus- 
trial   centers.     In    these    settings,    the 
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te  of  physical  arrangements 
and  those  philosophical  influences 
which  give  an  environment  special 
character  can  either  foster  or  discour- 
age the  full  utilization  of  the  nurse's 
capabilities.  Curses  prefer  to  work 
where  they  can  utilize  and  enhance  the 
skills  they  have  already  acquired. 

In  collaborating  in  patient  care,  some 
of  the  functions  of  nurses  overlap,  in- 
tersect, and  interdigitate  with  activities 
of  other  professional  disciplines.  An 
example  of  interrelatedness  of  activi- 
ties occurs  in  the  use  of  verbal  ex- 
changes between  all  patient  care  work- 
ers and  patients.  One  of  the  major 
ways  to  help  patients  resolve  their 
problems  is  through  the  guided  verbal 
exchange.  Nursing  practitioners  and 
other  professional  workers  utilize  face- 
to-face  interviews  with  patients,  in  or- 
der to  assist  patients  to  "talk  out"  their 
problems,  to  test  their  perceptions,  and 
to  validate  their  conclusions.  (The 
guided  verbal  exchange  as  an  inter- 
vention technique  may  be  represented 
by  counseling,  psychotherapy,  psycho- 
analysis, or  remotivation  sessions.  Use 
of  any  one  of  these  techniques  is  de- 
pendent upon  the  availability  of  quali- 
fied personnel,  the  capacity  and  educa- 
tional level  of  the  Avorker,  and  the 
policies  of  the  clinical  facility.  The 
extent  of  overlapping  of  functions  is 
also  determined  by  these  factors.) 

Because  some  of  the  functions  per- 
formed by  nurses  are  similar  to  those 
carried  out  by  other  disciplines,  nurses 
must  define  the  unique  nature  of  their 
role.  One  aspect  that  makes  the  nurse's 
role  different  is  that  the  nurse's  total 
work-role  is  comprised  of  many  sub- 
roles,  including:  (1)  parental  surro- 
gate; (2)  technical  aspects  (prepares 
and  distributes  medications,  observes 
effects,  assists  with  treatments,  etc.)  ; 
(3)  management  (is  responsible  for 
creation  of  the  therapeutic  milieu; 
formulates  and  implements  the  clinical 
nursing  care  program ;  offers  clinical 
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.assistance  to  personnel ;  does  joint  plan- 
ning with  other  professional  workers)  ; 

(4)  socializing  agent  (assists  patients 
to  regain  social  skills  that  are  hasic 
to  improved  relationships  with  others)  ; 

(5)  health  teaching  (offers  formal  in- 
struction and/or  assistance  with  per- 
sonal problems)  ;  (6)  counseling  (pro- 
vides brief  on-the-spot  counseling  or 
regularly  scheduled  interviews). 

JNTote  that  counseling  is  but  one 
.aspect  of  the  nurse's  total  work-role. 
This  makes  the  nurse's  functioning  dif- 
ferent from  that  of  the  psychotherapist, 
for  example. 

The  traditional  image  of  the  nurse 
has  been  more  of  a  non-stigmatizing 
-one  than  that  of  the  psychiatrist  or 
psychologist.  Traditionally,  the  nurse 
has  been  associated  more  broadly  with 
Tiealth.  in  contrast  to  the  psychiatrist 
•or  clinical  psychologist  (associated 
with  mental  illness)  or  the  social 
worker  (associated  with  social  prob- 
lems ) . 

Another  aspect  which  makes  the 
nurse's  role  different  is  that  the  nurse 
is  with  the  patient  on  a  twenty-four 
hour  basis  and  thus  has  opportunity  to 
observe,  understand,  and  evaluate  more 
facets  of  the  patient's  life  than  any 
•other  psychiatric  personnel.  The  nurse 
participates  in  very  personal  and  prac- 
tical matters  with  patients.  In  the  psy- 
chiatric setting,  the  nurse  has  unique 
•opportunities  to  observe  a  wide  range 
•of  behavioral  phenomena  as  patients 
form  natural  groups  or  cliques,  and  as 
they  integrate  different  type  relation- 
ships with  each  other,  with  staff,  and 
with  family  members.  The  nurse  has 
a  rich  opportunity  to  systematically 
-collect  data  and  to  develop  theories 
about  human  problems  from  which  new 
nursing  intervention  might  be  derived. 
However,  only  the  nurse  with  the  neces- 
sary educational  preparation  and  clini- 
cal competence  can  take  full  advantage 
of  the  opportunity. 
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Psychiatric  nursing  care  is  provided 
by  nurse  practitioners  with  varying  de- 
grees of  preparation.  Basic  schools  of 
nursing  prepare  nurses  for  general  (or 
generic)  practice  by  providing  students 
with  a  basic  structure.  Graduate  pro- 
grams prepare  clinical  specialists  for 
more  advanced  nursing  practice  by 
providing  students  with  the  relevant 
material  and  techniques  to  enhance  the 
quality  of  generic  practice. 

The  generic  practitioner  has  major 
strengths  which  stem  from  the  basic 
nursing  programs.  She  is  able  to  ob- 
serve and  distinguish  a  wide  range  of 
physical  problems.  The  help  the  nurse 
offers  often  begins  with  response  to  a 
physical  complaint  but  frequently 
evolves  into  investigation  and  inter- 
vention into  a  more  obscured  socio- 
psychiatric  problem. 

To  be  effective  as  a  graduate  nurse, 
basic  programs  should  provide  the  stu- 
dent with  a  good  understanding  of  the 
use  of  psychological  principles ;  a  knowl- 
edge of  psychodynamic  theory;  and  an 
understanding  of  the  nurse's  own  be- 
havior, so  she  will  be  able  to  offer  con- 
structive experiences  for  patients  and 
not  re-enforce  their  pathologies.  The 
nurse  needs  knowledge  about  the  dy- 
namics of  interpersonal  relationships, 
group  dynamics,  and  family  interac- 
tions; knowledge  about  theories  and 
methods  of  treatment  of  psychiatric  ill- 
ness ;  an  understanding  of  the  expected 
effects  of  such  treatment  upon  patient 
behavior;  knowledge  about  the  differ- 
ent contributions  of  other  disciplines; 
and  knowledge  about  how  to  collaborate 
effectively  in  relating  nursing  to  these 
other  functions.  A  high  degree  of  alert- 
ness is  required  by  the  individual  nurse. 
Then  to  assist  nurses  to  be  effective  in 
making  the  necessary  adaptation  of 
nursing  practice  to  the  psychiatric  set- 
ting, a  well-planned,  on-going,  in-serv- 
ice program  should  be  provided  in  the 
clinical  facility,  with  constructive  su- 
pervision of  the  nurse's  activities  by  a 
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clinical  specialist  in  psychiatric  nurs- 
ing. 

Through  the  years  the  preparation 
of  psychiatric  nurses  has  been  widely 
divergent.  Only  in  the  recent  past  have 
psychiatric  content  and  concurrent 
clinical  experience  heen  seen  as  basic 
elements  in  the  nurse's  curriculum. 

In  the  1930's  and  early  40's,  the  first 
attempts  were  made  to  fill  this  void. 
Programs  that  were  supplemental  in 
nature,  not  post-graduate,  were  set  up. 
Further  development  came  with  the 
baccalaureate  programs.  More  impetus 
for  training  was  provided  by  the  pas- 
sage of  the  National  Mental  Health 
Act  in  1946,  which  authorized  the 
establishment  of  National  Mental 
Training  Programs,  including  grants  to 
schools  of  nursing  which  made  stipends 
available  to  qualified  nurses  who  were 
interested  in  pursuing  psychiatric 
nursing. 

Specialization  on  the  baccalaureate 
level  continued  into  the  1950's.  Now 
the  master's  degree  is  the  basis  of  clin- 
ical specialization,  and  increasing  num- 
bers are  seeking  doctoral  preparation. 

Psychiatric  nursing  has  developed  to 
the  extent  that  it  is  now  possible  to  de- 
lineate the  major  responsibilities  the 
clinical  specialist  should  be  prepared 
to  assume.  These  responsibilities  ex- 
tend into  very  specialized  areas  and 
include  such  direct  practice  as:  (1) 
individual  psychotherapy;  (2)  group 
therapy;  (3)  family  therapy;  (4)  so- 
ciotherapy;  and  (5)  child  psychother- 
apy. Not  all  clinical  specialists  prac- 
tice in  all  these  areas.  The  scope  of 
the  specialist's  functions  is  dependent 
upon  many  factors,  including  personal 
aptitude  and  preference,  educational 
preparation  and  clinical  experience,  op- 
portunities for  clinical  practice  inher- 
ent in  individual  psychiatric  settings, 
and  the  availability  of  competent  super- 
vision. 

In  addition  to  the  advanced  clinical 
practice  related  to  direct  patient  care, 
the  psychiatric  nursing  specialist  may 
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also  assume  certain  functional  roles, 
if  the  individual  has  the  ability  to 
meet  the  established  qualifications  for 
such  positions.  These  functional  roles 
include  :  administrator ;  clinical  super- 
visor ;  director  of  staff  development  and 
training;  and  consultant  or  resource 
person. 

In  this  country,  there  is  an  urgent 
need  for  an  increased  number  of  all 
types  of  psychiatric  personnel.  Grave 
shortages  exist. 

More  than  half  of  the  hospital  beds 
in  the  nation  are  filled  with  mentally 
ill  patients  (not  to  mention  the  multi- 
tude of  patients  with  psychological 
problems  which  co-exist  with  need  for 
physical  care).  The  estimated  20,000 
registered  nurses  practicing  in  psychi- 
atric facilities  are  not  enough. 

Currently,  the  bulk  of  patient  care 
is  being  performed  by  a  preponderance 
of  non-professional  workers  who  are 
usually  classified  as  attendants,  psychi- 
atric aides,  or  technicians.  Much  more 
is  being  expected  of  this  significant 
group  of  personnel  than  they  are  pres- 
ently prepared  to  do.  These  individuals 
need  special  preparation  to  qualify 
them  to  meet  the  needs  of  psychiatric 
patients.  It  seems  apparent  that  this 
required  preparation  cannot  be  pro- 
vided wholly  through  currently  existing 
in-service  training  programs.  There- 
fore, it  seems  necessary  that  better 
plans  be  developed  for  the  preparation 
of  allied  nursing  personnel  who  pro- 
vide most  of  the  direct  patient  care. 
(In  order  to  provide  more  opportunity 
for  job  mobility,  consideration  should 
be  given  to  the  desirability  of  standard- 
ization of  the  preparation.) 

The  "Statement  of  Psychiatric 
Nursing"  indicates  that  further  discus- 
sion and  exploration  are  necessary  to 
establish  the  educational  preparation 
and  clinical  roles  of  these  allied  work- 
ers. The  nursing  profession  has  a  re- 
sponsibility to  clarify  the  appropriate 
functions  and  roles  of  psychiatric  nurs- 
ing personnel.  Nursing  service  has  the 
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responsibility  to  provide  total  nursing 
care  of  patients. 

A  Reaction  to  the  Statement 

In  the  opinion  of  this  writer,  the 
"Statement  on  Psychiatric  Nursing" 
represents  a  respectable  piece  of  work. 
The  philosophy  and  content  reflect  the 
thinking  of  many  psychiatric  nursing 
educators  and  practitioners,  including 
this  writer's  basic  beliefs. 

For  the  most  part,  the  paper  is  well 
developed,  explicit,  and  to-the-point. 
The  least  developed  section  is  the  chap- 
ter on  allied  nursing  personnel.  This 
writer  has  made  suggestions  for  addi- 
tional material  for  that  chapter.  Her 
other  recommendations  regarded:  (1) 
suggestions  for  changes  in  wording; 
and  (2)  additions  to  the  content,  not 
disagreements  with  same. 

As  nurses  throughout  the  country 
react  to  the  paper,  the  statement  will 
be  further  refined.  Already,  the  Con- 
ference Group  has  plans  to  further 
explore  the  role  of  nurses  in  such  clini- 
cal problems  as  alcoholism,  drug  addic- 
tion, mental  retardation,  and  juvenile 
delinquency.  The  additional  material 
will  be  embodied  in  the  paper  prior  to 
publication. 
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HICKORY,  N.  C. 

ROSS  MOTEL 

50  MODERN   ROOMS 

•  Air  Conditioning  &  Heat 

•  AAA  &  Quality  Court 

•  Swimming    Pool 

TOWN  &  COUNTRY 
Restaurant  Adjoining 

Call   792-4115 
Highway   17,  South 
Williamston,   N.   C. 
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Workshop  in  Psychiatric  Nursing 
Teaches  Professional  Dimensions 


Dr.  Hildegarde  Peplau,  professor  at 
Rutgers,  The  State  University,  New- 
ark. X.  J.,  returned  to  North  Carolina 
this  summer  for  the  third  time  as  direc- 
tor of  a  workshop  on  psychiatric 
nursing  at  Dorothea  Dix  Hospital  in 
Raleigh. 

The  three-week  workshop  is  an  an- 
nual offering  of  the  Continuing  Edu- 
cation Program  of  the  University  of 
North  Carolina-Chapel  Hill  School  of 
Nursing.  Its  aim  is  to  help  registered 
nurses  understand  the  professional  di- 
mensions of  psychiatric  nursing.  This 
year  24  nurses  are  enrolled,  and  they 
range  from  staff  nurses  to  nurse  edu- 
cators. Twelve  are  from  North  Caro- 
lina :  nine  others  from  the  Southern 
region. 

Dr.  Peplau,  a  recognized  authority 
on  psychiatric  nursing,  spends  her 
summer  vacations  from  Rutgers  con- 
ducting similar  workshops  throughout 
the  country.  This  year  she  also  con- 
ducted workshops  in  New  Mexico, 
Indiana,  Kansas,  and  Illinois.  Through 
the  years  some  1,500  nurses  have  com- 
pleted  these  workshops. 

Dr.  Peplau  plans  to  return  to  North 
Carolina  to  direct  the  workshops  for 
the  next  three  years.  Federal  trainee- 
ships  are  available  for  enrollees.  Al- 
ready 18  nurses  have  signed  up  for  the 
1967  Avorkshop.  Maximum  enrollment 
is  24. 


Dr.  Hildegarde  Peplau 


Assisting  Dr.  Peplau  are  Mrs.  Shir- 
ley Smoyak,  lecturer  in  the  advanced 
program  in  psychiatric  nursing  at 
Rutgers,  and  Martha  Clyde  Davis,  as- 
sistant professor  of  psychiatric  nursing 
at  UNC-Chapel  Hill.  Each  is  leader  of 
a  group   of  eight  nurses,  who  put  to 

(Continued  on  page  61) 


WAYNE  MEDICAL  COMPANY 

John  and  Talmadge  Thigpen,  Owners 

WHOLESALE  DRUGS  -  SURGICAL  SUPPLIES  &  EQUIPMENT 

FIRST  AID  SUPPLIES  &  EQUIPMENT 

Phone  242-7441  Pikeville,  N.  C. 
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Candidates  for  Election 


North  Carolina  State  Nurses'  Association 


President 

First  Vice-President 

Second   Vice-President 

Secretary 

Treasurer 

Directors 
(elect  2) 


Committee  on  Nominations 
(elect  3) 


Dr.   Eloise   R.  Lewis 

Greensboro 

Mrs.  Mary   Edith   Rogers 

Belmont 

Mrs.  Verna   H.  Wilkinson 

Charlotte 

Dr.  Virginia   Stone 

Durham 

Mrs.   Naomi  W.  Wynn 

Greensboro 

Mrs.  Mary  W.   Bullock 

Fayetteville 

Mrs.  Catherine   P.   Layton 

Greensboro 

Mrs.   Eva  W.  Warren 

Greenville 

Elinor  B.  Caddell 

Charlotte 

Mrs.   Susan   B.   Ennis 

Greensboro 

Mrs.  Sarah  W.   Hitchcock 

Raleigh 

Elizabeth  S.   Holley 

Raleigh 

Mrs.   Ruth   F.   Peters 

Fayetteville 

Mrs.  Winnie   B.  Waters 

Wilmington 

Agnes   F.  Campbell 

Winston-Salem 

Mary  Jo  Dempsey 

Wilmington 

Sister  Mary   Patricia   Doyle 

Charlotte 

Mrs.   Betty  C.   Eller 

Greensboro 

Mrs.  Mary   Ruth  M.  Griffin 

Rocky  Mount 

Mrs.  Olivia  M.  Street 

Raleigh 

Educational  Administrators,  Consultants,  and  Teachers  Section 

Chairman  (To  be  nominated) 

Second  Vice-Chairman  Carolyn  V.  Williams  Chapel  Hill 


Executive  Committee 
(elect  1) 

Committee  on  Nominations 
(elect  3) 


Agnes  F.  Campbell 
Mrs.  Ruth  J.  Harris 
Mrs.   Carrie   H.  Walden 

Mrs.   Ruth  W.  Geddings 
Mrs.   Edith  M.   Hoover 
Mrs.  Jo  Anne   Rodri 
Mary  Alice  Whitfield 
Carrie   R.  Young 
Louise  Yount 


Winston-Salem 

Durham 

Greensboro 

Asheville 

Statesville 

Roanoke  Rapids 

Wilmington 

Kannapolis 

Hickory 


Chairman 

First  Vice-Chairman 

Second  Vice-Chairman 


General  Duty  Nurses  Section 

Janice  Merrill 

Mrs.  Lucy  D.  Johnson 
Mrs.  Mary  A.  Murphy 
Gladys  Van   Poole 

Mrs.  Sallie  L.   Baker 
Mrs.  Ruth  S.  McNair 
Helen  F.  Pfeiffer 


Hendersonville 

Leaksville 
Southern   Pines 
Salisbury 

Charlotte 

Raeford 

Durham 
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Secretary 

Executive  Committee 
(elect  2) 


Committee  on   Nominations 
(elect  3) 


Mary  Jo  Dempsey 

Mrs.  Eleanor  C.  Osborne 

Mrs.  Willistine  S.   Blackshear 

Mrs.  Mary  W.   Bowden 

Patricia  A.   Harrington 

Mrs.  Sadie   Phelps 

Mrs.   Evelyn  M.  Sparks 

Mrs.   Ethel   B.   Hill 

(To  be  nominated) 

(To  be  nominated) 


Wilmington 

Waynesville 

Wilson 

Wallace 

Burlington 

Colerain 

Asheville 

Rocky   Mount 


Chairman 

First  Vice-Chairman 
Second   Vice-Chairman 
Secretary 

Executive  Committee 

(elect  2) 


Committee  on   Nominations 
(elect  3) 


Head   Nurses  Section 

Lula  M.  Harris 

Mrs.   Hannah   H.   Padgett 

Mary  Van   Poole 

Mrs.   Kathie   Bryson 

Jean   Fanning 

Mrs.   Ella   T.   Musselwhite 

Mrs.   Eunice  G.   Barrow 

Mrs.  Mary  C.   Davison 

Mrs.  Sue   L.   Durrett 

Mrs.  Shirley  Gaddis 

Mrs.  Ti  I  lie  Coats 

(To  be   nominated) 

(To  be   nominated) 


Durham 

Cleveland 

Winston-Salem 

Durham 

Winston-Salem 

Red   Springs 

New   Bern 

Hillsborough 

Durham 

Waynesville 

Clayton 


Nursing  Service  Administrators  Section 


Chairman 

Second  Vice-Chairman 

Executive  Committee 
(elect  1) 


Committee  on  Nominations 
(elect  3) 


Hilda   C.   Burnham 
Mary   Helen   Hovis 
Mrs.  Wynona  M.  Shuman 
Mrs.   Edna   H.  Whitworth 
Mrs.  Mildred   K.   Furmage 
Mrs.  Sarah  W.   Hitchcock 
Mrs.   Elizabeth  W.   Padgett 
Florence  S.  Schroeder 
Mrs.   Louise  Angel 
Mrs.   Fitzhugh   A.   Kessler 
Eva  M.   King 
Catherine  M.  Miller 
Mrs.   Betty   E.  Saraceno 
Mrs.   Pauline  A.  Tedder 
Mrs.   Lucille   L.  Wilkerson 


Smithfield 

Iron   Station 

Henderson 

Hickory 

McCain 

Raleigh 

Statesville 

Fayetteville 

Franklin 

Henderson 

Rocky  Mount 

Burlington 

Lexington 

Wilkesboro 

Wilson 


Chairman 

First  Vice-Chairman 

Second  Vice-Chairman 

Secretary 

Executive  Committee 
(elect  2) 

Committee  on   Nominations 
(elect  3) 
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Occupational   Health   Nurses  Section 

Mrs.  Etta  C.  Horner 
Mrs.  Margaret  A.  Gaddy 
Mrs.   Brenda  V.  Minix 
Mrs.  Jeanette  C.  Abbott 
Mrs.  Marjorie   H.   Kirkpatrick 
Mrs.   Delia  M.  Moore 
Mrs.  Jane  G.   Reynolds 
Mrs.   Patsy  T.  Turner 
(To  be  nominated) 
Mrs.  Jewell  Stockton 
(To  be  nominated) 
(To  be  nominated) 


Charlotte 

Siler  City 

Winston-Salem 

Canton 

Asheville 

Raleigh 

Leaksville 

Draper 

Albemarle 
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Chairman 

First  Vice-Chairman 

Second  Vice-Chairman 
Secretary 

Executive   Committee 
(elect  2 


Committee   on   Nominations 
(elect  3) 


Office  Nurses  Section 

Mrs.  Shirley  Eaton 

Hazel  Johnson 

Mrs.  Mary  S.  Walker 

Mrs.   Helen  S.  Scott 

Mrs.  Lucille  C.  Hartman 

Mrs.  Carolyn  Carroll 

Ruby  Dameron 

Alma   Kermon 

Mrs.  Mildred   N.  McKericher 

Mrs.  Sally  S.   Furtado 

Mrs.  Ann   M.  Warner 

(To  be  nominated) 


Charlotte 

High   Point 

Dunn 

Wilson 

Winston-Salem 

Shelby 

Charlotte 

Raleigh 

Charlotte 

Waynesville 

Washington 


Chairman 

Second   Vice-Chairman 

Executive   Committee 
(elect  2) 


Committee  on   Nominations 
(elect  3) 


Private  Duty  Nurses  Section 

Mrs.  Thelma  H.  Jerkins 
Mrs.   Hazel   E.  Sessums 
Mrs.   Elizabeth   D.   Harviel 
Mrs.  Marjorie   P.   Rouse 
Mrs.  Juanita  M.  Clontz 
Mrs.  Martha   Furr 
Mrs.   Lois   B.  McLaughlin 
Mrs.  Annie  C.  Shelton 
Mrs.   Amelia   H.    Chesser 
Mrs.  Adelaide  C.   Farabee 
Mrs.   Kathleen    O.    High 
Mrs.  Marguerite  P.   Reeve 
Mrs.   Grace  T.  Turner 


Wilson 

Winston-Salem 
Burlington 
Kinston 
Charlotte 
High  Point 
Charlotte 
High   Point 

Fayetteville 

Lexington 

Gaston 

Raleigh 

Greenville 


Chairman 

First  Vice-Chairman 


Second   Vice-Chairman 


Secretary 

Executive   Committee 
(elect  2) 


Committee   on   Nominations 
(elect  3) 


Public  Health   Nurses  Section 

Mrs.  Mildred   B.  Madden 
Virginia   D.   Phillips 
Julia   D.  Watkins 
Mrs.  Jessie  M.   DeVane 
Mrs.   Pearl   R.  Maxwell 
Sylvia  S.  Vincent 
Mrs.  Joan  M.  Martin 
Mrs.  Mary  T.  Thomas 
Mrs.   Evelyn   H.   Dudley 
Mrs.  Nedra   C.   Kincannon 
Mrs.  Cleo  G.  Osborne 
Sister  Mary  Theresa 
Mrs.   Christine   H.  Beeston 
Mrs.  Sybil   C.   Berry 
Mrs.   Ruth  A.  Gwyn 
Mrs.  Jean  T.  Lassiter 
Mrs.  Mildred  C.  Miller 


Charlotte 

Raleigh 

Chapel  Hill 

Fayetteville 

Charlotte 

Raleigh 

Durham 

Fayetteville 

Durham 

Asheville 

Greensboro 

Charlotte 

Chapel  Hill 

Charlotte 

Winston-Salem 

Elizabeth  City 

Asheville 


Operating  Room   Nurses  Conference  Group 

Chairman  Mrs.  Elizabeth  A.  Byrd  Durham 

Vice-Chairman  Mary  E.  Orren  Belmont 

Mrs.  Mary  P.   Piner  Holly   Ridge 
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Secretary 

Committee  on   Nominations 
(elect  3) 


Mrs.  Tiney   H.  Garrison 
Eva  M.   King 
Mary  Frances   Folk 
Leathon   E.  Goodin 
Mrs.  Virginia  G.  McKee 
Mrs.  Fonda  E.  Stephenson 


Burlington 

Rocky  Mount 

Fayetteville 

Statesville 

Charlotte 

Winston-Salem 


Meet  the  NCSNA  Candidates... 


Bullock,  Mary  W.— Pittman  School  of  Nursing, 
Fayetteville;  courses  at  University  of  North  Caro- 
lina—Chapel Hill.  Present  position:  night  super- 
visor, Veterans  Administration  Hospital,  Fayette- 
ville. Positions  held:  private  duty,  staff  nurse, 
head  nurse.  Present  offices:  Chairman  District 
Fourteen  NSA  Section;  NCSNA  NSA  Section 
Nominating  Committee;  District  Fourteen  Commit- 
tee on  Nurses'  Professional  Registry,  Membership 
Committee,  Committee  on  Legislation;  NCSNA 
Committee  on  Membership  Promotion.  Offices 
held:  president,  treasurer  of  District  Fourteen; 
District  Fourteen  Finance  Committee  and  Student 
Nurse  Scholarship  Loan  Committee;  delegate  to 
NCSNA  and  ANA  conventions.  Socio-civic  ac- 
tivities: Toastmistress  Club;  Peace  Presbyterian 
Church. 

Caddell,  Elinor  B.— Charlotte  Memorial  School  of 
Nursing;  B.S.  in  nursing  education,  Duke  Uni- 
versity; M.S.  in  nursing,  Duke  University.  Present 
position:  assistant  professor  of  nursing,  Depart- 
ment of  Nursing,  University  of  North  Carolina- 
Charlotte.  Positions  held:  science  instructor, 
Charlotte  Memorial  School  of  Nursing;  assistant 
professor  of  nursing,  Duke  University  School  of 
Nursing.  Present  office:  District  Five  Program 
Committee.  Offices  held:  Program  Committee 
and  Committee  on  Nominations,  District  Five  and 
District  Eleven. 

Campbell,  Agnes  F.  —  Pennsylvania  Hospital 
School  of  Nursing;  B.S.  in  nursing,  Vanderbilt 
University,  Nashville,  Tenn.;  public  health  courses 
at  Vanderbilt  and  William  and  Mary,  Richmond 
Division.  Present  position:  director  of  nursing 
education,  Forsyth  Memorial  School  of  Nursing, 
Winston-Salem.  Positions  held:  head  nurse,  gen- 
eral duty,  public  health  nurse,  supervisor,  con- 
sultant, director  of  nursing.  Present  office:  vice- 
chairman,  Southern  Region  State  Leagues  for 
Nursing.  Offices  held:  President  of  North  Caro- 
lina League  for  Nursing;  first  and  second  vice- 
president,  NCLN;  secretary  of  North  Carolina 
Commission  on  Patient  Care;  president  of  Dis- 
trict Two.  Socio-civic  activities:  president  of 
Winston-Salem  Business  &  Professional  Women's 
Club;  Altrusa  Club;  circle  leader  at  Centenary 
Methodist  Church. 


Dempsey,  Mary  Jo— James  Walker  Memorial 
School  of  Nursing,  Wilmington;  courses  at  Wil- 
mington College.  Present  position:  staff  nurse  at 
James  Walker  Memorial  Hospital.  Present  office: 
Executive  Committee,  NCSNA  General  Duty 
Nurses  Section;  NCSNA  Committee  on  Economic 
and  General  Welfare. 

Doyle,  Sister  Mary  Patricia— Mercy  School  of 
Nursing,  Charlotte;  B.S.  in  nursing  education  and 
M.S.  in  nursing,  Catholic  University,  Washington. 
Present  position:  director  of  nursing  service, 
Mercy  Hospital,  Charlotte.  Positions  held:  in- 
structor in  anatomy,  physiology,  obstetrics,  Mercy 
School  of  Nursing;  supervisor,  medical  and  surgi- 
cal and  pediatrics;  assistant  director  of  nursing 
service,  director  of  nursing  service,  St.  Joseph's 
Hospital,  Asheville.  Present  office:  Executive 
Committee  of  Nursing  Service  Administrators 
Section;  member  NCSNA  Committee  on  Member- 
ship Promotion.  Positions  held:  chairman,  NCSNA 
NSA  Section;  Board  of  Directors  of  District  One; 
PC&PS  Committee,  Nominating  Committee,  Com- 
mittee on  Legislation,  District  One;  Board  of 
Directors  of  District  Five.  Socio-civic  activities: 
Sigma  Theta  Tau  national  honorary  society;  chair- 
man of  Health  Committee  of  Sisters  of  Mercy 
of  North  Carolina;  visiting  lecturer  in  health, 
secondary  school  students;  Board  of  Directors; 
Mercy    Hospital. 

Eller,  Mrs.  Betty  C.  —  Massachusetts  General 
School  of  Nursing,  Boston,  Mass.;  A.B.  degree  at 
Catawba  College,  Salisbury;  Master  of  Public 
Health  degree,  University  of  North  Carolina- 
Chapel  Hill.  Present  position:  nursing  supervisor, 
Guilford  County  Health  Department,  Greensboro. 
Positions  held:  staff  nurse,  Charlotte  Memorial 
Hospital;  staff  nurse,  educational  supervisor  at 
Rowan  County  Health  Department;  nursing  super- 
visor at  Rockingham  County  Health  Department. 
Present  office:  chairman,  NCSNA  Committee  on 
Bylaws  and  Study  of  ANA  Functions;  chairman, 
Committee  on  Legislation,  District  Eight.  Offices 
held:  chairman,  member  of  Executive  Committee 
NCSNA  Public  Health  Nurses  Section;  NCSNA 
Committee  on  Nursing  in  Prepaid  Medical  Care 
Plans;  president,  first  vice-president,  secretary  of 
District  Eight;  president  of  District  Six;  chairman, 
Committee  on  Careers  in  Nursing,  North  Carolina 
League  for  Nursing. 
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Ennis,  Mrs.  Susan  B.— Rocky  Mount  Sanitarium 
School  of  Nursing.  Present  position:  none  (re- 
cently moved  to  Greensboro).  Positions  held: 
staff  nurse  in  obstetric  department,  Rocky  Mount 
Sanitorium;  private  duty.  Offices  held:  president 
of  District  Twenty;  president  of  Rocky  Mount 
Sanitorium  Alumnae.  Socio-civic  activities:  presi- 
dent of  Battle  School  PTA;  girl  scout  leader. 

Griffin,  Mrs.  Mary  Ruth  M.— Park  View  School 
of  Nursing.  Present  position:  private  duty.  Posi- 
tions held:  office  nursing;  visiting  nursing. 
Present  office:  Board  of  Directors  and  parliamen- 
tarian, District  Twenty.  Offices  held:  NCSNA 
Board  of  Directors;  NCSNA  Committee  on  Nomi- 
nations; president,  secretary  of  District  Twenty; 
president  of  Park  View  Alumnae  Association; 
chairman  of  Rocky  Mount  Private   Duty  Nurses. 

Hitchcock,  Mrs.  Sarah  W.  —  Duke  University 
School  of  Nursing,  Durham;  attended  East  Caro- 
lina College,  Greenville;  courses  at  N.  C.  State 
University.  Present  position:  Director  of  Nursing 
Rex  Hospital,  Raleigh.  Positions  held:  assistant 
nursing  arts  instructor  and  social  director,  Duke 
University  School  of  Nursing;  Army  Nurse  Corps, 
serving  with  Duke  Hospital  Unit  in  U.  S.  and 
England;  general  duty  and  private  duty  nursing; 
instructor  and  supervisor,  Columbus  City  Hospital, 
Columbus,  Ga.;  visiting  nurse  in  Oshkosh,  Wis.; 
surgical  supervisor  and  instructor,  assistant  di- 
rector of  nurses,  Rex  Hospital.  Present  offices: 
member  of  Board  of  Directors,  Registry  Commit- 
tee, and  Committee  on  Bylaws,  District  Thirteen; 
Chairman  PC&PS  Committee,  District  Thirteen; 
Rules  Committee,  NCSNA  NSA  Section.  Offices 
held:  NCSNA  Memorial  Loan  Fund  Committee; 
NSA  Section  Program  Committee;  president,  vice- 
president,  Membership  Committee  of  District 
Thirteen;  Steering  Committee  of  Maternal  and 
Child  Health  Council,  N.  C.  League  for  Nursing. 
Socio-civic  activities:  teacher  in  Fairmont  Methodist 
Church  School;  American  Red  Cross;  Health  Af- 
fairs Roundtable;  PTA;  Member  of  Advisory  Com- 
mittee on  Practical  Nurse  Education  and  Surgical 
Technician  programs  of  W.  W.  Holding  Industrial 
Education  Center. 

Holley,  Elizabeth  S.— Johns  Hopkins  Hospital 
School  of  Nursing,  Baltimore,  Md.;  A.B.  degree, 
University  of  South  Carolina;  M.A.  degree, 
Teachers  College,  Columbia  University;  post- 
masters study,  School  of  Public  Health,  University 
of  Minnesota.  Present  position:  chief,  Public 
Health  Nursing  Section,  North  Carolina  State 
Board  of  Health,  Raleigh.  Positions  held:  staff 
nurse,  senior  nurse,  VNA  of  New  York;  Army 
Nurse  Corps;  educational  director,  South  Carolina 
State  Board  of  Health;  director  of  nurses,  Valoosa 
County  Health  Department,  Fla.;  assistant  and 
associate  professor,  Florida  State  University 
School  of  Nursing;  associate  professor,  Depart- 
ment of  Public  Health  Nursing,  School  of  Public 
Health,  University  of  North  Carolina-Chapel  Hill. 
Present     offices:     Committee     on     Nominations, 


Valdese  Drug  Co. 

Phone  874-2169 

104  West  Main  St. 
Valdese,   N.  C. 


RALPH  ABERNATHY  CHEVROLET- 

OLDSMOBILE,  INC. 

Phone  735-7481 

CHARLOTTE   HIGHWAY 
LINCOLNTON,  N.  C. 

DENNING  BROS. 

COTTON   GINNING 
Benson,   N.   C. 

LINGLE'S 

BAKERY,   Inc. 

"Home  of  Lingle's  Fine  Cakes" 

S.  Stratford   Road 

Phone  724-6391 

Winston-Salem,  N.  C. 

Harold  A.  Elliott 
Jewelers 

Phone  487-7059 

624  S.   Lafayette  St. 

Shelby,  N.  C. 

CONOVER  DRUG  CO. 

Bill   Price   Registered   Pharmacist 

Chas.  Carpenter 

Registered   Pharmacist 

Conover,  N.   C.  Phone  464-4491 

NICHOLSON 
REALTY  &  SALES  COMPANY 

Virginia   S.   Parks,  Owner 

Phone  873-3161 

209  West  Broad  St. 

Statesville,  N.  C. 

BILTMORE 

DAIRY  FARMS 

Hwy.  70  &   16th  St.,  S.W. 
Phone  345-3197 
HICKORY,  N.  C. 
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NATIONWIDE 
INSURANCE 

Provides  Complete  Insurance  Protection 

Auto  —  Fire  —  Life 
For  Details  See  Your  Local  Representative 

Home  Office 
Columbus,  Ohio 

Regional   Office 
Raleigh,  N.  C. 

Pigeon  Valley 
Rest  Home 

41    BED  CAPACITY 

Phone  648-2044 

Route  2 
CANTON,  N.  C. 

RICHEY  SHOES 

Personalized  Shoe  Service 

For  Men  —  Women  —  Children 

Prescription  Service 

Custom  Made  Shoes 

Complete   Orthopedic  Shoe  Service 

319  N.   Tryon  St. 

Phone  376-4801 

Charlotte,  North  Carolina 


NCSNA  Public  Health  Section;  NCSNA  Commit- 
tee on  Economic  and  General  Welfare.  Offices 
held:  president,  DNA  of  Daytona  Beach  and 
Tallahassee,  Fla.;  vice-president,  Florida  Nurses' 
Association;  chairman,  Public  Health  Nurses  Sec- 
tion, Florida  State  Nurses'  Association;  past  presi- 
dent, Southern  Branch,  American  Public  Health 
Association;  member  of  Executive  Committee  and 
Governing  Council,  APHA;  APHA  Committee  on 
Integration,  Committee  on  Resolutions,  Commit- 
tee on  Affiliated  Societies  and  Regional  Branches; 
chairman,  Committee  on  Bylaws,  North  Carolina 
League  for  Nursing. 

Layton,  Mrs.  Catherine  Pace— St.  Leo's  School 
of  Nursing,  Greensboro;  certificate  in  Public 
Health  Nursing,  University  of  North  Carolina- 
Chapel  Hill;  courses  at  UNC-Chapel  Hill  and 
UNC-Greensboro.  Present  Position:  public  health 
nurse  III,  Guilford  County  Health  Department, 
Greensboro.  Positions  held:  staff  nurse,  Stern- 
berger  Hospital,  Greensboro;  public  health  nurse 
in  Catawba  County  and  Cabarrus  County  Health 
Departments.  Present  office:  president  of  Dis- 
trict Eight.  Offices  held:  secretary,  Public  Health 
Section  of  District  Eight;  Program  chairman  of 
District  Eight;  secretary,  Board  of  Directors  of 
St.  Leo's  Alumnae  Association;  FS&Q  Committee 
of  ANA  Public  Health  Nurses  Section;  secretary, 
vice-chairman,  chairman  of  Public  Health  Nurses 
Section  of  N.  C.  Public  Health  Association; 
NCPHA  Executive  Committee;  Field  Teaching 
Committee,  Southern  Branch  of  American  Public 
Health    Association. 

Lewis,  Dr.  Eloise  R.— B.S.  in  nursing  at  Vander- 
bilt  University,  Nashville,  Tenn.;  Winthrop  Col- 
lege, Rock  Hill,  S.  C;  M.S.  in  Education,  Univer- 
sity of  Pennsylvania;  D.  Ed.  in  education  admin- 
istration, Duke  University.  Present  position:  dean 
of  School  of  Nursing,  University  of  North  Caro- 
lina at  Greensboro.  Positions  held:  instructor  at 
Women's  Medical  College,  Philadelphia;  Johns 
Hopkins  Hospital,  Baltimore;  Hospital  of  Uni- 
versity of  Pennsylvania,  and  University  of  Penn- 
sylvania School  of  Nursing;  Army  Nurse  Corps; 
assistant  director  of  cadet  nurses,  Valley  Forge 
General  Hospital,  Phoenixville,  Pa.;  director  of 
five-year  school,  University  of  Pennsylvania 
School  of  Nursing;  assistant  professor,  South- 
western Louisiana  Institute  College  of  Nursing; 
head  of  Department  of  Medical-Surgical  Nursing; 
Assistant  dean  and  professor,  UNC-Chapel  Hill 
School  of  Nursing.  Present  offices:  first  vice- 
president  of  NCSNA;  chairman  of  the  N.  C. 
Board  of  Nursing  and  chairman  of  Board's 
Executive  Committee;  member  of  Advisory  Com- 
mittee on  Nursing  to  Board  of  Higher  Education; 
member  of  Committee  on  Education  for  Nursing 
in  North  Carolina;  N.  C.  League  for  Nursing 
Planning  Committee  for  Consultation  Services; 
member  of  Program  Committee  for  Institute  on 
Tuberculosis  and  other  Respiratory  Diseases; 
member  N.  C.  Committee  on  Patient  Care  and 
chairman  of  subcommittee  on  nursing;  member  of 
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State  Advisory  Committee  on  Associate  Degree 
Nursing  Education;  member  of  Joint  Committee 
on  Nursing  Education  of  Board  of  Education  and 
Board  of  Higher  Education.  Offices  held:  presi- 
dent of  N.  C.  League  for  Nursing;  member  of 
Southern  Regional  Council  of  State  Leagues  for 
Nursing;  member  of  NLN  Study  Group  on  Medi- 
cal-Surgical Nursing  and  Committee  on  Coordi- 
nation of  Curriculum  Study  and  Development; 
NCSNA  Committee  on  Legislation;  chairman  of 
NCSNA  Committee  on  Convention  Program;  co- 
chairman  of  N.  C.  Campaign  Committee  for 
American  Nurses'  Foundation  Fund-Raising  Cam- 
paign; member  of  District  Eleven  and  NCSNA 
EACT  Section  committees.  Socio-civic  activities: 
member  of  Sigma  Theta  Tau,  Phi  Lambda  Theta, 
Kappa    Delta    Phi. 

Peters,  Mrs.  Ruth  Flynt— City  Memorial  School 
of  Nursing,  Winston-Salem;  courses  toward  B.S. 
degree  at  Baldwin  Wallace  College,  Berea,  Ohio, 
University  of  North  Carolina,  East  Carolina  Col- 
lege; post-graduate  course  in  surgical  nursing, 
Cleveland  Clinic  Hospital,  Cleveland,  Ohio.  Pre- 
sent position:  staff  nurse  at  Veterans  Hospital, 
Fayetteville.  Positions  held:  private  duty;  Army 
Nurse  Corps;  head  nurse  at  Cleveland  Clinic 
Hospital;  staff  nurse  at  VA  Hospital  in  Cleve- 
land. Present  offices:  president  of  NCSNA;  NC- 
SNA representative  to  N.  C.  Health  Council;  mem- 
ber of  Careers  Committee,  N.  C.  Mental  Health 
Association.  Offices  held:  president,  first  and 
second  vice-president  of  NCSNA;  president,  vice- 
president,  treasurer  of  District  Fourteen;  chairman 
and  vice-chairman  of  NCSNA  General  Duty 
Section;  chairman  of  NCSNA  Committee  on 
Nominations,  Committee  on  Convention  Program; 
member  of  NCSNA  Committee  on  Economic  and 
General  Welfare;  member  of  ANA  subcommittee 
to  define  legal  practice  of  nursing;  chairman  of 
NCSNA  General  Duty  Section  Committee  on  Rules, 
Committee  on  FS&Q,  and  Committee  on  Nomi- 
nations. Socio-civic  activities:  former  president  of 
Cumberland  County  Mental  Health  Association; 
part-time  executive  secretary  of  Cumberland 
County  Better  Health  Foundation  and  Arthritis 
and  Rheumatism  Association;  Fayetteville  Wom- 
an's Club  and  Altrusa  Club;  organizing  president 
of  Camelot  Toastmistress  Club;  Peace  Presbyterian 
Church;  former  advisor  to   Pioneer   Fellowship. 

Rogers,  Mrs.  Mary  Edith— Rex  School  of  Nurs- 
ing, Raleigh;  Chowan  College,  Murfreesboro;  cer- 
tificate in  public  health  nursing,  UNC  School  of 
Public  Health;  B.S.  in  public  health  nursing,  UNC. 
Present  position:  director  of  public  health  nurs- 
ing, Gaston  County  Health  Department.  Positions 
held:  private  duty;  public  health  nursing  in 
Knoxville,  Tenn.,  Rockingham  County  Health  De- 
partment; general  duty;  supervisor  of  public 
health  nursing,  Cabarrus  County  and  Charlotte 
Health  Department.  Present  offices:  secretary  of 
NCSNA;  NCSNA  Committee  on  Nursing  Care  of 
Chronically  III  and  Aged.  Offices  held:  chair- 
man,   first    vice-chairman,     secretary    of    NCSNA 
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Public  Health  Nurses  Section;  chairman  of  Com- 
mittee on  Resolutions  of  1956  NCSNA  conven- 
tion; chairman,  NCSNA  Committee  on  Nursing 
Care  of  Chronically  III  and  Aged;  president  of 
District  Six;  NCSNA  Committee  on  Nominations; 
secretary  of  District  Seven,  member  of  N.  C. 
Public  Health  Association  Scholarship  Committee; 
NCLN  Inter-divisional  Committee  on  Rehabilitation 
Nursing. 

Stone,  Dr.  Virginia— Stuart  Circle  School  of 
Nursing,  Richmond,  Va.;  B.S.  in  nursing,  Richmond 
Professional  Institute  of  College  of  William  and 
Mary;  M.A.  in  sociology,  University  of  North 
Carolina;  Ph.D.  in  public  health,  UNC;  Fellow, 
Institute  in  Social  Gerontology,  Berkeley,  Califs- 
Research  Fellow,  Public  Health  Service.  Present 
position;  professor  of  nursing  and  director  of 
graduate  studies,  Duke  University  School  of 
Nursing.  Positions  held:  staff  nurse,  Richmond, 
Va.,  Visiting  Nurse  Association;  public  health 
nursing;  advisory  nurse,  Virginia  State  Depart- 
ment of  Health;  American  National  Red  Cross; 
chief  nurse,  Norfolk,  Va.,  and  Montgomery 
County,  Md.,  Health  Departments;  assistant  pro- 
fessor, Department  of  Public  Health  Education, 
UNC  School  of  Public  Health;  professor  of  nurs- 
ing and  chairman  of  graduate  education,  UNC 
School  of  Nursing.  Present  offices:  NCSNA 
Board  of  Directors;  chairman  of  NCSNA  Commit- 
tee on  Nursing  Care  of  Chronically  III  and  Aged; 
vice-chairman  of  ANA  Conference  Group  on 
Geriatric  Nursing;  chairman  of  Committee  on 
Graduate  Education,  Southern  Regional  Education 
Board  Nursing  Project;  special  consultant  to 
Nursing  Homes  and  Related  Facilities  Branch, 
Public  Health  Service  Division  of  Chronic  Dis- 
eases; consultant  in  long-term  illness,  Veterans 
Hospital,  Fayetteville;  Board  member  of  Golden 
Age    Society,    Durham. 

Street,  Mrs.  Olivia— Columbia  School  of  Nurs- 
ing, Columbia,  S.  C;  courses  at  Xavier  University, 
New  Orleans,  La.,  North  Carolina  College,  Dur- 
ham; Wayne  State  University,  Detroit,  Mich. 
Present  position:  Duke  Hospital  nursing  staff. 
Positions  held:  staff  nurse,  charge  nurse,  educa- 
tional director,  medical-surgical  supervisor,  Wake 
Memorial  Hospital,  Raleigh.  Offices  held:  first 
vice-president,  District  Thirteen;  Committee  on 
Nominations,  District  Thirteen.  Socio-civic  activi- 
ties: Chairman  of  Recruitment  Committee,  Wake 
County  Chapter,  American  Red  Cross;  Y-Teens 
group  of  YWCA. 

Warren,  Mrs.  Eva  W.— Jefferson  Medical  Col- 
lege School  of  Nursing;  Philadelphia,  Pa.;  A.B. 
in  Biology,  University  of  North  Carolina  at  Greens- 
boro; attended  Teachers  College,  Columbia  Uni- 
versity; M.  Ed.,  major  in  nursing  education,  Duke 
University;  M.  P.  H.,  UNC  School  of  Public  Health, 
Present  position:  dean  of  East  Carolina  College 
School  of  Nursing,  Greenville.  Positions  held: 
supervisor,  instructor  and  education  director, 
Watts  School  of  Nursing;  staff  nurse  and  supervi- 
sor,   Durham    Health    Department;    private    duty; 
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dental  nurse.  Present  offices:  treasurer  of 
NCSNA;  chairman  of  NCSNA  Committee  on  Fi- 
nance; chairman  of  Committee  on  Education  for 
Nursing  in  North  Carolina;  chairman  of  Com- 
mittees on  Legislation  and  on  Bylaws  of  District 
Twenty.  Offices  held:  president  of  district  Eleven; 
NCSNA  Committee  on  Professional  Practice; 
chairman  of  NCSNA  EACT  Section  Committee 
on  FS&Q;  chairman  of  NCSNA  Committee  on 
Structure;  chairman  of  Advisory  Committee  to 
NCSNA  representative  on  N.  C.  Medical  Care 
Commission.  Socio-civic  activities:  former  presi- 
dent of  Greenville  Business  &  Professional 
Women's  Club;  member  of  Board  of  Directors  of 
Pitt  County  Mental  Health  Association;  Pitt 
County  Nursing  Council;  Southeastern  Area  Tuber- 
culosis Association;  Pitt  County  Cancer  Society; 
North  Carolina  Education  Association.  Listed  in 
"Who's  Who  in   America." 

Waters,  Mrs.  Winnifred  Bradley— Rex  School  of 
Nursing,  Raleigh;  B.S.  at  University  of  North 
Carolina.  Present  position:  staff  nurse,  Consoli- 
dated Board  of  Health,  Wilmington.  Positions 
held:  operating  room  nurse  at  Rex  Hospital 
and  VA  Hospital  in  Durham;  staff  nu'oe  at  N.  C. 
Memorial  Hospital,  Chapel  Hill;  staff  nurse,  Char- 
lotte-Mecklenburg Health  Department.  Present 
office:  member-at-large,  Executive  Board  of  North 
Carolina  Public  Health  Association.  Offices  held: 
president  of  District  Twenty-Two;  Board  of  Di- 
rectors, chairman  of  Membership  and  Program 
Committees  of  District  Twenty-Two;  chairman  of 
Nominating  Committee,  Nursing  Section,  NCPHA; 
Committee  on  Membership,  NCPHA;  secretary, 
Nursing  Section,  NCPHA.  Socio-civic  activities: 
secretary  of   PTA. 

Wilkinson,  Mrs.  Verna  H.— Stuart  Circle  School 
of  Nursing,  Richmond,  Va.;  B.A.  in  nursing  edu- 
cation, Medical  College  of  Virginia.  Present  posi- 
tion: director  of  nursing  service,  Mecklenburg 
County  Chapter,  American  Red  Cross.  Positions 
held:  occupational  health  nursing;  public  health 
staff  nurse;  nursing  representative,  American  Na- 
tional Red  Cross.  Present  offices:  second  vice- 
president  of  NCSNA;  chairman  of  NCSNA  Com- 
mittee on  Professional  Counseling  and  Placement 
Service;  chairman  of  District  Five  Committee  on 
Nursing  in  National  Defense;  senior  assistant 
nurse  officer,  Reserve  Corps,  U.  S.  Public  Health 
Service.  Offices  held:  first  vice-president,  District 
Five;  secretary  and  program  chairman,  Virginia 
State  Nurses'  Association  Public  Health  Section. 
Socio-civic  activities:  Business  and  Professional 
Women's  Club;  Parent-Teacher  Association  Board 
of  Directors;  formerly  officer  and  board  member 
of  Grandview  Civic  Welfare  Board;  formerly  first 
vice-president  of  Grandview  City  Recreation  Com- 
mittee; major  in  Women's  Division,  Community 
Chest;  program  chairman  and  secretary  for  church 
guild. 

Wynn,  Mrs.  Naomi  W.  —  Hampton  Institute 
School  of  Nursing,  Hampton,  Va.;  B.S.  and  M.A. 
degrees     at     New     York     University;     additional 
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graduate  study  at  NYU  and  Teachers  College, 
Columbia  University.  Present  position:  dean  of 
School  of  Nursing,  A  &  T  College,  Greensboro. 
Positions  held:  staff  nurse,  head  nurse,  director 
of  In-Service  Education,  Department  of  Hospitals, 
New  York  City;  assistant  professor,  A  &  T  Col- 
lege. Present  offices:  chairman  of  NCSNA  EACT 
Section;  member  of  Southern  Regional  Education 
Board  Nursing  Project  Council  on  Collegiate 
Education  for  Nursing;  NCSNA  Committee  on 
Convention  Program;  NCSNA  Committee  on 
Professional  Counseling  and  Placement;  NCSNA 
Committee  on  Nursing  in  National  Defense; 
NCSNA  representative  on  Committee  on  Educa- 
tion for  Nursing  in  North  Carolina.  Offices  held: 
Board  of  Directors,  Secretary,  member  of  Legisla- 
tive Committee  of  District  Eight;  NCSNA  EACT 
Section  Program  Committee.  Socio-civic:  co- 
chairman  of  Disaster  Nursing  in  Guilford  County; 
Board  of  Directors  of  Metropolitan  Nursery;  Zeta 
Phi   Beta   Sorority. 


1966  Edition  of 
'Facts  About  Nursing' 

The  1966  edition  of  Facts  About 
Nursing,  published  recently  by  the 
American  Nurses'  Association,  includes 
the  latest  data  on  supply  and  distribu- 
tion of  registered  nurses,  on  students 
and  schools  of  nursing,  on  the  economic 
status  of  the  profession,  on  practical 
nurses   and   nursing  homes. 

Shifts  in  educational  programs  for 
nursing  are  revealed  by  statistical  data 
reported  and  interpreted  in  the  1966 
edition.  Twenty  percent  of  students 
entering  nursing  in  1964-65  enrolled  in 
baccalaureate  programs;  11  percent  en- 
tered associate  degree  programs ;  and 
69  percent  entered  hospital  school  di- 
ploma programs.  Ten  years  ago,  85 
percent  of  the  admissions  were  to  di- 
ploma programs ;  2  percent  to  associate 
degree  programs ;  and  13  percent  to 
baccalaureate  degree  programs. 

Facts  About  Nursing  is  the  most 
comprehensive  compilation  of  data  on 
nurses  and  nursing.  Copies  may  be 
ordered,  (Code  number  D-23),  at  $4.00 
each,  from  the  American  Nurses'  Asso- 
ciation, 10  Columbus  Circle,  New 
York,  N.  Y.  10019. 
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DATE 


MEETING 


Sept.    21,    1966  Legislation   Workshop,   conducted    by   State    Legis- 

lative   Council 

Sept.  29,  1966  Annual    Workshop    of   Student   Nurse    Association 

of    North    Carolina 

Oct.  5-7,   1966  Annual    Meeting,    North    Carolina     Public    Health 

Association 

Oct.  16-18,  1966  Annual  Meeting,  North  Carolina  Family  Life 
Council 

Oct.  18-21,  1966  Annual  Meeting,  North  Carolina  State  Nurses' 
Association 

Oct.  28-29,  1966  Annual  Meeting,  North  Carolina  Society  for 
Crippled    Children    and    Adults 

Oct.  31-Nov.  4,  1966  Annual  Meeting,  American  Public  Health  Asso- 
ciation 

Dec.   6,    1966  Annual    Meeting,    North    Carolina    Health    Council 

March    10-11,    1967     National    Conference    on    Rural    Health 

March    15,    1967  Annual  Meeting,  Coordinating  Council  of   NCSNA 

and    NCLN 
March    16-17,   1967      Annual     Meeting,     North     Carolina     League     for 

Nursing 
March    17-18,    1967     Annual    Meeting,    Student    Nurse    Association    of 

North    Carolina 


PLACE 

Velvet  Cloak 

Raleigh 

Cabarrus  Memorial 

School  of  Nursing 

Concord 

Robert  E.  Lee  Hotel 

Winston-Salem 

Battery    Park    Hotel 

Asheville 

Robert   E.   Lee   Hotel 

Winston-Salem 

Mid-Pines    Golfotel 

Southern  Pines 

Civic  Auditorium 

San   Francisco 

Jack  Tar  Hotel 

Durham 

Queen   Charlotte   Hotel 

Charlotte 

Sir   Walter    Hotel 

Raleigh 

Sir   Walter   Hotel 

Raleigh 

Sir  Walter   Hotel 

Raleigh 


Manpower  Program  Provides  Refresher  Courses 


One  of  the  ways  inactive  nurses  can 
become  refreshed  in  their  profession  in 
order  to  return  to  active  practice  is 
through  refresher  courses  provided  un- 
der the  Manpower  Development  and 
Training  Act. 

In  August  1965,  the  Manpower  Ad- 
ministration issued  order  ~No.  25-65 
which  included  purposes,  policies,  and 
background  for  refresher  and  reorien- 
tation courses.  Included  in  this  order 
is  the  following  paragraph : 

"Professional  workers  who  are  un- 
employed as  a  result  of  obsolescence 
of  their  particular  specialized  skills 
and  who  need  additional  training  for 
suitable  employment  in  their  profes- 
sions   may    be    given    refresher    or 


reorientation  courses  within  their 
area  of  general  expertise.  The  length 
of  training  will  be  the  minimum  time 
required  to  attend  employability." 

Specific  authorization  for  refresher 
courses  for  professionals  came  about 
largely  through  efforts  of  the  American 
Nurses'  Association. 

District  nurses  associations  could 
well  initiate  such  refresher  courses.  The 
district  association  can  determine  the 
feasibility  for  such  a  course  in  its  own 
area  and  then  contact  the  United  States 
Employment  Service  or  state  director 
of  vocational  education. 

A  number  of  North  Carolina's  tech- 
nical institutes  from  time  to  time  offer 
refresher  courses  for  inactive  nurses. 
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UNIVERSITY   OF  VIRGINIA   HOSPIT, 


Should 

we 


mention 


it* 


-gi  iss?"- 


ALMOST  $6000  PER  YEAR   FOR  A  GENERAL  DUTY  NURSE 
CANNOT    REMAIN  A  SECRET   FOR   LONG1 

MONEY  IS  SOMETHING  WE  DO  NOT  USUALLY  MENTION        —      BUT  PERHAPS  WE  SHOULD 


/  would  like  to  know  more  about  zvhat  you  don't  usually  mention 
and  other  features  of  your  nursing  program  too! 


NAME 
ADDRESS 


MISS  ROY  N.    BEAZLEY  /  DIRECTOR  OF   NURSING   SERVICE  /UNIVERSITY   OF    VIRGINIA    HOSPITAL  /  CHARLOTTESVILLE,   VIRGINIA 

550   BED  TEACHING   HOSPITAL  GENERAL   STAFF  CLINICAL   RESEARCH  CHILDREN  S   REHABILITATION   CENTER 
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PECEESSICNAL 
COUNSELING 


/ 


PLACEMENT 
SERVICE 


M 


awve 


GUatUfed 


When  A1STA  Bylaws  were  changed  at 
the  biennial  convention  in  June,  the 
name  of  the  A1STA  Professional  Coun- 
seling &  Placement  Service  was  offi- 
cially changed  to  Professional  Cre- 
dentials and  Personnel  Service. 

This  change  in  name  is  consistent 
with  the  reorganization  of  the  ANA 
PC&PS  under  which  the  national  of- 
fice provides  professional  record  service 
to  members  in  all  states,  and  counseling 
and  assistance  with  placement  are 
available  from  participating  state 
nurses  associations. 

Nurse  Administrator  —  39-bed  church-related 
home  for  aging  in  Sandhills.  Duties:  Responsible 
for  care  and  well-being  of  members  and  for  up- 
keep of  property;  reports  to  elected  Board  of 
Directors.  Home  will  start  to  give  nursing  care 
for  10  beds.    Salary:  $7,000-$8,000. 

Public  Health  Nurse  Consultant— Medical  school 
in  Piedmont  North  Carolina.  Duties:  Responsible 
for  organization  and  content  of  training  program 
in  mental  retardation  for  students  and  profes- 
sional nurses;  participate  in  training  program  for 
professionals  of  other  disciplines;  act  as  consul- 
tant to  public  health  nurses  in  early  identification 
of  children  suspected  of  being  retarded;  make 
home  evaluation  and  nursing  assessments  of 
abilities  and  behavior  of  selected  children  eval- 
uated in  Developmental  Evaluation  Clinic;  counsel 
families  on  nursing  and  training  needs  of  their 
child.  Qualifications:  masters  degree  in  public 
health  or  maternal  and  child  health  or  pediatrics; 
minimum  of  two  years  experience  in  supervision, 
teaching    or    consultation.     Salary:    $7,500-$8,500. 

Instructor— Diploma  school  of  nursing  with  175 
students  in  Piedmont  North  Carolina.  Duties: 
instruction  of  nursing  students  in  medical-surgical 
areas;  serve  on  faculty  committee  and  as  advisor 
to  group  of  students.  Qualifications:  B.S.  degree 
with  experience;  teaching  experience  and  masters 
degree   preferred.    Salary:   $6,420-$7,200. 

Pediatric  Supervisor— 530-bed  hospital  in  Pied- 
mont   North     Carolina    with    50    pediatric    beds. 


Duties:  responsible  for  administrative  duties  and 
nursing  care  in  Pediatric  Department;  assist  n 
nursing  office  one  weekend  per  month;  serve 
on  Committee  of  Nursing  Service  Organiza+ion. 
Salary:    $6,420-$7,200. 

Associate  Director  of  Nursing— 350-bed  hospital 
in  Northcentral  North  Carolina  with  schoo!  of 
nursing.  Qualifications:  graduation  from  recog- 
nized college  or  university  including  courses  >n 
nursing  education  and  administration;  masrers 
degree  desirable.    Salary:  $9,000. 

Director  of  Nurses— New  100-bed  genera!  hos- 
pital to  open  early  1967  in  coastal  North  Caro- 
lina. Duties:  Responsible  for  formulation  of  ait 
aspects  of  organization  of  Nursing  Service  De- 
partment and  all  procedures,  practices,  and  tech- 
niques. Qualifications:  B.S.  degree  in  nursing 
minimum;  three  years  experience  as  director 
of  nurses  in  similar  size  hospital  or  as  supervisor 
in   large  hospital.  Salary:  $600-$675  month. 

Psychiatric  Nursing  Supervisor— A  30-bed  psy- 
chiatric nursing  unit  of  a  380-bed  general  hos- 
pital in  Central  North  Carolina.  Duties:  Organize, 
open  and  supervise  short-term  unit.  Qualifica- 
tions: B.S.  degree  in  nursing,  with  at  least  tr.ree 
years  experience  in  psychiatric  nursing.  Salary; 
$6,000-$7,200    annual. 

Associate  Director  of  Nurses— In  charge  of 
school  of  nursing  in  Eastern  North  Carolina. 
Duties:  Responsible  for  operation  of  school. 
Qualifications:  M.S.  degree  and  experience  in 
teaching.  Salary:  Open,  depending  on  qualifi- 
cations. 

Instructor  in  Obstetrics  —  Diploma  school  of 
nursing  in  Piedmont  North  Carolina,  working 
toward  accreditation.  Duties:  Work  with  pedi- 
atrics instructor  and  assist  with  medical-surgical 
instructor  when  not  teaching  obstetrics.  Qualifi- 
cations: B.S.  degree  minimum;  M.S.  desired;  some 
experience  in  supervision  or  teaching.  Salary: 
$425-$500  month  for  B.S.  degree;  $600-$700  for 
M.S.   degree. 

Director  of  Nurses— 170-bed  general  hospital 
in  Southcentral  North  Carolina.  Duties:  Supervise 
all  areas  of  patient  care;  responsible  for  organi- 
zation and  staffing;  works  with  instructors  of 
LPN  school;  responsible  for  inservice  education. 
Qualifications:  B.S.  degree  preferred,  or  training 
and  experience  in  supervisory  and  administrative 
positions  to  qualify.  Salary:  $8,000-$  10,000  an- 
nual. 
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Associate  Professor  of  Public  Health  Nursing- 
School  of  Public  Health  in  university.  Duties: 
Teaching,  research,  service;  participation  in  de- 
partmental and  school  committee  work;  guiding 
and  counseling  students;  consultation  and  partici- 
pation in  continuation  education  programs  and 
scholarly  activities.  Qualifications:  Masters  de- 
gree and  Doctoral  degree  or  plans  to  complete 
doctoral  study;  graduate  preparation  in  public 
health  and  public  health  nursing  and  experience 
as  public  health  nursing  practitioner.  Salary: 
$1 1,125    beginning. 

Assistant    Director    of    Nursing    Education— 254- 

bed  hospital  in  Eastern  North  Carolina.  Duties: 
Responsible  for  directing  and  coordinating  activi- 
ties of  a  three-year  diploma  program  in  nursing. 
Qualifications:  Masters  Degree,  preferably  in 
nursing;  experience  in  teaching  and/or  super- 
vision  desirable.    Salary:   $8,000  to   $10,000. 

Staff  Workshops  at 
High   Point  Hospital 

Beatrice  Bitter,  Washington,  D.  C, 
spent  the  month  of  July  at  High  Point 
Memorial  Hospital  as  nursing  consul- 
tant holding  a  series  of  workshops  for 
both  nursing  service  and  nursing  edu- 
cation staff. 

During  the  first  week,  she  worked 
with  supervisors  discussing  "Making 
Rounds  with  a  Purpose".  The  second 
week  was  spent  with  head  nurses  dis- 
cussing "Junctions  of  the  Head  Nurse". 
The  third  week  was  spent  with  school 
faculty  discussing  preparation  of  course 
outlines,  writing  objectives  which  can 
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be  tested,  and  methods  of  making  les- 
son plan.  Miss  Fatter  spent  the  final 
week  with  head  nurses  and  school 
faculty  together  in  an  effort  to  bring 
about  a  better  coordination  between  the 
school  and  nursing   service. 

Mrs.  Lucile  H.  Holsinger,  who  was 
appointed  director  of  nurses  at  High 
Point  Memorial  Hospital  earlier  this 
year,  has  been  associated  with  Miss 
Fatter  in  nursing  work  in  Southeast 
Asia. 
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Helen  E.  Peeler,  associate  executive  director  and 
counselor,  visited  several  districts  during  her 
spring  and  early  summer  field  trips.  In  the  left 
photo  are  representatives  of  District  Twenty-Six: 
Mrs.  Eleanor  Osborne,  president;  Miss  Peeler; 
Mrs.  Lillian  N.  Clark;  Mrs.  Judith  Phillips;  and 
Mrs.  Lina  H.  Padgett,  district  treasurer.  In  the 
right  photo  Miss  Peeler,  left,  is  shown  with 
officers  of  District  One:  Mrs.  Ella  Williams,  treas- 
urer; Mrs.  Mary  Ellis  Lutz,  secretary;  and  Mrs. 
Evelyn     Sparks,     president. 


(Continued  from  page  46) 

practice    the    theory    they-    learn     by 
working  with  individual  patients. 

With  the  current  movement  to  up- 
grade salaries  of  professional  nurses, 
Dr.  Peplau  anticipates  a  greater  ex- 
pectation of  competence.  She  points 
out  the  difference  between  therapeutic 
care — which  is  "anything  beneficial" — 
and  psychotherapeutic  care — those  ac- 
tions which  have  an  impact  on  the 
psychologic  pathology  of  the  patient. 
Through  the  workshop  sessions,  the 
nurse  is  helped  to  figure  out  the  inten- 
tion of  disturbed  behavior  of  the  pa- 
tient and  learns  how  to  communicate 
verbally  with  the  disturbed  patient. 

Dr.  Peplau  became  interested  in  psy- 
chiatric nursing  while  practicing  as  a 
general  duty  nurse  in  a  college  in- 
firmary. When  she  encountered  a 
disturbed  student  one  day  and  did  not 


know  what  to  do  to  help,  her  interest 
in  this  area  of  nursing  practice  was 
captured.  Her  primary  interest  at  the 
time  was  the  fruit  fly !  But  to  the  good 
of  the  nursing  profession  and  to  the 
thousands  of  disturbed  patients  who 
have  been  helped  by  her  students 
through  the  years,  the  fruit  fly  lost  out 
and  psychiatric  nursing  has  gained  her 
teaching  and  her  leadership. 

VA  Course 

Eight  nurses  in  VA  hospitals  of  sev- 
eral states  this  month  began  a  six-week 
course  in  psychiatric  nursing  at  the 
YA  Hospital  in  Lexington,  Ky.  Nurses 
are  attending  from  Virginia,  Indiana, 
North  Carolina,  and  Kentucky. 

Dr.  Peplau  is  serving  as  consultant 
for  this  in-service  course.  It  is  the 
first  time  VA  has  offered  such  a  short 
course  in  psychiatric  nursing  for  nurses 
from  several  psychiatric  institutions. 
Teaching  the  course  will  be  Dorothy 
Roth,  associate  chairman  of  nursing 
service  education  for  VA,  and  Mrs. 
Doris  Crutchfield,  educational  director 
at  VA  Hospital,  Salisbury. 


The  North  Carolina  and  American 
Heart  Associations  have  contributed 
$2.7  million  to  heart  research  at  three 
Tarheel  medical  centers. 
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WILSON  BROTHERS  LUMBER  COMPANY 

"All  Types  of  Lumber  and  Building  Materials" 

Phone  969-5606 

Rural   Hall,   North   Carolina 

RED  HILL  HOSIERY  MILL 

Manufacturers  of  Men's   and   Boys'   Half   Hose 

FRED   GOOD,  Manager 

Phone  327-4663  1634   19th  Avenue,   N.E. 

Hickory,  North  Carolina 

ROWAN  DAIRY 

YOUR  HOME  TOWN   DAIRY 

Salisbury  —  Kannapolis  —  Mooresville 
Charlotte  —  Statesville 

BI-RITE  SUPER  MARKETS,  INC. 

There's  a  Store   Near  You  Serving  You  With 

MONEY  SAVING  VALUES 

DIAL  275-5328  1210  GROVE  STREET 

GREENSBORO,  NORTH  CAROLINA 

Pepsi-Cola  Bottling  Company 


2838  Wake  Forest  Road 
RALEIGH   NORTH  CAROLINA 


CENTRAL  MOTOR  &  TIRE  CO.,  INC. 

Plymouth  — Vip  —  Fury  —  Belvedere  &  Valiant 

Sales  &  Service 

Phone  226-5538  or  226-5539 

319  N.  Main   St.  Burlington,  N.  C. 
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NLN  Pamphlets  on 
Education   Programs 

The  National  League  for  Nursing  of- 
fers two  important  new  pamphlets : 
"College  Education:  Key  to  a  Profes- 
sional Career  in  Nursing"  and  "Mast- 
ers Education :  Route  to  Opportunities 
in  Modern  Nursing". 

Together  the  pamphlets  provide  a 
complete  annotated  list  of  NLN-ac- 
credited  basic  and  graduate  programs 
in  senior  colleges  and  universities.  The 
pamphlet  on  college  education  provides 
general  information  about  collegiate 
education  for  professional  nursing  and 
explains  the  importance  of  selecting  an 
accredited  school.  The  material  is  es- 
sential for  high  school  students  or  high 
school  graduates  who  wish  to  enter 
nursing;  college  graduates,  college  stu- 
dents, or  persons  with  some  college 
work  who  wish  to  enter  nursing;  reg- 
istered nurses  or  students  about  to 
graduate  from  diploma  or  associate  de- 
gree programs  who  wish  to  go  to  col- 
lege: parents,  college  and  university 
deans,  registrars,  counselors,  doctors, 
and  many  others  who  want  up-to-date 
information  about  collegiate  education 
for  professional  nursing. 

The  pamphlet  on  masters  education 
is  designed  to  encourage  and  assist  pro- 
spective candidates  for  masters  study. 
It  will  be  an  equally  useful  reference 
for  educators,  for  students  enrolled  in 
graduate   programs,   and   for   all  who 


North  Carolina  now  has  three 
institutions  offering  NLN-accred- 
ited  baccalaureate  programs  for 
diploma  graduates. 

The  program  for  registered 
nurses  at  East  Carolina  College 
was  accredited  last  Spring.  Al- 
ready accredited  were  similar  pro- 
grams at  the  University  of  North 
Carolina-Chapel  Hill  and  North 
Carolina  College  at  Durham. 


wish  to  motivate  more  nurses  to  seek 
masters  preparation  as  a  means  of 
fostering  the  continued  development 
and  improvement  of  nursing  education 
and  nursing  service. 

The  pamphlets  cost  250  each,  with 
20%  discount  for  orders  of  10  or  more. 
They  may  be  ordered  from:  National 
League  for  Nursing,  10  Columbus  Cir- 
cle, New  York,  N.  Y.  10019. 


DANIEL  BOONE  INN 
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Country   Ham   Biscuits  Our  Specialty 
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HOWARD 
ELECTRIC  CO. 

101  Davidson  Drive 

Phone  782-7022 

CONCORD,   N.   C. 


EDGECOMBE 
Bonded  Warehouse 

Storage  For  Cotton  &  Peanuts 

400  W.  St.  James     Phone  823-2383 

TARBORO,   N.   C. 

THE 
STORK    CENTER 

Comfort  Accented 

Exclusive  Styles 

Charlotte,  N.  C. 

350  Charlottetown  Mall 

Phone  377-1339 

BURCHETTE  &  HUFF 
FUNERAL  HOME 

EAST  BEND,   N.  C. 

HAWKINS 
Rexall    Drug    Co. 

Phone  548-6064 

113  S.  Market  Street 

MADISON,  N.   C. 

LEWISVILLE  MOTOR  CO. 

We  Sell  New  &  Used  Parts 
Early  &  Late  Models— Teletype  Service 

To  Major  Yards  In  The  South 

We  Can  Find  Most  Any  Part  Any  Time 

We  Buy  Burned  &  Wrecked  Cars  &  Trucks 

Dial  765-2362  or  765-2361 

Lewisville  Road 

Winston -Salem,  N.  C. 

LEWIS 
DRUG  CO. 

Prescription   Pharmacists 

Phone  658-2467 
MOUNT  OLIVE,   N.  C. 

BOONVILLE 
Flour  &  Feed  Mill 

FEED  FOR  EVERY  PURPOSE 

FINEST  QUALITY  FLOUR 

CUSTOM  GRINDING 

Phone  367-2610 
BOONVILLE,   N.   C. 
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On  recommendation  of  NCS- 
NA,  Mrs.  Margaret  B.  Dolan  of 
Chapel  Hill  has  been  reappointed 
for  a  third  term  on  the  North 
Carolina  Medical  Care  Commis- 
sion. Appointments  to  the  Com- 
mission were  made  recently  by 
Governor  Dan  Moore. 

Mrs.  Dolan  is  a  past  president 
of  NCSNA  and  of  the  American 
Nurses'  Association. 

The  Medical  Care  Commission 
is  the  state  agency  which  admin- 
isters federal  and  state  funds  for 
construction  of  hospitals,  health 
centers,  and  other  health  care  fa- 
cilities in  North  Carolina,  li- 
censes hospitals,  and  administers 
a  student  loan  program  for  the 
health  professions. 


SREB  Grant 

For  Nursing   Education 

The  Southern  Regional  Education 
Board  has  received  a  grant  of  $271,055 
from  the  W.  K.  Kellogg  Foundation 
for  continued  assistance  in  nursing 
education   programs. 

The  grant  is  the  Foundation's  second 
commitment  to  the  Board  and  will  help 
finance  a  five-year  project,  1967-71, 
insuring  the  continuing  effort  by 
SREB  to  expand  and  improve  nursing 
education  in  the  South. 

The  Board  will  undertake  a  regional 
program  of  faculty  development  in 
Southern  university  and  college  schools 
of  nursing,  aimed  at  improving  the 
quantity  and  quality  of  nursing  grad- 
uates. The  current  transition  in  nurs- 
ing education  from  hospitals  to  col- 
legiate settings  adds  importance  to 
SREB's  efforts  to  work  with  colleges 
and  universities  at  this  time. 

Between  1958  and  1966  the  number 
of  hospital-controlled  diploma  pro- 
grams decreased  in  SREB  states  from 
226  to  185.    During  the  same  period, 
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the  number  of  associate  degree  pro- 
grams in  junior  and  community  col- 
leges increased  from  9  to  52  and  the 
number  of  baccalaureate  programs 
from  47  to  54. 

Two  Schools  Receive 
NLN  Accreditation 

Two  more  North  Carolina  diploma 
schools  of  nursing  have  received  Na- 
tional League  for  Nursing  accredita- 
tion. 

Rex  School  of  Nursing  in  Raleigh 
and  Mercy  School  of  Nursing  in  Char- 
lotte received  NLN  accreditation  in 
June.  They  bring  to  seven  the  number 
of  diploma  schools  in  this  state  to 
achieve  national  accreditation. 

This  achievement  for  Rex  and  Mercy 
schools  represents  many  months  of  hard 
work  and  commitment  to  high  stand- 
ards   of   nursing   education. 

Congratulations  to  these  schools  and 
their  faculties  !  Special  commendation 
goes  to  Sister  Mary  Elizabeth,  director 
of  the  Mercy  School  of  Nursing;  Mrs. 
Ruby  Barnes,  who  served  as  director 
of  the  Rex  School  of  Nursing  for  four 
years  until  July  1,  1966 ;  and  Mrs. 
Joan  Reid,  new  director  of  the  Rex 
School. 

44-Year  Member 
Receives  Honors 

Rachel  Kellum,  who  has  been  a  mem- 
ber of  NCSNA  since  1922,  has  retired 
from  the  nursing  staff  of  Onslow  Me- 
morial Hospital. 

Miss  Kellum  was  honored  at  a  dinner 
by  the  Onslow  County  Medical  Society 
for  her  45-year  nursing  career  and  by 
District  Twenty-One  with  a  special 
resolution  for  her  "faithful  service  to 
the  district  and  long  and  fine  services 
rendered  as  a  member  of  this  profes- 
sional organization". 

Miss  Kellum  was  graduated  in  1921 
from  Rocky  Mount  Sanitarium  School 
of  Nursing. 
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24  Hour  Ambulance  Service 
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Sunrise  Shopping   Center 
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Phone  734-3121 
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LUTZ-AUSTELL  FUNERAL 
HOME 

24  Hour  Ambulance  Service 

Air  Conditioned 

Oxygen   Equipped 

Phone  487-7211 

409  West  Marion  St. 

SHELBY,  N.  C. 

CAL-TONE  PAINTS,  INC. 

310  S.  West  St. 
Phone  834-7721 

Hwy.  64  East 

Raleigh,  N.  C. 

Salisbury,  N.  C. 
Shelby,  N.  C. 

PNEUMAFIL  CORP. 

Phone  399-7441 
2516  Wilkinson   Boulevard 

Charlotte,  N.  C. 

Waccamaw  Bank 
&  Trust  Company 

Serving   Eastern   North   Carolina 
in    19   Locations 

Member  F.D.I. C. 
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Mary  Mills  Provides 
Nurse  Award  in  Chad 

Mary  Mills,  1STCSNA  member  and 
native  Tar  Heel,  is  concluding  20 
years  of  service  in  foreign  countries 
with  the  U.  S.  Office  of  International 
Health,  Public  Health  Service. 

Her  most  recent  assignment  was  in 
the  Republic  of  Chad  in  Central  Afri- 
ca. One  of  her  last  acts  there  was  to 
establish  the  Margaret  Ann  Mills  A- 
ward,  an  annual  award  dedicated  to  the 
improvement  and  elevation  of  nursing 
in  the  Republic  of  Chad.  Named  for 
Miss  Mills'  mother,  the  award  will  be 
presented  annually  at  graduation  in 
the  school  of  nursing  there  to  a  student 
who  has  demonstrated  such  qualities. 

Donations  to  this  award  project  may 
be  sent  to :  The  Margaret  Ann  Mills 
Award  Project,  c/o  Mrs.  Brewster  H. 
Morris,  American  Embassy,  Port 
Lamy,  Republic  of  Chad. 


Grants  Announced 
In  Public  Health 

Two  North  Carolina  schools  of  nurs- 
ing are  among  79  in  the  nation  to 
receive  grants  under  the  Public  Health 
Traineeship  Program  to  prepare  reg- 
istered nurses  for  staff-level  positions 
in  public  health. 

The  Public  Health  Service  has  an- 
nounced that  North  Carolina  College 
at  Durham  School  of  Nursing  has  re- 
ceived $13,000  and  the  University  of 
North  Carolina  School  of  Nursing  at 
Chapel  Hill  has  received  $12,700. 

The  program  is  designed  to  help  reg- 
istered nurses  complete  requirements 
for  a  B.S.  degree  and  thus  prepare 
them  for  a  beginning  position  in  public 
health  nursing.  It  will  also  assist  those 
holding  a  baccalaureate  degree  who 
still  need  to  take  public  health  courses 
which  were  lacking  in  their  earlier 
academic  program. 


GENERAL    DUTY    NURSES 
LICENSED    PRACTICAL    NURSES 

For  New,  Modern  Hospital  with  Very  Best  Equipment 

and  Labor-saving  Devices 

Starting  Salary  Above  Average  —  Liberal  Fringe  Benefits 

40  Hour  Week 
Apply  to — 

Director  of  Nursing  Services — Phone  Collect  694-3154 
R.  J.  Reynolds — Patrick  County  Memorial  Hospital 
Stuart,  Virginia 


TIMRICK  NURSING  HOME 

33   Bed  Capacity 
Phone  786-2179 

Inquiries  Welcome 

Winecoff  School  Road  -  CONCORD,  N.  C. 
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dAtd  getueky 

New  prices  are  in  effect  for 
ANA  jewelry,  and  two  new  pieces 
have  been  designed  which  are 
suitable  for  men. 

The  price  of  the  ANA  member- 
ship pin  and  the  membership 
charm  has  been  reduced  from 
$4.25  each  to  $4.00  each.  A  new 
ANA  membership  tie  tac,  which 
may  also  be  worn  as  lapel  em- 
blem, is  priced  at  $4.00.  Also 
new  are  ANA  membership  cuff 
links  at  $26.00  per  pair. 

The  jewelry  is  available  to 
members  only.  Order  blanks  are 
available  from  NCSNA,  P.  O. 
Box  12025,  Raleigh,  27605. 


Council  Program 
On   Family  Life 

The  North  Carolina  Family  Life 
Council  will  hold  its  annual  meeting 
October  16-18  at  the  Battery  Park 
Hotel,   Asheville. 

Dr.  Evelyn  Duvall,  internationally 
known  author,  speaker,  and  consultant 
on  the  family,  will  give  the  keynote 
address  on  "Meeting  the  Needs  of  the 
Changing  Family",  and  she  will  also 
speak  on  "Today's  Teenagers". 

Other  program  highlights  are  a  sym- 
posium on  "The  Middle  Years"  and 
discussions  on  "Effects  of  National 
Legislation  on  Today's  Family".  Sym- 
posium participants  include :  Dr.  John 
Patton,  psychiatrist  of  Asheville;  Dr. 
Haines  Baird,  gerontologist  of  Char- 
lotte; Dr.  Rachel  Davis,  gynecologist 
of  Kinston ;  and  William  L.  Schwantes, 
financial  counselor  of  Charlotte. 


Groce  Funeral   Home 

Phone  252-3535 

1401    Patton  Avenue 

ASHEVILLE,  N.  C. 


PINEHURST  GREENHOUSES 

Mrs.  Hazel  Bridges,  Mgr. 

"We  Grow  Our  Own" 

Cut  Flowers— Corsages— Funeral  Designs 

Member  FTD  Call  294-2121 

Greenhouse  Road       PINEHURST,  X.  C. 

BROWN-GARDINER 
DRUG  COMPANY 

Prescriptions  are   our  Specialty 

2101  N.  Elm  St.  Phone  273-0596 

GREENSBORO,  N.  C. 

EDWARD'S  FLORIST 

Nights,  Sundays,  and  Holidays 

Call  Cary  467-1556 

MRS.  J.  C.  EDWARDS— Owner 

MR.  WALTER  K.  ELLINGTON, 

As  st.  Mgr. 

Dial  682-5405         Delivery  Service 

912  W.  Main  DURHAM,  N.  C. 

Williams  Finishing  Co. 

Commercial  Dyeing  and  Finishing 

946  9th  Street,  N.E. 
Phone  322-9682 

HICKORY,  N.C. 
WORKMAN'S  GIFT  SHOP 

Silver  —  Crystal  —  China 
27  South  Main  Street 

Phone  695-3431 
Marion,   North  Carolina 

Barringer  Oil   Company 

CITIES  SERVICE 
-     -    Phone  754-6448 
Hickory   Rd. 

Lenoir,   N.   C. 

CHATHAM   HOTEL 

"A  Home  away  from  Home" 

Special  rates  to  weekly  guests 

Steam  Heat— Air  Conditioned 

Phone  742-3636 

217  North  Second  St 

Siler  City,  N.  C. 

ENGELHARD 

Shrimp,  Fish  &  Oyster  Co. 
Phone  925-3471 

Engelhard,   N.  C. 
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People  and  Cuetttd. 

Two  well-known  public  health  nurses 
have  recently  retired.  Clara  Henderson 
has  retired  after  31  years  with  the 
Charlotte-Mecklenburg  Health  Depart- 
ment. She  has  served  as  chairman  of 
the  NCSNA  Public  Health  Nurses 
Section.  Mrs.  Viola  Beacham  has  re- 
tired after  26  years  of  service  with  the 
Wake  County  Health  Department. 


Ellen  Robertson,  formerly  director 
of  nursing  services  with  the  Forsyth 
County  Red  Cross  Chapter,  has  been 
named  assistant  national  director  of 
nursing  in  the  American  Red  Cross 
Blood  Program.  A  graduate  of  Queens 
College  and  Presbyterian  School  of 
Nursing,  Miss  Robertson  previously 
had  served  as  chief  nurse  in  the  Pied- 
mont-Carolinas  Red  Cross  regional 
blood  center  in  Charlotte  and  prior  to 
that  as  head  nurse  in  obstetrics  at 
Presbyterian  Hospital. 


Mrs.  Mary  Shaw  Hambright  has 
been  chosen  by  her  colleagues  at  North 
Carolina  Memorial  Hospital,  Chapel 
Hill,  as  the  first  recipient  of  the  "Head 
Nurse  of  the  Year  Award."  The  award 
is  in  recognition  of  outstanding  service 
to  the  hospital,  to  the  nursing  unit, 
and  to  the  head  nurse  organization. 
Mrs.  Hambright  is  a  1963  graduate  of 
the  UNC  School  of  Nursing. 


Mrs.  Sadie  C.  Fetzer,  superintendent 
of  nurses  at  Annie  Penn  Memorial  Hos- 
pital, Reidsville,  was  named  "Boss  of 
the  Year"  by  the  Reidsville  Chapter 
of  American  Business  Women's  Asso- 
ciation. 


Dr.  Rozella  M.  Schlotfeldt,  dean  of 
the  Frances  Payne  Bolton  School  of 
Nursing,  Western  Reserve  University, 
Cleveland,  Ohio,  has  been  appointed 
consultant  in  nursing  to  Walter  Reed 
Army  Institute  of  Research. 


Captain  Leon  R.  Moore,  nurse  anes- 
thetist with  the  307th  Medical  Bat- 
talion at  Port  Bragg,  is  among  the  key 
personnel  of  the  Army's  8th  Evacua- 
tion Hospital  officially  commended  by 
the  Yugoslavian  Government  for  their 
life-saving  assistance  following  the 
1963  earthquake  at  Skopje.  Captain 
Moore  received  an  engraved  plaque 
brought  to  America  personally  by  the 
Mayor  of  Skopje,  Yugoslavia. 


Colonel  Mildred  Irene  Clark,  chief 
of  the  Army  Nurse  Corps,  in  July  gave 
the  graduation  address  at  the  all-male 
Alexian  Brothers  Hospital  School  of 
Nursing  in  Chicago.  There  were  37 
young  men  in  the  graduating  class,  and 


things  go 

better.i 

Coke 


BOTTLED    UNDER  AUTHORITY  OF  THE  COCA-COLA   COMPANY  BY 
NORTH   CAROLINA   BOTTLERS   OF   COCA-COLA 
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the  occasion  marked  the  100th  anni- 
versary of  the  arrival  of  the  Alexian 
Brothers  in  this  country.  Several  men 
nurses  who  are  graduates  of  this  school 
are  now  commissioned  officers  in  the 
Army  Nurse  Corps. 


doctoral  candidate  at  New  York  Uni- 
versity, majoring  in  the  areas  of  psy- 
chiatric-mental health  nursing.  She 
had  formerly  been  professor  of  nursing 
at  Lander  College,  Greenwood,  S.  C. 


Mrs.  Joan  Reid  has  been  appointed 
director  of  the  Hex  School  of  Nursing, 
succeeding  Mrs.  Ruby  G.  Barnes,  who 
has  joined  the  faculty  of  the  University 
of  North  Carolina  School  of  Nursing. 
Mrs.  Reid  has  been  on  the  staff  at  Rex 
for  two  years  as  in-service  education 
coordinator.  A  graduate  of  Mt.  Sinai 
Hospital  School  of  Nursing,  New  York, 
she  holds  a  B.S.  degree  from  Duke 
University  and  a  M.S.  degree  from 
UNC. 


Mrs.  Carolyn  M.  Norris  has  been 
appointed  educational  director  at  Ivate 
Bitting  Reynolds  Memorial  School  of 
Nursing.  She  formerly  was  assistant 
professor  of  nursing  at  Winston-Salem 
College  School  of  Nursing.  She  is  a 
graduate  of  Hampton  Institute  School 
of  Nursing  and  holds  a  B.S.  degree 
from  Simmons  College  in  Boston, 
Mass. 


Shirley  J.  Gordon  has  been  ap- 
pointed director  of  the  Research  and 
Statistics  Program  of  the  American 
Nurses'  Association,  which  compiles 
data  on  nurses  and  nursing  and  con- 
ducts periodic  surveys  of  the  nation's 
nursing  resources.    Miss   Gordon  is   a 


Mrs.  Mary  K.  Patten  is  the  new  di- 
rector of  nursing  at  New  Hanover 
Memorial  Hospital  in  "Wilmington, 
scheduled  to  open  early  in  1967.  Mrs. 
Patten  formerly  was  associate  director 
of  nursing  service  at  Baptist  Hospital 
in   Winston-Salem. 


Mrs.  Henrietta  KolJchorst  Allen  has 
been  appointed  to  the  Division  of  Nurs- 


MRS.  LEE'S  CAFE 

"COUNTRY  STYLE  COOKING" 

Coffee  &  Tea   Refills  At   No   Extra   Charge 

"WE   COMBINE  QUALITY  &  QUANTITY- 

AT  A   PRICE  YOU'LL   LIKE" 

Dial  943-7891 
PANTEGO,   NORTH  CAROLINA 


Helping  to  Build 

a  Finer  Carolina 


CAROLINA   POWER  &  LIGHT  COMPANY 


An  investor-owned,  taxpayzng,  public  utility  company 
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ing,  U.  S.  Public  Health  Service.  As- 
signed to  the  Community  Nursing 
Branch,  she  will  aid  the  extension  and 
expansion  of  home  nursing  programs. 
Mrs.  Allen  formerly  was  with  the 
Michigan  Department  of  Health.  She 
earned  her  B.S.  degree  in  Public 
Health  Nursing  at  the  University  of 
North  Carolina  and  her  Master  of 
Public  Health  from  University  of 
Michigan. 


Mrs.  Anne  R.  Warner  has  been 
named  director  of  public  relations  for 
the  American  Nurses'  Association.  She 
formerly  was  assistant  director.  Prior 
to  joining  the  ANA  staff  Mrs.  Warner 
was  staff  assistant  for  public  infor- 
mation, Area  Development  Committee, 
Akron,  Ohio.  She  received  the  A.B. 
degree  in  English  from  Heidelberg 
College,  Tiffin,  Ohio,  and  has  had  ad- 
vanced courses  in  journalism  at  Kent 
State  University  (Ohio)  and  at  the 
University  of  Akron. 


Legislative  Workshop 
Open  to  NCSNA  Members 

The  State  Legislative  Council,  of 
which  NCSNA  is  a  member  organiza- 
tion, will  conduct  a  legislative  work- 
shop for  members  of  its  participating 
groups  on  September  21  at  the  Velvet 
Cloak  Motor  Inn  in  Raleigh. 

Purpose  of  the  workshop  is  to  pro- 
mote a  wider  and  deeper  understanding 
of  the  Council's  tentative  program  and 
to  further  acquaint  members  with  the 
legislative  process.  Experts  in  the  vari- 
ous fields  will  lead  discussions. 

Dr.  Jacob  Koomen,  president  of  the 
Council,  will  preside.  A  luncheon  will 
be  served  at  $2.25. 

Any  member  of  NCSNA  may  attend. 


BRUNSON'S 

Phone  682-9389 

900  West  Main   Street 

DURHAM,  N.  C. 


THE  LILLY  COMPANY 

HIGH  POINT, 
NORTH  CAROLINA 

FURNITURE  FINISHES  EXCLUSIVELY 


North    Carolina 
Telephone    Co. 

Matthews,  North  Carolina 
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ROGERS   NURSING  HOME 

A   HOME  AWAY  FROM  HOME 

We  Are    a    Nursing    Home    For    Elderly   and  Chronically  III 

24  Hour  Nursing  Care     —     MRS.  CLELLIE  P.   ROGERS,  Owner 

Dial  556-3594  -  624  North  Main  Street 

WAKE  FOREST,   NORTH   CAROLINA 


PHARR  WORSTED  MILL,  INC 

Cones  —  Skeins  —  Tubes  Singles 
Knitting  —  Weaving  —  Crochet  Yarns 

McAdenville,   North   Carolina 


CATHOLIC  BIBLE  HOUSE,  INC. 

Revised   up-to-date  Missal    including   all   revisions   in   Mass 

Dial  333-6631  1135   North   Tryon   Street 

Charlotte,   North   Carolina 


Mutual 

OF  OMAHA 


Income  Protection 

Hospitalization 

Life  Insurance 


MUTUAL  OF  OMAHA  INSURANCE  COMPANY 

Life  Insurance  Affiliate:   United  of  Omaha 

Home  Office  —  Omaha,  Nebraska 

G.  A.   RICHARDSON  -  General   Agent 
Winston-Salem,   North   Carolina 

J.   A.   MORAN  -  General   Agent 
Wilmington,   North   Carolina 

J.   P.  GILES  -  General   Agent 
Asheville,   North   Carolina 


SEPTEMBER,   1966  71 


J\ead  your  Own  jfoutnal! 


Use  your  exclusive  benefit,  as  a  1966  member  of  the  North 
Carolina  State  Nurses  Association,  to  order  your  personal  subscription 
to  the  American  Journal  of  Nursing  for  only  three  dollars  ...  a  forty 
percent  saving  off  the  regular  one  year  price. 

Your  Journal  will  be  delivered  right  to  your  front  door  each  month, 
to  be  read  at  your  leisure  then  filed  where  it  will  be  handy  for  your 
future  reference. 

To  subscribe  to  the  Journal,  see  your  district  Journal  chairman 
or  treasurer.  If  you  prefer,  send  your  check  for  three  dollars,  payable 
to  the  American  Journal  of  Nursing,  with  the  coupon  below  to  your 
state  association  headquarters. 

North   Carolina  State  Nurses  Association  f 

2301  Clark  Avenue 

Raleigh,  North  Carolina        27605 

Here's   my   check  for   three   dollars,    payable   to   the    American   Journal    of    Nursing.    Please 
forward   it  with  my  order  for  a  one  year  subscription   at  the  exclusive   membership   price. 


Name 


□   New 


□   Renewal 


Address 
City  


State  Zip  Code 


District  Section  Nursing  Specialty 
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•  Report  of  1966  Convention 

•  Research  Progress  in  Liver 

Transplants 

•  Prevention  of  Infections  in 
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•  Revised  Minimum  Employment 

Standards 
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PleA.ide.nfo  MeUxsx^e 

The  words  set  forth  in  Right  C.  Moore's  "The 
Better  Christmas"  seem  to  have  significance  for 
each  of  us  personally,  as  well  as  for  the  efforts 
we  will  make  in  the  New  Year  toward  achieve- 
ment of  the  goals  we  have  set  for  ourselves. 

"Christmas  was  born  not  to  give  the  world 

one  single  glad  day  out  of  the  whole  year, 
But  to  make  everyday  of  the  year  the  best  that 

can  be  made. 
So,  we  are  to  enjoy  Christmas  to  the  fullest  by 

filling  it  full  of  good  deeds, 
And  filling  our  souls  full  of  its  spirit. 
But  we  are  not  to  stop  there. 

The  spirit  and  the  sam.e  service  are  needed  day  after  tomorrow, 
And  the  day  following,  and  every  day  thereafter, 
As  truly  as  on  the  joyous  tomorrow. 
The  better  Christmas,  the  larger  Christmas, 
Is    Christmas    the   year   round." 

The  Officers  and  Members  of  the  Board  of  Directors  join  me  in  wish- 
ing that  He  who  gave  us  Christmas  will  Abide  within  your  heart  with 
all  the  peace  and  gladness  His  spirit  can  impart  now  and  in  the  New 
Year. 

Eloise  R.  Lewis 
President 
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Legislative  'Package*  for  Nursing   Education 


A  "package"  proposal  for  in- 
creased state  support  for  nursing 
education  has  been  developed  by  a 
group  of  representatives  of  nursing, 
medical,  and  hospital  administra- 
tion organizations  and  state  educa- 
tion agencies. 

The  group  functioned  as  a  sub- 
committee of  the  Joint  Committee 
on  Nursing  Education  of  the  State 
Board  of  Education  and  the  State 
Board  of  Higher  Education.  The  pro- 
posal has  been  approved  by  the 
Joint  Committee,  the  state  Boards, 
and  the  NCSNA  House  of  Dele- 
gates. 

The  package  recommendations 
went  to  a  subcommittee  of  the  Leg- 
islative Research  Commission.  It  is 
hoped  that  the  Commission  will  rec- 
ommend the  package  to  the  1967 
General  Assembly. 

The  proposal  includes  the  follow- 
ing recommendations: 

1 .  Approval  be  given  to  budget 
requests  for  all  existing  types  of 
state-supported  nursing  education 
programs. 

2.  Funds  be  appropriated  to  the 
State  Board  of  Education  to  assist 
existing  diploma  nursing  education 
programs  in  public  and  voluntary 
hospitals.  The  hospital  schools  of 
nursing  would  be  eligible,  at  their 
option,  to  apply  for  such  assistance 
to  their  nursing  programs,  under 
guidelines  and  standards  set  by  the 
Department  of  Community  Colleges 
and  the  State  Board  of  Education. 
At  least  two  nursing  education  con- 
sultants should  be  added  to  the  De- 
partment of  Community  Colleges 
staff  to  advise  and  assist  the  De- 
partment and  the  hospitals  in  im- 
plementing this  recommendation.  It 


is  expected  that  students  in  diploma 
programs  will  share  general  educa- 
tion instruction,  services  and  facili- 
ties with  students  in  other  types  of 
nursing  education  programs  con- 
ducted by  the  Department  of  Com- 
munity Colleges  institutions. 

3.  Approval  be  given  to  "B"  bud- 
get requests  submitted  by  the  School 
of  Nursing  at  the  University  of 
North  Carolina  at  Chapel  Hill  for 
Continuing  Education  programs  in 
nursing,  which  would  allow  for  the 
expansion  of  the  program  for  prac- 
ticing registered  nurses. 

4.  Increased  funds  be  provided 
for  the  Scholarship-Loan  Fund  cur- 
rently operated  under  the  aegis  of 
the  North  Carolina  Medical  Care 
Commission. 

The  Legislative  Research  Com- 
mission, directed  by  the  1965  Gen- 
eral Assembly  to  study  the  need  for 
more  nurses  and  other  workers  in 
the  health  field,  appointed  a  sub- 
committee to  study  the  state's  needs 
in  this  area  The  subcommittee  held 
hearings  during  the  past  summer, 
and  NCSNA  presented  testimony  in 
support  of  strengthening  and  ex- 
panding the  existing  state-support- 
ed nursing  education  programs  in 
colleges  and  universities,  including 
the  community  colleges.  Other  or- 
ganizations interested  in  nursing 
education  also  presented  recom- 
mendations. 

The  subcommittee  then  asked  the 
State  Board  of  Higher  Education  to 
submit  a  package  proposal  which 
all  the  organizations  involved  could 
support.  The  "package"  recom- 
mendations of  the  Joint  Committee 
on   Nursing   Education   resulted. 

NCSNA    representatives    partici- 
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pated  in  the  development  of  the 
proposals  and  believe  that  they  are 
consistent  with  the  stated  policies 
of  this  Association,  since  the  pro- 
posed state  aid  to  diploma  schools 
would  be  administered  by  an  of- 
ficial education  agency. 


Congress  Gives 
'Bonus*  To  Nurses 

When  the  89th  Congress  adjourn- 
ed, it  gave  a  big  last-minute  bonus 
to  nurses  in  an  amendment  to  the 
Allied  Health  Professions  Personnel 
Training  Act  providing  scholarships 
and  recruitment  provisions  for 
nursing. 

When  the  amendment  was  intro- 
duced by  Senator  Jacob  Javits,  (R- 
N.Y),  it  included  a  provision  for 
construction  funds,  but  this  was  de- 
leted by  the  Senate  Committee  be- 
fore the  bill  went  to  the  floor.  ANA 
has  testified  at  hearings  and  em- 
phasized the  great  need  for  addi- 
tional construction  funds. 

Also  included  in  the  amendment 
— a  provision  which  requires  no  ap- 
propriation —  was  transference  of 
funds.  This  will  allow  unused  monies 
in  one  portion  of  the  Nurse  Training 
Act  to  be  used  where  additional 
funds  are  needed  under  other  pro- 
visions of  the  Act. 

The  bill  was  signed  into  law  by 
President  Johnson  on  November  3. 
The  question  of  funds  to  carry  out 
the  provisions  of  the  amendment 
was  a  little  "fuzzy"  at  adjourn- 
ment. No  appropriation  had  been 
made  specifically  to  take  care  of 
the  amendment,  but  an  appropria- 
tion of  $4  million  came  through 
for  the  Act  itself. 

The   amendment   provides    Nurs- 


ing Educational  Opportunity  Grants 
(scholarships)  for  those  who  could 
not  otherwise  enter  nurse  training. 
The  law  states  that  the  purpose  is 
to  provide  the  means  for  qualified 
high  school  graduates  of  exception- 
al financial  need  to  obtain  a  nurs- 
ing education  in  a  collegiate,  as- 
sociate degree,  or  diploma  school 
of  nursing. 

The  bill  authorizes  $3  million  for 
the  fiscal  year  ending  June  30, 
1967,  $5  million  for  the  year  end- 
ing June  30,  1968,  and  $7  million 
for  the  year  ending  June  30,  1969. 
It  also  provides  $100,000  per  year 
for  contracts  with  state  and  local 
educational  agencies  and  other  pub- 
lic and  non-profit  organizations  to 
recruit  and  encourage  youth  to  com- 
plete secondary  school  and  under- 
take post-secondary  training  in 
nursing. 

ANA  is  urging  that  the  necessary 
measures  to  appropriate  funds  to 
implement  the  amendment  be  a 
first  order  of  business  when  the 
90th  Congress  convenes  in  January. 
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tyjUete  We  Stand.... 


When  the  NCSNA  House  of  Delegates  in  October  voted  to  sup- 
port the  National  Salary  Goal  of  $6,500  for  the  practitioner  beginning 
in  1966,  it  prompted  some  people — mainly  people  outside  the  nursing 
profession — to  wonder  just  how  far  we  would  go  to  implement  that 
goal  in  North  Carolina. 

There  was  some  talk — again  mainly  by  persons  outside  the  profes- 
sion— of  health  workers  in  other  states  having  used  sick  leave  and 
mass  resignation  techniques  to  gain  their  salary  objectives.  All  of  a 
sudden  even  some  of  our  own  members  became  worried.  To  make 
matters  worse,  right  after  the  convention  a  group  of  nurses  in  one 
community  (none  of  whom  are  current  NCSNA  members)  stayed 
away  from  their  jobs  on  sick  call  to  gain  their  salary  objectives.  Their 
action  was  without  the  knowledge  of  and  without  the  sanction  of 
NCSNA  and  without  the  desired  results. 

Our  House  of  Delegates  called  for  implementing  the  National 
Salary  Goal  using  "all  appropriate  instruments  and  techniques". 
Delegates  did  not  make  any  changes  in  the  policies  under  which  the 
Economic  Security  Program  has  been  conducted  in  the  past.  Our  in- 
struments and  techniques,  therefore,  will  be  the  ones  all  members  are 
familiar  with:  education  of  employers  and  the  public  to  the  economic 
needs  of  nurses;  minimum,  employment  standards  adopted  by  the  sec- 
tions; organization  of  local  units  in  places  of  employment  to  study 
personnel  policies  and  to  work  with  employers  in  a  democratic  man- 
ner, for  improvements  in  these  policies;  use  of  NCSNA  staff,  when 
needed,  to  represent  the  local  unit  in  dealing  with  employers. 

Nurses  are  reminded  that  the  Economic  Security  Program  is  de- 
signed to  serve  the  economic  interests  of  nurses  so  that  they  will  not 
need  to  turn  to  labor  unions.  By  identifying  with  their  professional  or- 
ganization and  putting  all  their  strength  together,  nurses  can  seek  to 
improve  their  economic  welfare  in  a  dignified  and  professional  man- 
ner. 

The  Editor 
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MAKE  A  DATE  NOW 


NCSNA's  first  biennial  conven- 
tion   will    be    held    October    23-27, 

1967,  at  the  Grove  Park  Inn,  Ashe- 
ville. 

When  delegates  adopted  the  bi- 
ennial convention  plan  at  the  an- 
nual meeting  in  October,  they  spe- 
cified that  the  first  biennial  con- 
vention year  would  be  1967.  Clini- 
cal sessions  will  be  held  in  the  fall 
of  alternate  years.  The  first  clinical 
sessions  will  be  held  October  22-25, 

1968,  at  the  Jack  Tar  Hotel  in  Dur- 
ham. 

The  delegate  action  also  specified 
that  conventions  will  be  planned 
within  a  five-day  framework.  This 
will  change  the  convention  format 
somewhat  from  previous  years.  It  is 
expected  that  Monday  of  convention 
week  will  be  devoted  to  the  pre- 
convention  meeting  of  the  Board  of 
Directors. 

By    spreading    out    program    ses- 


sions and  meetings  of  the  Advisory 
Council  and  the  House  of  Delegates, 
it  is  hoped  that  members  will  be 
able  to  attend  more  program  meet- 
ings and  will  enjoy  a  more  leisurely 
convention  schedule 

Grove  Park  Inn  offers  both  the 
American  and  the  European  plan  of 
accommodations.  On  European  plan 
(lodging  only),  room  rates  are  $9.00 
per  person  daily,  two  to  a  room;  $10 
per  person  daily,  two  to  a  room,  in 
the  North  Wing  and  Lodge  (the 
Inn's  choice  deluxe  accommoda- 
tions); $8.00  per  person  daily,  three 
to  a  room;  $13  per  person  daily 
single. 

On  American  plan  (meals  furn- 
ished) prices  will  be:  $15.00  per 
person  daily,  three  to  a  room;  $17- 
$18  per  person  daily,  two  to  a  room 
(higher  rate  is  for  North  Wing  and 
Lodge);  $20.00  per  person  daily 
single. 
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NGBNA  Zicecutiue  jbisiectab  Jfattaied 


Mrs.  Marie  B.  Noell,  NCSNA  executive  director  since  1941,  announced  to  the  1966  House 
of  Delegates  her  plans  to  retire  on  June  30,  1967.  That  night  at  the  annual  banquet  of 
the  Association,  the  Winston-Salem  Chamber  of  Commerce  presented  Mrs.  Noell  with  a 
VIV  (Very  Important  Visitor)  certificate,  a  club  organized  to  recognize  visits  of  distinguished 
visitors  to  the  city.  Mrs.  Noell  is  the  fourth  person  to  receive  a  certificate  since  the 
program  began  in  1965.  She  is  shown  above  receiving  the  certificate  from  Norman  W. 
(Pete)  Hearn,  executive  vice-president  of  the  Chamber  of  Commerce.  The  NCSNA  Board 
of  Directors  has  named  a  search  committee  to  seek  a  replacement  for  Mrs.  Noell. 
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Highlights  of  the  Convention 

Actions  of  the  House  of  Delegates: 

•  Adopted  a  resolution  supporting  the  American  Nurses'  Association 
National  Salary  Goal  of  $6,500  for  the  nurse  practitioner  beginning  in 
1966.  (See  page  16). 

•  Adopted  the  pattern  of  biennial  conventions,  with  clinical  sessions  in 
alternate  years.  The  pattern  of  change  will  become  effective  with  the 
1967  convention,  the  first  clinical  session  year  will  be  1968,  and  each 
will  be  held  in  the  fall.  Conventions  will  be  planned  within  a  five-day 
framework,  and  clinical  sessions  within  a  four-day  framework.  Registra- 
tion fees  will  be  the  same  for  conventions  and  for  clinical  sessions  and 
were  set  at  $5.00  for  the  entire  meeting  and  $2.00  for  one-day 
attendance. 

•  Endorsed  state  support  for  nursing  education  programs  as  expressed 
in  recommendations  for  legislative  action  made  to  the  Legislative 
Research  Commission  by  the  Joint  Committee  on  Nursing  Education 
of  the  State  Board  of  Education  and  the  State  Board  of  Higher  Educa- 
tion. These  recommendations  were  developed  by  representatives  of  NC 
SNA,  the  North  Carolina  Hospital  Association,  the  Medical  Society  of 
the  State  of  North  Carolina,  and  other  agencies  concerned  with  nursing 
education.  The  recommendations  call  for  support  of  budget  requests 
for  all  existing  types  of  state-supported  nursing  education  programs; 
assistance  to  diploma  schools  of  nursing  through  funds  appropriated 
to  the  State  Board  of  Education  and  available  to  diploma  schools,  at 
their  option,  under  guidelines  and  standards  set  by  the  Department  of 
Community  Colleges;  approval  of  budget  requests  of  the  University  of 
North  Carolina-Chapel  Hill  School  of  Nursing  for  Continuing  Educa- 
tion Programs  in  nursing;  increased  funds  for  the  Scholarship-Loan 
Fund  of  the  Medical  Care  Commission. 

•  Endorsed  the  joint  statement  on  nursing  responsibility  in  administration 
of  closed-chest  cardio-pulmonary  resuscitation  measures,  as  developed 
by  the  NCSNA  Committee  on  Professional  Nursing  Practice  and  the 
Physicians  Committee  on  Nursing  of  the  Medical  Society  of  the  State 
of  North  Carolina.  (See  page   13). 

•  Voted  to  develop  a  plan,  in  conjunction  with  the  Duke  School  of 
Nursing  and/or  the  University  of  North  Carolina  School  of  Nursing, 
for  preparing  master  teachers  in  gerontological  nursing. 

•  Approved  the  1967  tentative  program  of  the  State  Legislative  Council. 

Actions  of  the  Board  of  Directors: 

•  Voted  to  pay  off  the  mortgage  held  by  Raleigh  Savings  and  Loan 
Association  on   NCSNA  headquarters  property,   Raleigh. 

•  Authorized  the  1967  president  of  NCSNA  to  appoint  a  headquarters 
building  committee. 
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•  Voted  to  suggest  to  the  Governor  of  North  Carolina  the  following 
nurses,  who  have  consented  to  serve,  for  consideration  for  appoint- 
ment to  the  North  Carolina  Board  of  Nursing:  Mrs.  Grace  C.  Lee  of 
Boiling  Springs;  Mrs.   Doris  H.  Crutchfield  of  Salisbury. 

•  Adopted  revisions  in  personnel  policies  for  the  position  of  executive 
director  to  include  retirement  and  other  details  of  employment  and 
authorized  the  Ad  Hoc  Committee  which  developed  the  policy  revisions 
to  serve  as  a  search  committee  for  replacement  for  the  executive 
director. 

•  Authorized  the  NCSNA  Committee  on  Legislation  to  explore  the  im- 
plications for  nursing  in  the  physician's  assistant  program,  to  invite 
the  officers  and  attorney  for  the  North  Carolina  Board  of  Nursing  and 
persons  knowledgeable  about  the  program  to  participate  in  this  ex- 
ploration, and  to  act  on  behalf  of  the  Association  in  the  event  of 
proposed  legislation  involving  this  group  in  relation  to  the  Nurse 
Practice  Act. 

•  Established  the  following  policy  regarding  participation  of  members  in 
programs  of  this  Association:  Members  who  serve  as  major  speakers  at 
assemblies  of  this  Association  shall  receive  honoraria  commensurate 
with  that  paid  to  non-members  and  reimbursement  for  all  expenses; 
members  who  serve  as  minor  participants  shall  receive  reimbursement 
for  all  expenses. 

•  Approved  the  establishment  of  two  district  awards  to  be  presented  at 
each  state  convention  for  recognition  of  increased  membership:  one 
to  the  district  showing  the  largest  percentage  increase  in  membership 
and  one  to  the  district  showing  the  largest  increase  in  new  members. 

•  Approved  the  1  1  district-sponsored  Nurses'  Professional  Registries  on 
the  basis  of  1966  re-evaluation. 

•  Approved  establishment  of  a  joint  committee  of  NCSNA  and  the 
Student  Nurse  Association  of  North  Carolina  for  consideration  of 
common  interests  and  goals. 

•  Approved  extending  the  focus  of  the  Committee  on  Education  for  Nurs- 
ing in  North  Carolina  to  include  study  of  the  preparation  and  services 
of  other  health  workers  who  have  patient  contact  and  who  contribute 
to  patient  care. 

•  Approved  revisions  in  minimum  employment  standards  of  General  Duty 
Nurse,  Head  Nurse,  Occupational  Health  Nurse,  Office  Nurse,  Private 
Duty  Nurse,  and  Public  Health  Nurse  Sections.  These  appear  in  full 
on  pages  46-62. 

•  Appointed  Mrs.  Ruth  F.  Peters  as  NCSNA  representative  on  the  North 
Carolina  Committee  on  Patient  Care. 
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flieSMA  6Hice>U,  1966-67 

President:  Dr.  Eloise  R.  Lewis,  207  Woodbourne  Road,  Greensboro  274 1 0 

First  Vice-President:  Mrs.   Mary  Edith   Rogers,  209   Park  Drive,   Belmont 
28012 

Second  Vice-President:   Dr.  Virginia  Stone,  251  1    Pickett  Road,   Durham 
27705 

Secretary:   Mrs.   Catherine   P.    Layton,    1106    Elwell   Avenue,    Greensboro 

27405 
Treasurer:  Mrs.  Eva  W.  Warren,  Box  2753,  Greenville  27834 

Directors:     Elinor    B.    Caddell,    2121    Charlotte    Drive,    Charlotte    28203 
Lelia  R.  Clark,   1506  Woodland  Drive,  Durham  27701 
Mrs.  Ruth  F.  Peters,   1115  West  Rowan  Street,  Apt.  3,  Fayetteville 
28305 

Caroline  Singletary,  Apt.  B  2502  Miller  Park  Circle,  Winston-Salem 
27103 

Committee  on  Nominations:  Sister  Mary  Patricia  Doyle,  Mercy  Hospital, 
Charlotte  28204,  Chairman 

Agnes  F.  Campbell,  634  West  Second  Street,  Winston-Salem  27101 
Mrs.  Betty  C.  Eller,  1708  Friendly  Road,  Greensboro  27403 
(two  to  be  appointed) 


A/ecu  Section  &^ice>U 


EACT— Chairman,  Mrs.  Jo  Anne  Paige,  2011  Summerdale  Drive,  Raleigh  27604; 
First  Vice-Chairman,  Mrs.  Grace  C.  Lee,  116  Hospital  Drive,  Rutherfordton  28139; 
Second  Vice-Chairman,  Carolyn  V.  Williams,  UNC  Kenan  Dorm,  Box  113,  Chapel  Hill 
27514;  Secretary,  Nancy  Carolyn  Cheshire,  5911  Preston  Lane,  Charlotte  28211;  Execu- 
tive Committee:  Agnes  F.  Campbell,  634  West  Second  Street,  Winston-Salem  27101;  and 
Joyce  Faye  Riddle,  52  Albemarle  Place,  Asheville  28801;  Committee  on  Nominations, 
Chairman,  Louise  Yount,  371  10th  Avenue,  N.  E.,  Hickory  28601;  Mrs.  Ruth  W.  Ged- 
dings,  1  Buchanan  Road,  Asheville  28803;  and  Mary  Alice  Whitfield,  11  Merrimac 
Drive,  Wilmington,  28401. 

GENERAL  DUTY-Chairman,  Mrs.  Maxine  McNeill,  Route  1,  Box  229,  Hamlet 
28345;  First  Vice-Chairman,  Mrs.  Maude  P.  Guthrie,  2517  Stockton  Street,  Winston-Salem 
27107;  Second  Vice-Chairman,  Mrs.  Sal  lie  L.  Baker,  1540  Garden  Terrace,  Apt.  211, 
Charlotte  28203;  Secretary,  Mrs.  Eleanor  C.  Osborne,  P.  O.  Box  271,  Waynesville 
28786;  Executive  Committee,  Mrs.  Mary  W.  Bowden,  126  East  Cliff  Street,  Wallace 
28466;  and  Mrs.  Evelyn  M.  Sparks,  P.  O.  Box  1842,  Asheville  28802;  Committee  on 
Nominations,  Chairman,  Mrs.  Martha  G.  Gasper,  827  East  Brookline  Street,  Winston- 
Salem  27107;  Mrs.  Martha  G.  Carson,  Route  2,  Box  52,  Fayetteville  28301;  and  Mrs. 
Ethel    B.    Hill,    1029   Tarboro   Street,    Rocky   Mount   27801. 

HEAD  NURSE-Chairman,  Mrs.  Hannah  H.  Padgett,  Box  36,  Cleveland  27013; 
First  Vice-Chairman,  Mary  Van  Poole,  440  Irving  Street,  Winston-Salem  27103;  Second 
Vice-Chairman,  Mrs.  Thelma  Belton,  4728  Southwin  Drive,  Winston-Salem  27104; 
Secretary,  Jean  Fanning,  243  South  Hawthorne  Road,  Winston-Salem  27103;  Executive 
Committee,  Mrs.  Eunice  G.  Barrow,  1303  Kimberly  Road,  New  Bern  28560;  and 
Mrs.  Mary  C.  Davison,  Route  1,  Box  21-B,  Hillsborough  27278;  Committee  on 
Nominations,  Chairman,  Mrs.  Tillie  Coats,  Route  1,  Box  99,  Clayton  27520;  Mrs. 
Rubye  L.  Mallory,  Christ  School  Road,  Arden  28704;  and  Mrs.  Nellie  B.  Morrison,  Route 
2,  Box  196,  Hamlet  28345. 
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NSA-Chairman,  Hilda  C.  Burnham,  609  South  First  Street,  Smithfield  27577; 
First  Vice-Chairman,  Dorothy  E.  Fuller,  408  Friendship  Circle,  Waynesville  28786; 
Second  Vice-Chairman,  Mrs.  Wynona  M.  Shuman,  1617  Oakdale  Circle,  Henderson, 
27536;  Secretary,  Mrs.  Mary  Ruth  Ingram,  325  1/2  South  Hawthorne  Road,  Winston- 
Salem  27103;  Executive  Committee,  Mrs.  Carolyn  B.  Cavenaugh,  Box  247,  Warsaw 
28398;  and  Florence  S.  Schroeder,  130-A  East  Wood  Avenue,  Fayetteville  28301;  Com- 
mittee on  Nominations,  Chairman,  Mrs.  Betty  E.  Saraceno,  Weaver  Drive,  Lexington 
27292;  Catherine  M.  Miller,  1216  Cleveland  Avenue,  Burlington  27215;  and  Mrs. 
Lucille    L.    Wilkerson,    Box    111,    Wilson    27893. 

OCCUPATIONAL  HEALTH-Chairman,  Mrs.  Etta  C.  Horner,  601  Lockridge  Road, 
Charlotte  28209;  First  Vice-Chairman,  Mrs.  Margaret  A.  Gaddy,  Route  4,  Box  152-C, 
Siler  City  27344;  Second  Vice-Chairman,  Mrs.  Jeanette  C.  Abbott,  Box  646,  Canton 
28716;  Secretary,  Mrs.  Jane  G.  Reynolds,  Box  334,  Leaksville  27288;  Executive  Com- 
mittee, Mrs.  Helen  C.  Leonard,  409  Farris  Drive,  Cherryville  28021;  and  Mrs.  Patsy 
T.  Turner,  608  South  Merriman  Road,  Draper  27241;  Committee  on  Nominations, 
Chairman,  Mrs.  Kathleen  G.  Taylor,  2521  Miller  Park  Circle,  Winston-Salem  27103; 
Mrs.  Faye  Abernathy,  Route  5,  Box  106-D,  Hickory  28601;  and  Mrs.  Jewell  Stockton, 
306  Garrison   Drive,  Albemarle  28001. 

OFFICE-Chairman,  Mrs.  Shirley  T.  Eaton,  3215  Sudbury  Road,  Charlotte  28205; 
First  Vice-Chairman,  Hazel  Johnson,  101  1 -B  North  Main  Street,  High  Point  27262; 
Second  Vice-Chairman,  Mrs.  Helen  S.  Scott,  508  Thurston  Drive,  Wilson  27893; 
Secretary,  Mrs.  Lucille  C.  Hartman,  364  Buckingham  Road,  Winston-Salem  27104; 
Executive  Committee,  Ruby  Damsron,  1524  Elizabeth  Avenue,  Charlotte  28204;  and 
Alma  Kermon,  17  South  Boylan  Avenue,  Raleigh  27603;  Committee  on  Nominations, 
Chairman,  Mrs.  Sally  S.  Furtado,  Box  899,  Waynesville,  28786;  Mrs.  Ann  M.  Warner, 
Route  2,  Box  690-A,  Washington  27889;  and  Mrs.  Ruth  G.  Weaver,  4140  Wright 
Avenue,  Charlotte  28212. 

PRIVATE  DUTY-Chairman,  Mrs.  Thelma  H.  Jerkins,  P.  O.  Box  331,  Wilson  27893; 
First  Vice-Chairman,  Mrs.  June  S.  Strickland,  1419  Wiltshire  Blvd.,  High  Point  27260; 
Second  Vice-Chairman,  Mrs.  Hazel  E.  Sessums,  1011  South  Hawthorne  Road,  Winston- 
Salem  27103;  Secretary,  Mrs.  Edith  C.  Moser,  1968  Margate  Avenue,  Charlotte  28205; 
Executive  Committee,  Mrs.  Bettie  W.  Batty,  123  Cherokee  Road,  Charlotte  28207;  Mrs. 
Juanita  M.  Clontz,  5110  Kimwood  Place,  Charlotte  28205;  and  Mrs.  Martha  Furr,  228 
Boulevard,  High  Point  27262;  Committee  on  Nominations,  Chairman,  Mrs.  Marguerite 
P.  Reeve,  1607  Canterbury  Road,  Raleigh  27608;  Mrs.  Amelia  H.  Chesser,  916  Mc- 
Kimmon  Road,  Fayetteville  28303;  and  Mrs.  Grace  T.  Turner,  1003  Overlook  Drive, 
Greenville  27834. 


PUBLIC  HEALTH— Chairman,  Mrs.  Mildred  B.  Madden,  1722  Eastway  Drive,  Charlotte 
28205;  First  Vice-Chairman,  Virginia  D.  Phillips,  C-4,  Raleigh  Apartments,  Raleigh 
27605;  Second  Vice-Chairman,  Mrs.  Jessie  M.  DeVane,  1003  Murchison  Road,  Fayette- 
ville 28301;  Secretary,  Mrs.  Mary  T.  Thomas,  3315  Guy  Circle,  Fayetteville  28303; 
Executive  Committee,  Mrs.  Cleo  G.  Osborne,  3819  Walker  Avenue,  Greensboro  27403; 
and  Sister  Mary  Theresa,  1029  Arosa  Avenue,  Charlotte  28203;  Committee  on  Nomin- 
ations, Chairman,  Mrs.  Jean  T.  Lassiter,  1001  Jones  Avenue,  Elizabeth  City  27909;  Mrs. 
Sybil  C.  Berry,  2517  Kingsbury  Drive,  Charlotte  28205;  and  Mrs.  Mildred  C.  Miller, 
37  Aurora   Drive,   Asheville   28805. 

OPERATING  ROOM  CONFERENCE  GROUP-Chairman,  Mrs.  Elizabeth  A.  Byrd,  2908 
Monroe  Avenue,  Durham  27707;  Vice-Chairman,  Mary  E.  Orren,  202  Fite  Road,  Belmont 
28012;  Secretary,  Mrs.  Tiney  H.  Garrison,  Route  4,  Box  328-10,  Burlington  27215; 
Committee  on  Nominations,  Chairman,  Mrs.  Virginia  G.  McKee,  3109  Ventosa  Drive, 
Charlotte  28205;  Mary  Frances  Folk,  5507  Bragg  Blvd.,  Fayetteville  28303;  and  Mrs. 
Fonda   E.  Stephenson,  2716   Reynolda   Road,  Winston-Salem  27106. 
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From  the  Retiring  President 

In    her    annual    address    to    the  tions  said  we  were  not  independent 

House    of    Delegates,    the    retiring  enough   to  stand   alone.    I    resented 

president,  Mrs.  Ruth  F.  Peters,  for-  this  then,  but  I  now  realize  that  per- 

saw  a  militant  nurse  of  tomorrow.  haps  they  were  right.  The  militancy 

She  pointed  to  some  of  the  im-  which  we  have  acquired  will  soon 
portant  and  history-making  actions  soar  us  to  new  horizons." 
taken  by  the  House  of  Delegates  Mrs.  Peters  recalled  recent  head- 
of  the  American  Nurses'  Associa-  lines  about  nurses'  actions  to  win 
tion  in  June.  "When  I  look  through  better  salaries  and  other  working 
the  articles  written  since  the  ANA  conditions.  She  said:  "These  depict 
took  the  stand  for  a  national  sal-  the  fortitude  of  the  nurse  of  tomor- 
ary  goal",  she  said,  "and  learn  that  row.  It  is  this  zest  for  the  future 
many  North  Carolina  nurses  have  that  will  perhaps  inspire  us  to  in- 
had  as  much  as  a  25  percent  salary  vite  even  more  change  than  we  have 
increase,  I  would  say  that  nurses  experienced  this  past  year,  for  we 
have  arrived!  Several  years  ago,  stand  mutually  confident  of  our  ca- 
when  we  were  attempting  to  get  an  pacity  to  cope  with  the  direction 
all-nurse  board,  our  allied  organiza-  for  distinctive  values." 


JOINT  STATEMENT 

of  the 

Physicians  Committee  on  Nursing  of  the  Medical  Society 

of  North  Carolina 

and  the 

Committee  on  Professional  Nursing  Practice 

of  the 

North  Carolina  State  Nurses'  Association 

The  Medical  Society  and  NCSNA  recommend  that  every  health  agency,  hos- 
pital, and  institution  in  North  Carolina  employing  registered  nurses  to  care  for 
patients  should  make  provisions  to  qualify  these  nurses  to  apply,  when  proper 
indications  are  present,  the  procedure  of  Manual  External  Cardio-Pulmonary 
Resuscitation,  including  mouth-to-mouth  resuscitation,  in  the  instance  of  an 
emergency  (i.e.,  where  no  physician  is  available  and  where  the  nurse  observes  the 
absence  of  vital  signs.) 

The  Medical  Society  and  NCSNA  believe  that  each  agency,  hospital,  and  institu- 
tion should  designate  representatives  of  the  Medical  Staff,  Nursing  Service,  and 
Agency  Administration  to: 

1)  write  policies,  define  the  responsibilities,  and  initiate  these  policies 

2)  provide  instruction  and   supervised   practice   by   qualified   physicians 

3)  provide  for  on-going  or  continuing  instructional  programs  in  the  procedure. 

Approved  by   Executive   Council   of   the   Medical   Society   of   the   State   of   North 

Carolina  in  October,  1966. 

Approved  by  NCSNA  House  of  Delegates  on  October  19,  1966. 
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Keynote: 

Reflections  and  Directions  for  Nursing 

The  convention's  keynote  speaker,  Ruth  Neil  Murry,  dean  of  the  Uni- 
versity of  Tennessee  College  of  Nursing,  gave  some  reflections  on  mile- 
stones in  nursing's  past,  examined  some  of  its  challenges  today,  and 
pointed  out  some  of  its  responsibilities  for  the  future. 

Following  are  excerpts  from  her  address,  "Nursing:  Scrutiny — Reflec- 
tion— Direction",  the  convention  theme. 


...  It  is  not  easy  for  us  to  de- 
velop a  new  understanding  of 
knowledge  in  a  world  that  accepts 
truth  as  relative  and  not  absolute. 
We  have  always  expected  certain- 
ties and  find  it  somewhat  of  a 
shock  and  difficult  to  accept  that 
scientific  findings  give  a  basis  for 
hypotheses  and  postulates  which 
may  be  completely  discarded  tomor- 
row. Perhaps  the  measure  of  our  ef- 
fectiveness is  based  on  our  ability 
to  adapt  our  thinking  and  our  ac- 
tions in  terms  of  the  realities  that 
exist.  We  can  hope  that  our  efforts 
will  be  directed  toward  the  signifi- 
cant issues  of  the  day,  however  un- 
comfortable this  may  be.   . 

Many  social  changes  have  served 
to  deter  or  to  promote  nursing.  One 
change  which  greatly  affects  all  of 
the  health  professions  is  increased 
expectations  by  the  public  ....  The 
individual  citizen  is  concerned  with 
keeping  well  as  much  as  with  get- 
ting well,  and  is  also  concerned  with 
having  a  voice  in  his  own  health 
care  and  service.  .  . 

In  the  early  days,  much  of  the 
progress  in  nursing  history  was  at- 
tributed to  stalwart  individual  lead- 
ers. This  has  continued,  and  a  num- 
ber of  such  individuals  can  be  iden- 
tified today,  including  some  out- 
standing contributors  in  North  Ca- 
rolina. However,  there  appears  to  be 


an  increasing  number  of  groups, 
committees,  councils,  commissions, 
nursing  service  staffs  of  different 
types  of  agencies  and  institutions, 
and  faculties  in  schools  of  nursing 
whose  coordinated  efforts  are  be- 
ing recognized  as  significant.  Per- 
haps to  some  degree  this  is  a  reflec- 
tion of  the  extent  to  which  modern 
man  is  a  product  of  modern  organi- 
zation. .  .  .  • 

You  in  North  Carolina  are  to  be 
commended  on  your  forthright  ac- 
tions in  your  statewide  plan  for 
nursing  education  in  institutions  of 
higher  learning  to  supply  nurses  for 
your  state.  You  have  planned,  in- 
stead of  leaving  to  chance,  the  set- 
ting in  which  nurses  for  the  future 
will  be  prepared.  Not  all  states  have 
taken  this  action.  .  .  . 

The  professional  person  is  respon- 
sible for  keeping  abreast  of  the 
new  knowledge  available  to  him. 
This  means  he  has  to  examine, 
weigh,  and  select  from  available 
information  that  which  is  appro- 
priate. There  were  approximately 
300  scientific  journals  in  the  19th 
century;  today  there  are  close  to 
100,000  such  publications  ...  No 
longer  can  anyone  accept  initial 
education  as  final  preparation  for 
a  career.  Education  must  be  con- 
tinuous, and  no  health  professional 
can  afford  to  ignore  this.  Instead  he 
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must  tailor  his  own  plan  and  follow 
it.  Continuing  education  as  offered 
by  institutions  of  higher  learning 
is  an  excellent  means  for  obtaining 
new  knowledge  in  order  to  improve 
one's  competence.  In  North  Caro- 
lina you  have  one  of  the  outstand- 
ing continuing  nursing  education 
programs  in  the  country.  Nurses  in 
the  Southern  Region  are  enthusi- 
astic about  the  opportunity  provided 
to  them  to  continue  their  own 
growth  at  the  University  of  North 
Carolina.  .  .  . 

Only  about  one-fourth  of  the  mil- 
lion nurses  registered  in  this  coun- 
try are  working  full  time.  The  re- 
cent airing  of  problems  through- 
out the  country  has  led  to  under- 
standing by  and  support  from  news 
media  and,  in  turn,  by  the  general 
public  .  .  .  Nursing  is  definitely  in 
the  news.  No  doubt  many  eyebrows 
were  cocked  upward  when  nurses 
began  to  discuss  mass  resignations 
and  engage  in  collective  bargaining. 
Somehow  this  does  not  fit  the  role 
image  held  by  many  individuals,  in- 
cluding many  nurses.  Confusion  ex- 
ists when  nurses  assume  the  respon- 
sibility of  many  other  workers  who 
have  more  conventional  scheduled 
hours  of  work. 

....  Low  salaries  are  more 
tangible  and  are  easier  to  place  on 
the  bargaining  tables  than  are 
some  of  the  other  problems  beset- 
ting nursing.  Nurses  are  frustrated 
because  many  other  tasks  take  pre- 
cedence over  giving  of  nursing  care. 
Employment  in  bureaucratic  organi- 
zations in  which  there  is  a  gap  be- 
tween authority  and  ability  is  an- 
other issue  which  must  be  examin- 
ed. Concern  for  the  authority  to 
make  decisions  versus  specialized 
skill  required  for  making  decisions 
is  being  widely  discussed  by  many 
of  the  scholars  and   leaders   in  the 
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new  order  of  management.  Paradox 
appears  to  exist  in  situations  in 
which  competent  nurses  are  not  per- 
mitted to  make  final  nursing  de- 
cisions. This,  of  course,  occurs 
when  the  power  to  make  de- 
cisions is  vested  in  someone  other 
than  the  person  who  is  skilled  in 
making  nursing  decisions  —  the 
nurse.  Is  it  possible  to  consider  a 
new  type  of  organization  structure 
in  which  nursing  can  be  given  au- 
thority for  making  nursing  judg- 
ments and  then  held  accountable 
for  the  outcome?  Even  though  many 
other  changes  in  health  care  have 
occurred,  little  variation  has  been 
made  in  the  structure  in  which  care 
is  provided.   .  .  . 

There  appears  to  be  a  discernible 
trend  toward  greater  liaison  be- 
tween nursing  service  and  nurs- 
.  .  At  the  same 
working  relation- 
nursing  schools 
schools  and  be- 
tween practitioners  of  both  discip- 
lines are  appearing  .  .  .  From  its 
beginning  the  professional  associa- 
tion has  promoted  the  improvement 
of  nursing  and  of  nurses.  However, 
at  no  time  have  there  been  more 
vital   actions  taken  than  are  being 


ing     education 
time      closer 
ships      between 
and      medical 


taken  today.  Actions  by  the  House 
of  Delegates  this  year  were  as  far 
reaching  as  those  of  any  other  time 
in  the  Association's  70  year  his- 
tory .  .  .  Constituent  units  at  local 
and  state  levels  must  be  as  courage- 
ous, as  bold,  and  as  committed  as 
are  the  representatives  of  the  na- 
tional  association. 

.  .  .  We  can  sit  back  awe  stricken 
and  yearn  for  the  good  old  days  of 
greater  stability  and  slower  change, 
or  we  can  utilize  the  techniques  de- 
veloped by  science  to  help  in  pre- 
dicting the  future;  we  can  engage 
in  greater  amounts  of  research  to 
find  tentative  answers,  and  we  can 
make  sure  that  our  perspective  is 
realistic.  .  .  . 

Many  factors,  many  events,  and 
many  people  have  played  a  part  in 
bringing  nursing  to  where  it  is  to- 
day and  in  creating  the  climate 
which  exists.  The  record  for  the  fu- 
ture will  depend  upon  the  way  in 
which  we  discharge  our  responsi- 
bilities. Hopefully  historians  will  see 
this  era  as  one  in  which  responsible 
action  was  taken,  in  which  there 
was  full  recognition  of  human  ca- 
pabilities and  provisions  for  utiliza- 
tion of  these  abilities. 

Some    of    the    responsibilities    of 


Resolution  Supporting  the  National  Salary 
Goal  For  Entrance  Into  Nursing 

WHEREAS,  the  ANA  House  of  Delegates  in  June,  1966,  adopted  a  competitive 
national  salary  goal  which  states  that  "In  1966,  a  registered  nurse 
should  enter  the  profession  at  a  yearly  salary  of  not  less  than  $6,500"; 
and 

WHEREAS,  that  resolution  called  upon  State  Nurses'  Associations  to  inform  their 
membership,  the  employers  of  nurses,  and  the  public  of  this  national 
salary  goal  and,  using  all  methods  consistent  with  the  ANA  Economic 
Security  Program,  to  work  toward  its  implementation;  therefore  be  it 

RESOLVED,  that  the  North  Carolina  State  Nurses'  Association  pledge  its  full 
support  of  the  national  salary  goal  for  entrance  into  nursing;  and  be 
it  further 

RESOLVED,  that  the  officers  and  directors  of  this  association  be  authorized  and 
directed  to  proceed  with  the  implementation  of  the  national  salary 
goal  in  this  state,  using  all  appropriate  instruments  and   techniques. 
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nursing  for  the  future  are  to: 

1.  Work  toward  development  of 
an  organizational  structure 
which  will  promote  efficient 
patient  care. 

2.  Improve  working  conditions 
and  rewards. 

3.  Identify  potential  leaders  and 
encourage  and  promote  them 
to  additional  preparation  as 
necessary. 

4.  Foster  creativity. 

5.  Encourage  continuing  educa- 
tion. 

6.  Seek  new  knowledge  and  uti- 
lize scientific  findings  to  im- 
prove practice  of  nursing. 

7.  Never  lose  compassion  for  the 
individual. 

Perhaps  one  of  the  single  greatest 
challenges  to  each  of  us  is  to  so 
function  that  we  do  not  impede 
progress.  Not  all  of  us  will  offer 
plans  for  revolutionizing,  but  I  be- 
lieve we  will  be  judged  to  a  much 
greater  extent  on  the  basis  of  our 
assumption  of  responsibility  than  on 
dramatic  successes  .  .  .  May  we  each 
utilize  present  day  skills  in  dealing 
with  present  day  problems  and  ac- 
cept the  past  as  prologue.  And  may 
our  successors  see  us  as  responsible 
and  committed  persons  who  cared. 
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The   District  Association—Keep   It  Simple 


At  a  joint  section  luncheon,  the 
functions  of  the  district  nurses'  as- 
sociation in  the  new  organizational 
structure  of  the  American  Nurses' 
Association  were  outlined  by 
Elizabeth  Harmon,  director  of  the 
ANA  General  Duty  Nurse  Section. 
She  spoke  on  "The  New  ANA". 

Miss  Harmon  said  that  the  essen- 
tial and  basic  belief  underlying  the 
structural  change  in  ANA  is  that 
ANA  must  be.  the  voice  of  the  pro- 
fession. She  said:  "ANA  must  be 
representative  of  and  involve  as 
large  a  number  of  nurses  as  pos- 
sible, and  it  must  speak  for  them. 
And  if  it  is  to  do  this,  it  must  be 
organized  so  that  it  can  deal  ef- 
fectively with  the  current  as  well 
as  the  continuing  needs  of  many 
nurses,  recognizing  the  many  dif- 
ferent interests  in  the  field.  Furth- 
ermore, the  association  must  be  or- 
ganized so  that  it  can  enunciate 
authoritative  standards  and  work 
effectively  through  its  members  and 
constituents,  and  with  other  groups 
to  implement  these  standards." 

She  explained  that  the  organiza- 
tion, functioning  at  national,  state, 
and  district  levels,  has  identical  pur- 
poses but  differs  in  function  and 
structure  so  that  each  can  fulfill 
its  distinctive  role.  She  emphasized 
that  great  importance  is  attached 
not  upon  the  structure  of  the  dis- 
trict association  but  upon  what  the 
district  association  means  to  nurses 
and  the  community. 

Some  of  the  questions  about  how 
districts  will  function  in  the  future 
are  answered  in  the  following  por- 
tions of  Miss  Harmon's  address: 

"Since  it  is  at  the  district  level 
that  most  members  enjoy  direct 
participation  in  ANA,  district  asso- 


ciations should  carry  a  large  part 
of  the  responsibilities  for  continu- 
ing education  and  for  other  oppor- 
tunities for  nurses  to  participate  in 
continuing  improvements  in  their 
respective  fields  of  practice  within 
their  communities  .  .  .  There  is  a 
core  of  functions  essential  to  every 
district  .  .  .  Each  of  these  functions 
must  be  carried  out  by  a  district  in 
terms  of  its  own  financial  and  hu- 
man resources,  geographical  and 
economic  in  character,  and  the 
needs  of  both  the  nurses  and  the 
community  .   .   . 

"Three  of  these  district  functions 
intimately  concern  the  practitioner: 

•  To  represent  nurses  and  serve 
as  their  spokesman  with  allied 
professional,  community,  and 
governmental  groups  and  with 
the  public. 

•  To  provide  for  the  continuing 
professional  development  of 
practitioners. 

•  To  provide  for  the  organiza- 
tion and  functioning  of  clini- 
cal, occupational,  and/or  spe- 
cial interest  groups  of  mem- 
bers as  indicated. 

"...  There  are  local  health  prob- 
lems and  issues  which  call  for  ac- 
tion by  the  district  nurses  associa- 
tion .  .  .  building  new  hospitals  .  .  . 
employment  of  school  nurses,  a  de- 
cision of  local  boards  of  education. 
In  making  decisions  about  such 
matters  communities  should  have 
advice  and  help  from  the  health 
professions.  The  district  nurses  asso- 
ciation is  the  group  qualified  to 
speak  for  the  nursing  profession  in 
its  community  .  .  . 
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"The  district  program  must  make 
an  important  contribution  to  a 
nurse's  ability  to  practice  .  .  .  So- 
ciability can  be  derived  from  mem- 
bership in  many  local  groups,  but 
membership  in  the  DNA  should 
provide  ongoing  education  in  nurs- 
ing for  nurses  .  .  .  The  district  must 
have  ears  and  eyes  in  every  major 
health  agency  so  that  it  can  offer 
the  nurses  programs  directly  related 
to  practice  .  .  . 

"All  districts  face  not  only  a 
problem  of  financial  limitation  but 
also  problems  in  organizing  human 


resources  as  well  .  .  .  The  DNA 
should  develop  the  least  complicat- 
ed structure  for  carrying  out  its  es- 
sential functions  .  .  .  People  work 
in  an  organization  when  it  meets 
their  needs  or  interests  and  when 
they  are  asked.  By  keeping  the 
committee  structure  simple,  the  ac- 
tual work  of  the  association  can  in- 
volve many  nurses. 

"Flexible  arrangements  can  be 
considered  by  each  district  so  that 
if  there  are  both  the  interest  and 
the  resources  to  support  special  in- 
terest groups,  these  can  be  formed 


At  a  convention  luncheon:  (left  to  right)  Mrs.  Shirley  Smoyak,  lecturer  in  the  advanced 
program  in  psychiatric  nursing  at  Rutgers,  The  State  University,  Newark,  N.  J.;  Mrs. 
Ruth  F.  Peters,  immediate  past  president  of  NCSNA;  Dr.  Eloise  R.  Lewis,  1967  president: 
and  Mrs.  Jessie  Kizer,  director  of  nursing  programs  of  the  Piedmont  Community  College 
at  Charlotte.  Mrs.   Smoyak   and   Mrs.   Kiser   were   speakers   at  section   program   meetings. 
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Welding  of  All  Kinds — Driveshaft  Service 

Portable 

Electric  &  Acetylene,  complete  Machine 

Shop  Work  Lathe  and  Grinder 

Dial  599-6105  210  Gordon 

ROXBORO,   N.    C. 

C.  W.   DAWKINS  GROCERY 

GROCERIES   -   SEAFOOD 

FERTILIZERS 
Phone  974-1841  Candor,  N.  C. 

CREECH  CAFETERIA 

114   South   Queen   Street 
KINSTON,   N.    C. 


on  a  more  or  less  informal  basis. 
The  decision,  though,  should  come 
from  the  district  rather  than  from 
any  desire  to  conform  to  a  national 
model  .  .  . 

"A  clinical  division  may  have  as 
members  nurses  from  any  occupa- 
tional setting.  One  division  of  prac- 
tice, the  Medical-Surgical  Division 
for  example,  may  have  as  mem- 
bers practitioners  whose  occupa- 
tional title  may  be  private  duty 
nurse,  general  duty  nurse,  office 
nurse,  teacher  or  supervisor.  But 
all  of  these  individuals  should  be 
expert  practitioners.  .  . 

"It  is  evident  that  you  in  the  or- 
ganization have  been  keenly  aware 
of  your  changing  needs.  No  longer 
has  the  organization  of  the  associa- 
tion into  occupational  sections  met 
these  needs.  This  has  been  demon- 
strated in  the  districts  and  states 
when  sections  have  combined  to 
have  clinical  sessions  that  will  meet 
a  commonalty  of  needs.  The  change 
to  divisions  of  practice  provides  the 
organizational  structure  for  nurses 
interested  in  the  same  area  of  prac- 
tice to  meet  together  to  develop 
specialized  knowledge  in  a  particu- 
lar area  .   .  . 

"We  must  recognize  that  special- 
ization is  becoming  necessary  for 
competent  nursing  in  many  medical 
interventions  practiced  in  health  ag- 
encies today.  No  longer  can  the 
general  duty  nurse  or  the  private 
duty  nurse  hope  to  be  a  generalist 
the  rest  of  her  working  life.  She 
must  continue  study  in  depth  in  a 
particular  field  if  she  is  to  carry 
out  specialized  therapies  safely  .  .  . 
Only  by  concentrating  on  the  needs 
of  patients,  no  matter  what  the  oc- 
cupational setting,  can  the  quality 
of  nursing  and  health  care  be  de- 
veloped which  is  every  citizen's 
right." 
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LIKE  A  CHALLENGE? 
OPPORTUNITY  TO  GROW? 

Here  is  Your  Chance! 

I  Starting  Salaries: 

Two-year  graduate  $5,232 

Three-year  graduate  $5,484 

Degree  $5,748 

Others  to  $8,028  depending  upon   qualifications 

I  Annual  increments  may  be  earned 

l  9  holidays  with  pay 

I  3  week's  vacation  earned   annually 

l  10  working  days  sick  leave  annually  (cumulative — no  limit) 

I  Excellent  retirement  program         \ 

l  Group  life  insurance  >     Employee  Participation 

l  Hospitalization  J 

I  Outstanding  In-Service  Education   Program 

I  Excellent  orientation   program 

I  Tuition — free  courses  at  University  of  North  Carolina 

This  is  a  good  opportunity   in  a   University-affiliated 
Medical  Center 

An  Equal  Opportunity  Employer 

write  to: 

DIRECTOR  OF  NURSING 

North  Carolina  Memorial  Hospital 

Chapel  Hill,   North  Carolina 

or  telephone: 

Area  Code  919  -  966-8340 
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Research  Progress  in  Liver  Transplants 

Exciting  developments  in  the  field  of  liver  transplantation  were  de- 
scribed by  Dr.  Zoltan  Lucas  at  the  convention  program  meeting  of  the 
Operating  Room   Nurses  Conference  Group. 

Dr.  Lucas  is  clinical  investigator  in  surgical  research,  Veterans  Admin- 
istration Hospital,  Durham,  and  assistant  professor  of  surgery  and  bio- 
chemistry at  Duke   University  Medical  Center. 

Following  are  excerpts  from  Dr.  Lucas'  address: 


The  more  imaginative  methods  of 
treatment  of  fatal  liver  failure  now 
center  on  some  form  of  organ  trans- 
plantation, and  this  field  today  is  in 
the  same  state  of  excitement  and 
development  as  open-heart  surgery 
and  the  emergent  technique  of  the 
cardiopulmonary  bypass  was  some 
10  to  15  years  ago  .  .  .  Because  of 
encouraging  results  from  kidney 
transplants,  it  was  natural  to  con- 
sider extending  comparable  forms 
of  treatment  to  diseases  that  de- 
velop in  functional  failure  of  other 
organs.  And,  at  present,  the  treat- 
ment of  patients  dying  with  liver 
failure  or  hepatic  carcinoma  will  be 
the  next  major  clinical  area  where 
homotransplantations  will  be  at- 
tempted on  a  clinical  scale  .  .  . 

The  liver  has  truly  a  remarkable 
regenerative  capacity  ...  If  90 
percent  of  a  human  liver  is  remov- 
ed, it  returns  to  normal  size  in  six 
to  eight  weeks.  The  significance  of 
this  is  that  if  any  normal  liver  cells 
remain,  even  if  90  percent  die,  and 
if  the  patient  can  be  kept  alive  dur- 
ing this  period  of  complete  func- 
tional failure,  then  liver  regenera- 
tion can  occur  and  normal  life  can 
be  maintained,  but  this  occurs  only 
if  the  liver  disease  is  of  an  acute 
nature,  not  if  it  occurs  over  a  very 
long   period  of  time   .   .    . 


There  are  several  causes  of  liver 
disease  where  homotransplantation 
seems  to  be  applicable  .  .  .  other 
forms  of  cirrhosis  .  .  .  primary  car- 
cinoma ...  To  give  you  some  idea 
of  the  number  of  patients  that  could 
be  potentially  salvaged  by  this  type 
of  approach,  in  a  review  of  75,000 
admissions  to  the  Durham  VA  Hos- 
pital since  its  opening  in  1953,  it 
appears  that  there  would  be  a 
maximum  of  about  100  to  150  pa- 
tients a  year  who  would  fit  into 
one  of  these  categories  and  be  help- 
ed by  liver  transplantation  .  .  . 

Before  a  ciinical  hepatic  trans- 
plantation program  can  be  set  up, 
three  aspects  of  the  problem  have 
to  be  considered.  (1)  Some  form  of 
artificial  liver  has  to  be  developed 
to  tide  the  patient  over  until  a  suit- 
able donor  is  available.  (2)  There 
has  to  be  an  adequate  and  easy 
technique  of  performing  the  trans- 
plant. (3)  There  has  to  be  some 
method  to  avoid  immunologic  re- 
jection of  the  transplanted  organ 
...  At  Duke  we  are  engaged  in  re- 
search on  all  three  of  these  aspects 
of  the  problem  .  .  . 

The  major  lethal  complications  of 
liver  failure  usually  involve  the  fail- 
ure of  some  other  organ,  each  of 
which  itself  could  be  the  immediate 
cause  of  death  despite  the  potential 
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NEXT  ISSUE 

Because  of  space  limitations, 
all  clinical  papers  given  at  the 
1966  convention  are  not  included 
in  this  issue.  Those  not  covered 
in  this  issue,  including  the  ses- 
sion on  "Current  Treatment  of 
Burns",  will  be  covered  in  the 
March   issue. 


regenerative  capacity  of  the  liver. 
Very  briefly,  liver  failure  is  very 
often  associated  with  a  high  output 
cardiac  failure  ...  A  still  more 
common  form  of  death  in  these  pa- 
tients is  hepatic  coma  .  .  .  These 
and  other  patients  also  enter  into 
progressive  kidney  failure  .  .  . 

If  death  from  these  secondary 
causes  can  be  prevented,  and  if 
time  allowed  the  liver  to  regenerate, 
or  if  it  allowed  the  surgeon  to  trans- 
plant a  new  liver,  then  the  func- 
tional derangements  in  these  other 
organs  would  also  disappear,  and  it 
is  this  type  of  "artificial"  liver  that 
we  wish  to  develop — some  form  of 
treatment  that  would  allow  the  pa- 
tient to  survive  for  a  day,  for  a 
week,  or  a  month,  whatever  is  ne- 
cessary either  to  permit  the  pa- 
tient's own  liver  to  regenerate  or  to 
allow  the  surgeon  to  find  a  suitable 
donor,  prepare  it  for  operation,  and 
then  to  perform  the  transplant  .  .  . 

Methods  being  tried  at  Durham 
VA  and  other  hospitals  to  permit 
temporary  survival  of  the  patient 
are  .  .  .  massive  doses  of  steroids, 
with  90  percent  mortality  rate  .  .  . 
hemodialysis,  the  artificial  kidney, 
but  this  is  totally  ineffective  in  pro- 
longing life  .  .  .  homologous  cross 
circulation,  or  human  parabiosis,  a 
technique  of  connecting  the  circula- 
tion of  a  patient  dying  with  hepatic 
coma  to  the  circulation  of  a  normal 
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patient,  or  a  normal  volunteer,  by 
the  use  of  Scribner  shunts.  By  this 
sort  of  exchange  of  blood  for  one 
to  four  hours  a  day  for  from  one  to 
five  days  they  were  able  to  salvage 
two  out  of  five  patients.  These  two 
patients  are  now  completely  alive, 
they  have  gotten  over  their  acute 
failure  and  are  in  good  health.  .  . 

However,  the  risk  of  viral  hepati- 
tis this  entails  in  the  donor  patient 
is  extremely  high,  and  this  is  too 
risky  to  be  considered  for  general 
application  .  .  .  Circulation  of  the 
blood  of  a  dying  patient  with  liver 
coma  through  the  liver  of  another 
animal,  such  as  a  goat  or  cow  or 
pig  .  .  .  has  been  tried,  but  in  10 
days  they  all  died.  .  .  . 

Recently  a  method  has  been  in- 
troduced— fresh  exchange  transfus- 
ion —  which  shows  some  initial 
promise  .  .  . 

The  technical  problem  of  per- 
forming the  transplant  has  not  been 
answered,  but  should  be  coming 
forth  very  soon  from  animal  experi- 
ments. In  general,  two  techniques 
are  available  —  the  patient's  liver 
can  be  removed  and  the  donor's 
liver  inserted  in  its  place  ...  It  may 
be  possible  in  situations  where  the 
operation  is  not  for  cure  of  cancer 
to  leave  in  the  diseased  liver  and  to 
insert  an  auxiliary  liver.  .  .  . 

The  major  problem  will  be  in 
avoiding  or  preventing  immunologic 
rejection  of  the  graft  and  in  the  se- 
lection of  a  suitable  donor  .  .  .  Im- 
munologic rejection  can  be  lessened 
by  two  methods.  The  first  and  less 
effective  is  the  use  of  certain  drugs 
which  depress  immunologic  reaction 
.  .  .  The  second  approach  is  use  of 
immunologic  matching  techniques 
to  select  the  proper  donor  for  the 
recipient  in  the  same  way  as  blood 
used  for  blood  transfusion  is  match- 
ed. ..  . 

Colleagues  at  Duke  have  demon- 


Hostesses  at  work:  Mrs.  Nell  Tesh,  mem- 
ber of  District  Three,  left,  and  Jeanette 
Quinn,  district  president,  greet  convention- 
goers. 
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strated  with  test  tube  reactions  that 
the  properly  selected  chimpanzee 
is  a  better  immunologic  match  than 
a  random  human  pairing.  To  this 
add  the  fact  that  physiologically  the 
liver  from  a  live  chimpanzee  is  su- 
perior to  a  cadaver  human,  and  it 
appears  that  one  solution  to  this 
apparent  dilemma  may  be  in  the 
use  of  a  properly  matched  and  live 
chimpanzee  donor.  .  .  . 

With  the  development  of  antily- 
mphocyte  serum  and  the  use  of 
proper  matching  technique,  it  is 
anticipated  that  the  survival  after 
liver  transplantation  will  approach 
results  obtained  with  kidney  grafts 
...  At  Duke  we  have  recently  start- 
ed performing  transplants  between 
matched  and  related  dogs,  and  we 
find  that  we  can  reduce  or  decrease 
the  amount  of  anti  lymphocyte  ser- 
um that  is  necessary  to  prevent  re- 
jection in  this  very  select  group  of 
dogs.  With  these  encouraging  re- 
sults, we  plan  to  embark  on  a  clini- 
cal program  at  Duke  in  the  very 
near  future.  .  . 

At  the  moment  we  are  unable  to 
say  whether  we  will  use  imperfectly 
matched  human  cadaver  donors  or 
will  use  matched  chimpanzee  don- 
ors .  .  .  One  very  important  feature 


in  the  use  of  cadaver  donors  is  the 
early  removal  of  the  liver  after 
death  of  the  donor  patient  .  .  . 
There  is  no  law  in  North  Carolina 
which  specifically  allows  the  sur- 
geon to  remove  such  an  organ  early 
after  death  ...  In  the  future,  with 
particular  reference  to  such  organs 
as  the  liver,  the  heart,  and  the 
lungs,  cadaver  donors  may  prove  to 
be  the  best  source. 

In  anticipation  of  such  needs,  an 
organization  has  been  formed  called 
the  North  Carolina  Organ  and  Tis- 
sue Bank,  Inc.,  modeled  after  the 
highly  successful  North  Carolina 
Eye  Bank,  for  the  purpose  of  solicit- 
ing bequests  for  transplantable  or- 
gans and  tissues  for  use  in  the 
maintenance  of  lives.  One  of  the 
first  acts  of  this  Society  will  be  to 
ask  the  State  Legislature  to  author- 
ize persons  charged  with  the  duty 
of  burial  to  donate  bodies  or  organs 
and  tissues  of  such  deceased  per- 
sons to  be  used  for  medical  purpos- 
es immediately  after  death  .  .  .  We 
hope  that  with  public  enlightenment 
and  through  public  influence  of 
such  people  as  the  membership  of 
the  North  Carolina  Nurses'  Associ- 
ation, this  law  will  be  passed  dur- 
ing the  coming  legislative  session. 
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INTRODUCING 
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We're  Polluting  the  Air  We  Breathe 


"When  you  have  seen  the  smog 
over  some  of  our  North  Carolina 
cities,  especially  at  sunrise  on  a 
cool,  damp  winter  or  spring  morn- 
ing, you  won't  be  very  happy  with 
the  air  you  breathe." 

With  this  statement,  Dr.  Leo 
Heaphy,  assistant  professor  of  medi- 
cine at  Bowman  Gray  School  of 
Medicine,  outlined  for  the  Occupa- 
tional Health  and  Office  Nurse  Sec- 
tions the  three  major  types  of  air 
pollution  we  must  deal  with  today. 
He  listed  them  as  community,  oc- 
cupational, and  personalized  air 
pollution. 

Community  air  pollution  he  de- 
scribed as  caused  by  factory  smoke- 
stacks or  any  other  kind  of  smoke- 
stacks which  do  not  have  adequate 
after  -  burners  and  therefore  con- 
tribute   "obvious    filth    to    the    en- 


vironment." He  said  that  even  hos- 
pitals, which  are  considered  "is- 
lands of  excellent  medical  care", 
are  guilty  of  polluting  the  air  with 
their  smokestacks. 

Also  contributing  to  community 
air  pollution  are  many  minor  things 
such  as  burning  of  damp  leaves  by 
homeowners.  "It  isn't  just  one  leaf- 
burning  pile  that  makes  the  com- 
munity such  a  smudge  pot,"  he  said, 
"but  it  is  when  hundreds  and  thou- 
sands of  community  householders 
light  their  fires  that  this  becomes  a 
problem.  It  isn't  one  industry's 
stacks  that  contribute  so  much  to 
the  air  pollution  of  a  community, 
but  it  is  the  hundreds  of  them.  It 
isn't  one  household  pouring  out 
black  smudge  into  the  environment 
around  itself  from  the  chimney. 
It  is  the  hundreds  of  thousands  of 
chimneys  on  similar  households  all 
around  the  area." 

He  described  occupational  air 
pollution,  such  as  radiation  pollu- 
tion, byssinosis,  silicosis.  The  third 
type  of  pollution — personalized  air 
pollution  —  referred  of  course  to 
smoking. 

He  illustrated  his  lecture  with 
slides  on  the  mechanics  of  breath- 
ing and  slices  of  normal  and  diseas- 
ed lungs. 


Dr.  Leo  Heaphy,  assistant  professor  at 
the  Bowman  Gray  School  of  Medicine,  spoke 
on  "How  Well  Do  You  Breathe?"  at  a 
joint  program  session  of  the  Occupational 
Health  and  Office  Nurse   Sections. 


W.  C.  CHADWICK 

General  Insurance 

214  Clark  Building        P.  O.  Box  567 

Dial  637-3146 

NEW  BERN,  NORTH  CAROLINA 

BOSTON  CLEANERS 

4  Locations  to  Serve  You   Better 
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Infections  with  Malignant  Disorders 


The  importance  of  the  nurse  becoming  familiar  with  new  techniques 
for  maintaining  isolation  of  patients  with  malignancies  was  stressed  by 
Dr.  Donald  M.  Hayes  in  his  address  on  "Treatment  and  Prevention  of 
Infections  in  Patients  with  Malignant  Disorders"  to  the  Private  Duty 
Nurse  Section. 

Dr.  Hayes  is  assistant  professor  of  Medicine  at  Bowman  Gray  School 
of  Medicine. 

Following  is  an  abstract,  prepared  by  Dr.  Hayes,  of  his  lecture: 


Survey  of  the  clinical  records  of 
patients  with  various  malignant  dis- 
eases has  shown  that  the  majority 
of  those  dying  do  so  because  of  in- 
fection. Among  patients  with  leu- 
kemias  and  lymphomas  70  percent 
die  because  of  infection.  These  dis- 
eases carry  with  them  a  certain  de- 
gree of  impairment  of  immune  re- 
sistance, making  the  affected  pa- 
tients more  susceptible  to  infec- 
tion. In  addition,  the  treatment  used 
suppresses  the  immune  mechan- 
isms, thus  heightening  the  chance 
of  the  patient  contracting  an  in- 
fection. 

Viral  infections  occur  frequent- 
ly in  such  patients.  The  viral  dis- 
eases which  are  most  often  prob- 
lematical are  herpes  zoster,  herpes 
simplex,  and  varicella.  The  latter 
is  particularly  difficult  to  combat, 
and  is  often  fatal  when  it  occurs  in 
a  patient  with  leukemia  or  a  lymph- 
oma. 

Bacterial  infections  are  most  fre- 
quent in  these  patients.  The  usual 
pathogens  such  as  staphylococci 
and  pneumococci  are  readily  corn- 
batted.  Unusual  organisms  such  as 
E.  coli  are  more  often  a  problem. 
Among  patients  with  malignant  dis- 
ease dying  of  infection,  the  organ- 
ism most  frequently  isolated  is  Pseu- 
domonas   aeruginosa. 

Fungus    infections    make    up   the 


remaining  group  of  problem  infec- 
tions. Organisms  such  as  common 
bread  mold  may  cause  fatal  infec- 
tions in  debilitated  patients. 

Because  malignant  disease  itself 
may  cause  fever  in  20  percent  of 
affected  patients,  the  presence  of 
fever  must  be  detected  quickly  to 
determine  whether  it  arises  from  the 
underlying  disease  or  from  one  of 
the  infections  mentioned  above. 
Studies  have  shown  that  accurate 
observation  of  the  clinical  status  of 
the  patient  is  the  maneuver  which 
most  often  indicates  the  cause  of 
fever.  Careful  and  meticulous  nurs- 
ing care  and  observation  is  neces- 
sary for  this  to  occur. 

Changes  in  the  status  of  a  pa- 
tient's vital  signs,  skin,  or  sensorium 
are  usually  first  noted  by  his  attend- 
ing nurse.  Additional  contributions 
which  good  nursing  care  can  make 
to  the  treatment  of  patients  with 
malignant  disease  and  infection  in- 
clude special  attention  to  the  tech- 
nique of  giving  injectable  medica- 
tions, care  of  cut-down  sites  with 
daily  dressings  and  application  of 
antibiotic  ointments,  and  measures 
which  will  prevent  trauma  or  ex- 
posure to  infection. 

Much  research  is  under  way  in 
improving  techniques  for  maintain- 
ing isolation  of  patients  with  malig- 
nancies. In  addition  to  the  establish- 
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ed  measures  for  room  isolation,  spe- 
cial apparatus  such  as  the  "Life  Is- 
land" and  the  "Ultra-clean  Ward" 
are  being  evaluated.  Such  measures 
will  be  adopted  generally  in  the 
near  future  and  thus  familiarity 
with  their  use  is  mandatory  for 
adequate  and  up-to-date  nursing 
education. 


REGISTRATION 

Registration  for  the  1966  con- 
vention in  Winston-Salem  totaled 
760  members  and  12  non-nurse 
guests. 

There  were  overflow  crowds  at 
most  of  the  luncheons  and  at 
the  banquet.  This  was  one  of  the 
best-attended  conventions  ever! 


DAVIDSON 

ELECTRIC  MEMBERSHIP  CORPORATION 
Lexington,   North  Carolina 

A.  B.  CARTER,  INCORPORATED 
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CARTER  TRAVELER  CO. 

Ring  Travelers 
Gastonia,  N.  C. 


MILL  DEVICES  CO. 

Boyce  Weaver's  Knotter 
Gastonia,  N.  C. 


COTTON  BELT,  INC. 

Pinetops,  North  Carolina  27864 

Call  or  Write  for  Direct   Factory  to  You 
Quality  Bedding   and   Furniture 

BLACKWELDER  HOSPITAL,  INC. 
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Experimentation  In  Teaching 


The  EACT  and  NSA  Sections 
heard  a  program  session  on  "Ex- 
pansion and  Experimentation" — 
from  the  viewpoint  of  a  nurse  edu- 
cator and  from  the  viewpoint  of  a 
head  nurse  responsible  for  the  care 
of  patients. 

Speakers  were  Mrs.  Jessie  Kiser, 
director  of  the  nursing  programs 
at  Piedmont  Community  College, 
Charlotte,  and  Loree  J.  Fincher, 
head  nurse  at  Charlotte  Memorial 
Hospital. 

Mrs.  Kiser  said:  "The  most  cri- 
tical problem  facing  schools  of  nurs- 
ing is  the  recruitment  and  mainten- 
ance of  well-qualified  faculty  who 
will  provide  provocative  teaching, 
exemplify  nursing  competence,  and 
view  nursing  as  a  satisfying  and  cre- 
ative service." 

While  we  are  challenging  promis- 
ing students  to  seek  opportunities 
for  education  leading  to  a  teaching 
career  and  waiting  for  the  source 
of  supply  to  increase,  she  stated,  it 
is  imperative  that  we  seek  solutions 
to  our  immediate  problem  of  provid- 
ing quality  education  to  students 
who  enroll  in  nursing  programs. 

She  saw  as  a  possible  solution 
experimentation  for  expansion  or 
experimentation  which  would  lead 
to  a  more  effective  use  of  existing 
faculties. 

"It  may  come  as  a  shock,"  she 
said,  "to  be  confronted  with  the 
tact  that  class  size  is  irrelevant  in 
teaching  effectiveness  in  higher 
education  ...  It  is  the  quality  of 
the  teaching  and  the  learning  that 
counts." 

Mrs.  Kiser  discussed  the  advant- 
ages of  some  of  the  newer  methods 
in  teaching — closed  circuit  televis- 
ion,  programmed   instruction,   team 


teaching,  and  the  multiple  assign- 
ment method  for  teaching  in  the 
clinical  laboratory. 

She  said:  "Schools  engaged  in  ex- 
perimentation would  probably  at- 
tract an  increasing  number  of  able 
applicants — both  faculty  and  stu- 
dents. An  experimental  program 
seems  to  have  about  it  an  atmos- 
phere of  excitement  which  probably 
results  from  a  commitment  to 
change  and  the  intensity  of  its 
search  for  finding  better  ways  of 
providing  education  for  students 
and  faculty  .  .  . 

"Some  states  and  regions  have 
given  consideration  to  a  pooling  of 
resources  for  teaching  aids  and  de- 
vices, but  there  is  much  yet  to  be 
learned  about  developing  a  state  or 
regional  approach.  There  is  a  great 
need   for   learning    resource    labora- 


Edna  Heinzerling  of  Statesville,  left,  the 
first  executive  director  of  NCSNA,  chats 
with  Janie  Hardwick,  director  of  nurses  at 
Northern    Surry    Hospital    at    Mt.    Airy. 
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tories  which  would  make  available 
to  nursing  education  programs 
learning  aids  to  expedite  the  teach- 
ing-learning process.  I  would  like  to 
see  some  group  in  this  state  pro- 
mote the  idea  of  a  cooperative  pro- 
ject to  expand  the  use  of  faculties 
through  experimentation  in  the 
areas  of  methods,  aids,  and  devices, 
not  only  to  develop  and  initiate  new 
ideas  but  also  to  provide  to  all  nurse 
educators  a  rich  resource  of  ma- 
terials that  could  help  us  with  our 
goal  —  to  provide  quality  nursing 
education." 

Miss  Fincher  stressed  that  the 
head  nurse  must  know  the  prepara- 
tion and  abilities  of  the  nurses  to 
whom  she  assigns  the  care  of  the 
patients  when  she  assumes  the  re- 
sponsibility for  that  care. 

Citing  the  ANA  Position  Paper 
on  Education  for  the  Practice  of 
Nursing,  Miss  Fincher  stated:  "You 
will  remember  that  the  position  pa- 
per designates  the  essential  ele- 
ments of  professional  nursing  as 
Care,  Cure,  and  Coordination.  It 
emphasized  that  nursing  is  taking 
care  of,  caring  for,  and  caring  about 
patients.  To  foster  the  'care'  ele- 
ment in  nursing,  yet  keep  pace 
with  the  expansion  of  nursing  func- 
tions, we  must  be  open  minded  to 
experimentation  in  all  levels  of  edu- 
cational programs  in  nursing.  How- 
ever we  wish  to  experiment,  we  must 
remember  our  basic  commitment  to 
the  patient  in  assisting  him  to 
health.  The  varieties  of  educational 
programs  in  nursing  must  face  the 
reality  of  today  as  well  as  the  de- 
mands of  the  future. 

"These  health  workers  must  be 
educated  in  different  kinds  of  pro- 
grams in  order  to  be  prepared  to 
perform  complementary  but  widely 
different  functions  .  .  .  Intellectual 
skills  should  be  emphasized  as  the 
basis    of    any    nurse's    functioning. 


KERNODLE 
CLINIC 

316  N.   Graham 

Hopedale   Road 

Burlington,   N.  C. 

Seaboard  Oxygen 
Service,  Inc. 

DISTRIBUTORS 

Welding  Gases  &  Supplies 

Medical  Gases  &  Therapy  Equipment 

Safety  Equipment 

Phone  793-2177 

Highway  64,  East 
Plymouth,  N.  C. 

and 

Phone  237-5277 

101   Pettigrew  St. 

Wilson,  N.  C. 
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moving 

to 

Asheville? 

apply 

first 

at 

Appalachian  Hall, 
Inc. 

Dial  253-5661 
Caledonia  Road 

Where  we  care  about 
.  .  .  our  patients 
.  .  .  our  employees 


However,  a  corresponding  interest 
in  the  continuing  growth  in  all  areas 
of  knowledge  must  be  encouraged  if 
we  are  to  be  capable  of  giving  the 
best  possible  nursing  care  during 
our  nursing  career  .  .  .  Today  we 
know  that  nursing  is  carried  out  by 
a  variety  of  highly  diversified  indi- 
viduals with  widely  differing  edu- 
cational experiences.  They  are  pre- 
pared for  different  levels  of  respon- 
sibilities in  giving  nursing  care. 
There  is  definitely  a  place  for  all 
in  the  overall  plan  of  care  of  pa- 
tients because  of  the  great  and  ex- 
tensive range  of  functions  of  those 
giving  nursing  care  .  .  . 

"Nursing  has  created,  developed, 
and  continually  searched  for  new 
ideas  which  result  in  improved 
standards  of  nursing  care.  I  hope 
that  whatever  our  efforts  may  be 
in  expansion  or  experimentation  in 
the  future,  the  fruits  brought  forth 
will  be  a  profession  made  up  of 
those  who  are  well  grounded  in  the 
knowledge,  skills,  and  understand- 
ings which  are  the  vital  and  neces- 
sary components  on  which  nursing 
is  founded." 


SCARBOROUGH 
AND  HARGETT 

Faithful,  Efficient  and  Continuous 
Service  Since  1888 

FUNERAL    DIRECTORS 

AMBULANCE   SERVICE 

OXYGEN   EQUIPPED 

Dial   688-3597 

522  East  Pettigrew  Street 

Durham,  N.  C. 
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Mrs.  Dolan  Named  To 
National  Task  Force 

Mrs.  Margart  B.  Dolan,  Chapel 
Hill,  is  one  of  two  nurses  appointed 
as  members  of  a  national  task  force 
on  the  prevention  and  control  of 
emphysema  and  chronic  bronchitis. 

Mrs.  Dolan,  a  past  president  of 
NCSNA  and  of  ANA,  is  head  of  the 
Department  of  Public  Health  Nurs- 
ing, University  of  North  Carolina 
School  of  Public  Health.  The  other 
nurse  serving  on  the  task  force  is 
Doris  B.  Yingling,  dean  of  the 
School  of  Nursing,  Medical  College 
of  Virginia. 

Stimulated  and  supported  by  the 
chronic  respiratory  disease  pro- 
gram, Division  of  Chronic  Diseases, 
USPHS,  the  task  force  is  cosponsor- 
ed  by  the  National  Tuberculosis  As- 
sociation. The  members  are  special- 
ists in  chronic  respiratory  disease, 
public  health  administration,  nurs- 
ing, social  work,  medical  and  health 
education,  air  pollution,  and  epi- 
demiology. They  will  assess  the 
growing  problem  of  emphysema  and 
chronic  bronchitis  and  recommend 
steps  to  forestall  the  ominous  trends 


J.  EXUM  &  CO., 
INC. 

DRY  GOODS 
FARM   SUPPLIES 
HARDWARE 
FERTILIZER 
GROCERIES 

Guns  —  Fishing  Tackle 

Hunting  &  Fishing 

Licenses 

GREENE  COUNTY 
SHOPPING  CENTER 

Snow  Hill,  N.  C. 


of   death   and   disability   caused    by 
these  diseases. 

The  objective  of  the  task  force 
is  to  identify  program  activities  at 
the  national,  community,  and  indi- 
vidual level,  to  prevent  and  con- 
trol emphysema  and  chronic  bron- 
chitis. The  members  will  review  cur- 
rent knowledge,  evaluate  the  de- 
gree of  its  application,  identify  fa- 
cilities and  services  required  to  di- 
agnose, treat,  and  rehabilitate  pa- 
tients, and  examine  possibilities  for 
preventing  these  diseases. 


BLACKWELDER 
OIL  COMPANY 

Longview 

22nd  Street,  S.W. 

HICKORY,   NORTH   CAROLINA 

WEST  END 
Supermarket 

817  Lindsey  Street 
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Considering  a  Change? 
Then  Consider  These! 

•  Beginning  salaries: 

a.  Staff  nurses  —  $5,181   (new  graduate) 

—  $5,702  (1  year  experience) 

—  $6,269  (2  years  experience) 

b.  Other  positions  —  to  $8,961  depending  on  qualifications 

and  experience 

•  Annual  merit  increments  for  all   positions 

•  Time  and  one-half  for  overtime;  10%  differential  for  evenings  and 
nights 

•  8  holidays 

•  13  working  days  vacation   (20  after  3  years) 

•  13  working  days  sick  leave  (cumulative — no  limit) 

•  Excellent  retirement  program  \ 

•  Group  life  insurance  program  >  Joint  participation 

•  Health   insurance  program        ) 

•  Free  uniform  laundry 

•  Choice  of  clinical  assignment  (all  major  services) 

•  Planned  orientation  program  (individually  tailored)  and 
continuous  in-service  programs 

An  Equal  Opportunities  Employer 
write  to 

DIRECTOR  OF  NURSING 

D.  C.  GENERAL  HOSPITAL 

WASHINGTON,  D.  C,  20003 

or  phone 

Area  Code  202  —  547-9200  Ext.  444 
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Changes  in  Private  Duty  Fees 


Nearly  half  NCSNA's  district  as- 
sociations have  increased  private 
duty  nursing  fees  since  the  schedule 
was  last  published  in  March  1966. 

District  Five,  with  its  large  Char- 
lotte Nurses  Professional  Registry, 
and  District  Three,  with  the  large 
Winston-Salem  registry,  are  the 
only  districts  so  far  to  adopt  the 
NCSNA  Private  Duty  Section  mini- 
mum standard  fee  of  $25  for  eight- 
hour  duty. 

Following  are  the  districts  which 
have  increased  private  duty  fees  re- 
cently and  the  prevailing  fees  for 
these  districts  (as  of  December   1): 

District  One  (Asheville  only),  $20 

District  Three  (Forsyth,  Stokes, 
Surry,  Yadkin  Counties),  $25 

District  Four  (Alexander,  Iredell 
Counties),    $18 

District  Five  (Anson,  Mecklen- 
burg, Union  Counties),  $25 

District  Eleven  (Chatham,  Dur- 
ham, Granville,  Orange,  Person 
Counties),   $20 

District  Thirteen  (Franklin,  John- 
ston, Vance,  Wake  Counties),  $20 

District  Nineteen  (Camden,  Cho- 
wan, Dare,  Currituck,  Pasquotank, 
Perquimans  Counties),  $18 

District  Twenty-One  (Carteret, 
Craven,  Jones,  Lenoir,  Onslow, 
Pamlico  Counties),  $18 

District  Twenty-Three  (Cherokee, 
Clay,  Graham,  Jackson,  Macon, 
Swain  Counties),  $18 

District  Twenty-Five  (Alleghany, 
Ashe,  Wilkes  Counties),  $18 

District  Twenty-Seven  (Duplin, 
Pender  Counties),  $1  8 

District  Twenty-Eight  (Catawba 
County),   $22 

District  Twenty-Nine  (Cleveland, 
Gaston,  Lincoln  Counties),  $20 


District  Thirty  (Beaufort,  Hyde, 
Martin,  Pitt,  Tyrrell,  Washington 
Counties),   $18 

District  Thirty-One  (Randolph 
County)  a  new  district  organized 
this  fall,  has  established  its  private 
duty  fee  at  $20. 


MAISON   DE  PARIS 
BEAUTY  COLLEGE 

MR.   LEON   OLDHAM,   Director 

Unlimited    Opportunities 
for    both    Men    and    Women 
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PHONE   275-4663 

GREENSBORO,   N.  C. 

EASTOVER 
NURSING  HOME 

Mrs.  Pauline  C.  Lilly,  R.N. 

Phone  483-9P7 

Dunn  Road,  Route  1 

FAYETTEVILLE,  N.  C. 

CHARLOTTE 
Paper  Company 

PHONE  392-9341 

P.  0.   Box   1808 

CHARLOTTE,  N.  C. 
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District  Two  Awards  Scholarships 


District  Two  has  awarded  its  second  scholarship  in  nursing  to  Mrs.  Ruby  Robinson,  center, 
who  has  enrolled  at  Western  Piedmont  Community  College  in  the  associate  degree  program. 
Mrs.  Wery  C.  Bennett,  left,  is  president  of  District  Two,  and  Myrtle  Lee  Floyd,  right,  is 
director  of  the  nursing  program  at  Western  Piedmont.  The  district  derives  its  scholarship 
funds  from  donations  and  "white  elephant"  and  flavoring  sales.  Mrs.  Robinson  has  worked 
for  11  years  as  psychiatric  aide  at  Broughton  Hospital.  At  one  time  she  was  enrolled  in 
the   nursing   school  at   Grace   Hospital   but   marriage    interrupted   her    education. 


IT'S  ABOUT  TIME  ! ! 

For  years  the  graduate  nurse  has  accepted  the  fact  that  she  must  be  dedicated, 
obedient,  and  work  long  hours  with  little  compensation. 

Duke  University  Medical  Center  was  the  first  in  the  southeast  to  announce  a  major 
salary  increase  for  its  nursing  staff  and  it's  about  time!  Others  quickly  followed  in 
our  footsteps  and  the  result  has  had  a  far  reaching  effect  on  nursing  salaries  in 
North    Carolina. 

We're  proud  of  this,  but  we  are  not  resting  on  our  laurels.  Duke  University  Medical 
Center   is   like   this! 

Beginning  salaries: 

$450  Month— Diploma— Rotating 
$465  Month— Degree— Rotating 
$2.50  Shift  Differential 
College  Tuition  Program 
3  weeks  vacation  first  year 

Contact:    Paul   McQuade 
Box  3017,  Duke  University  Medical  Center,  Durham,  N.  C. 


4  weeks  thereafter 

5  holidays 

14  Sick  Days  year  (accum.  to  50) 
Free  Parking  and  Uniform  Laundry 
Liberal  Insurance  Benefits 
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WUy  9  Want  %  Aelana  ta  ANA 

By    MRS.    DOROTHY    RATTEN,    R.    N. 
Registrar,  Wilmington   Nurses   Professional   Registry 

When  I  was  graduated  from  nursing  school  1 5  years  ago,  I  joined  District 
Twenty-Two  Nurses'  Association,  mainly,  I  think,  because  my  nursing  school  instructors 
had  drilled  into  me  that  it  would  be  highly  unethical  not  to  do  so.  I  did  not  actively 
participate  in  the  organization,  however.  I  was  busy  working  in  the  operating  room, 
being  on  call,  getting  married,  building  a  house. 

From  many  nurses  I  heard,  "You  won't  get  anything  out  of  ANA  membership. 
They  do  nothing  for  us."  I  went  along  with  the  crowd  and  left  the  responsibility  of 
our  district  up  to  a   small   group,   mostly  older   nurses. 

Since  1962  I  have  worked  with  the  Nurses  Professional  Registry  and  have  had 
the  opportunity  to  attend  conventions,  workshops,  state  committee  meetings,  and 
district  and  private  duty  meetings  here.  Since  I  became  thus  involved,  I  can  see  that 
the  ANA  does  a  great  deal  for  us— things  that  never  occurred  to  me  before. 

I  receive  a  regular  bulletin  from  ANA  headquarters  in  Washington  which  tells 
how  our  representative  there  keeps  tab  on  all  legislation  and  speaks  up  for  nurses' 
benefits  to  our  legislators.  There  are  many  other  activities,  such  as  the  Economic  Security 
Program,  Professional  Counseling  and  Placement  Service,  improvement  of  nursing 
practice,  that  I   have  observed  first-hand. 

I  think  what  really  "bugs"  me  about  the  years  I  spent  as  an  inactive  member 
is  the  fact  that  our  generation  of  nurses  is  not  measuring  up  to  the  past  generation 
in  ANA  participation.  I  saw  this  clearly  several  months  ago  when  I  was  going 
through  some  old  minutes  of  our  district  searching  for  information  about  one  of  the 
district's  early  leaders.  As  I  went  through  those  minutes  I  could  see  how  the  past 
generation  of  nurses  started  from  nothing  and  developed  an  organization  of  nurses. 
Wilmington  even  has  the  oldest  registry  in  the  state,  and  our  district  provided  a 
lot  of  leadership  in  the  state  organization.  It  was  fascinating  to  read  about  how 
our  district  pioneered  in  the  early  days  of  NCSNA.  I  also  read  History  of  Nursing  in 
North  Carolina  by  Mary  Lewis  Wyche  and  Edna  L.   Heinzerling. 

How  I  wish  everyone  could  realize  that  while  our  organization  may  not  measure 
up  to  all  our  expectations,  it  is  the  best  way  we  have  of  upgrading  our  profession. 
If  we  are  going  to  continue  to  be  a  group  of  passive  followers,  we  may  be  assured 
that  other  groups  will  be  more  than  happy  to  tend  to  our  business  for  us. 

Perhaps  the  $36  for  dues  is  hard  to  come  by.  I  think  this  is  the  main  reason 
why  nurses  do  not  belong  to  their  organization.  But  if  we  pay  our  professional  organi- 
zation nothing,  we  can  be  sure  it  will  really  cost  us  in  the  long  run.  It  is  up  to  the 
present  generation  of  nurses  to  work  for  themselves  and  for  future  nurses.  The  teach- 
ing profession,  industry,  and  many  other  jobs  are  more  attactive  to  young  people 
because  of  better  pay  and  better  working  conditions  and  better  hours. 

Let's    join   ANA   and   then   work   to    make    it   the   organization    that   meets   our    needs 
and  ideals  for  the  profession.  No  one  else  is  going  to  do  it  for  us! 


MOORE 

Recapping  Company,  Inc. 

Premium    Recapping    Workmanship 

Guaranteed 

Phone   576-2071 

104   West   Main   Street 

TROY,   NORTH   CAROLINA 


McClure 
Funeral  Service 

Burlington  &  Graham,  N.  C. 


DECEMBER,  1966 


37 


A/eiv  CoceGutioe  job  Baa>id  o^  AluSitinxp 


Mary  McRee  will  become 
executive  director  of  the 
North  Carolina  Board  of 
Nursing  on  January  1.  She 
succeeds  Carrie  Spurgeon, 
who  is  retiring  at  that  time. 

Miss  McRee  has  served 
as  educational  consultant  to 
schools  of  nursing  since 
1963.  Prior  to  joining  the 
Board  of  Nursing  staff  she 
held  positions  in  fields  of 
nursing  service  and  nursing 
education  in  Pulaski,  Vir- 
ginia, and  at  Presbyterian 
Hospital  and  School  of 
Nursing  in  Charlotte. 


Miss  McRee  was  grad- 
uated from  Presbyterian 
School  of  Nursing  and  re- 
ceived the  B.S.  degree  from 
Queens  College,  Charlotte, 
and  M.S.  degree  in  nursing 
at  the  University  of  North 
Carolina  -  Chapel  Hill 
School  of  Nursing. 

NCSNA  congratulates 
Miss  McRee  and  extends 
its  best  wishes  to  Miss 
Spurgeon,  who  has  ably 
served  the  Board  of  Nurs- 
ing for  several  years.  Miss 
Spurgeon  plans  to  maintain 
her  home  in  Raleigh. 


B  EJ  L_,  PC  -  T1  "V  L_.  EJ  ~&'  S 
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New  Nursing  Careers  Program 


ANA  and  NLN  Will 
Administer  National 
Recruitment  Program 

The  American  Nurses'  Associa- 
tion and  the  National  League  for 
Nursing  have  assumed  responsibili- 
ty for  a  new  national  Nursing  Ca- 
reers Program.  It  will  begin  Janu- 
ary 1,  1967,  and  will  be  adminis- 
tered by  ANA. 

The  program  will  be  financed  by 
contributions  of  $25,000  each  from 
ANA  and  NLN. 

ANA  has  notified  state  associa- 
tions that  development  of  the  new 
recruitment  program  in  no  way 
lessens  the  local  responsibility  for 
nurse    recruitment    nor    the    oppor- 
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tunity  to  strengthen  the  involve- 
ment of  citizens  and  allied  health 
groups  in  local  nursing  careers  ac- 
tivities. With  the  assistance  and 
support  of  the  new  Nursing  Careers 
Program,  it  is  expected  that  state 
and  district  associations,  as  well  as 
Leagues  for  Nursing,  will  assume 
more  responsibility  in  the  area  of 
recruitment  as  a  part  of  community 
planning  for  nursing  as  a  whole. 

The  Future  Nurses  Club  program 
is  not  a  part  of  the  new  ANA-NLN 
Nursing  Careers  Program.  The  NLN 
Board  of  Directors  voted  to  main- 
tain the  Future  Nurses  Club  pro- 
gram in  NLN  until  further  study 
can  be  made  of  it. 

In  developing  the  ANA-NLN  Ca- 
reers Program,  the  two  organiza- 
tions declared  their  intent  to  have 
responsibility  now  and  in  the  fore- 
seeable future  to  provide  leadership 
for  recruitment  into  nursing.  The 
program  will  include  recruitment 
into  the  various  nursing  education 
programs  that  produce  licensed 
practitioners  and  that  range  from 
practical  nursing  to  doctoral  prep- 
aration, with  particular  emphasis 
on  baccalaureate  and  higher  degree 
programs. 

There  will  be  an  ANA-NLN  Com- 
mittee on  Careers  composed  of 
three  representatives  from  each  or- 
ganization. Groups  such  as  the  Na- 
tional Federation  of  Licensed  Prac- 
tical Nurses  and  the  National  Stu- 
dent Nurses'  Association  may  be 
invited  to  send  representatives, 
without  vote,  to  the  meetings. 

As  much  of  the  careers  program 
as  possible  will  be  decentralized  to 
state  and  local  levels,  with  the  as- 
sistance of  guidelines  prepared  na- 
tionally. 
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DATE 

MEETING 

PLACE 

Feb.  27  - 

Annual    Sectional    Meeting,    American 

Hilton  Hotel 

Mar.  2,  1967 

College   of  Surgeons   (Nurses    invited) 

New  York 

March    9 

N.  C.   Conference  on  World  Affairs 

Memorial  Hall 
Chapel  Hill 

March  10-11 

National   Conference  on   Rural    Health 

White  House  Inn 
Charlotte 

March  14 

Midyear  Meeting,   NCSNA   Board  of 
Directors 

Headquarters  Office 
Raleigh 

March  15 

Annual  Meeting,  Coordinating  Council 
of  NCSNA  and  NCLN 

Hotel  Sir  Walter 
Raleigh 

March  16-17 

Annual  Meeting,  North  Carolina  League 
for  Nursing 

Hotel  Sir  Walter 
Raleigh 

March  16-18 

Second   North   Carolina   Health   Fair 

National  Guard 
Armory,  Goldsboro 

March  17-18 

Annual    Meeting,   Student   Nurse 
Association  of  North   Carolina 

Hotel  Sir  Walter 
Raleigh 

March  20-23 

Southeastern  Surgical  Congress  Program 
for  Nurses 

Americana  Hotel 
Bal  Harbour,  Fla. 

April    9-10 

Annual  Meeting,  N.  C.  Conference 
for  Social  Service 

White  House  Inn             ! 
Charlotte 

April    10-11 

NCLN  Conference  for  Directors  of  Nursing 
and  Hospital  Administrators 

Wilson  Mem.  Hosp.       j 
Wilson 

May    8-12 

National   League  for  Nursing 
Biennial   Meeting 

New  York,  N.  Y. 

May  17-19 

37th   Annual   Statewide    Industrial 
Safety  Conference 

Winston-Salem 

May    18-19 

NCLN  Conference  for  Directors  of  Nursing 
and  Hospital  Administrators 

Forsyth  Mem.  Hosp. 
Winston-Salem                j 

October  23-27 

Biennial   Convention,   NCSNA 

Grove  Park  Inn 
Asheville 

Nov.  1-3 

ANA   Regional    Clinical    Conference 

Philadelphia,  Pa. 

Nov.  13-15 

ANA   Regional   Clinical   Conference 

Kansas  City,  Mo. 

HAMLET  HOSPITAL,  INC. 


Nurses  Diploma  Training  School 


HAMLET,  NORTH  CAROLINA 
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News  From  ANA 


Implementing  New  Structure 

Organizing  committees  for  five 
new  Divisions  on  Practice  and  1 0 
Occupational  Forums,  members  of 
three  new  Commissions,  and  mem- 
bers of  16  standing  and  special 
committees  were  appointed  by  the 
ANA  Board  of  Directors  in  Sep- 
tember as  it  began  implementation 
of  the  new  organizational  structure 
approved  in  June. 

The  appointments  are  for  the 
1966-68  biennium  and  become  ef- 
fective January  1,  1967.  In  mak- 
ing the  appointments  during  this 
period  of  change,  the  Board  con- 
sidered the  many  and  varied  needs 
of  the  membership  and  the  impor- 
tance of  developing  and  expanding 
leadership  potential,  as  well  as  pro- 
viding for  the  high  quality  and  con- 
tinuity of  leadership. 

Particular  attention  was  given  to 
individuals'  special  knowledge  and 
experience  as  these  relate  to  the 
functions  and  responsibilities  defin- 
ed for  each  committee  and  com- 
mission. The  Board  attempted  to 
involve  as  many  members  as  pos- 
sible in  the  work  of  ANA.  Attention 
was  given  to  the  size  of  each  com- 
mittee in  terms  of  the  scope  of  its 
responsibilities  and  to  arranging  for 
a  broad  geographic   representation. 

In  making  appointments  to  the 
organizing  committees  for  the  five 
new  Divisions  on  Practice,  the  Board 
noted  these  committees  would  func- 
tion as  interim  executive  commit- 
tees for  the  Divisions,  moving  to- 
ward fulfillment  of  executive  com- 
mittee functions  as  these  appear  in 
the  new  bylaws,  as  well  as  planning 
for  the  first  meeting  of  the  Divisions 
at  the  1968  ANA  convention.   It  is 


expected  they  will  move  as  rapidly 
as  possible  to  begin  development  of 
their  respective  programs. 

The  Board  designated  an  organiz- 
ing committee  for  each  authorized 
Occupational  Forum  giving  consid- 
eration to  elected  officers  of  Sec- 
tions, Branches  and  Conference 
Groups  as  appropriate.  The  Board 
named  the  elected  chairman,  first 
vice  -  chairman,  and  secretary  of 
each  of  the  following  sections, 
branches  and  conference  groups  as 
the  organizing  committee  of  the 
corresponding  occupational  forum: 
Educational  Administrators,  Consul- 
tants and  Teachers;  General  Duty 
Nurse;  Nursing  Service  Administra- 
tors; Occupational  Health  Nurse; 
Office  Nurse;  Private  Duty  Nurse; 
Public  Health  Nurse;  Head  Nurse 
Branch;  School  Nurse  Branch;  and 
Operating  Room  Nurse  Conference 
Group. 

Members  May  Choose 
Two  Divisions  for  1967 

Beginning  in  1967,  members  may 
choose  to  affiliate  with  one  or  two 
of  the  five  newly  created  ANA  Di- 
visions on  Practice.  Sections, 
branches,  and  conference  groups 
are  continued  within  the  state 
nurses'  associations.  Members  will 
be  asked  to  indicate  on  the  1967 
membership  renewal  forms  one  or 
two  Divisions  on  Practice  at  the 
national  level  in  addition  to  section, 
branch,  and  conference  group  af- 
filiation on  the  state   level. 

The  new  ANA  Divisions  on  Prac- 
tice are:  Community  Health,  Ger- 
iatric, Maternal  and  Child  Health, 
Medical-Surgical,  and  Psychiatric 
and   Mental    Health    Nursing    Prac- 
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tice.  Plans  are  underway  to  accele- 
rate ANA  programs  in  nursing  prac- 
tice, nursing  services,  economic 
security,  and  education,  as  well  as 
to  expand  services  to  members. 

1966-67  Conferences 

The  Board  reviewed  plans  for 
ANA  conferences  that  will  be  held 
in  the  latter  part  of  1966  and  dur- 
ing 1967.  These  include  the  third 
research  conference  in  Seattle,  Feb. 
27-March  1,  1967;  membership  pro- 
motion conference,  April  19-21, 
Memphis,  Tenn.;  three  regional  con- 
ferences in  1967  to  assist  states  in 
adapting  to  new  organization  plan, 
including  bylaws;  three  regional 
economic  security  workshops,  one 
in  1966  and  two  in  1967  (April  13- 
14,  1967,  in  New  Orleans  for  the 
region  including  North  Carolina); 
biennial  conference  on  legislation, 
March  15-17,  1967,  Washington, 
D.  C;  third  ANA-AMA  conference, 
del  Coronado,  Calif.,  Feb.  23-25, 
1967;  Council  of  State  Boards  of 
Nursing,  New  York  City,  May  6-7, 


1967;  regional  clinical  conferences, 
Nov.  1-3,  1967,  in  Philadelphia  and 
Nov.  13-15,  1967,  in  Kansas  City, 
Mo. 

Other  conferences  in  the  plan- 
ning stage  for  which  the  dates  have 
not  been  determined  include  a 
workshop  on  ethical  and  legal  as- 
pects of  nursing  practice  and  a 
bulletin  editor's  conference  spon- 
sored by  the  American  Journal  of 
Nursing  Company,  to  be  held  in 
1967.  " 

Board  Discusses 
#No  Strike'  Policy 

Discussed  by  the  Board  were  the 
unprecedented  concern  nurses  are 
demonstrating  toward  the  improve- 
ment of  their  economic  and  employ- 
ment conditions  and  the  achieve- 
ments which  have  taken  place  in 
many  parts  of  the  country,  stimulat- 
ed in  part  by  enunciation  of  the 
National  Salary  Goal  at  the  June 
ANA  convention.  Also  discussed 
were  the  many  kinds  of  direct  as- 
sistance    ANA     provides     to     state 


QUALITY 

CRUSHED  STONE 

FOR  EVERY  USE 

Rapid,  Dependable  Deliveries 

■  Rip-Rap  ■  Screenings 

■  Manufactured  concrete  stone 

Basic  Materials  for  Modern  Construction. 

Forty  Years  Service  to  the  Construction  Industry, 

SALES  OFFICES:     Raleigh,  N.  C.        Winston-Salem,  N.  C.       Asheville,  N.  C. 
Richmond,  Va.        Danville,  Va.        Occoquan,  Va. 

Vulcan  Materials  Company _S^ 


MIOEAST  OIVISION  /  P.  0    BOX  7S09    •   WINSTON  SALEM.  NORTH   CAROLINA   J710G 


42 


TAR  HEEL  NURSE 


nurses'  associations  in  working  to 
improve  salaries  and  other  working 
conditions. 

Various  officials  of  ANA  have 
been  questioned  on  how  the  Nation- 
al Salary  Goal  will  be  implemented 
and  whether  nurses  will  use  mass 
resignation  to  achieve  the  goal. 

During  the  summer,  state  nurses 
associations  have  advised  ANA  that 
nurses  in  many  parts  of  the  country 
are  weighing  the  use  of  mass  resig- 
nation, along  with  other  stratagems 
to  effect  improvement  in  their  em- 
ployment conditions.  In  California 
nurses  at  a  number  of  institutions 
threatened  mass  resignation.  In 
August  the  CNA  Board  of  Directors, 
meeting  in  special  session  to  con- 
sider the  problems  that  had  arisen, 
approved  the  use  of  strike  as  a  last- 
resort  action. 
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In  view  of  these  recent  develop- 
ments, the  Board  reviewed  again 
the  "No-Strike"  policy  which  was 
adopted  by  the  ANA  House  of  Dele- 
gates in  May  1950  and,  after  care- 
ful deliberation,  voted  to  refer  the 
policy  to  the  new  Commission  on 
Economic  and  General  Welfare  for 
further  comprehensive  study. 

NSNA  Statement 
On  Student  Role 

Recent  economic  security  crises 
in  New  York  and  California  prompt- 
ed nursing  students  to  look  to  their 
national  organization  for  guidance 
and  support  as  to  their  role  in  the 
event  of  mass  resignations  by  reg- 
istered nurses.  The  National  Stu- 
dent Nurses'  Association  executive 
board,  meeting  in  August,  adopted 
a  statement  of  principle  which  pro- 
vides a  clear  directive  for  nursing 
students  to  follow  in  the  event  of 
mass  resignations.  The  ANA  Board 
voted  its  endorsement  and  support 
of  this  statement  of  principle,  which 
reads: 

"That  in  the  event  of  mass  resig- 
nations or  similar  action  by  pro- 
fessional nurses  relating  to  salaries 
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and  working  conditions,  students  of 
nursing  should  not  be  expected  to, 
nor  should  they,  fill  the  resulting 
gap.  Only  registered  professional 
nurses  can  give  professional  nurs- 
ing care,  and  students  preparing  to 
become  registered  nurses  are  neith- 
er equipped  nor  licensed  to  practice 
nursing.  Nursing  students  do  not 
work  in  hospitals  —  they  learn  by 
receiving  clinical  instruction  in  ade- 
quately staffed  institutions  which 
are  able  to  maintain  high  standards 
of  nursing  practice.  NSNA  believes 
that  nursing  students  should  not 
attempt  to  provide  nursing  service 
and  believes  that  such  attempts 
would  be  detrimental  to  the  pa- 
tients, to  their  education,  and  to 
the  efforts  to  improve  standards  of 
nursing  care." 

ANA  Concerned  Over 
Medicare  Requirements 

In   reviewing  developments  relat- 
ing to  Medicare  and   its   impact   in 


the  total  health  field,  the  Board 
noted  with  approval  that  the  ANA 
Standards  for  Organized  Nursing 
Services  have  been  used  as  a  guide 
by  the  Health  Insurance  Benefits 
Advisory  Council  which  administers 
Medicare.  ANA  is  concerned,  how- 
ever, about  continued  efforts  being 
exerted  by  some  groups  to  lower  the 
qualifications  for  nursing  service 
personnel  in  extended  care  facili- 
ties. Efforts  are  being  made  to 
weaken  the  specific  standard  con- 
sidered minimal  by  ANA  that: 

"There  is  at  least  one  register- 
ed professional  nurse  or  qualified 
licensed  practical  nurse  who  is  a 
graduate  of  a  state-approved 
school  of  practical  nursing  on 
duty  at  all  times  and  in  charge 
of  the  nursing  activities  during 
each  tour  of  duty." 

The  ANA  Board  developed  plans 
to  promote  support  for  the  retention 
and  upgrading  of  the  federal  regu- 
lations as  they  have  been  published. 


REX 
HOSPITAL 

RALEIGH, 
NORTH  CAROLINA 


44 


TAR  HEEL  NURSE 


Statement  On 
Family  Planning 

A  statement  on  family  planning 
approved  by  the  Board  of  Directors 
delineates  the  responsibility  of  all 
registered  nurses  in  the  area  of 
family  planning.  The  statement 
stresses  the  right  of  individuals  and 
families  to  receive  information  if 
they  wish  to  select  and  use  such 
methods  for  family  planning  as  are 
consistent  with  their  own  creed  and 
mores.  It  urges  nurses  to  be  re- 
sponsive to  the  need  for  family 
planning,  to  be  knowledgeable 
about  state  laws  in  this  area  and 
about  the  resources  available,  and 
to  assist  in  informing  individuals 
and  families  of  the  existence  of  ap- 
proved resources  and  directing  them 
to   such   aid. 

Mrs.  Peters   Named  To 
Patient  Care  Group 

NCSNA's  immediate  past  presi- 
dent, Mrs.  Ruth  F.  Peters,  was  ap- 
pointed by  the  Board  of  Directors 
at  the  October  annual  meeting  to 
represent  this  Association  on  the 
North  Carolina  Committee  on  Pa- 
tient Care. 

Mrs.  Peters  succeeds  Martha 
Adams,  who  served  two  terms  as 
NCSNA  representative  to  the  Com- 
mittee and  was  its  secretary. 

A  major  project  launched  by  the 
Committee  on  Patient  Care  recent- 
ly is  the  hospital  visitor  project. 
The  Committee  conducted  a  study 
which  revealed  that  the  visitor  prob- 
lem is  almost  universal  among 
North   Carolina   hospitals. 

With  funds  obtained  through  a 
grant  of  $9,700  from  United  Medi- 
cal Research  Foundation,  the  Com- 
mittee is  conducting  a  year-long  pi- 


lot test  project  in  hospital  visitation 
in  Beaufort  County,  a  one-hospital 
rural  county,  and  Forsyth  County, 
a  multi-hospital  urban  county. 
Through  the  two  special  projects  in 
these  counties,  the  Committee  will 
try  to  evaluate  and  improve  hospital 
visiting  practices  with  the  hope  that 
a  statewide  program  can  be  devel- 
oped later. 

In  Beaufort  County  the  project 
is  well  underway.  A  committee  of 
citizens  has  been  appointed  to  ad- 
minister the  program.  One  of  its 
first  tasks  was  a  one-week  visitor 
survey  in  Beaufort  County  hospital. 
During  the  survey  week,  there  were 
4,503  visitors,  and  they  averaged 
remaining  with  the  patients  one 
hour  and  15  minutes. 

A  card  system  to  limit  visiting 
has  been  developed,  and  wide  pub- 
licity is  being  used  throughout  the 
community  to  promote  acceptance 
of  this  system. 


CHICK  HAVEN 
Farms,  Inc. 

Route  4  —  Phone  838-4166 
NORTH  WILKESBORO,   N.  C. 


KENNEDY 

INSURANCE  & 
REALTY  AGENCY 

2524   Kendale 
Shopping  Center 
Phone  776-4204 

San  ford,  North  Carolina 


DECEMBER,  1966 


45 


Minimum  employment  standards  for  six  of  NCSNA's  eight  sections 
were  revised  at  the  convention  in  October  and  are  published  in  this 
issue.  The  two  remaining  sections — EACT  and  NSA — will  develop  re- 
visions in  minimum  standards  through  sub-units  representative  of  the 
various  positions  within  each  section.  The  sub-units  will  report  the 
results  of  their  study  directly  to  the  NCSNA  Board  of  Directors. 


Minimum  Employment  Standards 

for 

General  Duty  Nurses 

These    standards   apply   to   graduate    registered    professional    nurses    em- 
ployed by  a  hospital  or  any  institution  as  general  duty  nurses  who  are 
responsible  for  the  direct  and/or  indirect  nursing   needs  of  the   patient. 
Adopted  1947  Revised   1949,   1955,   1961,   1965,   1966 

The  purpose  of  establishing  minimum  employment  standards  for  nurses  is  twofold: 
To  promote  the  interest  and  welfare  of  the  practitioners  within  their  respective  areas 
of  nursing  and  to  stabilize  nursing  services  by  establishing  acceptable  personnel 
practices.  Each  member  participates  in  the  revision  of  employment  standards  for  her 
section  of  the  North  Carolina  State  Nurses'  Association,  and  by  developing  such 
standards  each  section  participates  in  a  major  function  of  the  professional  association— 
to  promote  and  protect  the  economic  and  general  welfare  of  nurses.  In  adopting  these 
standards,  the  nurse  is  accepting  the  responsibility  for  keeping  up  with  newest 
knowledge  in  nursing  and  health.  These  standards  therefore  are  designed  as  a  guide 
to  the  nurse  and  her  employer  in  providing  the  best  possible  nursing  care  to  patients. 

SALARIES 

Basic  Minimum  Monthly  Cash  Salary— Without  Maintenance: 

General    Duty    Nurse    $545.00 

Automatic  Salary  Increases: 

At  the  end  of  each  year,  for  five  years,  the  nurse  shall  receive  an  increase  of  $10 
per  month. 

Differentials: 

Nurses  assigned  to  night  duty  shall  receive  $100.00  per  month  in  addition  to  the 

salary  specified  for  day  duty. 

Nurses  assigned  to  evening  duty  shall   receive   $100.00  per  month   in  addition  to 

the  salary  specified  for  day  duty. 

Nurses  who  are  graduates  of  collegiate  programs  and/or  have  special  preparation 

and   experience  shall    receive   additional   differential. 

Part-Time: 

A  nurse  regularly  employed  for  less  than  the  scheduled  work  week  shall  receive 
not  less  than  the  hourly  rate  and  benefits  proportionate  to  those  for  full  time 
employees   in  the  same  positions. 

Temporary  Assignment  to  Higher  Position: 

A  nurse  assigned  temporarily  to  a  higher  position  shall  be  compensated  for  such 
work  at  the  rate  of  pay  applicable  to  the  higher  position. 

HOURS  OF  WORK 

A  work  day  shall  consist  of  no  more  than  eight  consecutive  hours. 

A  forty-hour,  five-day  week  shail  constitute  the  basic  work  week. 

Overtime    compensation    shall    be    paid    at    the    rate    of    time    and    one-half    the 

straight-time    rate    for    time    worked    in    excess    of    eight    hours    per    day    or    forty 

hours  per  week,  or  compensatory  time  off.  (Formula  for  computing  overtime  rate: 

Monthly   rate   X    12   divided   by   52    =    work-week    rate;   Work-week    rate   divided 

by  40    =    straight-time  hourly  rate.) 

Time  schedules  and  days  off  shall   be  posted  two  weeks   in   advance. 
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ON-CALL  SERVICE 

Nurses  "on  call"  shall  be  paid  at  the  rate  of  one-half  the  straight-time  hourly  rate. 
When  called,  compensation  shall  be  at  the  rate  of  time  and  one-half  straight-time 
rate,  or  time  off  within  fourteen  days  at  the  rate  of  one  and  one-half  hours  for 
each  hour  worked. 

HOLIDAYS 

At  least  the  following  six  holidays  with  pay  shall  be  granted:  New  Year's,  Easter 
Monday,  Fourth  of  July,  Labor  Day,  Thanksgiving  and  Christmas. 
If  a  holiday  fails  on  the  nurse's  day  off,  or  if  the  nurse  is  required  to  work 
on  a  holiday,  one  day  off  in  lieu  thereof  shall  be  given  within  thirty  days  prior 
to,  or  sixty  days  after  holiday.  If  a  holiday  falls  during  vacation  time,  one  day 
shall  be  added  to  the  vacation  period. 

VACATIONS 

Two  days  of  vacation  for  each  month  of  employment  during  the  first  year,  effective 
after  six  months  of  employment,  shall  be  granted  and  is  cumulative  up  to  five 
working  days. 

Two  and  one-half  days  of  vacation  for  each  month  of  employment  after  the  first 
year  of  service,  shall   be  granted. 

If  employment  is  terminated  after  six  months  of  service,  payment  for  the  pro- 
portionate share  (1/12)  of  the  annual  vacation  for  each  full  month  worked 
shall    be    granted. 

SICK  LEAVE 

One  and  one-half  days  of  paid  sick  leave  for  each   month  of  continuous  employ- 
ment, cumulative  to  90  working  days,   shall    be  granted. 
Additional  sick  leave  without  pay  up  to   180  days  shall  be  granted. 

LEAVE  OF  ABSENCE 

Educational    leave  shall   be  granted   up  to  twelve   months,   on   written   application, 

to    further    professional    growth    and    development. 

Emergency    leave    of    not    less    than    three    days,    with    pay,    shall    be    granted    for 

critical   illness  or  death   in   immediate  family. 

Maternity  leave  shall  be  granted  up  to  six  months. 

Military  leave,  without  pay,  shall   be  granted  so  that  the  nurse  may  maintain  her 

status    in    the    military    reserve. 

Time  off  with  pay  shall  be  granted  to  attend  meetings  of  professional  organizations. 

HEALTH    EXAMINATIONS 

Pre-employment  and  annual  health  examinations  (including  chest  X-ray  every 
six  months,  and  essential  laboratory  tests  as  indicated)  shall  be  provided  by  the 
hospital    without  cost   to   the    nurse. 

INSURANCE   AND    RETIREMENT    PROGRAM 

Group  insurance  plans  for  hospitalization  shall   be  available  to  the  nurse  through 

the  employer. 

Federal   Social   Security  coverage   shall    be   provided. 

Retirement  plans  to  supplement  Federal  Social  Security  benefits  shall  be  provided. 

STAFF  DEVELOPMENT 

Staff  development   programs   shall    be   provided    by   the    institution. 

UNIFORMS 

Service  given  pertaining  to  uniforms  shall  not  be  regarded  as  a  benefit  in  lieu 
of  salary. 

MAINTENANCE 

It  shall   not  be  obligatory  to  purchase  maintenance  from  the  hospital. 
All   maintenance   items   provided   to   the   nurse   shall    be   at  cost. 

TERMINATION  OF  EMPLOYMENT 

At    least   fourteen    (14)   days    written    notice    of   termination    of    employment    shall 

be  given  by  the  nurse. 

At    least    fourteen    (14)    days    written    notice    of    termination    of    employment,    or, 

pay  in   lieu  thereof,  shall   be  given  to  the  nurse  by  the  employer. 

Terminal  interview  is  recommended. 
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Minimum  Employment  Standards 

for 

Head  Nurses  and  Assistant  Head  Nurses 

These  standards  apply  to  graduate  registered  professional  nurses  em- 
ployed by  a  hospital  or  health  care  facility  as  head  nurses  or  assistant 
head  nurses,  who  are  responsible  for  providing  patient  care  and 
improving   nursing   service   in   an   organized    nursing   unit. 

Adopted  1947  Revised  1949,  1955,  1961,  1965,  1966 

The  purpose  of  establishing  minimum  employment  standards  for  nurses  is  two- 
fold: To  promote  the  interest  and  welfare  of  the  practitioners  within  their  respective 
areas  of  nursing  and  to  stabilize  nursing  services  by  establishing  acceptable  personnel 
practices.  Each  member  participates  in  the  formulation  and  adoption  of  minimum 
standards  for  her  section  of  the  North  Carolina  State  Nurses'  Association,  and  by 
developing  such  standards  each  section  participates  in  a  major  function  of  the  pro- 
fessional association— to  promote  and  protect  the  economic  and  general  welfare  of 
nurses.  In  adopting  these  standards,  the  nurse  is  accepting  the  responsibility  for  keep- 
ing up  with  newest  knowledge  in  nursing  and  health.  These  standards  therefore  are 
designed  as  a  guide  to  the  nurse  and  her  employer  in  providing  the  best  possible  nurs- 
ing care  to  patients. 

SALARIES 

Basic  Minimum  Monthly  Cash  Salaries— Without  Maintenance: 

Head    Nurse  $617.00 

Assistant    Head    Nurse $592.00 

Previous   experience    and/or    preparation    shall    be    recognized    by    a    policy    which 

enables  a  nurse  to  be  employed  at  a  rate  above  the  basic  salary  for  the  position. 
Salary  Increases: 

In  institutions  where  an  evaluation  program  is  in  effect,  the  nurse  shall  be  eligible 

at  the   end   of  each   year  for   an    increase   of   at    least   $10    per   month,    based    on 

satisfactory    performance    evaluation.    In    institutions    where    an    evaluation    system 

has  not  been   inaugurated  the  nurse  shall   receive  an   annual   increase  of  $10  per 

month. 
Shift  Differentials: 

Nurses  assigned  to  night  duty  shall   receive  $50.00  per  month   in  addition  to  the 

salary  specified  for  day  duty. 

Nurses  assigned  to  evening   duty  shall    receive   $50.00   per   month    in   addition   to 

the  salary  specified  for  day  duty. 
Part-Time: 

A  nurse  regularly  employed  for  less  than  the  scheduled  work-week  shall   receive 

not    less   than   the   hourly    rate   and    benefits    proportionate   to   those   for   full    time 

employees   in  the  same   positions. 
Temporary  Assignment  to  Higher  Position 

A  nurse  assigned  temporarily  to  a  higher  position  shall  be  compensated  for  such 

work  at  the   rate  of  pay   applicable  to  the   higher  position. 

HOURS  OF  WORK 

A  work  day  shall  consist  of  no  more  than  eight  consecutive  hours. 
A  forty-hour,  five-day  week  shall  constitute  the  basic  work  week. 
Overtime  compensation  shall  be  paid  at  the  rate  of  time  and  one-half  the 
straight-time  rate  for  time  worked  in  excess  of  eight  hours  per  day  or  forty 
hours  per  week,  or  compensatory  time  off.  (Formula  for  computing  overtime  rate: 
Monthly  rate  X  12  divided  by  52  =  work-week  rate;  work-week  rate  divided  by 
40  =  straight-time  hourly  rate.) 

Time  schedules  and  days  off  shall   be  posted  one  week   in   advance. 
ON-CALL  SERVICE 

Nurses  "on  call"  shall  be  paid  at  the  rate  of  one-half  the  straight-time  hourly  rate. 
When  called,  compensation  shall  be  at  the  rate  of  time  and  one-half  the  straight- 
rate,  or  time  off  within  fourteen  days  at  the  rate  of  one  and  one-half  hours  for 
each  hour  worked. 
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HOLIDAYS  ,  „      ,      _ 

At  least  the  following  six  holidays  with  pay  shall  be  granted:  New  Years,  Easter 

Monday,  Fourth  of  July,  Labor  Day,  Thanksgiving  and  Christmas. 

If  a  holiday  falls  on  the  nurse's  day  off,  or  if  the   nurse   is   required   to  work  on 

a  holiday,  one  day  off  in   lieu  thereof  shall   be  given   within   thirty  days   prior  to, 

or  thirty  days  after  holiday. 

If  a   holiday  falls  during   vacation   time,  one  day  shall    be   added   to  the  vacation 

period. 

VACATIONS 

Two  days  of  vacation  for  each  month  of  employment  during  the  first  year,  effective 
after  six   months  of  employment,   shall   be  granted. 

Two  and  one-half  days  of  vacation  for  each  month  of  employment  after  the 
first  year  of  service  shall  be  granted. 

If  employment  is  terminated  after  six  months  of  service,  payment  for  the  pro- 
portionate share  (1/12)  of  the  annual  vacation  for  each  full  month  worked  shall 
be    granted. 

Reported  illness  occurring  during  vacation  shall  be  considered  sick  time  and  not 
vacation  time. 

SICK  LEAVE 

One  and  one-fourth  days  of  paid  sick  leave  for  each  month  of  continuous  employ- 
ment, cumulative  to  90  working  days,  shall  be  granted. 
A  minimum  of  180  days  additional  sick  leave  without  pay  shall   be  allowed. 

LEAVE  OF  ABSENCE 

Educational  leave  shall  be  granted  up  to  twelve  months,  on  written  application,  to 

further  professional  growth  and  development. 

Emergency  leave  of  not  less  than  three  days,  with  pay,  shall  be  granted  for  critical 

illness  or  death  in  immediate  family. 

Maternity  leave  shall  be  granted  up  to  six  months. 

Military    leave,    without    pay,    shall    be    granted    so    the    nurse    may    maintain    her 

status  in  the  military  reserve. 

Time  off  with  pay  shall  be  granted  to  attend  meetings  of  professional  organizations. 

HEALTH  EXAMINATIONS 

Pre-employment  and  annual  health  examinations  (including  chest  X-ray  every  six 
months,  and  essential  laboratory  tests  as  indicated)  shall  be  provided  by  the 
hospital  without  cost  to  the  nurse. 

A    physical    environment    conducive    to    healthful    work    and    adequate    protection 
against  hazardous  conditions,  equipment  and  material  shall   be  provided. 
Emergency  care  for  all  illnesses  and  injuries  occurring  on  the  job  shall  be  provided. 
A  system  for  health  counseling,  health  and  safety  education,  and  an   immunization 
program  shall   be  provided. 
INSURANCE  AND  RETIREMENT  PROGRAM 

Group  insurance  plans  for  hospitalization  shall   be  available  to  the  nurse  through 

the  employer. 

Federal   Social   Security   coverage,   whenever   permissible    under   the    law,   shall    be 

provided. 

Retirement  plans  to  supplement  Federal  Social  Security  benefits  shall  be  provided. 

STAFF  DEVELOPMENT 

Staff  development  programs  shall  be  provided  by  the  institution  during  working 
hours. 

UNIFORMS 

Service  given  pertaining  to  uniforms  shall  not  be  regarded  as  a  benefit  in   lieu  of 

salary. 
MAINTENANCE 

It  shall  not  be  obligatory  to  purchase  maintenance  from  the  hospital.  All   mainten- 
ance items  provided  to  the  nurse  shall   be  at  cost. 
TERMINATION  OF  EMPLOYMENT 

At  least  thirty  days  written   notice  of  termination   of  employment  shall    be   given 

by  the  nurse. 

At  least  thirty  days  written   notice  of  termination   of  employment,  or   pay   in    lieu 

thereof,  shall  be  given  to  the  nurse  by  the  employer. 

Terminal   interview  is  recommended. 
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CANTON,  N.  C. 
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Minimum   Employment  Standards 

for 

Office  Nurses 

These    standards    apply    to    registered    professional    nurses    employed    in 
offices  or  clinics   of  physicians  or   dentists. 

Adopted  1951  Revised  1956,   1958,   1961,   1965,   1966 

SALARIES 

The  beginning  annual  salary  shall   be  $6,500.00. 

A  nurse  regularly  employed  for  less  than  the  scheduled  work  week  shall   receive 
the  hourly  rate  and  fringe  benefits  proportionate  to  the  rate  and  fringe  benefits  of 
the  full-time  employee  in  the  same  position. 
HOURS  OF  WORK 

A  forty-hour,  five-day  week  shall  constitute  the  basic  work  week. 
A  work  day  shall  consist  of  no  more  than  eight  consecutive  hours. 
Time  worked   in  excess  of  forty  hours   in  one  week  shall   be  compensated  for   at 
the  rate  of  one  and  one-half  times  the  employees'  regular  base  rate  of  pay. 
NO  DISCRIMINATION 

Race,  creed,  color,  or  other  factors  not  pertinent  to  performance  shall  not  be  con- 
sidered  in    hiring,   placement,    promotion,   salary   determination    or   other   terms   of 
employment. 
HOLIDAYS 

A   nurse  shall   have  a   day  off  with   pay  on   the   following   six   (6)   holidays:    New 
Year's,   Easter  Monday,   Fourth   of  July,    Labor   Day,   Thanksgiving,   Christmas. 
When   a   holiday  falls  on   the   nurse's  day  off,   or  when   the   nurse   is   required  to 
work  on   a   holiday,  one  day  off   in    lieu  thereof  shall   be  given   within   a    14-day 
period  before  or  after  the  holiday. 

When  a  holiday  falls  during  the  nurse's  vacation,  one  day  shall   be  added  to  the 
vacation  period. 
VACATIONS 

Provisions    for    annual    paid    vacation    shall    be    made    according    to    the    following 
schedule: 

Length  of  Employment  Vacation 

One  (1)  year 2   weeks 

Two  (2)  years 3   weeks 

Three  (3)  years 4  weeks 

If  employment  is  terminated  after  six  (6)  months  of  service,  the  nurse  shall  receive 
payment  for  the  proportionate  share  (1/12)  of  her  annual   vacation  for  each  full 
month  worked. 
SICK  LEAVE 

A  nurse  shall  receive  one  (1)  day  sick  leave  for  each  month  of  continuous  employ- 
ment, cumulative  to  sixty  (60)  days. 

A  leave  of  absence,  granted  for  personal   illness  extending   beyond  the  period  of 
cumulative  sick  leave,  shall   not  result  in   loss  of  tenure  and  accrued  benefits. 
LEAVE  OF  ABSENCE 

Emergency   leave  of  not   less  than   three   (3)   days   with   pay  shall    be   granted   for 
critical  illness  or  death  in  the  immediate  family. 

Time  off,  with   pay,  shall   be  granted  to   attend   professional    meetings. 
A  leave  of  absence,  for  any  purpose,  when  arranged  between  the  nurse  and  her 
employer,  shall  .not  result  in  loss  of  tenure  and  accrued  benefits. 
HEALTH  BENEFITS 

The  cost  of  the  nurse's  medical  and  hospitalization   insurance  plan  shall   be  shared 
by  the  nurse  and  the  employer. 

Pre-employment  and  annual   health  examinations  shall   be   provided. 
Adequate  protection  against  hazardous  equipment  and  materials  shall  be  provided 
TERMINATION  OF  EMPLOYMENT 

The  nurse  shall  be  given  thirty  (30)  days  notice  of  termination  of  employment,  or 
equivalent  pay,  unless  she  is  discharged  for  just  cause. 
A  terminal   interview   is  recommended. 
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Minimum  Employment  Standards 

for 

Private  Duty  Nurses 

This  schedule  of  minimum  employment  standards  applies  only  to  private 
duty  nurses.  A  private  duty  nurse  is  a  registered  professional  nurse  who 
independently  contracts  to  give  expert  nursing  care  to  one  patient. 
Each  District  Nurses'  Association  establishes  the  schedule  of  fees  for 
private  duty  nursing  services  rendered  within  the  District  on  the  basis 
of  the  state-wide   minimum   standards. 

The  standards  were  formulated  by  the  Executive  Committee  of  the 
NCSNA  Private  Duty  Section,  adopted  by  the  members  of  the  Private 
Duty  Section,  and  approved  by  the  NCSNA  Board  of  Directors. 

Adopted   1953  Revised   1956,   1959,   1963,   1965,   1966 

FEES 

Daily  Rates: 

Consecutive  eight-hour  schedule  or  fraction  thereof  $25.00 

Hourly  Rates: 

First  hour  or  fraction  thereof $   6.25 

Each  successive  hour  or  fraction  thereof  __    __    $   3.75 

To  be  used  only  when  employment  is  specifically  on  an  hourly  basis,  total  time 
not  to  exceed  two  hours. 
Multiple  Nursing: 

Consecutive  eight-hour  schedule,  or  fraction  thereof,  to  be 

divided  equally   between   the   patients $33.00 

Nursing  of  two  patients  is  on  an  emergency  basis  until   an  additional   private  duty 

nurse   is   available.    Nursing   of   more   than   two   patients   shall    be   considered   staff 

nursing.    The    term    "multiple    nursing"    is    suggested     in    preference    to    "group 

nursing",  since  "group"  connotes  more  than  two,  whereas  "multiple"  means  more 

than  one. 
Relief  Nursing: 

Not  to  exceed   14  days  within  a  calendar  month— private  duty  rate  applies. 

Over   14  days  within  a  calendar  month— employer's  general   duty  salary   rate   and 

other  employment  policies  apply. 

Relief    nursing    is   general    duty    nursing    in    institution,    office,    occupational    health 

or  public  health. 
Overtime: 

Time  in  excess  of  eight  hours   in   any  one  day— $3.75   per  hour  rates  are  paid. 
Cancellation: 

A  nurse  notified  of  cancellation  after  arrival  at  place  of  employment  receives  fee 

for  one  day. 
Payment: 

Bills  are  payable  at  the  end  of  seven   days  or  at  termination   of  case,  whichever 

comes  first. 

Only  private  duty  nurses  who  are  ANA  members  shall  use  professional  bill  heads 

sold  by  district  nurses'  association. 

HOURS  OF  WORK 

A  work  day  shall  consist  of  eight  consecutive  hours,  including  30-minute  meal 
period,  in  shifts  which  are  the  usual  practice  in  the  institution.  Work  in  excess  of 
the  eight  hour  day  should  be  limited  to  emergency  situation.  Hospital  nursing 
service  shall  provide  relief  for  meals,  when  necessary.  A  nurse  called  within  shift 
periods  remains  only  until  the  next  shift.  A  nurse  reports  for  duty  10  minutes 
before  change  of  shift. 

TIME  OFF 

A  nurse  has  the  privilege  of  arranging  for  relief.  It  is  suggested  that  a  nurse 
work  at  least   10  days  before  obtaining   relief. 

NO  DISCRIMINATION 

The  same  opportunities  for  employment  shall  be  extended  to  all  qualified  members. 
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FACILITIES  PROVIDED  BY  HOSPITAL  FOR  PRIVATE  DUTY  NURSES 

Provisions  are  made  for  orientation  to  physical  layout,  special  technique,  routines, 
and  regulations  of  the  hospital;  adequate  locker,  lunch,  and  dressing  rooms;  a 
suitable  place  designated  for  private  duty  change-of-shift  reports.  A  nurse  on  any 
shift  assumes  responsibility  for  her  own  meals  and  shall  have  the  same  privilege 
as   the   nursing   staff   regarding    purchase   of   meals   from   the    institution. 

EMPLOYMENT  OF  PREGNANT  NURSES 

A  pregnant  nurse  is  requested  to  have  a  statement  from  her  attending  physician 
indicating  that  she  is  physically  able  to  work.  After  the  fifth  month  of  pregnancy, 
special  consideration   as  to  case  placement  should   be  given  this   nurse. 

TRAVEL 

Nurses   registered   (official   or  non-official    registries)  for  duty   at   hospitals   outside 

of  the  area   in  which  they  reside  should   not  include  transportation   costs   in   their 

bill  to  the  patient. 

A  nurse  is  entitled  to  reimbursement  at  the  rate  of  89!  per  mile  when  transporting 

patients  in  her  car  or  when  she  accepts  a  call  outside  the  area  for  which   she   is 

registered. 

When  accompanying  a   patient,  all  transportation,   lodging,   and  food  costs  should 

be  paid  by  the  patient. 


J.  L.  ROBERSON 
GROCERY  STORE 

1003   Gay  Street 

Henderson,  North  Carolina 


SEASON'S   GREETINGS 

FIRST  SECURITY 
COMPANY,    INC. 

Insurance  of  All  Kinds 

Phone   345-2362 

Hotel    Hickory    Building 

HICKORY,   N.   C. 


MARY  ELIZABETH  HOSPITAL 


RALEIGH,  NORTH  CAROLINA 


WHITE  CROSS  STORES,  Inc. 

Discount  Prices  on  all  Health  &  Beauty  Aids 

STORES    LOCATED   AT 


134  Fayetteville  St.,  Raleigh,  N.  C. 
213  W.  Main  St.,  Durham,  N.  C. 
106  N.  Tryon  St.,  Charlotte,  N.  C. 


230  S.  Elm  St.,  Greensboro,  N.  C. 
215  W.  4th  St.,  Winston-Salem,  N.  C. 
1438  Main  St.,  Columbia,  S.  C. 
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SANFORD 
TOBACCO 
COMPANY 

Sanford,  N.  C. 


Autrey-Smathers 

Insurance  Agency,    Inc. 

Representing 
THE  ST.  PAUL  INSURANCE  CO. 

The  Leading  Underwriter  of 
Professional  Liability  Insurance 

Phone  253-1686 
Gennett  Building 

ASHEVILLE,   NORTH   CAROLINA 

Frosty  Morn 
Meats,  Inc. 

Home  of   Honey  Gold 
Sausage 

Kinston,   North  Carolina 


James  J.  Harris 
&  Company 

Insurance  —  Bonds 

Johnston   Building 

Telephone  375-7311 

Charlotte,  N.  C.   28202 

BOUCAN  ROOM 

In  The  Heart 
of  Wilmington 

Continental  Cuisine 
Banquet  Facilities 

Catering  for  all  Occasions 
Phone  763-3336 

WILMINGTON,  N.  C. 


CHRISTMAS  GREETINGS 

WIMBISH 

INSURANCE  AGENCY 

Phone  272-4174 
917-925  Southeastern   Bldg. 

Greensboro,   N.   C. 
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OWEN'S   FUEL  OIL  COMPANY 

Since  1935 

Call  us  for  quick  24-hour  delivery  service 

We  Honor  Esso  Credit  Cards 

Fuel  Oil  —  Kerosene 

Printed  Metered  Delivery  Tickets 

Budget  Plans 

Check  Us  For  Summer  Fill-Up  Rates 

Watch  Dog  Service 

Dial  254-9588 — If  no  answer  Dial  252-3617 

Corner  Haywood  &  Roberts,  130  Roberts 

Asheville,  N.  C. 


ASHEVILLE 
WELDING  COMPANY 

Phone  253-8191 

13  Southside  Avenue 

ASHEVILLE,  N.  C. 


CAROLINA  FREIGHT  CARRIERS 


CORPORATION 


CHERRYVILLE,  NORTH  CAROLINA 


Sincere  Wishes  For  Your  Good  Health 

—  To  Our  Nursing   Service   Personnel 

which  contributes  so  much  to  the 

welfare  of  our  patients. 


Wake  County  Memorial  Hospital 

Raleigh,   North  Carolina 
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Minimum   Employment  Standards 

for 

Occupational  Health  Nurses 

This    schedule     of     minimum     employment    standards     applies     only    to 
occupational   health   nurses.   An  occupational   health   nurse   is  a   registered 
professional   nurse  employed  to   render  nursing  service  to   people  at  or 
through  the  place  of  their  employment. 
Adopted  1957  Revised  1961,  1964,  1966 

The  purpose  of  adopting  minimum  standards  for  nurses  is  to  stabilize  nursing  services 
by  establishing  acceptable  personnel  practices.  In  adopting  these  standards  the  nurse 
is  accepting  the  responsibility  for  keeping  up  with  current  trends  in  nursing  and  health, 
so  that  she  may  render  the  best  possible  care  to  patients.  These  minimum  standards, 
therefore,  can  be  a  guide  for  both  the  nurse  and  her  employer  in  providing  the  best 
service   at  the   least  cost  to   the   consumer  of   nursing   service. 

The  following  standards  were  formulated  by  the  Executive  Committee  of  the  NCSNA 
Occupational  Health  Nurses  Section,  adopted  by  the  members  of  the  section,  and 
approved  by  the  NCSNA   Board  of  Directors. 

SALARIES 

Basic  Minimum  Salaries: 

One-nurse  Unit  (charge  nurse)— a  registered  professional  nurse  who  is  responsible 
for  the  development,  interpretation  and  administration  of  the  nursing  service  in  an 
industrial  or  commercial  organization  employing  only  one  registered  nurse  in  the 
employee  health  service  department.  Beginning  salary  $140.00  per  week  or 
$600.00  per  month,  or  $7,200  annually. 

Multiple-nurse  Unit 

Supervising  nurse— a  registered  professional  nurse  who  is  responsible  for  the 
interpretation,  administration  and  supervision  of  the  nursing  service  in  an  em- 
ployee health  service  having  one  or  more  registered  professional  staff  nurses. 
Beginning  salary  $144.00  per  week,  or  $625.00  per  month,  or  $7,500.00  per 
year. 

Staff  nurse— a  registered  professional  nurse  working  in  an  employee  health  service 

department  rendering   nursing  service  under  nursing  supervision.   Beginning   salary 

$125.00  per  week,  or  $541.65  per  month,  or  $6,500.00  per  year. 

Previous   experience    and/or    preparation    shall    be    recognized    by    a    policy   which 

enables  a  nurse  to  be  employed  at  a  rate  above  the  basic  salary  for  the  position. 

Part-time— a    registered    professional    nurse    regularly    employed    for    less    than    the 

scheduled  work  week  of  the  establishment  shall   receive  not  less  than  the  hourly 

rate   and   fringe    benefits    proportionate   to   standards    listed    herein    for    position    in 

which  she  is  employed. 

Relief— a  registered  professional  nurse  temporarily  employed  shall  receive  payment 

at  the  prevailing  private  duty  rate  in  that  district. 

Shift  Differentials: 

Evening  duty:  $25.00  per  month  over  basic  cash  salary. 
Night  duty:   $20.00  per  month  over  basic  cash   salary. 

Automatic  Salary  Increases  for  Length  of  Service: 

Nurses  in  any  position  listed  shall  receive  at  intervals  of  12  months  an  increase  of 
$10.00. 

Salary  Guarantee: 

Regular  salaries  shall  be  guaranteed  for  periods  of  temporary  work  stoppage  result- 
ing from  factors  beyond  the  control  of  the  nurse,  such  as  strikes,  layoffs,  material 
shortages,  acts  of  God,  etc. 

HOURS  OF  WORK 

Regularly  scheduled  work  shall  not  exceed  40  hours  per  week  and  shall  consist  of 
not  more  than   5  consecutive  days  and   not  more  than   8   hours   per  day. 
Time  worked   in  excess  of  40   hours   in  one  week,  or  8   hours   in   one  day,  shall 
be   compensated   at   the   rate   of   one   and   one-half   times   the   straight   time    rate. 
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VACATIONS 

Length  of  Vacation: 

Vacation  with  pay  shall  be  granted  in  accordance  with  the  following  schedule: 
Length  of  Service  Vacation 

One  (1)  year 10  working   days 

Five  (5)  years 15   working   days 

Fifteen  (15)  years 20  working   days 

HOLIDAYS 

A  nurse  shall  be  granted  the  following  six  (6)  holidays  with  pay:  Christmas,  New 
Year's,  Easter  Monday,  Fourth  of  July,  Labor  Day,  and  Thanksgiving  Day.  A 
nurse  required  to  work  on  a  holiday  shall  be  paid  for  that  day  at  the  rate  of  time 
and  one-half.  When  a  holiday  falls  on  the  nurse's  day  off,  she  shall  be  given  one 
day  off  in  lieu  thereof  within  a  30  day  period  before  or  after  the  holiday.  When 
a  holiday  falls  during  the  nurse's  vacation,  one  day  shall  be  added  to  her  vacation. 

SICK  LEAVE 

A  nurse  shall  be  entitled  to  one  (1)  day  of  paid  sick  leave  for  each  month  of 
continuous  employment,  cumulative  to  sixty  (60)  working  days. 

LEAVE  OF  ABSENCE 

Educational  leave  shall  be  granted  up  to  12  months,  on  written  application,  to 
increase  the  nurse's  usefulness  to  the  company  and  to  further  her  professional 
growth  and  advancement.  Emergency  leave  shall  be  granted,  not  to  exceed  5  days, 
for  critical  illness  or  death  in  immediate  family. 

Maternity  leave  shall  be  granted  for  at  least  6  months.  Military  leave  shall  be 
granted  so  that  the  nurse  may  maintain  her  status  in  the  military  reserve.  Time  off 
with  pay,  and  with  expenses  paid,  shall  be  granted  to  attend  at  least  the  following 
professional  meetings:  NCSNA  State  Convention,  North  Carolina  State  Safety 
Conference,  and  3  other  one-day  meetings. 

HEALTH  EXAMINATIONS 

Pre-placement  and  annual  health  examinations  (including  chest  x-ray  and  other 
such  tests  as  the  job  may  warrant)  shall  be  provided  at  company  expense. 

BENEFIT  PROGRAM 

Group  insurance  plans  effective  in  the  company  shall  be  available  to  the  nurse. 
The  nurse  shall  be  given  the  opportunity  to  participate  in  existing  employee 
benefit  plans.  It  is  recommended  that  professional  liability  insurance  be  carried 
on  the  nurse. 

UNIFORMS 

Whatever  service  is  given  pertaining  to  uniforms  shall  not  be  regarded  as  benefits 
in  lieu  of  salary. 

TERMINATION  OF  EMPLOYMENT 

At  least  14  days'  written  notice  of  termination  of  employment  shall  be  given  to 
the  employer  by  the  nurse. 

At  least  14  days'  written  notice  of  termination  of  employment  or  pay  in  lieu 
thereof  shall  be  given  to  the  nurse  by  employer. 


Memorial  Hospital  of  Alamance  County 

Mrs.  Juanita   P.   Pickard,   Director  of  Nurses 
730  Hermitage  Road  Burlington,   N.   C. 
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Minimum  Employment  Standards 

for 

Nurses  in  Public  Health 

The  following  minimum  standards  of  employment  for  nurses  employed 
in  public  health  nursing  have  been  formulated  by  a  special  committee 
and  approved  by  the  executive  committee  of  the  NCSNA  Public  Health 
Section  Executive  Committee.  This  committee  recommends  them  to  mem- 
bers of  the  NCSNA  Public  Health  Section.  It  should  be  remembered  that 
these  are  minimum  requirements  for  desirable  standards  directed  toward 
the  goal  of  public  health  nursing  practice.  It  is  recognized  that  all  nurses 
currently  employed  by  public  health  agencies  may  not  meet  these  qualifi- 
cations; however,  these  standards  should  serve  as  a  guide  for  progress 
toward  our  goal. 

Revised   1965,   1966 

POSITION    CLASSIFICATIONS   AND   SALARIES 

These  position  classifications  include  title  definitions  and  a  brief  description  of 
qualifications  for  nurses  employed  in  public  health  nursing  and  are_  based,  pri- 
marily, on  the  standards  adopted  by  the  American  Nurses'  Association  and  the 
American  Public  Health  Association.  The  proposed  salary  schedules  are  based 
upon  the  most  recent  available  data  from  the  U.  S.  Public  Health  Service  and 
the  American  Nurses'  Association.  A  nurse  employed  in  any  of  the  classifications 
shall  be  placed  at  whichever  step  within  the  salary  range  gives  proper  recogni- 
tion to  previous  preparation  and  experience.  Salary  increments  _  shall  be  based 
upon  merit,  length  of  service  and  recommendation  of  the  supervisor. 
Qualifications  for  nurses  in  public  health  are  the  personal  and  professional 
characteristics,  professional  preparation  and  experience  necessary  to  perform  the 
designated  functions  of  the  position  according  to  defined  standards. 
All  nurses  must  hold  a  license  to  practice  nursing  in  the  state  in  which  they  are 
employed  and  must  have  graduated  from  a  state-approved  school   of  nursing. 

General  Duty  or  Clinic  Nurse— $5,484  -  $7,296: 

Registered  professional  nurse  employed  for  limited  public  health  nursing  re- 
sponsibilities in  clinic  services  and  working  under  the  supervision  of  a  qualified 
public  health  nurse  or  supervisor. 

Trainee-$6,324    ■    $8,436: 

Registered  professional  nurse  employed  in  public  health  nursing  who  is  under- 
going a  planned  program  of  in-service  training  for  a  minimum  of  one  year  in 
a  training  program  approved  by  the  agency;  carries  generalized  public  health 
nursing  responsibilities  with  limitation  on  independent  operation  and  works 
under  the  direct  supervision  of  a  qualified   public  health   nurse. 

Public  Health  Nurse  l-$7,296  -  $9,744: 

Registered  professional  nurse  who,  in  addition  to  graduation  from  a  state-approved 
school  of  nursing,  has  completed  an  educational  program  approved  for  public 
health  nursing  by  the  National  League  for  Nursing  or  has  completed  the  one- 
year  training  program  approved  by  the  agency;  carries  generalized  public  health 
nursing  responsibilities  and  performs  her  duties  under  the  direct  guidance  of  the 
public   health    nursing   supervisor. 

Public  Health  Nurse  II— $3,040  -  $10,728; 

Registered  professional  nurse  who  holds  a  baccalaureate  degree  from  a  collegiate 
school  of  nursing  accredited  by  the  National  League  for  Nursing  for  preparation 
in  public  health  nursing  or  holds  a  degree  in  nursing  which  did  not  include  ap- 
proved preparation  in  public  health  nursing,  supplemented  by  education  and 
experience  in  public  health  nursing  which  is  accepted  by  an  accredited  university 
program  in  nursing  as  satisfactory  for  meeting  the  requirements  for  preparation 
of  students  for  beginning  public  health  nursing  posifions;  provides  or  assists  in 
the  provision  of  generalized  public  health  nursing  services;  assumes  increased 
responsibility  for  the  implementation  of  the  nursing  service;  may  provide  guid- 
ance  for  one  or   more   graduate   professional    nurses,    licensed    practical    nurses   or 
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nurses'  aides;  may  assist  with  the  student  educational  program;  works  under  the 
general  supervision  of  the  public  health  nursing  supervisor. 

Public   Health    Nursing   Supervisor   l-$8,844   -   $11,820: 

Registered  professional  nurse  who  has  completed  the  undergraduate  preparation 
approved  by  NLN  for  public  health  nursing  and  has  a  master's  degree  from  an 
accredited  university  program  which  included  a  major  in  public  nursing  and 
the  functional  area  of  supervision  or  administration  and  has  had  a  minimum 
of  two  years'  experience  in  generalized  public  health  nursing  under  public 
health    nursing    supervision;    or 

Has  a  baccalaureate  degree  fiom  a  university  program  in  nursing  accredited  by 
the  National  League  for  Nursing  for  preparation  in  public  health  nursing  sup- 
plemented by  post-baccalaureate  academic  work  in  public  health  nursing  which 
included  the  functional  area  of  supervision  and  has  a  minimum  of  three  years' 
experience  in  generalized  public  health  nursing  under  public  health  nursing 
supervision; 

Provides  nursing  services  in  a  given  area  and  supervises  nursing  staff  of  the 
agency  and  other  personnel  as  assigned;  usually  works  as  an  assistant  supervisor 
under  the  direction  of  a  senior  supervisor  or  the  Director  of  Public  Health  Nurs- 
ing in  such  areas  as  developing  plans  for  nursing  services,  providing  orientation 
and  in-service  education  for  staff  nurses  and  other  personnel  participating  in  the 
guidance  and  evaluation  of  staff  nurses,  working  with  university  faculty  to  imple- 
ment student  programs  and   related   responsibilities   as   designated. 

Public  Health  Nursing  Supervisor  II— $10,224  -  $13,656: 

Registered  professional  nurse  who  has  completed  the  undergraduate  preparation 
in  public  health  nursing  approved  by  NLN  and  has  a  master's  degree  from  an 
accredited  university  program  which  included  a  major  in  public  health  nursing 
and  the  functional  area  of  supervision  or  administration  and  has  demonstrated 
ability  in  public  health  nursing  with  a  minimum  of  two  years'  experience  in 
generalized  public  health  nursing  under  public  health  nursing  supervision;  works 
under  the  direction  of  the  Director  of  Public  Health  Nursing  or  the  Health 
Director  in  the  areas  of  assessing,  planning,  implementing,  and  evaluating  the  nurs- 
ing services  of  the  agency;  supervises  nursing  practice  to  insure  a  high  quality 
of  professional  service  and  maintenance  of  agency  standards;  participates  with 
the  Health  Director,  other  health  personnel  and  the  community  in  putting  into 
action  needed  community  services;  participates  in  determining  priorities  and  mak- 
ing work  assignments;  and  other  related  activities  as  assigned  or  necessary 
according  to  agency  needs  or  resources. 

Local  Public  Health   Nursing  Director  l-$l  0,728   -  $14,340: 

Registered  professional  nurse  who  has  completed  the  undergraduate  preparation 
in  public  health  nursing  approved  by  NLN  and  has  a  master's  degree  from  an 
accredited  university  program  which  included  a  major  in  public  health  nursing 
and  the  functional  area  of  supervision  or  administration  and  has  had  a  minimum 
of  five  years'  public  health  nursing  experience,  two  years  of  which  included 
experience  in  supervision,  consultation,  administration  or  teaching;  plans,  organizes, 
administers  and  evaluates  nursing  services  in  all  parts  of  the  health  department 
program;  participates  in  general  policy  making  and  program  development  with 
other  services  and  program  directors  in  the  health  department;  develops  and  im- 
plements plans  for  recruitment,  employment  and  placement  of  nurses  and  pro- 
vides professional  guidance  for  staff  development  including  in-service  and  in- 
tramural education;  delegates  responsibilities  and  authority  to  supervisors  and 
others  to  implement  the  entire  nursing  program;  and  other  related  executive 
responsibilities,  or  acts  as  an  assistant  public  health  nursing  director  in  a  large 
agency  having  a  Public  Health  Nursing  Director  II. 

Local  Public  Health  Nursing  Director  Bl— $1 1,820  -  $15,792: 

Registered  professional  nurse  who  has  completed  the  undergraduate  preparation 
in  public  health  nursing  approved  by  NLN  and  has  a  master's  degree  from  an 
accredited  university  program  which  included  a  major  in  public  health  nursing 
and  the  functional  area  of  supervision  or  administration  and  has  had  a  mini- 
mum of  six  years'  public  health  nursing  experience,  three  years  of  which  in- 
cluded experience   in  supervision,  consultation,   administration,  or  teaching;   plans, 
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organizes,  administers,  and  evaluates  nursing  services  in  all  parts  of  the  health 
department  program;  participates  in  geneal  policy  making  and  program  develop- 
ment with  other  services  and  program  directors  in  the  health  department;  de- 
velops and  implements  plans  for  recruitment,  employment  and  placement  of  nurses 
and  provides  professional  guidance  for  staff  development  including  in-service 
and  intramural  education,-  delegates  responsibilities  and  authority  to  supervisors 
and  others  to  implement  the  entire  nursing  program;  and  other  related  executive 
responsibilities. 

Public  Health  Nursing  Consultant  l-$1 0,728  -  $14,340: 

Registered  professional  nurse  who  has  completed  the  undergraduate  preparation 
in  public  health  nursing  approved  by  NLN  and  has  a  master's  degree  from 
an  accredited  university  program  which  includes  a  major  in  a  clinical  specialty 
of  nursing  and/or  public  health  and  the  functional  area  of  administration  or 
supervision  and  has  a  minimum  of  two  years  experience,  or  has  a  B.S.  degree 
and  four  years  experience  including  two  years  as  a  supervisor;  provides  expert 
technical  nursing  consultation  to  program  and  service  directors  in  policy  de- 
termination, program  and  development,  operation  and  evaluation;  serves  as  con- 
sultant in  the  generalized  or  specialized  area  to  nursing  staff;  assists  with  edu- 
cational programs;  works  under  the  general  direction  of  the  State  Director  of 
Public  Health  Nursing  or,  with  nursing  guidance  and  coordination  from  the 
Director  of  Nursing,  under  the  director  of  the  special  program  to  which  assigned. 

Public    Health    Nursing   Consultant    I!— $1 1,820   -   $15,792: 

Registered  professional  nurse  who  has  completed  the  undergraduate  preparation 
in  public  health  nursing  approved  by  NLN  and  has  a  master's  degree  from  an 
accredited  university  program  which  includes  a  major  in  a  clinical  specialty  of 
nursing  and/or  public  health  and  the  functional  area  of  administration  or  super- 
vision and  has  a  minimum  of  four  years  of  progressively  responsible  nursing  ex- 
perience, one  year  of  which  must  have  been  in  public  health  nursing  under  public 
health  nursing  supervision  and  one  or  more  years  in  the  specialized  field  and  two 
years  of  nursing  supervisory  or  teaching  experience;  provides  expert  technical 
nursing  consultation  to  program  and  service  directors  in  policy  determination, 
program  and  development,  operation  and  evaluation;  serves  as  consultant  in 
the  generalized  or  specialized  area  to  nursing  staff;  assists  with  educational  pro- 
grams; works  under  the  general  direction  of  the  State  Director  of  Public  Health 
Nursing  or,  with  nursing  guidance  and  coordination  from  the  Director  of  Nursing, 
under  the  director  of  the  special  program  to  which  assigned. 
State  Public  Health  Chief  Nurse-$1 4,340  -  $19,176: 

Registered  professional  nurse  who  has  completed  the  undergraduate  preparation 
in  public  health  nursing  approved  by  NLN  and  has  a  master's  degree  from  an 
accredited  university  program  which  included  a  major  in  public  health  nursing 
and  the  functional  area  of  supervision  or  administration  (post-master's  academic 
preparation  in  public  health  or  administration  is  highly  desirable)  and  has  a  mini- 
mum of  five  years  of  public  health  nursing  experience,  two  years  of  which  in- 
cluded experience  in  supervision,  consultation,  administration  or  teaching;  par- 
ticipates in  general  policy  making  and  program  development  with  other  service 
and  program  directors;  prepares  and  justifies  the  budget  for  nursing  services; 
plans,  organizes,  administers  and  evaluates  nursing  services  and  coordinates 
these  activities  throughout  the  state;  develops  and  implements  plans  for  the 
recruitment  and  professional  guidance  of  nurses  employed  by  the  health  de- 
partments; plans  research  in  various  aspects  of  nursing  and  participates  in  the  de- 
velopment of  research  in  public  health  programs;  delegates  responsibilities  and 
authority  to  consultants  and  others  to  implement  the  entire  nursing  program;  and 
other   related   executive   responsibilities. 

EMPLOYMENT  AND  TERMINATION 
Pre-employment  Procedures: 

Completion  of  the  appropriate  application  form. 

Letters  of  reference  as  requested. 

Satisfactory  scores  on  written  and/or  oral  examinations  if  required  by  the  agency. 

Current  state  registration. 

Physical   examination   as   a   pre-employment   and   annual    procedure. 

Membership  and  active  participation   in   professional   organizations  which   enhance 

professional  growth. 
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Personal  interview  if  possible.  If  requested  by  the  agency,  financial   responsibility 

should   be   assumed   by   the   agency. 

Serve   a    probationary   period   for   the   first   six    months   of   employment. 

Termination: 

At  least  two  weeks'  written  notice  shall  be  given  to  the  agency  by  the  nurse. 
In  the  case  of  supervisors,  consultants  and  Directors  of  Nursing,  a  minimum  of 
two   months'   written    notice   should    be   given. 

At  least  two  weeks'  written  notice,  or  pay  in  lieu  thereof,  shall  be  given  to  the 
nurse  by  the  agency.  In  the  case  of  supervisors,  consultants  and  Directors  of  Nurs- 
ing,  at   least  two   months   will    be   required. 

Terminal  interviews  shall  be  held  with  the  nurse's  immediate  supervisor  and/or 
the  Health   Director. 

NO    DISCRIMINATION 

Race,  creed,  color,  sex  or  other  factors  not  pertinent  to  performance  shall  not 
be  considered  in  hiring,  placement,  promotion,  salary  determination  or  other  terms 
of  employment. 

TRANSPORTATION 

All  responsibility  for  the  nurse's  transportation  in  the  line  of  duty  shall  be  as- 
sumed by  the  agency,  including  reimbursement  for  use  of  public  facilities  and 
a  fair  remuneration  for  use  of  privately-owned  car. 

To  cover  fixed  cost  for  the  private  car,  an  allowance  of  at  least  $50.00  per 
month   for  car  depreciation   and,   in   addition, 

To  cover  operating  costs,  at  least  5?!  per  mile  driven  on  agency  business, 
The   actual    amount   of   expenditures    for   such    items    as    parking,    tolls,    and    over- 
night  parking    away   from    home    incurred    in    connection    with    agency    business. 
A    revolving    loan   fund    should    be   established    by   the   State    Board    of    Health    to 
assist   public   health    nurses    in    purchasing   cars. 

Nurses  driving  personal,  federal,  state  or  local  agency  cars  should  be  required 
to   carry   insurance   for   public   liability   and    property   damage. 

HOURS   OF   WORK 

Thity-seven  hours  per  week. 

A  five-day  week. 

Compensatory  time  off  for  work   in   excess   of   regularly   scheduled   week. 

Scheduled    work    on    week    ends    or    holidays    shall    be    rotated    equitably    among 

the  staff.  Time  allowance  for  self-development  and  professional  activities  should  be 

considered  within  the  thirty-seven  hour  week. 

HOLIDAYS,  VACATIONS  AND  LEAVE  OF  ABSENCE 

A  minimum  of  8  holidays  with  pay  per  year. 

Twenty  (20)  working  days'  annual  leave  with  pay,  cumulative  up  to  forty  (40) 
working    days. 

Provisions  will  be  made  on  an  individual  basis  for  educational,  maternity,  mili- 
tary or  emergency  leave. 

Sick  leave  will  accrue  at  the  rate  of  twelve  (12)  working  days  per  year  and  may 
be  accumulated  indefinitely.  Accumulated  sick  leave  shall  be  paid  at  the  current 
salary  rate  at  the  time  of  termination. 

INSURANCE    AND    RETIREMENT    PROGRAM 

Group    Insurance    Plans    (Non-Contributory)    shall    be    provided    by    the    employer    to 
include: 

Workmen's    Compensation. 
Professional    liability    for    each    nurse. 

Group  Insurance  and  Other  Benefits  shall  be  available  and  include: 

Life  Insurance. 

Accident  Insurance 

Hospitalization    Insurance. 

Extended   Disability  Insurance  (Income  protection   insurance). 

Retirement  Program  shall  include: 

Federal    Social    Security. 

Agency    retirement    plan    through    State    Employees'    Retirement    System    or    other 

comparable   plan. 
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PROFESSIONAL  DEVELOPMENT 

Supervision   including   periodic  evaluation   provided  by  the   agency. 

Planned   program   of  orientation   and   in-service   education. 

Educational    leave   for   advanced   professional    study. 

Reimbursement  for  attendance  at  professional   meetings,   institutes,  workshops,  etc. 


Better  Homes  Furnishings  Co. 

"Complete  Home  Furnishings" 

3  Locations  to  Serve  You  Better 

Downtown  Hickory  &  Highland  Ave.,  Hickory  -  Main  St.,  Valdese,  N.  C. 

GARRISON 
GENERAL  HOSPITAL 

GASTON  I  A, 
NORTH  CAROLINA 

FIRST- 
CITIZENS 
BANK 

MEMBER   FEDERAL   DEPOSIT   INSURANCE    CORPORATION 
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Tar  Heel  LPN  Named  To  National  Office 
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Mrs.  Doris  P.  Crowder  of  Dur- 
ham, executive  secretary  of  the 
North  Carolina  Licensed  Practical 
Nurse  Association  and  a  member 
of  the  North  Carolina  Board  of 
Nursing,  recently  was  elected  third 
vice-president  of  the  National  Fed- 
eration of  Licensed  Practical  Nurs- 
es. 

The  national  organization  held  its 
annual  convention  in  Los  Angeles, 
Calif.  Mrs.  Crowder  has  served  as 
a  director  for  the  National  Feder- 
ation for  three  years. 

The  NCSNA  Board  of  Directors 
last  spring  endorsed  the  North 
Carolina  Licensed  Practical  Nurse 
Association  as  the  official  organiza- 
tion representing  practical  nurses 
in  this  state. 


How  Would  You  and  Your  Child 
(or  just  you)  Like  to 

•  Spend  the  summer  on  the  coast 

•  Go  to  a    nationally   known   coastal    camp 
for  boys  and  girls 

•  Enjoy  the  water  and  all   the  activities   it 
provides 

•  Work  with  three  doctors  and  other  fine   nurses  for 

nine  weeks  in  caring  for  the  health  needs  of  wonder- 
ful boys  and  girls 

And  Get  Good  Pay  For  Doing  It? 

You  can,  if  you  want  to  be  a  camp  nurse  June  13  to 
August  18,  1967. 
Write  to: 

Wyatt  Taylor,  Director 

Camp  Sea  Gull  and  Camp  Seafarer 

1601   Hillsboro  Street 

Raleigh,  N.  C.  27605 
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Work  To   Begin    Next  Year  On 
UNC-Chapel   Hill   Nursing   Building 


Elizabeth  Scott  Carrington  Hall — 
the  new  building  for  the  School  of 
Nursing  at  University  of  North  Ca- 
rolina-Chapel Hill — should  be  un- 
der construction  by  late  summer  of 
1967. 

Financial  arrangements  were 
completed  this  fall  when  the  U.  S. 
Public  Health  Service  awarded  a 
grant  of  $1.1  million  to  the  Univer- 
sity to  match  $805,000  appropriat- 
ed by  the  1965  General  Assembly. 

The  six-floor  structure  will  be  lo- 
cated on  a  site  adjacent  to  the 
medical  sciences  wing  of  the  UNC 
School  of  Medicine.  The  70,000 
square-foot  building  is  scheduled 
for  occupancy  in   1969. 

Faculty  and  foundation  funds  at 
the  school  of  nursing  in  late  1964 
provided  for  architectural  services 
in  order  that  building  plans  could 
get  underway  at  an  early  date. 

Dean  Elizabeth  L.  Kemble  an- 
nounced   that    her    nursing    faculty 


had  pledged  about  $10,000,  and 
Mrs.  Carrington — the  building's 
namesake  and  chairman  of  the 
School  of  Nursing  Committee  of  the 
North  Carolina  Medical  Founda- 
tion— reported  that  her  six-member 
committee  had  pledged  $11,000 
and  would  seek  more. 

The  new  building  will  permit  a 
growth  of  50  percent  in  the  regu- 
lar undergraduate  student  nurse 
program  by  the  early  1 970's.  Pres- 
ently, the  school  has  266  under- 
graduate students.  The  graduate 
program,  the  largest  source  now  of 
teachers  for  the  state's  schools  of 
nursing,  will  more  than  double. 
There  are  31  graduate  students  now 
enrolled.  Total  enrollment  at  the 
school  should  increase  to  450  stu- 
dents by  1973. 

Additional  space  also  will  be  pro- 
vided for  an  expansion  of  the 
school's  continuation  education  ac- 
tivities for  practicing  nurses. 


Architect's  rendering  of  the  new  school  of  nursing  building  to  be  constructed  at  University 
of  North  Carolina — Chapel  Hill. 


64 


TAR  HEEL  NURSE 


HICKORY  MEMORIAL  HOSPITAL 


William   H.  Smith,  Adm. 


Hickory,   North   Carolina 


CAROLINA  PLANT  FIBER  GLASS  DIVISION 

PITTSBURGH 

PLATE  GLASS  COMPANY 
Shelby,   North  Carolina 


V^hadbourn 
»otham,inc. 


Producers  of 

Ladies'  Nylons,  Lingerie, 

Pajamas,  Men's  Casual 

and  Work  Clothes 


2417  North  Davidson  Street 
Charlotte,  North  Carolina 


KRISPY   KREME  DOUGHNUT  COMPANY 

"AMERICA'S    FAVORITE    DOUGHNUT" 


ffiii&m  IViemei 


Charlotte 


© 


Winston-Salem 

and 

Raleigh,   North   Carolina 


Greensboro 
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PECEESSICNAL 

CCLNSELING 
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PLACEMENT 
SERVICE 
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Director  of  Nurses— 1  70-bed  general  hos- 
pital in  Southcentral  North  Carolina.  Duties: 
Supervise  all  areas  of  patient  care;  re- 
sponsible for  organization  and  staffing; 
works  with  instructors  of  LPN  school;  re- 
sponsible for  inservice  education.  Quali- 
fications: B.S.  degree  preferred,  or  training 
and  experience  in  supervisory  and  ad- 
ministrative positions  to  qualify.  Salary: 
$8,000-$l  0,000  annual. 

Nurse  Administrator— 39-bed  church-re- 
lated home  for  aging  in  Sandhills.  Duties: 
Responsible  for  care  and  well-being  of 
members  and  for  upkeep  of  property;  re- 
ports to  elected  Board  of  Directors.  Home 
will  start  to  give  nursing  care  for  10  beds. 
Salary:  $7,000-$8,000. 

Instructor  in  Medical-Surgical  Nursing- 
Diploma  program  with  65-75  students, 
working  toward  accreditation,  in  Western 
North  Carolina.  Duties:  Chief  instructor  to 
head  up  entire  Medical-Surgical  Nursing 
course.  Qualifications:  M.S.  in  teaching 
clinical  nursing  area;  five  years  experience. 
Salary:  $7,200-$8,000  annual. 

Psychiatric  Nurse— Children's  Psychiatric 
Unit  in  State  institution  in  Piedmont  North 
Carolina.  Duties:  Responsible  for  physical 
health  of  children,  supervision  of  house- 
parents  and  milieu;  individual  and  group 
work  with  children.  Qualifications:  BS  de- 
gree in  nursing;  supervisory  experience 
desirable.  Salary:  $377  monthly  beginning 
with  no  experience. 

In-Service  Education  Director— 295-bed 
general  hospital  in  Piedmont  North  Caro- 
lina. Duties:  Administer  in-service  educa- 
tion program  for  all  levels  of  nursing  serv- 


RIVERVIEW  INN 

Phone   399-3471 

Route   5 

CHARLOTTE,   N.  C. 


ice  employees.  Qualifications:  B.S.  degree 
in  nursing;  M.S.  degree  in  administration 
or  general  education  preferred;  experience 
in  supervision  or  teaching  desirable. 
Salary:  Open. 

Director  of  Nursing— 206-bed  general 
hospital  in  Southcentral  North  Carolina. 
Duties:  Direct  nursing  service;  recruit  and 
maintain  qualified  nursing  staff  and  give 
guidance.  Qualifications:  B.S.  degree  in 
nursing,-  some  formal  preparation  for  ad- 
ministration; M.S.  degree  in  nursing  ad- 
ministration preferred.  Salary:  $10,000- 
$12,000  annual. 

Assistant    Director   of    Nursing    Service— 

228-bed  hospital  in  Piedmont  North  Caro- 
lina. Duties:  Assist  director  of  nursing  in 
planning  and  directing  Nursing  Service  De- 
partment to  insure  competent  patient  care. 
Qualifications:  B.S.  degree  in  nursing  de- 
sirable; advanced  preparation  in  nursing 
service  administration  desirable;  five  years 
experience  with  at  least  three  at  head 
nurse  level  or  above.  Salary:  $8,000  an- 
nual. 

Instructor  in  Practical  Nurse  Education- 
Unit  of  technical  institute  in  Western  North 
Carolina.  Duties:  Teach  practical  nurse  ed- 
ucation and  coordinate  activities  of  pro- 
gram. Qualifications:  Teaching  experience; 
B.S.  degree  in  nursing  education  desirable. 
Salary:   $6,000  annual. 

Supervisor-Teacher— Technical  institute  in 
Piedmont  North  Carolina.  Duties:  Super- 
vise and  teach  20  students  in  practical 
nurse  education  with  assistance  of  half 
time  employee.  Qualifications:  B.S.  degree 
in  nursing  and  nursing  experience.  Salary: 
$6,000  annual. 

Superintendent  of  Nurses— 1  1  4-bed  gen- 
eral hospital,  being  expanded,  in  North- 
ern Piedmont.  Duties:  Responsible  for  or- 
ganization and  administration  of  nursing 
service;  work  in  harmony  with  associate 
degree  nursing  program  beginning  in  com- 
munity college.  Qualifications:  B.S.  degree 
in  nursing;  continuous  hospital  nursing 
experience  of  four  or  more  years.  Salary: 
$7,500  -   $9,000  annual. 
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N.  C.  Health  Council 
Holds  Annual  Meeting 

"Planning  for  Comprehensive 
Health  Services"  was  the  theme  of 
the  17th  annual  meeting  of  the 
North  Carolina  Health  Council,  held 
December  6  in   Durham. 

Atha  M.  Howell,  director  of  pub- 
lic health  nursing,  Guilford  County 
Health  Department,  participated  on 
the  program,  speaking  on  "Planning 
for  Community  Home  Health  Serv- 
ices: The  Guilford  County  Experi- 
ence". 

Other  program  highlights  were: 
"National  Trends  in  the  Field  of 
Planning  for  Health  Services,  Facili- 
ties, and  Activities",  Dr.  Charles  M. 
Cameron,  Jr.,  professor  of  public 
health  administration,  University  of 
N.  C.  School  of  Public  Health; 
"Planning  for  Health  Services  on  a 
Regional  Basis:  North  Carolina  Ap- 
palachian Area",  Dr.  Carl  B.  Lyle, 
Jr.,  assistant  director,  Division  of 
Education  and  Research  in  Com- 
munity Medical  Care,  UNC  School 
of  Medicine,  and  formerly  an  exe- 
cutive of  the  Health  Advisory  Com- 
mittee, Appalachian  Regional  Com- 
mission; "Planning  for  the  'Heart, 
Cancer,  Stroke,  and  Allied  Diseases 
Program',  A  Statewide  Program", 
Dr.  Marc  J.  Musser,  executive  direc- 
tor, The  Association  for  the  North 
Carolina  Regional  Health  Program, 
Duke  University. 

Dr.  Eloise  R.  Lewis,  NCSNA  presi- 
dent, serves  on  the  Health  Council's 
Executive  Committee,  and  Mrs.  Ma- 
rie B.  Noell,  NCSNA  executive  di- 
rector, is  chairman  of  the  Council's 
Nominating  Committee. 


Crawley  Chevrolet  Co.,  Inc. 

200    West    Dixon    Blvd. 

Phone    482-4341 
Shelby,   North    Carolina 


DRUG  CENTRE,  INC. 

Phone  982-9158 
121    North    First  St. 
ALBEMARLE,   N.  C. 

SEASON'S   GREETINGS 

SEALTEST   FOODS 

1437   Raleigh    Road 
Rocky  Mount,  N.  C. 

"WHERE    TO    BUY   IT" 

MASSEY   HILL   DRUG   CO. 

DRUGS 

A  Complete  Prescription  Service 

For  FREE  Delivery  Service 

Call  483-6119       1061  Southern  Ave. 

FAYETTEVILLE,  N.  C. 

SHELL'S  MOTEL 

AAA  Approved   —  21    Units 

Dial  345-3183 

Highway  70-64  &  321 

HICKORY,   N.  C. 

RENTAL 
Uniform  Service 

of   Statesville,    Inc. 

INDUSTRIAL    UNIFORMS 

SHIRTS    AND    PANTS 

COVERALLS,    SHOP    COATS 

Dial   TRiangle   2-2718 

Barkely   Road 

Statesville,  North  Carolina 

BROWN'S 

GROCERY  STORE 

802  S.  Broad  Street 
MOORESVILLE,  N.  C. 
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Memorial  Loan  Fund 

The  NCSNA  Memorial  Loan 
Fund  helps  registered  nurses  con- 
tinue their  formal  education 
through   low-interest  loans. 

An  appropriate  way  for  dis- 
trict associations,  alumnae  asso- 
ciations, and  individuals  to  me- 
morialize friends  is  to  make  con- 
tributions in  their  memory  to  the 
Memorial  Loan  Fund.  Such  con- 
tributions are  a  lasting  invest- 
ment in  nursing. 


CLARK  &   BRADSHAW 
ESSO  SERVICE  STATION 

Phone  692-7171 

N.W.   Broad   Street 

Southern  Pines,  N.  C. 

Crumpler  -  Honeycutt 
Funeral  Home 

Telephone   592-2066 

Clinton,  North  Carolina 

Hall  -Wynne 
Funeral  Home 

Telephone   688-6387 

Durham,   North   Carolina 


CLARK'S 
Service  Station 

Atlas  Tires   and    Batteries 
Phone   625-2203 

ASHEB0R0,   N.  C. 


NORFOLK 

SOUTHERN 

RAILWAY 


HENRY  OETJEN 

PRESIDENT 

Dial  828-7262 

Raleigh, 
North  Carolina 

DEPENDABLE 
RAILWAY  SERVICE 

AND  CHOICE 
INDUSTRIAL  SITES 


AUSTIN 

CAROLINA  COMPANY 

Box  809 
Kinston,   North  Carolina 
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ESC  Quarterly  Features  Health  Personnel  Needs 


The  current  issue  of  The  ESC 
Quarterly,  published  by  the  Employ- 
ment Security  Commission  of  North 
Carolina,  is  devoted  to  employment 
needs  and  opportunities  in  the 
health  field. 

Articles  are  included  about  train- 
ing programs  as  well  as  the  short- 
ages in  the  various  health  profes- 
sions and  paramedical  fields,  about 
the  Health  Careers  Program,  the 
work  of  The  Duke  Endowment,  and 
many  health  institutions. 

"NCSNA  Blames  Nurse  Shortage 
on  Low  Salaries,  Inadequate  Train- 
ing Plan"  is  the  title  of  an  article 
by  Mrs.   Marie   B.    Noell,   executive 


director  of  NCSNA,  in  which  she 
points  up  the  need  for  improving  the 
economic  status  of  nursing  and  up- 
grading the  educational  programs 
on  all  levels. 

In  his  comments  about  the  Em- 
ployment Security  Commission's 
first  issue  ever  devoted  to  shortage 
occupations,  Henry  E.  Kendall, 
chairman,  points  out  that  the  spe- 
cial issue  gives  the  history,  growth, 
and  needs  of  North  Carolina's  ma- 
jor private  and  public  medical  in- 
stitutions. The  publication  is  dis- 
tributed free  upon  request.  Address: 
E.  S.  C.  Information  Service,  P.  0. 
Box  589,  Raleigh,  N.  C. 


BURLINGTON   ICE  CO. 

FUEL   OIL   DIAL   226-2439 

Charlie  J.  Howerton,  Manager 

Fast,  Dependable  Service  to 

Alamance  and  Surrounding  Counties 

253   W.   Webb  Avenue 

Burlington,  N.  C. 


BERRY 
FUNERAL  HOME 

Dedicated    to    the    Memory    of 
ZEB    B.    BERRY 

Elizabeth  City,   N.   C. 

HUTCHINSON'S  INC. 

FOOD  SERVICE 
EQUIPMENT  &  SUPPLIES 

Restaurants  —  Schools  —  Churches 
Clubs  —  Rest  Homes  —  Institutions 

Dial  485-7197       2802  Raeford  Rd. 

Fayetteville,   N.  C. 


Our  Congratulations  For 

The  Profession  You  Have  Chosen 

Wishing  You  A  Happy  Holiday  Season 

SOUTHSIDE  HARDWARE  CO. 

Phone  272-4549-515  S.  Elm  St. 
Phone  272-2106-523  S.  Elm  St. 

Greensboro,  N.  C. 
Cox  Funeral   Home,   Inc. 

Modern  Chapel 
Completely  Air  Conditioned 

24  Hour  Ambulance  Service 

Dependable  Service  Since  1913 
Phone  368-2233  —  North  Main  St. 

Pilot  Mountain,  North  Carolina 

NEW  RIVER  PHARMACY 

New  River  Shopping  Center 

Eastern  North  Carolina's 
Largest  Cosmetic  Department 

Phone    347-4175 

Jacksonville,  N.  C. 
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NURSE  MAKES  POLITICAL  HISTORY 


Mrs.  Virginia  R.  Tiller  of  Draper, 
general  duty  nurse  at  Morehead 
Memorial  Hospital,  Leaksville,  and 
member  of  District  Seven,  made  po- 
litical history  in  November  when  she 
became  the  first  woman  ever  to  be 
elected  to  Rockingham  County's 
Board  of  Commissioners. 

Mrs.  Tiller  is  used  to  breaking 
tradition.  She  led  the  ticket  of 
those  seeking  commissioner  posts. 
She  is  the  first  woman  in  the  his- 
tory of  the  area  to  be  elected  to  a 
Tri-City  governing  body  and  has 
served  as  town  commissioner  nearly 
1 2  years  of  the  1 6-year  life  of  Drap- 
er since  its  incorporation. 

Presently  Mrs.  Tiller  is  Draper's 
finance  commissioner,  and  she  serv- 
ed for  two  years  as  mayor  pro  tern. 

Mother  of  two  children  and  five 
grandchildren,  Mrs.  Tiller  returned 
to   nursing   practice   five  years   ago 
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after  several  years  of  rearing  her 
family  and  helping  her  husband  in 
his  business.  She  is  a  graduate  of 
Danville  Memorial  School  of  Nurs- 
ing. 


Hall  Printing  Co. 

135    South    Hamilton   Street 

High  Point,  N.   C. 


BUTLER 
FUNERAL  HOME 

Phone    525-2562 

Roseboro,   North   Carolina 


J.  C.  PENNEY 
COMPANY 

Rocky  Mount 
North  Carolina 

PINEY  GROVE   REST  HOME 

Mrs.    Lessie    Young,    Operator 
N.  C.  State  Approved 

Licensed  by  N.  C.  Welfare  Department 
"Kind  Care  For  The  Aged" 

Dial    478-5525    -    RFD    #1 
Spring    Hope,    North    Carolina 
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Surgeon  General  Views   Problems, 
Opportunities  Facing  Nursing 


Surgeon  General  William  H.  Ste- 
wart, U.  S.  Public  Health  Service,  in 
an  address  given  recently  in  Mem- 
phis, Tenn.,  took  a  look  at  nursing 
—  its  past  and  its  present  —  and 
then  pointed  up  the  challenge  in 
better  health  care  for  the  future. 

"We  cannot  light  modern  medi- 
cine with  Clara  Barton's  lamp,"  he 
said,  "any  more  than  we  can  time 
it  by  the  traditional  country  doctor's 
pocketwatch." 

The  Surgeon  General  pointed  out 
that  although  there  are  more  than 
a  million  registered  professional 
nurses  in  the  United  States,  only  a 
little  more  than  half  of  the  nurses 
are  in  active  practice,  and  about  a 
fourth  of  these  are  working  part- 
time.  "This  fact  alone  should  warn 
us  that  all  is  not  right  in  nursing," 
he  emphasized. 

Dr.  Stewart  spoke  of  the  recent 
headlines  which  mirror  the  discon- 
tent among  nurses  over  salaries  and 
working  conditions.  He  said,  "If  we 
are  amazed  or  shocked  because 
nurses  are  protesting  throughout  the 


country,  it  is  because  we  have  in- 
deed been  taking  them  for  grant- 
ed. The  time  is  here  when  we  have 
no  choice  but  to  listen.  Nurses  in 
an  Illinois  city  declare  that  the  dog- 
catcher  makes  more  money  than 
they  do.  The  nurses  in  a  California 
hospital  have  pointed  out  that  their 
pay  ranged  from  $425  to  $485 
a  month,  while  the  gardener  at  the 
hospital   earns  $572  a   month." 

The  Surgeon  General  also  noted, 
however,  that  pay  is  by  no  means 
the  only  problem  and  said  that  un- 
satisfactory working  conditions  are 
cited  as  frequently  as  low  salaries. 
He  mentioned  the  frustration  of 
nurses  not  being  able  to  take  care 
of  patients —  which  is  the  reason 
they  entered  nursing;  paperwork; 
absorbing  the  responsibilities  of 
other  health  workers  who  work  con- 
ventional hours;  and  worry  about 
the  quality  of  care  patients  are  re- 
ceiving. 

When  it  came  to  salaries,  he  said, 
"It  is  not  easy  to  work  an  overnight 
miracle   and    raise    nursing   salaries 
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to  the  levels  where  they  belong.  Yet 
I  am  convinced  that  it  must  be 
done,  and  done  quickly." 

Dr.  Stewart  noted  that  the  in- 
creasingly complex  work  of  the 
nurse  is  a  far  cry  from  the  "tea- 
and-sympthy"  image  of  nursing. 
"It  calls  for  high  capability  and 
highly  specialized  training,"  he 
said.  "Thus  the  first  impact  on  nurs- 
ing of  the  scientific  revolution  has 
been  an  insistence  on  quality." 

He  said  that  what  many  are 
calling  the  "crisis  in  American  med- 
icine" he  prefers  to  look  upon  as 
an  opportunity,  "the  greatest  op- 
portunity for  service  that  has  ever 
been  presented  to  a  generation  of 
health  workers". 


GRANITE  CITY 

INSURANCE  AGENCY 

Complete   Insurance  Coverage 

Agents  for 

Pilot  Life  Insurance  Co. 

Call   786-4588 

210  Moore  Avenue 

Mt.  Airy,  North  Carolina 

COPAL     GRILL 

Specializing  in  Regular  Dinners 

•  Choice  Western  Steaks 

•  N.  C.  Country  Ham 
.   Seafood  in  Season 

Try  Our  Famous  Film  Steaks 

CURB   SERVICE 

Jimmy  Ballas  —  Owner 

DIAL   399-9102 

5923  Wilkinson  Boulevard 

Charlotte,  N.  C. 

HARDIN'S 
FLORIST  &  GIFT  SHOP 

CALL    US   FOR    FLOWERS! 

Potted  Plants  —  Dish  Gardens 

Cut  Flowers 

Phone  665-2218 

Liberty,  North  Carolina 


National  Conference 
On  Rural  Health 

The  20th  National  Conference  on 
Rural  Health  will  be  held  March 
10-11,  1967,  at  the  White  House 
Inn  (formerly  Queen  Charlotte  Ho- 
tel), Charlotte.  The  conference  is 
conducted  by  the  Council  on  Rural 
Health  of  the  American  Medical  As- 
sociation. 

Theme  of  the  conference  is  "Ru- 
ral-Urban Health  Relationships". 
Its  purpose  is  to  explore  new  needs 
and  report  on  new  developments  in: 
Community  planning  and  responsi- 
bility for  health  facilities  and  serv- 
ices; future  patterns  of  personal 
health  care;  rural  accident  preven- 
tion and  first  aid  instruction;  health 
manpower  —  planning  and  utiliza- 
tion. 

Physicians,  educators,  sociolog- 
ists, and  others  from  throughout 
the  country  will  participate  on  the 
two-day  program.  There  is  no  reg- 
istration fee. 

Helen  E.  Peeler,  NCSNA  associ- 
ate executive  director,  served  on 
the  North  Carolina  State  Planning 
Committee  for  the  conference. 


NEW  RIVER  SHOE 
SERVICE 

New    River    Shopping    Center 
Home    of    Fine    Shoe    Repair 

Phone   347-4208 

Jacksonville,  N.  C. 

UNDERWOOD 
FUNERAL  HOME 

522   South   7th   Street 
Box   245 

Smithfield,  N.  C. 
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News  Briefs... 

ANA  Life   Insurance 
At  Group  Rates 

A  low-cost  life  insurance  plan  to 
provide  a  much  -  needed  protection 
for  its  members  at  a  lower  rate 
than  is  possible  through  individual 
policies  has  been  developed  by  the 
American  Nurses'  Associaton. 

The  plan  is  available  only  to 
ANA  members  and  will  be  under- 
written by  the  Prudential  Insurance 
Company  of  America.  Information 
about  the  plan  has  been  mailed  to 
all  ANA  members. 


ists  and  occupational   therapists   in 
the  Army  Medical  Specialist  Corps. 


Regular  Commissions 

Congress  has  passed  and  Presi- 
dent Johnson  has  signed  into  law 
a  bill  to  permit  regular  Army  com- 
missions to  professionally  qualified 
men  in  the  two  Corps  of  the  Army 
Medical  Service — the  Army  Nurse 
Corps  and  the  Army  Medical  Spe- 
cialist Corps. 

Since  1955,  reserve  commissions 
have  been  authorized  for  men  nurs- 
es in  the  Army  Nurse  Corps  and 
for  men  dietitians,  physical  therap- 


Reprints    Available 
On  Economic  Security 

Reprints  of  Sheila  M.  Quinn's  ar- 
ticle, "Raising  the  Economic  Status 
of  Nurses:  An  International  Effort", 
from  the  September  1966  American 
Journal  of  Nursing,  are  available  at 
25  cents  per  copy.  Code  is  EC-89. 

Also  available  are  reprints  of 
Jack  Frye's  article,  "How  Much 
Should  Salary  Increases  Affect  the 
Patient's  Bill?"  from  the  October 
1966  Journal.  The  price  is  20  cents 
per  copy;  the  order  code  is  EC-90. 
This  article  deals  with  the  charge 
that  higher  nurses'  salaries  force  a 
rise  in  hospital  costs  and  the  ques- 
tion of  whether  nurses  should  feel 
guilty.  He  also  supplies  some  answ- 
ers to  the  question  of  where  the 
money  is  to  be  found. 


Surgeons  Plan 
Program  for  Nurses 

The  American  College  of  Surg- 
eons again  invites  graduate  nurses 
to  the  annual  sectional  meeting  for 
nurses  and  doctors  to  be  held  Feb. 


Asheville  Orthopedic  Hospital,  Inc 


Asheville,   North  Carolina 
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27  -  March  2  at  Hilton  Hotel,  New 
York  City.  There  will  be  no  registra- 
tion fee  for  nurses. 

Nurses  and  doctors  will  share  the 
platform  to  discuss  operating  room 
techniques  ranging  from  open-heart 
surgery  to  current  trends  in  surgery 
of  the  middle  ear.  Information  may 
be  obtained  from  T.  E.  McGinnis, 
American  College  of  Surgeons,  55 
East  Erie  Street,  Chicago  60611. 


ANA  Publications 

Important  publications  which 
should  be  in  your  personal,  school, 
hospital,  or  agency  library  are  avail- 
able from  the  American  Nurses'  As- 
sociation, 10  Columbus  Circle,  New 
York,  N.  Y.  10019.  Facts  About 
Nursing,  a  complete  statistical  sum- 
mary, costs  $4.00  per  copy.  Six  new 
books  on  Exploring  Progress  in 
Nursing  Practice,  from  ANA's  1965 
clinical  conferences,  are  available 
for  $11.00.  Individual  books  from 
the  series  are  priced  at  $2.00. 

ANA  offers  a  Subscription  Serv- 
ice at  $25  per  year  which  provides 
10  mailings  for  one  year  of  the 
latest  nursing  publications.  It  keeps 
you  up-to-date  automatically  with 
latest  surveys  on  manpower,  on  eco- 


nomic data,  new  guidelines  and 
standards  for  nursing  personnel  and 
service,  trends  in  education  and 
practice,  latest  clinical  nursing  stud- 
ies. 


Teaching  Aids  Catalog 

The  Pharmaceutical  Manufactur- 
ers Association  has  published  a  cat- 
alog of  more  than  300  teaching  aids 
prepared  by  29  prescription  drug 
producers.  All  materials  listed  in  the 
catalog  are  distributed  or — in  the 
case  of  films — loaned  free.  Copies 
are  free  from  PMA,  1  155  Fifteenth 
St.  N.  W.,  Washington,  D.  C. 
20005. 


1966  Clinical  Papers 
Published  by  ANA 

For  the  first  time,  ANA  has  pub- 
lished in  one  volume  the  complete 
papers  presented  at  the  10  clinical 
sessions  and  the  five  nursing  prob- 
lem clinics  of  the  1966  convention 
The  book  is  available  at  local  book- 
stores through  the  country,  or  it 
may  be  ordered  directly  from  the 
publisher,  Appleton-Century-Crofts, 
440  Park  Avenue  South,  New  York, 
N.  Y.  10016.  The  price  is  $8.50 


DIRECTOR  OF  NURSING 

For  Modern  206-Bed   Hospital  —  Expanding  to  415  Beds 
Latest  Concepts  in  Facilities  —  Accredited  by  JCAH 
Attractive  Benefits  —  Demonstrated  Administrative  Ability  and 
Supervisory  Experience  Necessary.  Would   Prefer  Master's  De- 
gree —  Salary  Open.  Good  Locality 

Contact  Executive  Administrator,  Cumberland  County  Hospital  Authority, 
P.  0.  Box  2000,  Fayetteville,  N.  C.  28302  —  Phone  Collect  485-2542. 
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SREB  Conference 
On  Faculty  Shortage 

The  Council  on  Collegiate  Educa- 
tion for  Nursing,  Southern  Regional 
Education  Board,  held  its  seventh 
conference  early  last  month  to  con- 
sider the  shortages  of  faculties  in 
higher  education  and  what  they, 
as  a  regional  group,  can  do  to  re- 
duce the  severe  shortage  of  nursing 
school  faculties. 

SREB  says  that  if  every  qualified 
nursing  graduate  who  received  a 
master's  degree  in  1965-66  from  a 
Southern  university  had  become  a 
teacher  of  nursing,  the  number  of 
vacancies  in  faculty  positions  in 
schools  of  nursing  in  the  area  would 
have  been  reduced  by  less  than  one- 
half. 


ANA  Exhibits 

ANA  has  developed  exhibits  for 
states  and  districts  to  use,  without 
charge,  at  membership  meetings, 
health  fairs,  or  similar  events.  Ex- 
hibit requests  should  be  sent  to 
ANA  Public  Relations,  10  Columbus 
Circle,  New  York,  N.  Y.  10019,  two 
months  in  advance  of  date  required. 


Southern   National   Bank 
of  North  Carolina 

Service  —  None  Better 

Member: 

Federal  Deposit  Insurance  Corporation 

Federal  Reserve  System 

205    Fairly   Street 

Laurinburg,  North  Carolina 

HYDRO 
PRINTS,  Inc. 

201    South    Hoskins   Road 

Charlotte,   N.  C. 


A.  R.  Thompson  Contractor,  Inc. 

Highway  Contractors — Industrial 

Residential 

Phone  287-4114         305  Charlotte  Rd. 

Rutherfordton,  N.  C. 

SHELL  ELECTRIC  CO. 

Dial  872-7666 

Chambers  Street        P.  O.  Box  824 

STATESVILLE,  N.  C. 

LI B  BY    HILL 

Seafood    Restaurants 

Phone    273-2129 

Greensboro,  North  Carolina 

Bender's   Drug  Stores 

YOUR    REXALL   STORE 

201  Hay  St.  —  Phone  432-5113 

1226  Ft.  Bragg  Blvd.  —  Phone  484-6134 

FAYETTEVILLE,  N.  C. 

PHILLIPS  TIRE  SERVICE 

INCORPORATED 

Complete  Tire  Service 

Farm  Tire  Specialists 

Quality  Recapping — Fully  Guaranteed 

One-day  Service — Wholesale  &  Retail 

Alemite  Electronic  Wheel  Balancing 

and  Truing  —  Delco  Batteries 

For  Prompt  Service  Call  838-8822 

Wilkesboro  Road 

North  Wilkesboro,  N.  C. 

~~       MEDICAL 
CENTER 
DRUG  COMPANY 

Gaddy   Shopping    Center 
PHONE   838-5914 

North  Wilkesboro,  N.  C. 

COUNTY 
MOTOR  COMPANY 

Phone   227-4236 

Used   Car   Lot   226-2510 

354  West  Harden  Street 

Graham,  N.  C. 
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BRENTWOOD  PHARMACY 

Phone  834-2643 

2921  Brentwood  Road 

Raleigh,   N.   C. 


EDWARD'S     FLORIST 

Nights,  Sundays  and  Holidays 
CALL  CARY  467-1556 

'The  beauty  of  our  business  is  flowers' 

Mrs.  J.  C.  Edwards,  Owner 

Mr.  Walter  K.  Ellington,  Asst.  Mgr. 

Dial  682-5405  Delivery  Service 

912  W.  MAIN         DURHAM,  N.  C. 


BEST  WISHES 
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WORLD'S  LARGEST 
MANUFACTURER  OF 
WORK  AND  PLAY  CLOTHES 
AND  THE  MAKERS  OF 
THE  FAMOUS 
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Application  Deadline 

Applications  for  participation  in 
the  Walter  Reed  Army  Institute  of 
Nursing  (WRAIN)  Program  for 
1967  must  be  submitted  between 
January   1    and  March  31,    1967. 

Information  about  the  program 
is  available  from  the  Commanding 
Officer,  U.  S.  Army  Recruiting  Com- 
mand, Attn:  Army  Nursing  Oppor- 
tunities, Hampton,  Va.  23369.  The 
1967  enrollment  is  again  limited  to 
the  135  applicants  considered  best 
qualified  by  a  board  of  officers  ap- 
pointed by  the  Surgeon  General. 


Applications  for 
Writing  Awards 

The  American  Journal  of  Nurs- 
ing Company  is  inviting  applications 
for  its  1967  Mary  M.  Roberts  Writ- 
ing Awards.  Deadline  for  submit- 
ting samples  to  be  judged  is  March 
1,  1967. 

Six  winners  will  be  chosen,  and 
the  prize  is  fully  paid  room,  board, 
transportation,  and  tuition  at  the 
Bread  Loaf  Writers'  Conference  in 
August  at  Middlebury  College,  Mid- 
dlebury,  Vermont.  Information  is 
available  from  Mary  M.  Roberts 
Writing  Awards,  The  American 
Journal  of  Nursing  Company,  10 
Columbus  Circle,  New  York,  N.  Y. 
10019. 


COMMUNITY  HOSPITAL 

OF 

ROANOKE  VALLEY 

ROANOKE,  VIRGINIA 
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NLN  Statement  On 
Continuing  Care 

Emphasizing  the  right  of  every 
patient  for  continued,  uninterrupted 
nursing  care,  the  Steering  Commit- 
tee of  the  Division  of  Nursing  Serv- 
ices of  the  National  League  for 
Nursing  has  issued  a  policy  state- 
ment pointing  up  the  need  for  co- 
ordinated efforts  in  developing 
such  continuity  of  nursing  services 
for  patients  moving  between  hos- 
pitals, nursing  homes,  and  home 
care  agencies. 

The  League's  divisional  steering 
committee  is  composed  of  members 
of  the  two  department  groups,  one 
for  hospital  nursing  and  the  other 
for  public  health  nursing. 

The  statement  proposes  several 
steps:  development  of  an  organized 
referral  system  in  every  hospital, 
nursing  home,  and  home  care  ag- 
ency to  be  headed  by  a  full-time 
staff  member  who  would  work  with 
staff  on  the  future  stages  of  nurs- 
ing care,  even  as  the  present  stage 
is  provided. 

The  statement  also  calls  for  ap- 
propriate authority  and  responsibili- 
ty for  the  appointed  staff  executive 
and  for  coordination  of  efforts  with 
appropriate  health  care  services  in 
the  community. 

"When  no  one  person  in  the  ag- 
ency or  institution  carries  the  au- 
thority and  responsibility  for  seeing 
to  it  that  the  care  of  the  patient 
continues  on  a  planned  basis  as  he 
moves  from  one  health  care  facili- 
ty to  another,  continuing  nursing 
care  seldom  becomes  a  reality,"  the 
statement  declares.  "When  care  is 
interrupted,  a  patient  is  denied  a 
basic  right." 

The  importance  of  continuity  of 
nursing  services  is  also  stressed  in 
a  new  publication,  Continuity  of 
Nursing     Care     from     Hospital     to 


Home,  recently  released  by  the  Lea- 
gue. It  sets  forth  guides  for  provid- 
ing continuing  nursing  care  of  pa- 
tients as  they  move  from  hospital 
to  home.  It  may  be  ordered  from 
NLN  Publications  Unit  for  $2.50. 
Code  number  is  1  1-1228. 


Bridges  Auto  Parts  Co. 

FOREST   CITY,   N.   C. 
RUTHERFORDTON,   N.   C. 

ROBINSON 
Hosiery  Mill 

PHONE   879-2565 
Box   233  Valdese,   N.   C. 

SMITH'S  LADIES  SHOP 

"There  Is  No  Substitute  for  Quality" 
SMITHFIELD,    NORTH    CAROLINA 


CRAVEN 

COUNTY 

HOSPITAL 

Lonnie  Moore,  Administrator 
New  Bern,   N.   C. 
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DEAN'S     PHARMACY 

DRIVE-IN    WINDOW 

Open  Sundays — 9:30-11  a.m.  &  2-8  p.m. 

Prescriptions — Delivery  Service 

Across  from  Children's  Clinic 

104  W.  27th  Street        Dial  739-7560 

LUMBERTON,  N.  C. 

Citizens  Savings  &  Loan 
Association 

Established  1907 

Phone  442-6165         229  Sunset  Ave. 

ROCKY  MOUNT.  N.  C. 


KING  OF  THE  SEA 

—  One  of  Raleigh's  Finest  — 
SEAFOOD    ALWAYS 

•  Shrimp 
.   Fish 

•  Oysters 

•  Scallops 
.   Steaks 

•  Chicken 

•  Pork  Barbecue 

We  Cater  to  Parties  -  Orders  to  Go 

U.  S.  No.  1  North      Phone  828-7465 

3524  North  Boulevard 

RALEIGH,  N.  C. 


ALAMANCE  COUNTY  HOSPITAL 

Miss  Paulyne   Kenney,   Director  of   Nursing 
Burlington,   North  Carolina 


SPINDALE  MILLS,  INC 


SPINDALE,  NORTH  CAROLINA 


Helping  to  Build 

a  Finer  Carolina 


CAROLINA    POWER  SLIGHT   COMPANY 


An  investor-owned,  taxpaying,  public  utility  company 
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SMITHFIELD  DRUG   COMPANY 

Market    Plaza 

Phone    934-2171 

Smithfield,  North  Carolina 

HIGH  POINT  BANK  & 
TRUST  COMPANY 

Incorporated    1905 

Member 

Federal    Deposit    Insurance 

Corporation 


CLAUDE    WHITENER'S 

WINDMILL  DRIVE-IN 

and   Oyster   Bar 

Steaks— Chops— Chicken— Seafood 

DIAL   833-0631 
Air    Conditioned    Dining    Room 

1126   S.   Saunders   St. 
RALEIGH,   NORTH    CAROLINA 

SOUTHERN   PINES   FLORIST 
"Flowers  For  Everyone" 
150  W.  New  York  Ave. 

Phone  692-3111 

Southern  Pines,  N.  C. 

Member  F.T.D. 


Cannon  Aircraft  Executive  Terminal,  Inc 

Transit-  Aircraft  Service 

Esso  Products  —  Pilot  Supplies 
Dial  399-1525       —       Douglas  Municipal  Airport 

Charlotte,  North  Carolina 

FIRST  NATIONAL  BANK 

The  Only  Bank  Devoted    Entirely  to  Serving 
Shelby  and  Cleveland  County 

Shelby,  North  Carolina 

Member  of  F.D.I.C. 

Cross  Cotton  Mills  Company 

Manufacturers  of  Dyed  and   Bleached 
Cotton  Knitting  Yarns 

Marion,  North  Carolina 

SEASHORE  PACKING  COMPANY 

Purr  Maid  Cat  Food 

BEAUFORT,   NORTH  CAROLINA 
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Nursing  Symposium 
On  Communications 

A  nursing  symposium  on  "Effec- 
tive Nurse  -  Patient  Communica- 
tions" was  conducted  December  1-3 
by  the  graduate  students  of  the 
School  of  Nursing  at  University  of 
North  Carolina-Chapel   Hill. 

Formal  papers  were  presented  on 
December  1  at  the  School  of  Nurs- 
ing, and  informal  discussion  was 
continued  on  December  2  and  3  at 
Quail  Roost  Conference  Center 
near  Durham. 

Presenting  the  formal  papers 
were  Dr.  Mary  M.  Lohr,  dean  of 
the  University  of  Virginia  School  of 
Nursing,  whose  topic  was  "Facilitat- 
ing Therapeutic  Communication 
within  a  Psychiatric  Setting",  and 
Katherine  J.  Kelly,  director,  Bould- 
er Division,  University  of  Colorado 
School  of  Nursing,  whose  topic  was 
"Communication  —  the  Research 
Challenge  in  Nursing".  These 
speakers,  joined  by  Dr.  Wayne  Dan- 
ielson,  dean  of  the  UNC  School  of 
Journalism,  served  as  resource  per- 
sons in  informal  discussion  groups 
at  Quail  Roost. 

Among  those  invited  to  the  form- 
al meeting  were  graduate  students, 
graduate  alumnae,  and  nursing  fac- 


ulty of  UNC;  officers  and  staff  of 
nursing  organizations  and  the 
North  Carolina  Board  of  Nursing; 
deans  of  the  collegiate  schools  of 
nursing  in  the  state;  and  the  nurs- 
ing administration  of  North  Caro- 
lina Memorial   Hospital. 


ENGELHARD 
Shrimp,   Fish  &  Oyster  Co. 

PHONE   925-3471 
ENGELHARD,    NORTH    CAROLINA 

Tarrytown  Mall 

SHOPPING   SHOWPLACE 

OF   CAROLINA 

Rocky  Mount,  North  Carolina 

NATIONWIDE 
INSURANCE 

Provides  Complete  Insurance  Protection 

Auto  —  Fire  —  Life 

For  Details 
See  Your  Local  Representative 

Home  Office 
Columbus,  Ohio 

Regional  Office 
Raleigh,   N.  C. 


ALBEMARLE  HOSPITAL 


Robert  G.  Jeffries,  Administrator 


Elizabeth  City,   North  Carolina 
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Shown  at  the  annual  workshop  of  the 
Student  Nurse  Association  o;  North  Carolina, 
left  to  right:  Dr.  Eloise  R.  Lewis,  NCSNA 
president,  who  gave  the  keynote  address  on 
"New  Knowledge,  Change,  and  Patient 
Care";  Patricia  Dodson,  first  vice-president 
of  SNANC,  who  presided  at  the  workshop; 
Martha  Honaker,  president  of  SNANC;  Gail 
Christian,  president  of  the  Student  Govern- 
ment Association  of  Cabarrus  Memorial 
School  of  Nursing,  Concord,  where  the  work- 
shop was  held. 


Head  Nurse  To  Attend 
ANA-AMA  Conference 

Mrs.  Mary  C.  Davison,  head 
nurse  at  Duke  Hospital,  is  one  of  44 
nurses  invited  by  the  American 
Nurses'  Association  to  attend  the 
third  annual  ANA-AMA  conference 
of  professional  nurses  and  physi- 
cians, to  be  held  February  23-25, 
1967,  in  del  Coronado,  Calif. 

The  subject  will  be  "The  Sick 
Person  Needs  .  .  ." 

In  previous  years,  Shirley  Calla- 
han, public  health  nurse  in  Durham, 
and  Mrs.  Margaret  B.  Dolan,  chair- 
man of  the  Department  of  Public 
Health  Nursing,  School  of  Public 
Health,  University  of  North  Caro- 
lina-Chapel Hill,  were  invited  to 
participate  in  the  conferences. 


MARINA 
RESTAURANT 

Wrightsville   Beach   Causeway 
Telephone   256-3383 

Wrightsville  Beach,  N.  C. 


BROWN  -  MEDLIN 
DRUG  STORE 

Phone   867-6356 
1514  York   Road 

Gastonia,  North  Carolina 


W.  F.  FANCOURT  COMPANY 

Established  1904       Fancourt  Chemicals 
Specialties  For 
Textile  Processing 

Dyeing  Assistants 

Hosiery  Finishers 

Scours — Softners 
408  Banner  Avenue  Phone  275-2555 

GREENSBORO,  NORTH  CAROLINA 
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Peaple  and  Cvetttd . . . 

Mrs.  Betty  McLeod,  director  of 
nursing  at  Moore  Memorial  Hospi- 
tal, Pinehurst,  has  been  elected 
chairman  of  the  Advisory  Commit- 
tee for  the  Associate  Degree  Nurs- 
ing Education  Program  of  Sandhills 
Community  College.  The  commit- 
tee is  made  up  of  specialists  in  the 
fields  of  medicine,  nursing  service 
and  education,  and  hospital  admin- 
istration. Other  nurses  serving  are 
Sister  Mary  Clara,  director  of  nurs- 
ing service  at  St.  Joseph  of  the 
Pines  Hospital,  and  Mrs.  Betty  Wil- 
son of  Hamlet,  president  of  District 
Twelve  Nurses'  Association. 


Lt.    Col.    Gladys    E.    Johnson    has 

been  named  assistant  chief  of  the 
Army  Nurse  Corps.  Since  1963  she 
has  been  assigned  to  the  Army  Sur- 
geon General's  Directorate  of  Per- 
sonnel and  Training  as  chief  of  the 
Army  Nurse  Corps  Branch.  Among 
her  Army  Nurse  Corps  assignments 
since  1951  has  been  duty  at  Ft. 
Bragg. 


Mrs.  Marjorie  Cox  Gray  of  Char- 
lotte has  been  in  much  demand 
lately  as  a  speaker.  On  November 
19  she  spoke  to  the  O.  Henry  Chap- 
ter of  the  National  Secretaries  As- 
sociation in  Greensboro  at  an  an- 
nual workshop.  The  same  week  she 
spoke    on    office    etiquette    to    the 


North  Carolina  Association  of  Pub- 
lic Welfare  Office  Personnel  at  the 
annual  meeting  in  Raleigh. 


Susan  J.  McConnell  has  joined 
the  in-service  education  staff  of  the 
North  Carolina  Memorial  Hospital 
in  Chapel  Hill.  She  recently  com- 
pleted work  for  a  M.S.  degree  in 
medical-surgical  nursing  at  the  Uni- 
versity of  Michigan. 


Mrs.  Marjorie  Burge  has  been 
named  assistant  director  of  nurs- 
ing at  St.  Joseph's  Hospital  in  Ashe- 
ville.  She  has  been  on  the  nursing 
staff  there  since   1948. 


"You  Can  Make  That  Speech" 
is  the  title  of  an  article  by  Mrs. 
Cherry  Parker  is  a  recent  issue  of 
Nursing    Outlook.    Mrs.     Parker    is 


D.  D.  BEAN 
&  SONS,  Inc. 

Manufacturers  of 
Advertising 

Book  Matches 

Cherry  Street  Extension 
Telephone  725-8304 

Winston-Salem,  N.  C. 


Iredell  Memorial  Hospital,  Inc. 

Brookdale  Drive 
Statesville,   North  Carolina 
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nursing  consultant  with  the  Depart- 
ment of  Hospital  Administration, 
UNC  School  of  Medicine.  She  gives 
sound  advice  to  the  nurse  who 
thinks  she  cannot  speak  in  public. 

Josephine  P.  White,  graduate 
student  at  the  UNC-Chapel  Hill 
School  of  Nursing,  is  author  of  an 
article,  "The  Nurse  and  The  Job 
Corps",  in  the  September  1966  is- 
sue of  The  Oregon  Nurse. 

Mrs.  Mary  Lou  Moore,  who 
teaches  history  of  nursing  at  North 
Carolina  Baptist  School  of  Nursing, 
Winston-Salem,  writes  about  teach- 
ing as  an  essential  part  of  nursing 
in  the  October  1966  American  Jour- 
nal of  Nursing.  Her  article  is  "Staff 
Nursing  Is  Teaching,  Too". 


Dorothy  Lee  Dixon  has  joined  the 
faculty  of  Wilmington  College  as 
assistant    professor    in    the    James 


LUCAS  MACHINE 
WORKS 

At  Your  Service 

*  Lathe   Work 

*  Milling  Machine 

*  Shaper 

Electric  and  Acetylene  Welding 

*  Aluminum  Welding 

*  General  Repair  Work 

Phone  332-3522 

Route    13,  South 

Next  to  Brinkley  Motor  Co. 

Ahoskie,  North  Carolina 


Walker  Memorial  Associate  Degree 
Program  in  Nursing.  She  was  hon- 
ored recently  by  James  Walker  Me- 
morial Hospital  for  her  20  years  of 
service  there.  She  served  as  director 
of  the  now-closed  James  Walker 
Hospital   School  of  Nursing. 


Mrs.     Harriett     Elliott     Whitley, 

formerly  a  faculty  member  at  Char- 
lotte Memorial  School  of  Nursing, 
has  entered  the  master  of  nursing 
program  at  Emory  University,  At- 
lanta. She  is  a  graduate  of  Mercy 
School  of  Nursing  and  Queens  Col- 
lege in  Charlotte. 


The  Division  of  Nursing,  U.  S. 
Public  Health  Service,  has  announc- 
ed several  staff  appointments.  L. 
Dorothy  Carroll  is  the  new  regional 
nursing  consultant  in  Region  III,  in- 
cluding North  Carolina.  She  suc- 
ceeds Margaret  McLaughlin,  now 
the  chief  nurse  of  the  Public  Health 
Service.  Ellen  I.  McDonald  succeeds 
Miss  Carroll  in  the  Region  VIII  of- 
fice at  Denver,  Colo.  Imogene  R. 
King,  formerly  of  Loyola  University 
School  of  Nursing,  is  now  with  the 
research  staff  of  the  Division  of 
Nursing.  Also  joining  the  Division 
is  the  former  dean  of  Loyola  School 
of  Nursing,  Gladys  Kiniery,  who  will 
help  the  Division,  which  adminis- 
ters the  Nurse  Training  Act  of 
1964,  to  measure  the  effect  of  this 
legislation  in  improving  nursing 
education  resources  and  increasing 
the  nurse  supply.  Jane  Taylor  Tor- 


PENDER  MEMORIAL  HOSPITAL 


BURGAW,  NORTH  CAROLINA 
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ranee  is  using  part  of  her  current 
sabbatical  leave  from  Western  Re- 
serve University  to  serve  as  a  nurse 
consultant  in  the  Division  of  Nurs- 
ing. Nurse  Consultants  Agnes  Des 
Marais  and  Constance  Holleran 
have  been  appointed  to  positions  of 
increased  responsibility.  Miss  Des 
Marais  is  now  the  assistant  chief  of 
the  Community  Nursing  Branch, 
and  Miss  Holleran  is  chief  of  the 
Project  Grants  Section,  Nursing 
Education  and  Training  Branch. 


Changes  also  are  taking  place 
in  the  Nursing  Unit,  Office  of  In- 
ternational Health  of  the  Public 
Health  Service.  Margaret  Arnstein, 

who    has    been    heading    a    nursing 


DUKE 

POWER 

COMPANY 

217  N.   Elm 

Telephone  272-2131 

Greensboro,  N.  C. 


unit,  established  in  the  Office  of 
International  Health,  to  serve  health 
programs  of  the  Agency  for  Inter- 
national Development,  has  accepted 
a  professorship  in  public  health 
nursing  at  the  University  of  Michi- 
gan School  of  Public  Health.  She 
has  been  succeeded  by  Elizabeth 
Hilborn,  former  deputy  nursing  ad- 
visor. The  new  deputy  is  Dorothy  J. 
Sutherland,  former  nursing  advisory 
to  the  Peace  Corps. 

Staff  appointments  announced 
recently  by  the  American  Nurses' 
Association  are:  James  D.  Garst, 
assistant  director  of  the  economic 
security  program;  Kathryn  K. 
Wheeler,  assistant  director  of  pub- 
lic relations. 


Mary  Mills,  NCSNA  member  and 
native  of  Pender  County,  is  now 
with  the  Migrant  Health  Branch,  U. 
S.  Public  Health  Service,  in  Wash- 
ington. She  has  recently  completed 
a  tour  of  duty  in  the  Republic  of 
Chad  in  Africa,  where  she  worked 
on  the  School  Health  Team  of  the 
U.  S.  AID  program.  Upon  complet- 
ing her  assignment  there,  Miss 
Mills  was  commended  by  the  Ameri- 
can Ambassador  to  Chad,  Brewster 
H.  Morris,  for  her  "exceptional  and 


MEMORIAL  MISSION  HOSPITAL 

Asheville,   North  Carolina 

Mountain  View  Rest  Home 

24  Hour  Care  —  Cheerful  Surroundings  —  65  Bed  Capacity 

Excellent  Meals 

Phone  386-2255 

DOBSON,    NORTH   CAROLINA 
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truly  outstanding  performance".  He 
said  that  her  impact  upon  Chad 
"as  a  human  being  and  an  Ameri- 
can Government  representative  has 
been   extraordinary". 


Mrs.  Edith  P.  Brocker,  a  former 
president  of  NCSNA,  represented 
this  Association  at  the  Fall  Forum 
of  the  North  Carolina  Council  of 
Women's  Organizations  held  last 
month  at  the  University  of  North 
Carolina  —  Charlotte,  where  Mrs. 
Brocker  is  head  of  the  Department 
of  Nursing.  She  substituted  at  the 
Forum  for  Mary  Snyder,  NCSNA's 
official  representative  to  the  Coun- 
cil, who  was  unable  to  attend. 


Mrs.  Katherine  B.  Nuckolls,  Cha- 
pel Hill,  president  of  District  Eleven, 
is  one  of  24  nurses  who  received 
special  fellowship  grants  last  sum- 
mer through  the  U.  S.  Public  Health 
Service.  Mrs.  Nuckolls  is  pursuing 
studies  in  epidemiology  at  the  Uni- 
versity of  North  Carolina  -  Chapel 
Hill. 


DIXON'S  SHOE  SHOP 

103  Gilmer  Street 

Phone  349-5574 

REIDSVILLE,  NORTH  CAROLINA 

FRIENDLY  ELM 

NURSING  HOME 

Phone  236-4355 

ELM   CITY,   NORTH   CAROLINA 

HAYWORTH- MILLER 
FUNERAL  SERVICE 

Phone    724-1525 
3315    Silas    Creek    Parkway 

Winston-Salem,   N.   C. 


CAPITOL  VAN 
LINES 

Phone  346-4132 

1405  Lejeune  Blvd. 

Jacksonville,  N.  C. 

SOUTHSIDE 
PHARMACY 

Phone 

478-5969 

Spring  Hope,  N.  C. 


K  &  W 
CAFETERIAS 

Invite  You   For  Dinner  at  One 
of  Our  6  Locations 

422  N.  Cherry  Street, 

Parkway  Plaza,  and  Int.  40 

At  Knollwood  Street 

Winston-Salem,  N.  C. 

Friendly  Shopping  Center 

Greensboro,  N.  C. 

110  East  High  Street 

High  Point,  N.  C. 

North  Hills  Shopping  Center 

Raleigh,  N.  C. 
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World  Affairs  Conference 
Features  Senator  Morse 

Senator  Wayne  L.  Morse,  United 
States  Senator  from  Oregon,  will 
be  among  the  guest  speakers  at 
the  North  Carolina  Conference  on 
World  Affairs,  March  9,  1967,  in 
Memorial  Hall  at  the  University  of 
North  Carolina-Chapel  Hill. 

The  conference  theme  will  be 
"Obstacles  To  World  Order — The 
Citizen's   Challenge". 

NCSNA  has  participated  in  the 
work  of  the  North  Carolina  Council 
on  World  Affairs  for  many  years, 
and  NCSNA  members  are  invited  to 
attend  the  17th  annual  conference. 

Other  speakers  include  Dr.  Dor- 
othy Hutchinson,  member  of  the 
Women's  International  League  for 
Peace  and  Freedom,  and  Dr.  Sey- 
mour Melman,  professor  of  eco- 
nomics, Columbia  University. 

Registration  begins  at  8:30  a.m. 
and  the  program  at  10  a.m.  For 
further  information,  write  to  Bureau 
of  Residential  Adult  Education,  209 
Abernethy  Hall,  Chapel  Hill,  N.  C. 
27514. 


0.  G.   PENEGAR   COMPANY 

Business  Interiors 

Designers  &  Suppliers 

STEELCASE  STOW  &  DAVIS 

Dial  825-5169  Charlotte,  N.  C. 

Dial  865-1236  Gastonia,  N.  C. 

176  W.  Franklin  Ave.,  Gastonia,  N.  C. 


ALTON  B.  MEDLIN 
Tile  Contractor 

CERAMICS  -  TERRAZZO 

MARBLE 
QUARRIES   &   FLAGSTONE 

Phone  HE  2-6367 

Corner  Alexander  &  Raymond  Sts. 

Fayetteville,  N.  C. 
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JOHNSTON'S  DRUG  STORE 

Prescription  Specialists— Cosmetics 

Fountain  Service— Free  Delivery 
586-2221         134  East  South  Main 

LITTLETON,  N.  C. 


Honeycutt  Fruit  &  Produce  Co. 

North  Carolina's  Leading  Produce  Co. 
300  N.  Salisbury  Street 
Raleigh  Farmer's  Market 

Raleigh,  N.  C. 


ASTON 
PARK 
HOSPITAL 
INC. 

Asheville,  North  Carolina 


HUFFMAN 
OIL  COMPANY 

TEXACO  DISTRIBUTOR 

1021   Queen  Ann 

Phone  227-2011 

BURLINGTON,  N.  C. 

CANDOR,  N.  C. 
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LILLIAN  GEORGE 

Lillian  George,  registrar  for 
the  Wilmington  Nurses  Profes- 
sional Registry  from  1929  until 
her  retirement  in  1962,  died  on 
November  18  in  Charleston,  S.  C. 

A  graduate  of  James  Walker 
Memorial  School  of  Nursing,  she 
organized  the  first  professional 
registry  in  North  Carolina,  was 
a  leader  in  establishing  on  eight- 
hour  day  for  nurses,  and  served 
as  executive  secretary  of  District 
twenty-two  for  many  years. 


ANNIE  RHYNE 

A  nurse  at  Presbyterian  Hos- 
pital in  Charlotte  for  48  years, 
Annie  Rhyne,  died  on  August  31. 

She  was  graduated  from  Pres- 
byterian School  of  Nursing  in 
1917  and  worked  there  in  various 
nursing  positions  since  then,  most 
of  the  time  as  night  supervisor. 
Her  portrait  was  presented  to  the 
nurses  residence  five  years  ago 
and  hangs  in  the  lobby.  She  re- 
tired in   1965 


Mountain  Sanitarium  &  Hospita 
&  School  of  Nursing 

Fletcher,   North  Carolina 


Mutual 

OF  OMAHA 


Income  Protection 

Hospitalization 

Life  Insurance 


MUTUAL  OF  OMAHA  INSURANCE  COMPANY 

Life  Insurance  Affiliate:  United  of  Omaha 

Home  Office  —  Omaha,  Nebraska 

G.  A.   RICHARDSON  —  General   Agent 
Winston-Salem,  North  Carolina 

J.  A.   MORAN  —  General  Agent 
Wilmington,   North   Carolina 

J.   P.   GILES  —  General   Agent 
Asheville,   North   Carolina 
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Get  Smart 


Contact  your  District  President  for  information  and  application  for 

HOSPITAL  MONEY  PLAN 
AND 

SPECIAL   INCOME   PLAN 

Both  plans  pay  cash  to  you  directly.  These  wonderful  low-cost  plans 
are  for  members  of  NCSNA  only.  Others  need  not  apply. 

Lee   Parker,   Administrator 
Insurance  Building 
Raleigh,  N.  C. 

P.S.  Get  this  insurance  now,  while  you  can.  It  will  keep  up  your  installments 
and  the  rent,  gasoline,  and  grocery  bills  when  you  otherwise  can't 
because   of  accident  or  sickness. 
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